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POLICY STATEMENT 

Olds College (the “College”) recognizes that Sexual Violence can occur between individuals regardless 
of sexual orientation, sex, gender identity, or relationship status. The College is committed to 
promoting and maintaining an educational and working environment free from all forms of Sexual 
Violence, supporting equitable relations, and fostering a community founded upon the fundamental 
dignity and worth of all its members. The College prohibits all acts of Sexual Violence; therefore, it is 
the responsibility of all Members of the College Community to promote an environment that is free of 
Sexual Violence and to be knowledgeable about this policy and associated procedures. 
 

PURPOSE 

Alberta’s post-secondary institutions, or PSIs, are welcoming communities of learning that care deeply 
about the safety, security and success of our students, staff and other community members. Sexual violence 
is a pervasive, systemic concern that erodes the quality of our learning, living and work environments; 
deprives our campus communities of the full contributions of all its members; and is a barrier to students’ 
successful educational experiences. 

  

The College recognizes that gender equality and a culture of Consent are the best tools for eliminating 
Sexual Violence. This policy communicates the College’s commitment to such an environment and 
establishes the principles and procedures that support this commitment. Further, this policy informs 
Members of the College 

 

Community about behavioral expectations so that incidents of Sexual Violence are dealt with quickly, 
effectively, and fairly. 

 
  

 



APPLICABILITY 
This policy applies: 
  
a) to any Member of the College Community affected by Sexual Violence where a) the violence is alleged                  

to have occurred on College property, or at a College related event, and b) where either the                 
Respondent or both the Complainant and the Respondent are any of the following, while acting in a                 
capacity defined by their relationship to the College: 

➢  registered College students; 

➢  employees; 
➢  volunteers; 

➢  members of the Board of Governors; or 

➢  employees of organizations representing the College when on College property. 
  

b) where a Member of the College Community experiences Sexual Violence by a non- member that                
is alleged to have occurred either on College premises or at a College related event on or off                  
College premises; and 

  
c)      to virtual environments such as any form of electronic or social media. 

  
The College may respond to a Complaint in accordance with this policy and associated procedures in any 
circumstance that the College determines may create a risk to the health or safety of any Member of the 
College Community or to public confidence in the College. 
  
It is recognized that the College has other policies in place that pertain to sexual violence (see page 1, cross 
reference). This policy complements such other policies and shall be read in a manner which operates in 
conjunction with, and not as conflicting with, those policies. The College recognizes that sexual violence is a 
unique area which requires a unique set of principles and policy statements. 
 

DEFINITIONS 
Alberta Human Rights Act 
Legislation that aims to protect individuals from discrimination by establishing grounds on which 
individuals cannot be discriminated against and setting out a complaint process for individuals 
experiencing discrimination based on those grounds. 
  
Bystander 
An individual who is observing an incident of sexual violence taking place. 
  
Coercion 
Within the context of sexual violence, coercion is an unreasonable and persistent pressure for sexual               
activity. Coercion can be through emotional manipulation, blackmail, threats to family, pets or             
friends, or the promise of rewards or special treatment, to persuade someone to do something that                
they would otherwise not, such as being sexual or performing sexual acts. 
  
Complainant 
A person who files a Complaint against a Respondent. 
 

Complaint 

An allegation of Sexual Violence submitted to the College in accordance with this policy and the 
Responding to Sexual Violence Procedure. 
  



Consent 
The voluntary agreement to engage in the specific sexual activity in question. It is an active, direct, 
voluntary, unimpaired and conscious choice and agreement between individuals at the age of consent 
to engage in physical contact or sexual activity. 
  
Disclosure 
When an individual shares information about a personal experience of sexual violence to someone 
who did not previously know. 
  
First Responder 

The first person who is told about an incident of sexual violence. Initial responses to disclosures have a 
lasting effect on a victim/survivor’s willingness to continue to seek help and ability to heal. 
  
Formal Report 

A written statement to the institution Sexual Violence Response Team by a complainant regarding an 
alleged violation and seeking recourse pursuant to the violation of Sexual Violence Policy. A Formal 
Report requires an investigation. 

 
Investigator 
The individual who is selected by the Sexual Violence Response Team to conduct the 
investigation. The investigator may be internal or external to the College, and may be a member 
of the Sexual Violence Response Team. 
  
Members of the College Community 

Those persons involved in conducting College affairs including all students, employees, volunteers, 
contractors and members of the Board of Governors of the College while they are either on or using 
College property or participating in College programs and activities, on or off College premises. 
  
Modification 

Making reasonable changes to certain rules, standards, policies, workplace cultures and 
physical environments to ensure that they do not have a negative effect on a person involved 
in an incident or Complaint of Sexual Violence. 
  
Reporter 

A third party individual who files a Complaint that provides information pursuant to an 
allegation or investigation, but who is neither a Complainant, Survivor, nor Respondent. 
  
Respondent 

The person alleged to have violated the Sexual Violence Policy. 
  
Retaliation 
Any adverse action taken against a Member of the College Community because that person has, in good                 
faith, filed a Complaint, supported the filing of a Complaint, disclosed information to the College about a                 
Complaint, and/or participated in an investigation of such Complaint, and includes threats of Retaliation. 
  
Sexual Assault 
Sexual assault is nonconsensual sexual actions done by an individual(s) to another. It includes any               
unwanted sexual acts and can involve a range of behaviours from unwanted touching to penetration               
through the use of force, threats, control of another person that makes someone feel fearful, distressed,                
or threatened or is carried out in a way that an individual is not able to freely consent. Sexual assault is                     



determined by lack of consent, and not by the act itself. Sexual assault is a criminal offense under the                   
Criminal Code of Canada. 
  
Sexual Discrimination 

Discrimination based on sex, gender, sexual orientation, and gender identity as set out and defined in the 
Alberta Human Rights Act. 
  
Sexual Harassment 

Unwelcome sexual advances, requests for sexual favors, or other verbal or physical conduct of a sexual 
nature. Incidents of sexual harassment include, but are not limited to, situations when: 

➢   Such conduct has the purpose or effect of interfering with an employee’s work 
performance or a student’s academic performance, or creating an intimidating, hostile, or 
offensive working or learning environment; 

➢   Submission to such conduct is made either explicitly or implicitly a term or condition of 
employment, or of the teaching and learning process; or 

➢   Submission to or rejection of such conduct is used in employment or academic 
decisions affecting that employee or student. 

  
Examples of sexual harassment include but are not limited to unwelcome comments or conduct of               
a sexual nature such as leering, “dirty” jokes, gestures, pictures or pornographic materials,             
comments, suggestions, innuendos, requests or demands of a sexual nature. 
  
The behavior need not be intentional in order to be considered sexual harassment. 
  
Sexual Violence 
Sexual violence is any violence, physical or psychological, carried out without consent through a sexual 
means or by targeting sexuality. This includes, but is not limited to sexual assault, sexual harassment, 
stalking, indecent exposure, voyeurism, degrading sexual imagery, distribution of sexual images or video 
of a community member without their consent. 
  
Sexual Violence Response Team 
The group of College employees responsible for overseeing the College’s response to allegations of sexual 
violence complaints. This team includes: 

➢ Registrar and Director, Student Services 
➢ Director, Human Resources 
➢ Director, Communications 
➢ Manager, Health & Wellness Centre 
➢ Manager, Health Safety & Security 
➢ Manager, Human Resources 

  
Survivor 
A Member of the College Community who has experienced Sexual Violence and who may or 
may not make a complaint. 
 

 

 

 

 

 

 

 
 



GUIDELINES 
 

General Prohibitions and Responsibilities 
The College will take measures aimed at promoting a College environment free from Sexual Violence. 

  
The College will take reasonable action to prevent Sexual Violence through education and 
communications and to promote the safety of all Members of the College Community. 

  
No Member of the College Community, or non-member while on College premises or participating in a 
College related event (on or off College premises), may engage in any form of Sexual Violence against 
another person. 

  
Complaint Process and Reporting 
The College will provide those who have experienced Sexual Violence or those who wish to file a 
report of Sexual Violence with comprehensive information about Complaint reporting options. 

  
A Complaint can be filed under this policy and associated procedures by any person. 

  
Complaints must be filed with the Sexual Violence Response Team in accordance with the procedures 
associated with this policy. The Complainant will be advised of the Complainant’s rights to forego the 
making of a Complaint or to withdraw a Complaint at any time. 

          Responding to Sexual Violence 

The College will establish procedures to respond to incidents of Sexual Violence and to support Survivors, 
Complainants, Reporters and Respondents. 

  
The College will appoint and maintain a Sexual Violence Response Team which will be 
responsible for overseeing the College’s response to Complaints. 

  
The College recognizes its responsibility to respond to Complaints in a fair, effective, and timely 
manner and encourages the immediate reporting of all incidents of Sexual Violence. 

  
It is the responsibility of all Members of the College Community who receive a report of Sexual Violence 
to: 
 ➢  Refer the Member of the College Community to the Sexual Violence Response Team which will work 

to ensure the individual receives the necessary information regarding reporting options, support 
services, Complaint processes and Modification; 

➢   Assist the Member of the College Community in accessing available support services; and 
➢   Take appropriate action to prevent further Sexual Violence from  occurring. 

          Right to Forego or Withdraw a Complaint and Limitations 

A Complainant or Survivor has the right to forego filing criminal charges or a Complaint, or to withdraw a 
Complaint at any stage of the process.; however, the College reserves the right to act or continue to act 
on a Complaint or criminal charges in order to comply with its obligations under this policy and/or its 
legal obligations, to ensure fairness to other persons including the Respondent, and/or if the College 
believes that the safety of other Members of the College Community or the external community is at 
risk. In these circumstances, the College has a duty to initiate an internal investigation and/or inform law 
enforcement authorities of the need for a criminal investigation, even without the permission of the 
Survivor. All reasonable efforts shall be made by the College and the Members of the College Community 
to minimize further distress to the Survivor when the need to involve law enforcement authorities arises. 

  



          Complaint Review, Investigations and Outcomes 

The College will handle Complaints and investigations in a fair and unbiased manner. 
 

When an investigation is held under the Responding to Sexual Violence Procedure, the College will 
investigate all reported incidents of Sexual Violence in accordance with the procedure and in a manner 
that ensures due process. 

  
The College and investigators appointed to investigate Complaints are authorized to use personal 
information that is considered necessary to manage and investigate Complaints. 

  
The College reserves the right to determine whether it will conduct an investigation into an allegation of 
Sexual Violence regardless of whether or not law enforcement is involved and or whether or not charges 
have been laid. 
 

The College may, in its sole discretion, choose not to pursue an investigation of a Complaint if the 
Complaint is reported to the College more than one calendar year after the occurrence of the action, 
behavior or conduct which is the subject of the Complaint. 

The standard of proof for the finding of a breach of this policy is based on a balance of probabilities. 
  

Any Member or non-member of the College Community who is found to have committed Sexual               
Violence against another person will be held accountable and subject to sanctions and discipline as               
outlined within applicable College policy, collective agreements and laws. 

          Interim Measures 

The College may, in accordance with processes outlined in a collective agreement, if applicable, impose 
or facilitate interim measures to support the Complainant, Reporter, and/or Respondent during an 
investigation or a proceeding. Examples may be: 

➢  determining that there is to be no contact between a Complainant and a Respondent, and/or 

➢  that the Respondent may be suspended from classes, the work place or residence (as the case may 
be) pending the conclusion of an investigation. 

  
          Multiple Proceedings 

Where criminal and/or civil proceedings are commenced in respect of a Complaint, the College will 
conduct its own independent investigation into such Complaints and will make its own findings in 
accordance with its policies and procedures. Where there is an ongoing criminal investigation into the 
same Complaint, the College will reasonably cooperate with the law enforcement authorities in 
conducting its investigations but will not suspend or cease its internal investigation pending the criminal 
investigation and prosecution process. 

  
The College retains the discretion to suspend or terminate an investigation into a Complaint where 
another proceeding concerning the Complaint has been initiated. 
 
 
 
 
 
 
 



 
  

          Education and Prevention 
The College is committed to supporting ongoing education and awareness initiatives for Members of the 
College Community about Sexual Violence, and Sexual Violence prevention, and about responding to the 
reporting of incidents of Sexual Violence. The College will implement preventative strategies with respect 
to all forms of Sexual Violence. 

  
All Members of the College Community are responsible for contributing to the prevention of, 
intervention in, and effective response to, Sexual Violence through compliance with this policy and 
associated procedures. 

  
          Support Services and Modifications 

In support of Survivors, Complainants, Reporters and Respondents, the College will ensure they are 
treated fairly, will assist in providing access to counselling and medical care and will provide 
appropriate work or academic modification in accordance with applicable law. 
 

          Confidentiality 
All persons involved in a report and/or investigation of Sexual Violence are expected to maintain 
confidentiality of information as required by law and College policy, and where otherwise appropriate. 
The College treats complaints as confidential, subject to the following: 

➢  When an individual is judged to be at imminent risk of harming self and/or others; 
➢  There are reasonable grounds to believe that Members of the College Community or wider 

community may be at risk of harm; 

➢  In order to promote fairness of process for all parties; and/or 

➢  Reporting and/or conducting an investigation is required by law, by the College’s policies, or 
by an external body with appropriate authority. 

  
Confidentiality is subject to the provisions of the Freedom of Information and Protection of Privacy Act 
(Alberta), other legislation, and College policy. 

  

          Retaliation and False Accusations 

It is a violation of this policy for anyone to Retaliate, or threaten to Retaliate against a 
Complainant, Reporter, Respondent, bystander or any other person for: 

  ➢   filing, intending to file, or supporting a Complaint in good faith in accordance with this 
policy or associated procedures; 

  ➢   pursuing rights under this policy or the Alberta Human Rights Act; and/or 

  ➢   participating or cooperating in an investigation under this policy, associated procedures or the 
Alberta Human Rights Act. 

  
Any Member of the College Community who undertakes, participates in or directs a Retaliation or who 
makes a complaint of Retaliation in bad faith, may be subject to disciplinary action, up to and including 
termination of employment, expulsion or termination of contract. 

  
Reports or Complaints that are made with an ulterior purpose, including to purposely annoy, embarrass 
or harm the Respondent are considered frivolous, vexatious or bad faith Complaints and are in violation 
of this policy.  
 
 



          Information Tracking and Retention of Records 

The College will maintain information on the number of Complaints, the number and results of 
investigations and the corrective actions taken in response to recommendations arising out of 
investigations. 

  
The Sexual Violence Support Team is responsible for maintaining records related to Complaints 
including, without limitation, investigation reports and any alternative resolution process reports. 
Subject to any records retention obligations under College policy, collective agreements or applicable 
law, records related to discipline or sanctions arising out of Complaints will be maintained by the Human 
Resources department for employees and the Office of the Registrar for students. 

  
Records will be maintained in accordance with the College’s Records Retention and Disposition 
Schedule. 

  
All records involving a Complainant and subsequent investigation of Complaints, but not including records 
related to discipline or sanctions arising out of Complaints, will be kept in a file separate from student 
academic records and/or employee personnel files, however all such records may be used for purposes of 
future disciplinary processes. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

IMPLEMENTATION AND ADMINISTRATIVE RESPONSIBILITY 
VICE PRESIDENT responsible for: Corporate Services, in conjunction with the Director, Human Resources and 

Registrar and Director, Student Services. 
Review Period 2 years 

 
  



 

PROCEDURE 

 

POLICY NUMBER AND NAME:  C27 Sexual Violence 
VICE PRESIDENT Sign Off Date:  September 21, 2018 

       PURPOSE 
This document outlines the College’s procedures for reporting and responding to Sexual Violence and is 
intended to inform Members of the College Community, as well as visitors, about responding to Sexual 
Violence should it be encountered or observed. The College is committed to promptly, thoroughly, and 
impartially responding to Complaints of Sexual Violence in a manner that ensures due process and 
fairness. 

 
      DISCLOSURES 

A person who has experienced or witnessed Sexual Violence may choose to disclose the incident to any 

member of the Olds College Community. The role of the person receiving a disclosure is to listen, 

believe, affirm, and empower the person making the disclosure by referring them to existing supports 

and resources and by allowing them to decide on next steps including making a formal report. 

The person receiving the disclosure is not there to investigate or ask questions, other than to ask how 

they can help. Olds College Community members must respect the right to confidentiality of the person 

making the disclosure. 

      REPORTING SEXUAL VIOLENCE 
Complainants, Reporters and/or Survivors should file Complaints as soon as possible after the alleged Sexual 

Violence occurs. A Complaint can be filed by any person and must be made in writing. Filing a Complaint does 

not prohibit or constitute reporting to other authorities (e.g., law enforcement). Individuals who have 

experienced or witnessed Sexual Violence have the following options for filing a complaint.  

Reporting to Olds College – A Formal Report should be made to a member of the Olds College Sexual Violence 

Response Team.  

Reporting to Police – Reports or complaints can be made to a law enforcement agency in order to pursue 

criminal charges under the Criminal Code of Canada. 

Reporting to other External Bodies – It is also possible to pursue reporting options under the Alberta Human 

Rights Act or initiating civil legal action against the Respondent. 

Simultaneous Reporting – Complainants may choose to pursue internal and external reporting options 

simultaneously.  

       RESPONDING TO COMPLAINTS 
Upon receiving a complaint, the Sexual Violence Response Team member will advise the Complainant of the 
internal and external reporting options available to them as well as the support services available. The 
member will also take any immediate actions necessary in order to promote the safety of persons and 
preserve evidence.  



 
 

The Sexual Violence Response Team member receiving a Formal Report will, within 24 hours, contact the The 
Sexual Violence Response Team to advise of the Complaint, the actions that have been taken to provide 
support, and conduct an Investigation. 

The Sexual Violence Response Team will meet to determine the proper College response to a Complaint no 
later than 72 hours after becoming aware of a Complaint and will handle the matter in accordance with the 
Sexual Violence Policy and this procedure. 

The Sexual Violence Response Team will assign a primary contact for the Complainant and Respondent, and 
where appropriate, other persons involved in the Complaint review and investigation processes. The 
primary contact(s) will act as a liaison, and may provide information, facilitate access to resources and 
services, coordinate and respond to communications from and to the College and external entities 
(including without limiting, police and health care providers).  

Any Modifications reasonably required as a result of a Complaint will be provided for.  See ‘Modifications’. 

       COMPLAINT REVIEW AND INVESTIGATIONS 
To conduct a timely and effective investigation, the College strongly encourages Reporters and Complainants 
to file a Complaint as soon as possible following the occurrence of the alleged Sexual Violence. Delaying the 
filing of a Complaint may impede the College’s ability to conduct an investigation and/or take appropriate 
action. 

The Sexual Violence Response Team will determine whether the Complaint should be investigated. In 
determining whether or not a Complaint will be investigated, the Sexual Violence Response Team will 
consider whether, if the allegations have merit and would be a violation of the Sexual Violence Policy. The 
Sexual Violence Response Team will consider each situation individually.  

In the event an investigation of a Complaint is required, the Sexual Violence Response Team will appoint an 
investigator(s) as soon as possible after receipt of the Complaint.  The investigator(s) may be an employee of 
the College or an external person and may include a member(s) of the Sexual Violence Response Team. 

The Sexual Violence Response Team will consider all relevant factors in the circumstances when 
determining the investigator(s), including without limiting: 

➢ the nature of the Complaint; 
➢ the ability for objectivity and lack of bias in the investigation (i.e. no investigation team members 

with real, potential or perceived conflicts of interest or biases); 
➢ the ability to maintain the confidentiality of all information; 
➢ knowledge of legal and compliance requirements of the core nature/subject matter of the allegation; 

➢ potential investigation team member’s ability to identify and access the appropriate resources to 
conduct the investigation in a timely manner; and 

➢ the need to retain external investigators or experts in highly sensitive, specialized or confidential matters. 

Based on the needs of the investigation, the Sexual Violence Response Team will make adjustments to the 
investigation team composition in order to balance the functional skills, operations knowledge, and 
seniority of the individuals. 

Terms of reference will be established by the Sexual Violence Response Team  for each investigation and to 
define, among other matters, the scope of the investigation and the projected timeline of completion of the 
investigation. 

The investigation will be completed as expediently as possible, in most cases within thirty (30) calendar 
days of the date the Complaint was filed. 



 
Both the Complainant and the Respondent have the right to have a support person present during the 
investigation process. A support person may be present with the party but may not advocate on the 
party’s behalf. Complainants or Respondents who are members of Students Association Olds College 
(SAOC), AUPE or the Olds College Faculty Association (OCFA) have the right to representation by their 
union or association. 

Investigations will be conducted in a systematic, orderly and discreet manner and confidentiality 
will be maintained wherever possible. The objectives of an investigation will be to: 

➢ compile information relating to the Complaint as quickly as possible (including, if applicable, taking 
steps to protect or preserve documents, materials and evidence); 

➢ consider the information collected and draw conclusions; and 
➢ maintain procedural fairness in the treatment of witnesses, the Complainant and the Respondent. 

The investigator may, where required by the circumstances, assess the credibility of the Complainant, 
the Respondent and all other witnesses. 

Where possible, the Complainant and the Respondent will be notified of the investigation findings, outcomes and 
appeal options, at a scheduled hearing, and when the investigation is complete. 
 

An investigation will not be conducted into a Complaint if: 

➢ The Complaint was made in bad faith; 
➢ The Complaint is frivolous or vexatious; or 
➢ The Complaint does not provide sufficient information to permit an investigation. 

If, after assessing the information with respect to a Complaint, the Sexual Violence Response Team determines that 
an investigation will not be pursued or continued, the Sexual Violence Response Team will document the rationale 
for not initiating or continuing an investigation and may advise the Complainant and the Respondent of the reasons 
for not doing so. 
 

       CRIMINAL INVESTIGATION 
Criminal investigations may be initiated following the making of a report to the appropriate police 
service. The Sexual Violence Response Team can assist a Complainant to contact law enforcement if the 
Complainant would like to pursue criminal charges. 

       FINDINGS AND OUTCOMES 
Subject to any limitations regarding the need to maintain confidentiality or privacy in accordance with the                
Sexual Violence Policy, this procedure or applicable laws, following the conclusion of an investigation, the               
findings from the investigation will be shared with the Complainant and the Respondent. 

The assigned investigator will provide the Sexual Violence Response Team with a written investigation 
report. The report will include: 

i. All relevant facts and accompanying analysis; 

ii. Witness statements; 

iii. Witness credibility assessment and, where appropriate, conclusions as to credibility; 
iv. Description of any interim measures instituted; 
v. Investigation findings with supporting evidence; and 
vi. Assessment of whether or not the allegations are sustained. 



If requested by the Sexual Violence Response Team, the investigator may include within the final investigation 
report, recommendations arising from conclusions drawn, as to whether any corrective measures should be 
taken by the College or the Respondent and whether any sanctions and/or disciplinary measures should be 
imposed. 

The Sexual Violence Response Team will review the findings in the final investigation report and 
determine the outcomes. 

In the case of a breach of the Sexual Violence Policy, the Respondent or the Complainant (in the event a 
Complaint is made in bad faith) will be subject to penalties, discipline or sanctions in accordance with the 
applicable collective agreement and/or College policy, as the case may be, subject to an ability to exercise the 
right to appeal as may be contained therein. 

The Sexual Violence Response Team may make recommendations to responsible offices regarding 
corrective actions, discipline and/or sanctions. 
 

       ALTERNATIVE RESOLUTION PROCESS 
In appropriate circumstances and with the consent of both the Complainant and the Respondent, the               
Sexual Violence Response Team may pursue any form of alternative resolution process, including but not               
limited to, education and training or other means to resolve the Complaint. 

The goal of alternative resolution processes is to resolve Complaints cooperatively at the earliest stage 
possible through an alternative resolution procedure. Participation in an alternative resolution process is 
voluntary for both the Complainant and the Respondent. 

Any alternative resolution process followed may not replace the investigative process conducted 
under this Procedure. An investigation may be conducted either before or during an alternative 
resolution process. 

Documents and records relating to an alternative resolution process will be maintained by either the Office of 
the Registrar or Human Resources. 
 

       CONFIDENTIALITY 
To the extent possible, the confidentiality and privacy of all persons involved in a report of Sexual Violence                  
must be strictly observed from the outset of a Complaint being received through to the end of the resolution                   
process and outcome. In order to enhance confidentiality, only authorized persons will handle Complaints. 

The Sexual Violence Response Team members and the assigned investigator are authorized to use personal 
information, individually identifying information and any other information that is considered necessary to 
manage and investigate Complaints. 

Subject to the outcomes as listed above, the details and results of investigations will not be disclosed or 
discussed with any person other than those College employees, contractors or advisors who have a legitimate 
need to know such results in order to perform their duties and responsibilities. However, Sexual Violence 
Response Team members may at any time report information in relation to any Complaint, investigation or 
investigation outcome to senior administration, the College Board of Governors, College solicitors and/or law 
enforcement agencies, if deemed appropriate. 



       CONFLICT OF INTEREST 
Members of the Sexual Violence Response Team and persons involved with the investigation, assessment 
and review of the Complaint will not, to the extent possible, include any individuals who have a potential, 
perceived or real conflict of interest in the matter or persons involved in the Complaint. The Sexual 
Violence Response Team will appoint appropriate persons to lead and conduct the investigation in order to 
avoid a conflict of interest. The direct supervisors and managers of either the Complainant or the 
Respondent will take no part in assessing or leading the investigation of a Complaint. Similarly, the 
instructor or coach of a student who is either a Complainant or a Respondent will take no part in assessing 
or leading the investigation of a Complaint. 

       MODIFICATIONS 
Students who require modification due to Sexual Violence or involvement with a Complaint (e.g., assignment               
extension, exam deferral, class rescheduling, housing, or withdrawal from a class) can access assistance through               
the primary contact appointed by the Sexual Violence Response Team . 

College employees who require workplace Modification due to Sexual Violence or involvement with a 
Complaint can access assistance, through the primary contact appointed by the Sexual Violence Response 
Team. 

       SUPPORTS AND RESOURCES 
Any Member of the College Community who receives a Disclosure or Complaint should encourage the               
Complainant to contact a member of the Sexual Violence Response Team and/or information on support options                
and resources as outlined below. 

The College is committed to providing all Members of the College Community, including 
Respondents, Complainants, Reporters and Survivors, with the following supports: 

i. Counselling; 
ii. Modification options; 
iii. Medical services; 
iv. External Reporting options; 
v. Education and training on matters including Sexual Violence reporting, prevention (e.g., 

consent, risk reduction) and general awareness. 

All Survivors can expect and have the right to, subject to reasonable limits: 

i. Be informed about available on- and off-campus support services and resources; and 
ii. Decide whether or not to formally report an incident of Sexual Violence. 

       EDUCATION AND PREVENTION 
All Members of the College Community are encouraged to participate in Sexual Violence educational 
programs and initiatives offered by the College. 

All Members of the College Community can assist with maintaining an educational and working 
environment free from Sexual Violence by: 

➢ Modelling healthy and respectful behavior in all relationships at the College; 

➢ Speaking out against conduct that may encourage or condone Sexual Violence; 

➢ Speaking out against behaviour that discourages reporting of Sexual Violence; 

➢ Promoting safe disclosure; and 

➢ Intervening in situations that may constitute, or lead to, Sexual Violence. 



 


