
 

 

OLDS COLLEGE 
POLICY 

Olds College recognizes the need for Policies and Procedures, and the need for staff and students to be familiar 
with and follow such policies and procedures.  It is the policy of the Board of Governors that breach of College 
Policies or Procedures shall result in disciplinary measures up to and including suspension or termination.  This 
applies to all College staff and representatives. 
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POLICY STATEMENT 
 
Olds College responds proactively to its responsibilities in the prevention of communicable disease, diagnosis 
of communicable disease, and providing treatment when appropriate. Consistent with current legislation, 
Olds College respects the rights of students and employees while accepting its responsibility to protect the 
health and safety of the college community. 
 
SPECIFIC GUIDELINES 
 

A. Prevention 
1. The coordinator of Health Services will develop education programs focusing on primary prevention, 

methods of transmission and treatment of communicable disease. 
2. Olds College employees in Health Services and employees who travel outside Canada and the 

United States must have a baseline mantoux skin test. 

3.  Anyone diagnosed with tuberculosis while at Olds College must comply with the Communicable 
Disease Department of Alberta Health Services treatment protocols. 

4.   Alberta Health Services may order people with certain communicable diseases to be absent from 
work or class. Olds College will support any such directives. 

 
B. Communication 

1. The College community will be notified about potential or actual epidemics. 
2. Release of information concerning a communicable disease will be with the specific written 

consent of the infected person and/or as required in the Public Health Act. 

 
C. Employees/Students 

 

1. Olds College will not screen for communicable diseases as a condition of employment or 
admission to the college. 

2. A confirmed diagnosis of a communicable disease will not affect an individual's status within the 
College, except as ordered by Alberta Health Services. Therefore, the person shall be permitted to 
work/study as long as they are able. 

3. Once an individual loses the ability to perform his/her duties, the person will be treated as they 



 

     

would if they had any other illness. 
4. In the case of employees, the Vice President of Student and Support Services, in consultation with 

the c oordinator of Health Services, will respond to individual needs as required. 
 
IMPLEMENTATION AND ADMINISTRATIVE RESPONSIBILITY 
 

The Vice President of Student and Support Services in consultation with the coordinator of Health 
Services. This policy will be reviewed at least every five (5) years. 

 


