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It is 94 years and counting for Olds College as another successful year comes to a close. I am proud 
to say that our accomplishments in 2006/2007 have established a new level of success, remarkable 
even when compared to the achievements of the past. More importantly, I may confidently assure the 
government and citizens of Alberta that Olds College is well positioned to take on future challenges.

Indeed, the primary role of the Board is stewardship, ensuring that our actions are relevant to today’s 
students, but always with an outlook to the needs of the future. A review of the undertakings of the 
College in the past 12 months will reveal many projects intended to meet current needs while accepting 
the need to adapt for the future.

As a Board, we have the pleasure of working with many like-minded leaders. Primary among these are 
members of Alberta’s Legislative Assembly, and the Cabinet Ministers, with whom we share a common 
interest in continually improving the quality and accessibility of learning opportunities. Together, we will 
provide all Albertans, rural and urban, with the skills and knowledge they require to participate fully in 
the Alberta Advantage.

The current business environment is complex and we can expect that challenges will continue to grow. 
Yet the Olds College blend – of rural and urban strengths, of practical learning and applied research, of 
tradition of excellence and focus on future needs – ideally prepares this organization to succeed. Our 
programs are relevant at home and abroad, and we have many reasons to feel proud.

On behalf of the Board of Governors, I invite you to review this Annual Report and share in our success. 
We look forward to continuing to develop Olds College as a resource for all Albertans.

The Olds College Annual Report for the year ended June 30, 2007 was prepared under the Board’s 
direction in accordance with the Government Accountability Act and Ministerial guidelines established 
pursuant to the Government Accountability Act. All material economic, environmental or fiscal 
implications of which we are aware have been considered in the preparation of this report.

William Quinney,
Chair, Olds College Board of Governors
January 24, 2008
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On behalf of all College employees, I am proud to affirm that the many activities of Olds College in 
2006/2007 demonstrated strong alignment with the concepts presented in our mandate, vision, and 
mission statements. The progress we have made in the past year is remarkable, spanning ongoing 
programs and services as well as farsighted projects that will serve the needs of our learners and our 
province in the years to come.

I am confident that the visionaries who founded Olds College would agree that we remain true to our 
roots. When we cast an eye to the past, we look back upon almost a century of accomplishment and 
service to people and industries that are fundamental to society. In many cases, the values and skills 
that established Olds College as a national resource to agriculture and horticulture remain relevant and 
visible today.

Yet, the needs of individuals and society change. At Olds College, we choose to continue with our 
historic strengths while at the same time working diligently to ensure our relevance in the years ahead. 
Our success is quite evident. Our financial health is solid, enrolment continues to grow, program content 
is relevant, and the needs of learners have been considered in delivery mechanisms.

On a much broader scale, the Community Learning Campus (CLC) embodies the transformation 
occurring at Olds College today. First among these transformations is collaboration. Yes, Olds 
College has a tradition of aligning itself with like-minded organizations spanning industry groups 
and universities. The CLC, however, takes our vision of collaboration to a new height to achieve our 
common goal of providing unparalleled opportunity for our rural region.

A second notable transformation in the past year is technology. By engaging the CLC partners with Bell 
Canada, one of the nation’s top providers of telecommunications solutions, we have ensured a strong 
technology base for day-to-day business while taking a leadership role in the provision of future learning 
systems.

The most visible signs of our progress may be seen in a third transformation, that of our physical 
presence. In 2006/2007, Olds College opened a Calgary Campus in partnership with the Calgary 
Stampede. That foothold in urban Alberta is the first ever new campus for Olds College. Simultaneously, 
other key structures of the Community Learning Campus including the Bell e-Learning Centre, Core 
High School, Health and Wellness Facility, and Fine Arts and Multi-Media Centre have moved from 
concept, to drawing, to foundations, and ultimately construction. 

These significant steps serve to illustrate the simple fact that Olds College is not resting on past laurels. 
It also proves that our employees are themselves visionaries and learners. The progress we continue 
to make is only possible with the deep commitment of the Board of Governors, our students, executive 
leaders, faculty, staff and – of course – our growing network of partners.

To all of you I proffer my thanks for a job very well done.

H. J. (Tom) Thompson, Ed.D.,
President & CEO
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Olds College is a board-governed public College operating under authority of the Post- secondary 
Learning Act. The College awards certificates, diplomas, applied degrees, and baccalaureate degrees 
designed to meet the needs of both learners and the communities served by the College. Olds College 
programs offer learning opportunities in agriculture, horticulture, land and water resource management, 
animal science, business, fashion, technology and apprenticeship training. A number of additional 
programs and services are offered to serve the needs of the region including adult basic education, 
career training, and non-credit courses, as well as cultural and recreational activities. 

The expertise and facilities at Olds College are both specialized and unique, including a significant land 
base for hands-on learning. The College works with industry partners and clients to develop and deliver 
a range of training programs and products designed to meet desired specifications. These outreach 
services are offered throughout the Province of Alberta, across Canada and internationally.

Olds College programs require learners to acquire and demonstrate competencies defined and updated 
through collaboration with representative industry partners and advisory groups. The quality of Olds 
College programs is continuously improved through a policy-based cyclical review process that seeks 
input from learners, graduates, employers, industry advisors, faculty, and staff.

Olds College offers a residential campus environment that helps learners to achieve successful 
outcomes by providing a safe, caring, living and learning community in rural Alberta. Learners at Olds 
College have access to a complete range of services designed to enable each of them to meet their 
educational goals. 

Olds College is committed to using innovative partnerships to sustain and enhance the ability of the 
institution to achieve the outcomes established by the Board of Governors. Olds College is an active 
participant in eCampus Alberta, promoting and supporting learning through technology. Consistent 
with the Campus Alberta concept and the Pan Canadian Protocol on Mobility and Transfer, the 
College is signatory to articulation agreements with universities and colleges provincially, nationally 
and internationally. Olds College, through the Community Learning Campus and other initiatives, is 
committed to expanding learning opportunities for rural Albertans and works with educational partners 
in the secondary schools in Olds and the regional community. Through its affiliation with the Faculty of 
Agriculture, Forestry, and Home Economics of the University of Alberta, Olds College participates in a 
broad range of joint educational and research activities. 

The College actively pursues involvement in applied research that advances innovation-based rural 
economic development in Alberta. The applied research activity undertaken by the faculty and research 
staff at the College supports and informs the curriculum through exposing learners to the most 
innovative and up-to-date information available in a variety of disciplines. 
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Mission
Olds College will be the leading proactive, innovative and student-centred integrated learning 
community dedicated to excellence in:

careers education
adult development
competency based training
applied research, and
customized services

We provide this education for our students and clients provincially, nationally and internationally 
primarily in the areas of:

agriculture
horticulture
land and environment management
agribusiness, entrepreneurship and rural development

Reaffirmed October 2005 by the Olds College Board of Governors

Vision
Olds College shall be the premier Canadian integrated learning and applied research community 
specializing in agriculture, horticulture, land and environmental management. 

Reaffirmed October 2005 by the Olds College Board of Governors

Values 
At Olds College, we value:

student centredness
integrity
responsiveness and being market driven
the environment and land stewardship
fiscal responsibility
the contributions of all our people
internal and external community development
innovation and entrepreneurial spirit
collaboration, cooperation and partnerships
continuous improvement of instruction and programs 
accessibility

Reaffirmed October 2005 by the Olds College Board of Governors

•
•
•
•
•
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•
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•
•
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The Board of Governors has approved five outcomes: 

Centre of Specialization: Olds College will be the leading centre of specialization in agriculture, 
horticulture and land based education and applied research at the college level. 

Access: Olds College will strategically increase access to the College’s learning opportunities. 

Responsiveness: Olds College will maintain a structure that anticipates and responds quickly 
and effectively to opportunities and demands as a result of changes in industry, governments and 
technology. 

Affordability: Olds College will provide educational programs that are affordable and services that 
are competitively priced based on the value of the programs and services being offered. 

Accountability: Olds College will achieve excellence in educational outcomes while remaining 
fiscally responsible.

1.

2.

3.
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Key Opportunities and Challenges
For Olds College to continue to prosper and enable its learners to exceed market requirements, it must 
be visionary, proactive and strategically positioned in its changing marketplace. This conclusion is 
based on the following situational realities: 

Global Customers and Consumers
The ability to understand and react to demographic realities will largely define the future success of 
many key industries, including those served by Olds College. Trade policies and trade barriers within 
the wealthiest countries have an extremely significant impact on the economic health of exporting 
countries. Consumer influence within these countries can have a further impact on trade, positive or 
negative, and has increased to the levels where the consumers are driving the economic processes 
previously controlled by producers.

Changing Labour Market
Olds College has a major set of challenges related to the rapidly changing labour market in Alberta. 
The presence of an almost unlimited supply of high wage, unskilled work in the province creates a real 
challenge for recruiting students. The problem is particularly acute in rural Alberta. It is also affecting our 
ability to attract faculty and staff. Maintaining competitive levels of total compensation is the key issue. 
Given these challenges, the College plans to make significant efforts to expand its programming and 
improve its facility. The improvement of the overall financial stability of the College is addressed in the 
current plan and will enable a more competitive presence in the labour market.

Rural Economic Development
Rural Alberta is losing its highly qualified population at an increasing rate. Recent graduate outcomes 
research shows that less than three percent of Olds College graduates are employed locally, while 
nearly 30 percent found employment in Calgary. Olds College, along with other rural Colleges, is 
planning to meet this challenge head on.

The Community Learning Campus has the potential to create a system which retains and enhances 
the supply of qualified and well trained rural residents. We will be pursuing the opportunity to integrate 
secondary and post-secondary activity to increase the participation rate of rural youth in post-secondary 
education to the provincial average and beyond.

Serving Calgary and the City’s Urban Shadow 
Calgary is expanding to the north at a rapid rate. The Airdrie/Balzac district is urbanizing rapidly. 
Outlying communities such as Crossfield, Carstairs and Olds are also growing rapidly as increasing 
numbers of workers are choosing to commute as a response to skyrocketing housing costs in Calgary. 
Serving this growing population is a tremendous opportunity for Olds College. It will require developing 
the facilities and programs that will be required to serve this population.

Research and Innovation
Olds College is committed to expanding the visibility and understanding of this business in a rural 
environment. Innovation has always been a driving force in economic growth and social development, 
and it is the key to improving productivity. This reality applies to agriculture and the other land-based 
industries that are a focal point for Olds College.
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Demographics and Canadian Agriculture 
An aging population, industry consolidation and a declining number of farms appear to be structural 
realities. The number of young farmers is also declining in Canada. Young farmers can be enticed 
back to the industry if new opportunities provide the professional, income and lifestyle options that they 
seek. Commercial farms will have an increasing demand for high-level managerial skills, and producers 
will be seeking innovative, flexible and time effective solutions to enhance and maintain their skills. In 
Canada, farms have increased in size and complexity through continuous industry consolidation. Olds 
College is addressing these emerging needs through program enhancement, advisory committees and 
increased on-line learning initiatives.

Key Opportunities and Challenges in Land Sciences
Alberta’s booming oil and gas sectors are encountering a number of issues related to land 
management. These issues include intense competition for surface land access, mergers, acquisitions, 
rapid changes in technology and increasing expectations for environmentally sustainable practices.

These challenges are coupled with ever-increasing demands for reclamation of oil and gas sites, 
continually evolving regulatory requirements and tremendous challenges associated with trying to 
staff the growth in these fast-paced industries. Opportunities exist to offer additional on-line training 
to help meet the needs of land agents, land administrators and reclamation technicians wishing to 
advance their skills while maintaining other careers. While Olds College plays a key role in helping 
develop skilled workers to help address these activities, we also face significant challenges in sourcing 
instructional expertise from such an active and lucrative industry.O
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Academic Schools and Core Programs
School of Agriculture, Business & Technology

Agricultural Business 
Agricultural Finance Certificate 
Agricultural & Heavy Equipment Technician 
Agricultural Production & Management 
Bachelor of Applied Science - Agribusiness Major 
Geographic Information Systems (GIS) 
Apprenticeship Programs: 

John Deere 
Agricultural Equipment Technician (AET) 
Heavy Equipment Technician (HET) 
Landscape Gardener Apprenticeship Program (LGAP) 
Welding
Pre Trades Apprenticeship

Heavy Equipment Technician
Millwright
Welding

School of Animal Science 
Advanced Farrier Science 
Animal Health Technology
Equine Science 
Meat Processing 

School of Applied Arts & Career Studies 
Career & Academic Preparation 
Fashion Apparel Technology 
Fashion Marketing 
General Studies 
Office Administration 
Transitional Vocational Program 
Veterinary Medical Receptionist 

School of Horticulture 
Commercial Floristry 
Bachelor of Applied Science (B.App.Sc.) Horticulture 

Landscape Management Major 
Production Major 
Golf Course Management Major 

Landscape Gardener Apprenticeship Program (LGAP) 
Ornamental Horticulture 
Production Horticulture 
Turfgrass Management 

•
•
•
•
•
•
•

•
•
•
•
•
•

•
•
•

•
•
•
•

•
•
•
•
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School of Land Sciences 
Land Administration 
Land Agent 
Land and Water Resources 

Olds College School of Innovation (OCSI) 
OCSI is a unique applied research facility which fulfills three critical roles at Olds College: 

Contract Applied Research  
OCSI is the College focal point for research activities and research-related relationships and 
partnerships with the private and public sectors.  

Internal Collaboration 
OCSI is the College focal point for integrating applied research and academic programming 
which greatly enriches and differentiates the academic experience at Olds College.  

Commercial Innovation and Value 
OCSI is the College focal point for innovative thought leadership and the creation of 
commercial value for clients and partners. 

•
•
•
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Financial Highlights
Olds College presented a balanced operational budget of $37.3 million for 2006/2007. Proposed 
budgets for the 2007/2008 to 2009/2010 fiscal years encompass the incremental activity associated 
with the achievement of the College’s goals.

This budget was prepared based on the College’s Budgeting and Planning Principles and extensive 
input and consultation with academic schools and support divisions. It supports our current success 
and prepares us for continued success in future years. This budget was approved by the Board of 
Governors on April 27, 2006. 

The 2006/2007 operational year focused on program growth and student retention. Base programs 
were maintained while those programs experiencing enrolment pressures where expanded. A Calgary 
campus was also created to target new opportunities within the fashion and oil and gas industries. A 
new strategic enrolment department will add to the focus of attracting new students. As a compliment 
to program growth focusing on offering premier learning experiences, the College also created a new 
focus on health and wellness with program areas, increased funding and opportunities for research and 
continued to improve learning technology and equipment. 

Enrolment
Olds College enrolment plans are established over a four-year horizon. As a result, 2006/2007 
enrolment highlights are a combination of immediate outcomes and plans for future enrolment gains. 
Positive enrolment outcomes were realized by opening the Calgary Campus, an action that doubled 
enrolment in the popular Fashion Marketing and Land Administration programs. The College also 
assigned resources to developing Animal Health Technology for on-line delivery. The success of the 
Community Learning Campus model allowed high school students in Olds to access pre-employment 
trades training and selected occupational certificate programs on a dual-credit basis.
 

Capital and Facilities
Achievement of Olds College’s goals depends upon implementation of the capital plan which assigns 
resources to both restoring and preserving existing facilities, and constructing new facilities at the Olds, 
Calgary and Balzac campuses.

Staffing
In 2006/2007, Olds College employed approximately 432 permanent full-time, permanent part-time, 
temporary and contract staff members. This includes 105 faculty, 166 support staff, 65 administrators, 
20 managers, 41 students and 35 individuals contracted to work in continuing education.

This equates to the full-time equivalent of approximately 334 individuals comprised of 92 faculty, 147 
support staff, 51 administrators, 20 managers, 14 students and 10 individuals contracted to work in 
continuing education.

Tuition Fee Regulation Compliance
The Board of Governors approved a 7.4 percent tuition fee increase for the 2006/2007 academic year. 
This increase has been offset by the Government of Alberta’s tuition fee rebate program which results 
in students continuing to pay tuition fees based on the 2004/2005 fee schedule of $58.86 per credit 
for Certificate and Diploma programs and $65.08 per credit for Applied Degree programs. These fees 
complied with the Alberta Advanced Education and Technology Tuition Policy.
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Goal � – Ensure Program Excellence
Students deserve and demand programs that provide unparalleled advantage as they pursue their 
career and life goals. Olds College is committed to developing and sustaining programs that are 
relevant to students and employers, and delivered effectively and efficiently. 

Under the primary leadership of the Vice-President Academic and Research, the College has 
established five strategies to ensure program excellence. The expected outcomes are improved student 
and employer satisfaction, improved professional development, and growing international relevance 
and experience.

�. Cyclical program review
Each year, programs are reviewed based on input from a variety of stakeholders including employers, 
graduates, students, faculty, industry advisory committees, School chairs and program coordinators. 
The program review team analyses the data collected and make recommendations for change. 
Reviews are completed on a cyclical basis, ensuring each program is evaluated at least once every five 
years. 

2006/2007 Accomplishments:
In accordance with the program review cycle, reviews were completed for six full-time programs. 
Results will facilitate the enhancement of curriculum and program delivery models.

2. Industry advisory committees
The ongoing development of academic programs requires the expertise of numerous stakeholders 
including representatives of the industries served. Each Olds College program endeavors to host an 
annual industry meeting. 

2006/2007 Accomplishments:
Reports were received from 17 program industry advisory committees. These reports have been 
integrated into program planning cycles to ensure relevance and quality.

3. Enhance faculty and staff skills
Faculty provides the critical interface between students and the knowledge and skills sets required for 
career success. Olds College provides faculty with access to opportunities to keep pace with advances 
in industry, technology, and teaching methodologies. 

2006/2007 Accomplishments:
Collaboration with industry partners allowed the College to help maintain faculty skills sets by 
ensuring access to leading-edge industry experts and technology. Olds College also provides 
direct funding to support professional development for faculty and staff. In 2006/2007, funding 
for professional development exceeded $294,000 enabling skill and knowledge development for 
employees in all categories.
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�. Enhance student skills and experiences
Olds College’s focus on the world beyond campus borders continues to expand. Through the leadership 
of the Associate Vice President Academic, the College is committed to providing international 
experiences and work experience for students and faculty to ensure the creation of skills sets relevant 
to a world economy. 

2006/2007 Accomplishments:
A new course within the Bachelor of Applied Science enabled a student visit to Costa Rica in 
conjunction with international partner, the Costa Rica Institute of Technology. Students remained 
linked to Alberta through ongoing web casts and blogs. The success of the venture encouraged 
continuing efforts in 2007/2008. 

The College’s growing international activity resulted in an invitation for the President to visit 
the Universidad Agroforestal Fernando Arturo de Merino university in the central region of the 
Dominican Republic as a college official to share his expertise in governance and leadership. Olds 
College staff members collaborated on agricultural, land and water management projects for the 
past year. Several instructors have traveled to the University to share their expertise in golf course 
management, technology training, mine reclamation, agriculture and horticulture. 

 
�. Establish endowment-funded Chairs
Endowed Chairs are created through philanthropic gifts to attract and retain exceptional faculty 
to provide a linkage to the business and industry associated with national class programs. As 
acknowledged leaders in their respective field, the Chairs will play a critical role in shaping the future 
direction of Olds College and its partnerships with industry.

2006/2007 Accomplishments:
Progress toward fund development goals enabled the College to hire its first industry position, the 
Chair of Energy & Utility Sector Relations. This Chair, within the School of Land Sciences, will work 
to raise the level of professionalism of Alberta’s surface land agent industry and to maximize the 
supply of professional land agents within Alberta’s oil, gas, utility and transportation industries. 

The Vice President, Academic and Research developed the framework necessary to establish 
endowment-funded Campus Alberta Research Chairs in Bioprocessing (in partnership with the 
University of Alberta) and in Sustainable Environment, Agriculture, and Bio-Energy. 
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Goal 2 – Create Sustainable Research Growth
Olds College has experienced considerable success in the provision of applied research expertise 
and capabilities to private and public enterprise. The Olds College School of Innovation (OCSI) also 
facilitates student engagement in applied research by participating in program curriculum, and hiring 
students as research assistants in numerous projects. 

Under the primary leadership of the Vice-President Academic and Research, the College has 
established three strategies for Sustainable Research Growth: efficient science and projects, 
embedding research into academic programs, and focusing on innovation and cost effective activity. 
The expected outcomes are increased publication of science outcomes, increased student and faculty 
participation, and increases in both the number of research projects and the utilization of dedicated 
facilities.

2006/2007 Accomplishments: 

Satisfactory progress is being made across all of the College’s research activities. The rapid 
growth of the bio-energy research project has benefited from broad industry and public sector 
partnerships. This field is gaining considerable public interest with corresponding attention in the 
media. Conversely, research progress in relation to proprietary projects may not be publicized. 

1. Efficient science and project management 
The College actively sought additional research projects, and funding for existing projects, 
in 2006/2007. Broad public and industry interest has been garnered for the Biofuels project, 
which publicly launched the pilot bio-processing facility on campus in May 2007. OCSI provided 
opportunities for students to gain first-hand experience in conducting research.

2. Embed research into academic programs.
Nine students were directly employed in OCSI research projects during the 2006/2007 academic 
year. In addition, OCSI-sponsored research competitions both engaged and rewarded the 
innovative spirit of students.

3. Ensure financial performance and enhance an innovative culture
Progress toward the goal of self-sufficiency for the School was attained by enhanced budgetary 
and financial controls. The Olds College School of Innovation has brought its considerable 
capability to the challenge of developing bioenergy sources for Alberta. This project is implemented 
with the long term vision of being a self-sustaining, renewable energy production research facility. 
This project welcomes innovative tools, ideas and equipment to demonstrate uses for biofuels and 
investigate ways of enhancing and strengthening the renewable biofuel industry. G
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Goal 3 - Strategically Increase Enrolment
Olds College is pleased to be serving an increasing number of full-time students despite the challenges 
brought by Alberta’s booming economy in which strong employment opportunities draw students 
away from the classroom and into the workplace. At the same time, employer demand for graduates 
– especially in the skilled trades – is outstripping the College’s ability to serve potential students. 

Under the leadership of the Vice-President Academic and Research, the Associate Vice-President and 
the Chairs of the five academic Schools, Olds College has made strong progress towards its goals of 
increasing program deliveries in Calgary, creating a seamless transfer from high school through the 
Community Learning Campus, increasing on-line delivery, increasing enrolment from outside Alberta, 
increasing international student enrolment, and increasing instructional capacity in over enrolled 
programs. The College is achieving the expected outcome, a consistent increase in enrolment as 
measured by FLE reports. This consistent increase is particularly significant when compared to other 
colleges in the province.

2006/2007 has been a year of remarkable progress in both immediate actions to increase enrolment, 
and in long-term strategic projects with the same desired outcome. Most notable is the growth of 
student enrolment in Calgary, a step achieved by offering intakes of the Land Administration and 
Fashion Marketing programs at the transitional Calgary Campus. Enrolment in Continuing Education 
programs also increased in 2006/2007, perhaps as working individuals take advantage of short-burst 
training while maintaining their place in the workforce and community. Another notable success in the 
past year was the welcome addition of Case New Holland as a training partner within the Agricultural 
and Heavy Equipment program.

Significant gains have also been made on long-term projects such as the Canadian Centre for Equine 
Innovation, the Community Learning Campus and the associated Bell e-Learning Centre. As each 
of these projects evolves toward completion in the coming two years, the College expects to serve a 
growing number of students. 

�. Program deliveries in Calgary
The Calgary Campus, first opened in the fall of 2006, has proven to be a successful venture both for 
students and the College. Strong commitment from Alberta Infrastructure and Transportation, which 
provided the modular buildings for the campus, and the exceptional commitment of College employees 
from all departments made it possible to offering two full-time programs in September 2006. Both the 
initial program offerings from the School of Land Sciences and School of Applied Arts and Career 
Studies were fully subscribed. 

The Calgary Campus also serves as a testament to the College’s deep commitment to partnership 
and innovation. The mutually beneficial relationship with the Calgary Stampede is at the core of the 
College’s vision of success for the Calgary Campus, and was celebrated by naming the Calgary 
Stampede “Partner of the Year” for 2006/2007.

2. Create a seamless transfer from high school through the Community   
    Learning Campus
Olds College is committed to serving rural students with the same depth and range of opportunities 
available to their urban colleagues. The College’s partnership with equally visionary organizations has 
lead to the Community Learning Campus (CLC). The mission of the CLC is to create a universally 
recognized model for enhancing rural community capacity, through meaningful partnerships that 
guarantees seamless, quality, accessible and innovative education for all learners. 
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Actions in 2006/2007 have ensured strong progress toward the vision of the CLC as a leading 
educational environment in personalizing success for all learners in their communities. Among the 
notable achievements is the partnership with Bell Canada to create the Bell e-Learning Centre, a facility 
which will be completed in April 2008. More than just a building, the Bell e-Learning Centre promises 
the continual development of technologies that will facilitate access to college and high school courses 
in rural Alberta. 

Construction also commenced on the Fine Arts and Multi Media Centre, expected to be completed 
for summer of 2008; and the Core High School and Health and Wellness Centre to be completed by 
December 2009. Both of these facilities will expand the College’s capacity to serve the learning needs 
of the region. 

2006/2007 Accomplishments:
Students from Olds High School participated in pilot projects allowing them to participate in 
College-level training and skills development in the Pre Trades program. Linkages between high 
school and college athletics programs have also been enhanced with success realized by sharing 
facilities and expertise. The success of these pilot projects has encouraged the development of 
processes to ensure that high school and college timetables and scheduling systems are aligned to 
meet the needs of students. 

The Olds College Library reached agreement with NEOS to include the Olds High School collection 
in NEOS catalogue and initiated cataloguing of materials. This is a significant step toward the 
goals of fully integrating the libraries of Olds College and Olds High School to broaden the range of 
resources available to learners of all ages.

3. Increase on-line delivery
The needs of learners do not always allow participation in learning provided at a fixed place and time. 
The College continues to expand access to on-line learning programs to serve the needs of those 
students whose location or schedule do not permit other options. The impact of the Bell e-Learning 
Centre is expected to increase the College capacity and ultimately enrolment in on-line programming.

2006/2007 Accomplishments:
A multitude of practical outcomes illustrate the College’s commitment to meeting the needs of 
learners by providing flexible learning systems. For example, the Agricultural Finance Certificate, 
presented on-line, experienced the largest intake to date. Planning for future program offerings led 
to the establishment of parameters and initial actions toward the presentations of a new agronomy 
certificate for on-line delivery in 2008. The significant work necessary to develop and promote the 
first offering of Animal Health Technology in an on-line format was completed in 2006/2007. On-line 
delivery commenced in 2007 with 21 students.

The use of technologically advanced learning systems places strong demands on the College’s 
IT infrastructure, and on the expertise of the employees who provide support. In 2006/2007, the 
IT Department established a plan and commenced action steps toward an extensive overhaul of 
networks and associated systems. 

G
oa

ls
, E

xp
ec

te
d 

O
ut

co
m

es
, M

ea
su

re
s



�7

�. Increase enrolment from outside Alberta
The majority of Olds College students come from Alberta, yet the specialized nature of programs and 
facilities makes the College a national resource in key areas. Increasing student enrolment from other 
provinces and countries supports the efficiency of programs by ensuring facilities and services are 
utilized to the fullest extent possible. The expected outcome is an increase of 30 FLE from outside 
Alberta by 2010.

2006/2007 Accomplishments:
The College established an agreement with the Prairie College of Applied Arts and Technology 
(PCAAT) to offer Land and Water Reclamation programming commencing in fall 2008. This is 
expected to increase the number of Canadians and international students engaged in this program 
by linking PCAAT’s unique appeal to Olds College facilities and expertise. 

Student Recruitment Officers travel extensively to ensure high school students in other provinces 
are aware of the opportunities available in Alberta. In combination with the quality and reputation of 
programs, this serves to attract students from across Canada. 

�. Increase international student enrolment
Under the leadership of the Associate Vice-President Academic, the College actively pursues 
international development opportunities around the world. 

2006/2007 Accomplishments: 
The most notable success of 2006/2007 was the attendance of a group of 25 Mexican students in a 
combined program of English, core courses and work experience. In addition, the College attracted 
full-time Japanese and Mexican students. The outlook for the growth of international enrolment is 
positive, though hampered by the difficulty students have in gaining visas. Further development of 
the English as a Second Language program will commence when resources are available.

6. Increase instructional capacity in over enrolled programs
The commitment of $10 million from the Province of Alberta in 2007 will dramatically increase capacity 
in one of the College most popular programs, Equine Sciences. With funding secured, detailed planning 
for the Canadian Centre for Equine Innovation commenced. Construction of the expanded equine 
facilities will enable the College to accept twice the number of students served in equine programs.

The College also received funding and seats for 30 welding apprentices in the winter term in 2007. 
This was welcomed by industry in the rural areas in central Alberta as it allowed apprentices to attend 
technical training without having to move into the urban environment. Support from EnCana allowed the 
College to present the first intakes of a new Heavy Equipment Operator program.G
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Goal � - Advance Ruralism
Olds College is dedicated to the goal of providing rural Albertans with all of the advantages available to 
their urban neighbors. While it is unrealistic to expect the physical presence of every service and facility, 
Olds College is working with key partners to bring a new array of learning and cultural assets to the 
region. The College also expects that making full use of the province’s visionary SuperNet will facilitate 
access to learning, business and personal development capacity as yet unavailable in rural Canada. 

The College has established two strategies to advance ruralism: developing the Community Learning 
Campus (CLC), and engaging as a full partner in the Government of Alberta’s Rural Development 
Initiatives. The expected outcomes are increased collaboration with government and other key partners, 
and increased post-secondary participation for regional students.

2006/2007 Accomplishments:
There is no doubt that the CLC is proving to be a successful and leading edge project. The 
commitment of the College and its partners — Chinook’s Edge School Division, the Town of Olds, 
Mountain View County, and the University of Alberta — is steadily bringing the CLC vision to 
fruition. Construction in 2006/2007 moved key facilities from dream to reality. 

Perhaps more importantly, the College has experienced growing engagement from learners 
and community members. High school students from Olds have gained a taste of the college 
experience through academic and recreational programming. Local citizens, led by the Kiwanis 
Club of Olds, have taken active roles in bringing financial support to the Fine Arts and Multi-Media 
Centre.

Olds College also participated in the formation of the multi-organizational South Central Rural 
Alliance led by Mountain View County. The Alliance submitted a proposal to the Rural Alberta’s 
Development Fund (RADF) in April 2007, focused on leaping ahead and included two interrelated 
components. The Alliance is hopeful proposed RADF support will provide significant benefits to the 
entire central region and work on the community engagement sites will commence in early 2008.
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�. Community Learning Campus (CLC)
Olds College and Chinook’s Edge School Division are the principle partners in the CLC project which 
is an innovative approach to high school, postsecondary and community education. The CLC plan 
delivers rural lifelong learning that reflects the Government of Alberta’s Go Alberta Strategy, the Rural 
Development Initiative, and Campus Alberta. 

The CLC will help high school students make a seamless transition to the workplace, trades 
apprenticeships, college, or university while enabling them to remain in a rural community. The CLC 
initiative is unique in that it attempts to address specific rural needs by working together, sharing 
resources, and working jointly with community groups and agencies. Community Engagement Sites 
will ensure communities within the College region share in the opportunities. Integrated within the Olds 
College campus, the CLC consists of four joint use facilities:

Bell e-Learning Centre
Fine Arts and Multi Media Centre
Health and Wellness Facility
Core High School

Chinook’s Edge School Division has also constructed a Bus Maintenance Facility on the Olds College 
campus. The construction dates of the five CLC buildings are staggered from the summer of 2006 
through to the fall of 2009. 

2006/2007 Accomplishments:
Construction began in earnest for the Bell e-Learning Centre which is to be completed in April 
2008. Construction also commenced on the Fine Arts and Multi Media Centre, expected to be 
completed for summer of 2008; and the Core High School and Health and Wellness Facility to be 
completed by December 2009. 

Students from Olds High School participated in pilot projects allowing them to participate in 
College-level training and skills development in the Pre Trades program. The success of these pilot 
projects has encouraged the development of processes to ensure that high school and college 
timetables and scheduling systems are aligned to meet the needs of students.

2. Participate in Government of Alberta Rural Development initiatives
Olds College is an enthusiastic partner in the government’s rural development initiatives. The strategies 
and actions of the College are well aligned with the priority actions of the government as expressed in 
planning documents such as “A Place to Grow.” 

Key among these is the collaborative Community Learning Campus (CLC) noted above. Other 
collaborative rural development initiatives include the “Fibre to Premises” proposal to the Rural 
Development Investment fund in partnership with the Olds Institute. 

1.
2.
3.
4.
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Goal � - Upgrade and Maintain Facilities
The development and maintenance of campus facilities protects the College as an asset for future 
generations of learners. Olds College has a unique physical presence, spanning numerous buildings, 
over 2,000 acres of farm land, and several acres of beautiful gardens that serve as vital learning 
resources and esthetic contributions to the region. 

Under the leadership of the Chief Facilities and Planning Officer, the College has made excellent 
progress on new construction projects. In contrast, the College’s aging infrastructure has lead to many 
maintenance challenges and has allowed only essential renovation and maintenance projects to be 
undertaken. The College is establishing plans to request the resources required to address a significant 
backlog of pressing facility needs.

1. Long Term Projects
College plans for enrolment growth and enhanced rural services will be attained through construction of 
new facilities. Construction plans include the Community Learning Campus, Calgary Campus, Balzac 
Campus, Canadian Equine Centre of Innovation, Landscape Pavilion, Botanic Gardens, and Biodiesel 
Pilot Plant. Each of these projects extends through several business cycles; action in 2006/2007varied 
depending on the development of individual projects.

2006/2007 Accomplishments: 
Community Learning Campus
The College broke ground and began construction of all core CLC structures. Construction is 
staggered; the Bell e-Learning Core moved from foundations to enclosed structure within the year, 
while progress on the Core High School, Health and Wellness Facility, and Fine Arts and Multi-
Media Centre followed as planned. As with most construction programs in Alberta, the shortage of 
skilled employees and construction materials caused some delays. 

Calgary Campus
The opening of the Calgary Campus on October 3, 2006 was made possible with the contribution 
of modular facilities from Alberta Infrastructure and Transportation, and the tremendous support 
of College employees. Planning for the College’s long-term home in Calgary has continued with a 
particular focus on fund development. 

Canadian Equine Centre of Innovation
Planning for the expansion of the College’s internationally acclaimed equine programs was 
accelerated with the government’s announcement of $10 million to fund the project. Planning 
through 2006/2007 will facilitate construction which should commence in 2008. 

Balzac Campus
The development of a race track at Balzac and ongoing work with partners such as the United 
Horseman of Alberta provides an opportunity for the College to enhance delivery of existing 
programs. Plans for the development of this opportunity continue to adapt to the parameters of 
the projects, the needs of learners, and the resources of the College. 

Landscape Pavilion
Providing a weather-proof facility for the education of landscape designers and apprentices 
has allowed the College to provide a year-round training asset for students. Donations from 
corporations and individuals in 2006/2007 allowed the College to commence detailed 
planning, with construction planned for the fall of 2007.
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Botanic Garden
The Botanic Gardens and planned Wetlands are critical training facilities that add to the esthetic 
appeal of the Campus and region. Outcomes in 2006/2007 focused on planning and fund 
development. 

Bio Fuels
The College designed and constructed the bio-diesel pilot plant facility for the School of Innovation. 
This is a collaborative project funded in part by the College, and by the valued contributions of 
numerous partners.

2. Deferred maintenance strategy for existing facilities
Olds College is committed to restoring the functionality of existing facilities, minimizing the escalation 
of facility costs, avoiding costly replacement of existing facilities, and complying with Health and Safety 
and code requirements. A multi-year deferred maintenance plan is expected to support these outcomes. 
A key performance measure is improving Alberta Infrastructure & Transportation’s RECAPP Facility 
Index Percentage.

2006/2007 Accomplishments: 
The College’s multi-year deferred maintenance plan will extend the life of aging facilities and avoid 
significantly higher costs in the future. The plan will be implemented subject to the availability 
of funding. Maintenance of the College’s aging infrastructure continued in 2006/2007, though 
significant needs remain unmet. 

An external health & safety audit was approved by the Alberta Safety Council in January 2007. 
Olds College scored 85 percent and maintained its Certificate for Excellence in Health & Safety. 
Further, an action plan was developed based on recommendations gained through the audit 
process. 

The College also secured the services of a contractor to complete asbestos abatement work in the 
James Murray Building. Concurrently, the College established an Asbestos Code of Practice and 
provided relevant training to members of Campus Facilities.
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Goal 6 - Enhance Information Technology
Information technology is a vital tool in all aspects of Olds College operations. Taking advantage of the 
opportunities presented by the Alberta SuperNet imposes upon the College a requisite need to ensure 
campus systems are appropriately robust, and that staff and faculty possess the necessary skills and 
knowledge to make effective use of technology.

2006/2007 marks a watershed year for Olds College with the implementation of a partnership with Bell 
Canada to support envisioned e-learning within the Community Learning Campus (CLC.) The demands 
of the CLC and technical expertise of Bell and College employees lead to the development and 
implementation of a plan to renew virtually all aspects of the information technology infrastructure.

Under the leadership of the Vice-President Student and Support Services, and the Director of 
Information Technology and Library Services, the College established two strategies, enhancing 
technology use in the learning environment, and collaborating to enhance information technology. The 
educational and operational outcomes achieved are extensive as information technology touches all 
aspects of the College. The College’s IT professionals deserve recognition for their strong contribution 
and commitment to the accomplishments of 2006/2007. 

Projects begun or completed in 2006/2007 include establishing student email, developing wireless 
cores at the Olds and Calgary campuses, providing wireless access to network services, enhancing 
learning opportunities with technology, and the use of multi-media tools to improve teaching

�. Enhanced technology use in the learning environment
The deployment of technology offers Olds College the ability to span the rural/urban divide, enhance 
access to learning resources, and helps serve today’s students with learning tools relevant to their 
expectations and life experiences. However, as technology changes, the College is continually pressed 
to update hardware, software and as importantly, the knowledge and skills sets of employees. The 
significant progress of 2006/2007 must be matched and in some cases exceeded in subsequent 
business cycles.

2006/2007 Accomplishments:
Significant action was taken to upgrade the College’s technical infrastructure including:

Renewal and consolidation of fiber optic cables across campus
Upgrading the telephone system to support analog, digital and VOIP phones
Developing a wireless network access plan for the campus
Establishing systems to support email accounts for students
Establishing network and server redundancy for applications and VOIP phones
Renewal and consolidation of network switches.

Additional work supported the planned opening of the Bell e-Learning Centre in early 2008. 
This technology innovation centre will incorporate:

Two high-end videoconferencing suites
Wireless access
Extensive high end technology labs for College, high school and community users.

•
•
•
•
•
•

•
•
•
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2. Information technology collaboration
Olds College is a leader in mutually beneficial relationships to serve the needs of learners. The 
provision of information technology is no exception and the College made significant progress with its 
IT partners in 2006/2007. Collaboration continued with Red Deer College for WebCT services, with the 
Southern Alberta Institute of Technology (SAIT) for Banner Student Information System development 
and maintenance, and with Chinook’s Edge School Division as e-learning opportunities develop. In 
addition, the College sought international opportunities on-line or through videoconferencing, and 
worked with industry on specific technology projects.

The demonstrated benefits of a collaborative IT approach include: 
Enhanced on-line program delivery
Dedicated service from Banner specialists
Quicker implementation of new software versions
More cost-effective purchasing
Expanded professional development opportunities
Student connecting with students around the world
Offering of courses in partner countries.

•
•
•
•
•
•
•
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Progress Related to Performance Measures
Olds College values the accountability and transparency encouraged by annual evaluation of Alberta 
Advanced Education and Technology Key Performance Indicators. The College is pleased to note that 
comparing these indicators over the past four years shows steady and consistent performance, while 
embarking upon the many strategic projects noted in this Annual Report. 

Responsiveness:  
Employment Rate
This KPI measures the percentage of 
graduate survey respondents employed. 
Olds College has maintained top level 
performance over each of the previous 
four years scoring 30 of 30 available 
points. 

Responsiveness:  
Graduate Satisfaction With 
Overall Quality
This KPI measures the number of 
respondents fully/somewhat satisfied 
with overall quality of educational 
experience. Olds College has 
maintained top level performance over 
each of the previous four years and 
remains above the average performance 
of other colleges in the province.

Accessibility:  
Credit Full Load Equivalent
This KPI measures the percent change 
in full-load equivalent enrolment from 
the average in the previous three years. 
Olds College has maintained top level, 
or next to top-level performance over 
each of the previous four years with 
positive enrolment change in all years.  
The increased enrolment resulted in 
the College’s Full Load Equivalent 
(FLE) students growing from 1254 in 
2003/2004 to 1309 in 2006/2007.
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Affordability:  
Administrative Expenditures
This KPI measures administrative 
expenditures as a percentage of total 
expenditures less ancillary expenditures. 
The declining portion of College 
resources devoted to administration 
reflects a deliberate effort to channel 
resources to academic programs and 
services.

Affordability:  
Enterprise Revenue
This KPI measures revenue less 
all government grants, tuition fees 
under policy, ancillary services and 
earned capital contributions as a 
percentage of Alberta Advanced 
Education and Technology grants 
(combined average over the previous 
two years).  The College continues to 
derive approximately 30% of its overall 
revenue from enterprise sources.
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Year in Review
July 2006
A multi-step Geographic Information Systems (GIS) project documented over 4,000 trees, shrubs 
and perennials flourishing in the Botanic Garden and campus. The year-long project was undertaken 
by Karol Jorgensen, who was part of the first GIS graduating class in 2002. Recordkeeping is a 
requirement for all registered botanic gardens.

The College creates and filled the position of Director of Health 
and Wellness Services to provide leadership for the department 
and provide key linkages to Chinook’s Edge School Division and 
the CLC. The Director position has been created to spearhead a 
strategic process to generate new curriculum, community linkages 
and competitiveness that will be possible through the multifaceted 
facilities being created within the Health and Wellness Centre.

Nearly 100 delegates from the Royal Agricultural Society of the 
Commonwealth visited Olds College to learn about agriculture 
and horticulture programs. The international group was formed in 
1957 by HRH The Duke of Edinburgh, Prince Philip, who remains 
President. It is a confederation of over 40 leading Agricultural 
Societies in 20 Commonwealth countries, and remains the only non-governmental organization 
representing agriculture across the Commonwealth.

August 2006
Over 120 students got a head start on their learning by participating in a College Success Skills Week, 
including four students from Japan enrolled in General Studies. Olds College offers the in-depth 
program every year just before regular classes begin. The course covers a multitude of subjects, from 
goal setting and conquering exam anxiety, to motivation and improving memory.

Chinook’s Edge School Division No. 
73 and Olds College formalized an 
agreement that will enhance cultural 
diversity in rural Alberta. The Agreement 
will help both organizations to bring more 
international students to the area by 
cooperating on joint initiatives.

After months of planning, the vision of 
the Community Learning Campus (CLC) 
started to become reality with the first 
weeks of construction. Work began 
with site preparation and foundation 

installation for the eLearning Core, which will house sophisticated technologies that will link residents 
with the highest levels of on-line learning and communications. Throughout the fall and winter, 
construction on the remaining structures will begin. The Community Learning Campus will revolutionize 
learning in the province of Alberta when it opens its doors.
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September 2006
Local Girl Guides harvested over 300 kilograms of vegetables for the Mountain View Food Bank after a 
successful growing season at the Olds College community garden plots. Olds College opens 50 large 
plots on campus each year for community use.

The Olds College School of Innovation (OCSI) joined a powerhouse list of post-secondary research 
facilities to lead complex research into the environmental impact of disposing of BSE contaminated 
material. Dr. Abimbola Abiola, Director of College Research and Scientific Leader at Olds College, leads 
the group undertaking the initial research. 

October 2006
The two-year Animal Health Technology (AHT) diploma has evolved to meet industry and student 
demand. Beginning in summer 2007, potential students will have the choice of obtaining the diploma 
through an on-line delivery option delivered and funded in part through eCampusAlberta. 

Advanced Education and 
Technology Minister Denis 
Herard, post-secondary 
students and officials from 
Olds College and the Calgary 
Exhibition & Stampede came 
together at Stampede Park 
to officially open Calgary’s 
newest post-secondary 
educational institution, Olds 
College interim Calgary 
Campus. The vision for the 
permanent Olds College 
Calgary Campus is to provide 
a high-energy and innovative 

educational facility that supports the needs of industry and provides unique educational programs for up 
to 450 students from Calgary. 

Jeff Highstead and Tavis Brown, second-year students in the Landscape Gardener Apprenticeship 
program, won the silver medal at the national Skills Canada competition in Saskatoon. The team is 
well-placed as they enter the qualifying year for entry into the WorldSkills 2009 competition in Calgary. 
Dave Moroz, Coordinator of the Turfgrass Management and Golf Course Management applied degree, 
has been selected as the Workshop Supervisor for the Landscape Gardening competition at WorldSkills 
Calgary 2009.

Y
ea

r 
in

 R
ev

ie
w



2�

November 2006
The Olds College Students’ Association 
(OCSA) was presented with a Generosity 
of Spirit award in the group category 
by the Calgary and Area Association of 
Fundraising Professionals. OCSA funds 
scholarships and bursaries to support 
fellow students, and continually leads 
and participates in activities that benefit 
neighbours in the broader community. 
Their Generosity of Spirit award follows 
a $1.01 million investment toward the 
Community Learning Campus.

The Canadian Equine Centre of 
Innovation, one of Olds College’s capital 
campaign projects, received a $10 
million investment from the provincial 

government enabling a significant enhancement to equine programming. Of the six colleges and 
technical institutes offering equine certification across Canada, Olds College is one of only two institutes 
that offer comprehensive diploma programming. Building on the success and demand for its unique 
equine programs, Olds College will expand programming and facilities through the Canadian Equine 
Centre of Innovation.

The Canada Foundation for Innovation (CFI) announced a $1.1 million investment to support an 
expansion, modernization and upgrade at the Olds College School of Innovation (OCSI). The funding 
will support the growth of a microprocessing facility and pilot plant designed to transform biotechnology 
concepts into marketable products. 

December 2006
Olds College announced its 2007 Partner of the Year is the Calgary Exhibition & Stampede. The award, 
which is formally presented each year at Gala, recognizes the Calgary Stampede’s impact on the 
opening of the Calgary Campus.

The College created a student scholarship to honour Premier Ralph Klein, as he concluded his years 
of public service to the people of Alberta. The Ralph Klein Leadership Legacy Award will provide 
$1,000 annually to a student displaying leadership and elected to the position of Olds College Students’ 
Association President. Premier Klein, who received a Honourary Degree from Olds College in 2000, 
was told of the new scholarship during a special luncheon on campus with the Board.

Students and staff worked hard to make the holiday season brighter for people in Olds and beyond. 
Olds Christmas Angels and the Mountain View Food Bank received the proceeds from many of the 
projects. Olds College staff donated over $1,400 to the Food Bank at their annual Christmas party, in 
a food and fundraising project planned in cooperation with Olds Co-Op. Students in the Arboriculture 
Club also directed proceeds from their Christmas light project to both organizations, after they sold tree 
lights to staff and fellow students. Once they had enough bulbs added to their long string of lights, they 
climbed a giant campus poplar and decorated the tree for the entire community to enjoy.
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January 2007
The Board of Governors hosted a special luncheon in honour of Jack Anderson, a resident of the 
Calgary area, who presented Olds College with the single largest individual donation in its history. The 
$1 million dollar gift will impact several projects underway through the Olds College 2009 Capital Vision 
Campaign. 

The College welcomed 25 students from Mexico to begin their program which involved ESL, College 
courses and a work practicum.

Basketball Alberta partnered with Olds College to create Alberta’s first Rural Regional Training Centre. 
Curriculum is being developed to follow the Long Term Athletic Development Model. It will create a 60-
hour program to bring a high level of training and skill development to an anticipated group of 80 rural 
athletes and up to eight coaches annually. 

Avery Brigden, a first year student in the Land and Water 
Resources program, was one of just 48 students across Canada 
to be included on the list of Garfield Weston Merit Scholars. The 
generous scholarship, which involves up to $50,000 for each 
recipient, is awarded annually to students who show promise 
of leadership, a strong dedication to their field of study and a 
commitment to their communities.

February 2007
The initiative of a group of third year students in the Bachelor 
of Applied Science – Agribusiness degree resulted in the 
creation of a new course. The International Competitiveness and 
Environmental Stewardship course was formalized through the 
College’s Academic Council. Not only will the elective course 
provide three credits towards the degree program, it allows 
students the opportunity to study abroad on a short-term project. 

Olds College President and CEO H.J. (Tom) Thompson, and City of Leduc Mayor Greg Krischke signed 
a Memorandum of Cooperation to begin a post-secondary education needs assessment in the City of 
Leduc. The needs assessment will be undertaken by Olds College’s Learning Enhancement Services, 
and will include stakeholder meetings, focus groups and business community input to determine the 
educational needs of the industries within the Leduc region.

March 2007
Bell Canada and Olds College announced a partnership to create a state-of-the-art distributed learning 
facility at the Olds College Campus. The Bell e-Learning Centre, made possible through a $3.1-million 
investment by Bell, will be pivotal to the new Community Learning Campus. Through the Alberta 
SuperNet, the Bell e-Learning Centre will enable Olds College and the Chinook’s Edge School Division 
to better support the educational needs of rural communities through advanced technology. Expected 
to open in late 2007, the facility will focus on research and innovation and on solutions that enable 
distributed learning for students in the region. 

Six students from the Fashion Apparel Technology program were guests on Breakfast TV, a popular 
Calgary City TV show. The show featured some of the designs that were front and centre at the popular 
Open House Fashion Show on March 31. 
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A community fund development strategy in support of the Community Learning Campus was launched 
with substantial backing from the Olds & District Kiwanis Club. The Kiwanis Club will raise $170,000 to 
purchase theatre seats within the Fine Arts and Multi Media Centre. 

Olds College bestowed 475 internal and external student awards, with a total value of over $412,400, at 
the annual Student Awards Ceremony. This support goes a long way to ensure student success.

Innovative research projects from students were presented at the fifth annual Bachelor of Applied 
Science Symposium. Students majoring in Golf Course Management, Landscape Management and 
Production Horticulture are required to conduct a major research project in their third year. Final papers 
by this year’s students were presented to a panel of judges which included lead scientists from the Olds 
College School of Innovation, instructors and representatives from the Alberta Association of Colleges & 
Technical Institutes. 

April 2007
Olds College added a new major in its popular Fashion Apparel Technology program. The Costume 
Cutting and Construction major will link graduates with the growing arts and culture industries in theatre, 
dance, opera, film and television. The two-year diploma program will commence at Olds College in the 
fall of 2008. 

A $250,000 investment by RBC Financial Group, through its charitable foundation, will enhance 
community access to the new Health and Wellness Facility, a major structure of the Community 
Learning Campus (CLC). RBC’s support will be directed toward program development, with a portion 
of the funds used to directly support activities to encourage participation of community members of all 
ages.

May 2007
For only the third time in its long history, Olds College awarded an 
Instructor Emeritus designation through the Board of Governors. 
Lynne Henry is well known throughout Central Alberta for nurturing 
the skills and abilities of students under her guidance in the 
Office Administration program. Lynne began at Olds College as a 
Secretarial Arts instructor in August 1977.

The CLC received a boost, thanks to funds being redirected from 
a theatre group that disbanded nearly 20 years ago. Two of the 
remaining executive members of the Olds & District Musical Theatre 
Society felt the CLC’s Fine Arts and Multi Media Centre is a good 
fit with the priorities of their group, which has been disbanded since 
about 1989. As they worked to officially close their financial books, 
the Fine Arts and Multi Media Centre became the beneficiary of 
$7,000 remaining from the original group.

Trevor Williams brings four decades of respected industry experience to his role as Energy Chair in 
the School of Land Sciences. An extensive list of goals was developed for this senior position, with a 
primary responsibility to provide visionary leadership to Olds College’s Land Agent training initiatives. 
Williams will guide the alignment of course curriculum with Alberta’s current energy and utility sector 
human resource needs, and help identify opportunities to raise the professional practice of the 
province’s surface land agents.
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The Olds College Rodeo Club finished the season having earned the highest points standing and being 
named overall team leaders at the Canadian Intercollegiate Rodeo Finals. Both the men’s and women’s 
teams placed first for highest overall points, and several individual contestants were in the winner’s 
circle in many of the events.

The production and use of renewable fuel is formally underway with the official opening of the BioFuel 
Technology Centre. The innovative research and demonstration facility expands the development of 
new products from Alberta crops and is expected to produce up to one million litres of biodiesel each 
year.

June 2007
Students from the Equine Science 
program celebrated multiple 
wins at their first international 
competition. The results were 
as unexpected as they were 
spectacular with a first place in the 
jumping competition; first, third and 
fourth place in written theory; first 
place in dressage. An Olds College 
student also received the overall 
aggregate award for top scoring 
individual. 

Family and friends filled the Olds 
Sportsplex on Saturday, June 16, 
to celebrate the success of the 
665 students eligible to graduate 
in 2007. Jennifer Smart, who 

graduated from the Equine Science program, received a standing ovation following her Valedictorian 
Address.

In a celebration of 30 years of Board governance, and as a tribute to years of leadership and 
stewardship, an Olds College honourary degree was presented to each of the nine former Board 
Chairs: Donald J. Robertson, appointed Chair November 1978; Eric Jensen, appointed Chair May 1984; 
Alex K. H. Rose, appointed Chair July 1987; Robert Pestell Smith, appointed Chair September 1990; 
James A. Lore, appointed Chair September 1993; Kathleen Skocdopole, appointed Chair December 
1996; Jim Smith, appointed Chair July 1998; Alfred H. Savage, appointed Chair January 2001; Stanley 
Mills, appointed Chair June 2003.
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AUDITOR’S REPORT 
 
 
 
To the Board of Governors of Olds College 
 
 
I have audited the statement of financial position of Olds College as at June 30, 2007 and the statements of 
operations, changes in net assets, and cash flows for the year then ended. These financial statements are 
the responsibility of the College’s management.  My responsibility is to express an opinion on these 
financial statements based on my audit. 
 
I conducted my audit in accordance with Canadian generally accepted auditing standards.  Those 
standards require that I plan and perform an audit to obtain reasonable assurance whether the financial 
statements are free of material misstatement.  An audit includes examining, on a test basis, evidence 
supporting the amounts and disclosures in the financial statements.  An audit also includes assessing the 
accounting principles used and significant estimates made by management, as well as evaluating the 
overall financial statement presentation. 
 
In my opinion, these financial statements present fairly, in all material respects, the financial position of the 
College as at June 30, 2007 and the results of its operations and its cash flows for the year then ended in 
accordance with Canadian generally accepted accounting principles.  
 

“Original signed by Fred J. Dunn, FCA”  
 
 

FCA 
Auditor General 

Edmonton, Alberta 
September 28, 2007 
 

The official version of this Report of the Auditor General,  
and the information the Report covers, is in printed form.



AT JUNE 30, 2007

2007 2006

ASSETS

Current
Cash and short term investments (Note 3) 1,445,743$                7,908,738$                 
Accounts receivable (Note 4) 8,552,902                 1,670,124                   
Inventories (Note 5) 470,862                    432,700                      

10,469,507               10,011,562                 

Investments (Note 3) 31,170,074               15,267,808                 
Capital assets (Note 6) 32,919,261               26,725,725                 

74,558,842$              52,005,095$               

LIABILITIES AND NET ASSETS

Current
Accounts payable and accrued liabilities 7,158,141$                2,971,611$                 
Current portion of long-term obligations (Note 7) 187,069                    181,514                      
Deferred contributions (Note 9) 4,236,327                 2,661,507                   
Unearned revenue (Note 8) 1,601,011                 1,045,823                   
Accrued vacation pay 2,008,355                 1,707,942                   

15,190,903               8,568,397                   

Deferred capital contributions (Note 9) 18,911,401               9,434,370                   
Long-term obligations (Note 7) 3,288,731                 3,475,800                   
Unamortized deferred capital contributions (Note 10) 21,119,337               14,980,908                 

58,510,372               36,459,475                 

Net assets
Unrestricted net assets 808,978                    1,057,562                   
Internally restricted (Note 11) 637,193                    649,271                      
Invested in capital assets 8,324,127                 8,087,500                   
Endowments (Note 12) 6,278,172                 5,751,287                   

16,048,470               15,545,620                 

74,558,842$              52,005,095$               

STATEMENT OF FINANCIAL POSITION OLDS COLLEGE

  - - - -  The accompanying notes are part of these financial statements. - - - -

 

36



2007 2007 2006
Budget Actual Actual

(Note 23)
Revenue

Grants, Province of Alberta (Note 20) 20,824,691$          21,151,526$        18,992,148$        
Other grants and training contracts 2,243,447              2,085,722            2,349,424            
Tuition and related fees 5,911,127              5,368,647            5,377,404            

Sales, rentals and other services (Note 13) 4,868,076              5,496,971            5,074,599            
Investment earnings (Note 14) 603,063                 1,170,047            891,233               
Donations 1,312,500              1,069,733            600,763               
Amortization of deferred capital contributions 1,600,000              1,543,551            1,871,861            
Gain on disposal of capital assets -                             -                           6,355                   

37,362,904            37,886,197          35,163,787          

Expense
Salaries and benefits (Note 16) 23,775,069            23,546,400          21,475,538          
Supplies and services 7,094,035              7,746,674            7,165,642            
Scholarships and bursaries 232,660                 290,330               229,130               
Cost of goods sold 2,000,700              2,077,198            1,783,393            
Utilities 1,360,440              1,359,849            1,242,359            
Amortization of capital assets 2,900,000              2,876,384            3,145,110            
Loss on disposal of capital assets -                             13,397                 -                           

37,362,904            37,910,232          35,041,172          

Excess (deficiency) of revenue over expense -$                           (24,035)$              122,615$             

STATEMENT OF OPERATIONS OLDS COLLEGE

FOR THE YEAR ENDED JUNE 30, 2007

  - - - -  The accompanying notes are part of these financial statements. - - - -

37



STATEMENT OF CHANGES IN NET ASSETS OLDS COLLEGE

FOR THE YEAR ENDED JUNE 30, 2007

2006

Unrestricted
Net Assets

Internally
Restricted
Net Assets

Investment
in Capital

Assets Endowments
Total

Net Assets
Total

Net Assets
(Note 11) (Note 6) (Note 12)

Excess (deficiency) of 
revenue over expense (24,035)$          -$                 -$                  -$                         (24,035)$        122,615$       

Endowments 
contributions -                       -                   -                    466,097               466,097         332,103         
Recapitalized endowment 
earnings -                       -                   -                    60,788                 60,788           48,851           

Board restrictions 12,078             (12,078)       -                  -                          -                    -                  

Internally funded:
Acquisition of capital 
assets (1,401,342)       -                   1,401,342     -                           -                     -                    
Repayment of long-
term debt (181,514)          -                   181,514        -                           -                     -                    
Amortization of capital 
assets 1,332,832        -                   (1,332,832)    -                           -                     -                    
Disposal of capital 
assets 13,397             -                   (13,397)         -                           -                     -                    

Increase (decrease) in 
net assets (248,584)          (12,078)        236,627        526,885               502,850         503,569         

Net asset balance, 
beginning of year 1,057,562        649,271        8,087,500     5,751,287            15,545,620    15,042,051    

Net asset balance, end of 
year 808,978$         637,193$      8,324,127$   6,278,172$          16,048,470$  15,545,620$  

2007

  - - - -  The accompanying notes are part of these financial statements. - - - -
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2007 2006

Operating activities
Excess of revenue over expense (24,035)$             122,615$             
Amortization of deferred capital contributions (1,543,551)         (1,871,861)           
Amortization of capital assets 2,876,384          3,145,110            
Disposal of externally funded assets (10,128)              (22,842)                
Loss (gain) on disposal of capital assets 13,397               (6,355)                 

1,312,067          1,366,667            
Net change in non-cash working capital (Note 17) (303,989)            3,428,191            

Cash flow from operating activities 1,008,078          4,794,858            

Investing  activities
Purchase of long-term investments, net (15,902,266)       (9,441,114)           
Purchase of externally funded capital assets (7,607,605)         (1,064,159)           
Purchase of internally funded capital assets (1,485,846)         (1,342,782)           
Proceeds from disposal of capital assets 10,132               31,000                 

Cash applied to investing activities (24,985,585)       (11,817,055)         

Financing activities
Repayment of long-term debt (181,514)            (164,259)              
Decrease in contributions receivable -                         50,000                 
Capital contributions received 17,169,141        10,225,178          
Endowments contributions received 526,885             380,954               

Cash generated from financing activities 17,514,512        10,491,873          

(Decrease)/increase in cash and short term investments (6,462,995)         3,469,676            

Cash and short term investments, beginning of year 7,908,738          4,439,062            

Cash and short term investments, end of year 1,445,743$         7,908,738$          

STATEMENT OF CASH FLOWS

FOR THE YEAR ENDED JUNE 30, 2007

OLDS COLLEGE
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NOTES TO THE FINANCIAL STATEMENTS         OLDS COLLEGE 
 

JUNE 30, 2007  
 
 
 
Note 1 Authority 
 
 Olds College (the College) operates under the Post-secondary Learning Act of the Province of 

Alberta. 
 
 The College is a public institution preparing individuals for business management, production and 

technical careers in agriculture, horticulture and land management.  In addition to granting diplomas 
and certificates, the College offers other programs in a variety of formats for the learning needs of 
the greater community. 

 
 The College is a registered charity and is exempt from payment of income tax under Section 149 of 

the Income Tax Act of Canada. 
 
 
Note 2 Significant Accounting Policies  
 

(a) General and Use of Estimates 
    

These financial statements have been prepared in accordance with Canadian generally 
accepted accounting principles.  The measurement of certain assets and liabilities is 
contingent upon future events; therefore, the preparation of these financial statements 
requires the use of estimates, which may vary from actual results.  Such estimates have been 
made using judgments determined by management.  In management’s opinion, the resulting 
estimates are within reasonable limits of materiality and are in accordance with the significant 
accounting policies summarized below.   

   
 
 (b) Cash and Short Term Investments 
 

Cash and short term investments are comprised primarily of cash on deposit and guaranteed 
investment certificates with maturity dates between 30 days and one year.  
 

  Long-term investments are recorded at cost or amortized cost where applicable.  Gains or 
losses on investments are recognized at realization, or when the loss on valuation is other 
than a temporary impairment in the value.
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Note 2 Significant Accounting Policies (continued) 
 

  
 (c) Inventories 
 
  Inventories held for resale are valued using the first in first out method at the lower of cost 

and net realizable value.  Livestock and feed inventory is valued at net realizable value. 
 
 
 (d) Capital Assets 
 
  The Province of Alberta, Department of Infrastructure and Transportation transferred land, 

certain buildings and renovations to the College.  The land is recorded at April 1978 fair value 
and the buildings and renovations and certain library materials are recorded at April 1978 
depreciated replacement cost as determined by an independent appraisal.   The Province of 
Alberta has been granted an option to purchase the whole or any part of the transferred land, 
buildings, and renovations for $1 per purchase. 

 
  Capital assets are recorded at cost.   Donated capital assets are recorded at approximate fair 

value when a fair value can be reasonably determined. Capital assets, once placed into 
service, are amortized on a straight-line basis over the following estimated useful lives: 

  Site improvements 10-40 years 
  Buildings 15-40 years 
  Leasehold Improvements 25 years 
  Furnishings, equipment and computer hardware 2-15 years 
 
 

  (e) Revenue Recognition 
 
  Revenue is recognized at the following times: 

• Revenues for tuition fees, services and products - when services or products are 
delivered 

• Operating grants - in period receivable or, where a portion of the grant relates to a 
future period, deferred and recognized in the subsequent period 

• Unrestricted investment income – when earned and includes interest, dividends, and 
realized gains and losses  

• Restricted contributions – based on the deferral method 
• Unrestricted contributions – when received 
• Pledges – when received or receivable if collection is reasonably assured 
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Note 2 Significant Accounting Policies (continued) 
 
 (e) Revenue Recognition (continued) 
 
  Restricted Contributions – deferral methods 
  Contributions, including investment income earned on contributions, that are restricted for 

purposes other than endowments or acquisition of capital assets, are deferred and 
recognized as revenue when the contribution conditions are met.  

 
  Endowment contributions are recorded as direct increases in endowment net assets.  

Endowment investment earnings, under agreement with donor to be allocated to endowment 
principle, are recognized as direct increases in endowment net assets.  Endowment 
investment earnings not allocated to endowment principle, are deferred and recognized as 
revenue when endowment conditions are met. 

 
  Contributions, including investment income earned on contributions, to acquire capital assets 

with limited life are recorded as deferred capital contributions when received.  Contributions 
expended are transferred to unamortized deferred capital contributions and amortized to 
revenue equal to the related amortization expense of the funded capital assets. 

 
 (f)     Employee Future Benefits 

 
The College participates in the Local Authorities Pension Plan.  This pension plan is a multi-
employer defined benefit pension plan that provide pensions for the College’s participating 
employees, based on years of service and earnings. 

 
 Pension costs included in these financial statements comprise the amount of employer 
contributions required for its employees during the year, based on rates which are expected 
to provide for benefits payable under the pension plan. The College’s portion of the pension 
plan’s deficit or surplus is not recorded by the College. 

 
(g)    Fair Value of Financial Assets and Liabilities 
 

The carrying values of financial assets and liabilities approximate their fair value unless 
otherwise stated.  
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Note 3 Investments, Cash and Short Term Investments 
 
 Cash and investment are summarized as follows: 
 

2007 2006

Cost
Market
Value Cost

Market
Value

Cash 5,265,671$    5,265,671$    11,685,782$     11,685,782$ 
Short term investments 13,925,004   13,925,004   -                    -               
Fixed income - bonds and

deposit notes 3,845,164     3,767,539     4,020,852         3,971,496    
Convertible debt -                   -                   399,269            565,127       
Equities and income trusts 9,579,978     9,883,865     7,070,643         7,643,382    
Cash & Investments 32,615,817   32,842,079   23,176,546       23,865,787  
Less amounts reported as cash

and short term investments 1,445,743     1,445,743     7,908,738         7,908,738    

Total Long-Term Investments 31,170,074$  31,396,336$  15,267,808$     15,957,049$ 

  
  
 The amount held as long-term investments represents funds not available for current operations.   
 

Within the investment portfolio, there are securities at costs that are in excess of market value.  
These securities have not been written down to market value, because management has concluded, 
based on review of market information for the securities, that impairment is temporary.   

 
The terms of the bond portfolio range from 1 year to 15 years.  The average term is 9 years, with an 
effective yield on the bond portfolio of 5.19% (2006 – 3.98%). 
 
The Board of Governors, through its Administrative Services Committee, monitors the performance 
of the investment portfolio.  The prime objective and guiding principles of the College’s investment 
policy is to enhance the value of the funds, and at the same time provide a dependable, increasing 
source of income to support the operating budget, while preventing undue exposure to risk.  The 
four criteria that guide the College’s investment policy are safety, growth, liquidity and congruence 
with our mission.  The investments are managed on a day-to-day basis by College staff and an 
external investment manager. 

 
 In accordance with the investment policy, market risk is managed by: 

• allowing funds to be invested in fixed income, short-term and equity investments at an asset 
mix ratio not to exceed 65%, 30%, 65% respectively 

• ensuring investment ratings are at or above “R-1 or “A-1” for market securities, “BBB”  for 
bonds and “P3” for preferred shares  

• stating the risk tolerance for the equity portfolio is moderate 
• ensuring that no more than 10% of the total portfolio is invested within one issuer or company 
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Note 4 Accounts Receivable 
 

2007 2006

Grants
 - Alberta Advanced Education & Technology 5,800,000$       -$                      
Contract revenue 1,522,706         1,041,599         
Goods & Service Tax 374,115            148,649            
Prepaid expenses 326,758            170,822            
Investment revenue 284,246            71,599              
Tuition 245,077            237,455            

8,552,902$      1,670,124$       
 

 
 
Note 5 Inventories 
 

2007 2006

Livestock, feed and supplies 312,318$            301,248$            
Bookstore merchandise and other 158,544              131,452              

470,862$           432,700$            

 
 
 
Note 6 Capital Assets 
 

2007 2006

Cost
Accumulated
Amortization

Net Book
Value

Net Book
Value

Land 2,338,318$      -$                     2,338,318$      2,338,320$      
Site improvements 2,892,076        1,027,966        1,864,110        1,938,922        
Buildings 51,521,705      35,488,728      16,032,977      16,057,756      
Leasehold Improvements 65,593             -                       65,593             45,705             
Furnishings and equipment 16,345,368      10,640,749      5,704,619        5,460,742        
Construction in progress 6,913,644        -                       6,913,644        884,280           

80,076,704$   47,157,443$   32,919,261$   26,725,725$   

 
 
 
 
 
 
 
 

44



 

 

 
Note 6 Capital Assets (continued) 

 
Capital assets have been funded as follows: 
 

2007 2006

Unamortized deferred capital contributions 21,119,337$      14,980,908$    
Internally funded investment in capital assets 8,324,127          8,087,500        
Long-term debt 3,475,797          3,657,317        

32,919,261$     26,725,725$    

 
 

Olds College has several capital construction projects in progress.   Assets under construction and 
not available for use at June 30, 2007 have not been amortized and are classified as construction in 
progress. 
  

 Capital assets received as donations in kind have a fair value of $739,060 (2006 - $0). 
 
 
Note 7 Long-term Debt 
 

The College acquired long-term debt to finance the construction of student residence town houses.  
Phase one construction was completed during September 1998 and Phase Two was completed in 
September 1999. 
 
Phase one is partially funded through a debt instrument amortized over 15 years ending June 11, 
2018, with a monthly resetting banker’s acceptance interest rate.  This rate was  4.377% at June 30, 
2007 (2006 - 4.338%). 
 
Phase two is funded through a debenture from Alberta Capital Finance Authority that is due April 1, 
2024 and has a fixed interest rate of 5.75%. 
 
The College also purchased 613 acres of farm land during February 2003.  This land was partially 
funded through a 5.625% fixed interest rate debenture from Alberta Capital Finance Authority that is 
due February 14, 2018.  This loan is secured by the farm land. 
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Note 7 Long-term Debt (continued) 
 

June 30, 2007 long-term debt: 
 

Principal  Repayments 
Current 2008 2009 2010 2011 2012 Future Years

Phase One 84,000$    84,000$    85,000$    96,000$    96,000$     104,000$   651,000$     
Phase Two 59,052      62,447      66,038      69,835      73,851       78,097       1,220,325    
Farm land 44,017      46,494      49,109      51,871      54,789       57,871       342,004       

187,069$  192,941$  200,147$  217,706$  224,640$   239,968$   2,213,329$  

 
Interest of $196,925 (2006 - $207,958) has been charged to expense during the year. 

 
The College entered into an interest rate swap in 2003, a derivative financial instrument, for risk 
management purposes.  The interest rate swap is used to manage the College’s exposure to 
fluctuations in interest rates with its phase one student residence long-term debt.  The College is not 
using hedge accounting for this interest rate swap.  Therefore, the interest rate swap is recorded on 
the statement of financial position at its fair value.  Gains or losses are recorded on the statement of 
operations. 
 
The notional amount of the interest rate swap at June 30, 2007 is $1,200,000 (2006 - $1,284,000) at 
a fixed interest rate of 5.09% which expires in 2018.  The fair value of the interest rate swap is an 
asset of $12,780 (2006 - $10,791).  Fair value is determined by the College’s financial institution 
which has arranged the interest rate swap. 
 

 
Note 8 Unearned Revenue 
 

 

2007 2006

Tuition fees 666,919$       551,064$      
Program delivery/Extension services 631,306         229,451        
Research 241,011         188,288        
Other 61,775           55,740          
Prepaid lease revenue -                     21,280          

1,601,011$   1,045,823$   
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Note 9     Deferred Contributions and Capital Contributions 
  

Deferred contributions and capital contributions represent restricted funds received for future 
operating and capital activity. 

  
2007 2006

Contributions received:
Grants, Province of Alberta 14,907,085$ 10,315,143$ 
Other grants and contributions 71,840         33,312         
Investment income 1,130,934    454,206       
Donations 4,285,648    1,053,639     

Transfers to:
Grants, Province of Alberta (391,412)      (239,409)     
Other grants and contributions -                (167,950)     
Sales, rentals and other services (3,862)          (6,994)         
Investment income (186,541)      (251,577)     
Donations (1,069,733)   (575,753)     
Unamortized deferred capital contributions (7,692,108)   (1,064,158)   

Increase during the year 11,051,851  9,550,459     
Balance, beginning of year 12,095,877  2,545,418     
Balance, end of year 23,147,728$ 12,095,877$ 

The balance at the end of the year is held for the following purposes:
Deferred grant contributions

Grants - education 793,412$      237,268$     
Grants - infrastructure 613,000       -              
Grants - research 167,578       225,046       

1,573,990    462,314       

Deferred donation contributions
Student awards 1,389,450    856,726       
Programs 737,006       569,586       
Staff development 38,674         39,216         
Other 497,207       733,665       

2,662,337    2,199,193     

Total deferred contributions 4,236,327    2,661,507     

Deferred capital contributions
Capital construction projects 18,869,259    9,371,037     
Program support 37,080           59,333          
Research 5,062             4,000            

Total deferred capital contributions 18,911,401    9,434,370     
Total deferred contributions and capital

contributions 23,147,728$ 12,095,877$ 
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Note 10 Unamortized Deferred Capital Contributions 
 
 Unamortized deferred capital contributions are amounts of external capital contributions, used to 

fund capital asset purchases, which will be recognized as revenue in the future. 
 

2007 2006

Balance, beginning of year 14,980,908$      15,811,453$     
Disposal of externally funded assets (10,128)              (22,842)             
Amount transferred from deferred

capital contributions (Note 9) 7,692,108          1,064,158         
Amortization of deferred capital contributions (1,543,551)         (1,871,861)        

Balance, end of year 21,119,337$     14,980,908$    

 
 

Note 11 Internally Restricted Net Assets 
 

Net assets internally restricted are amounts set aside by the College’s Board of Governors that are 
to be used for only designated purposes.  The Board has placed internal restrictions on operating 
net assets as follows:   

 
2007 2006

Capital:
Farm capital renewal -$                150,000$       
Vehicle capital renewal 115,000      115,000         

115,000      265,000         

Non-capital:
Office of Advancem ent Projects 417,011      223,657         
Extension program developm ent 95,682        150,614         
Scholarships 9,500          10,000           

522,193      384,271         

637,193$   649,271$       
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Note 12 Endowments 
 
 Endowments consist of restricted donations to the College, the principal of which is required to be 

maintained intact in perpetuity.  The investment income generated from endowments must be used 
in accordance with the various purposes established by the donors.  The 2006/2007 investment 
income earned on endowments is identified below as Expendable Investment Income Earned.   
Investment Income Expended is the amount investment income recognized as revenue, equal to 
expenditures incurred for the purpose of the endowments.   

 

June 30, Investment June 30, Expendable Investment
2006 Income 2007 Investment Income

Balance Donations Capitalized Balance Income Earned Expended

Student awards 2,926,119$      464,873$     8,686$         3,399,678$   323,924$          37,185$        
Programs 1,122,433        1,224           22,847        1,146,504 97,061              31,792         
Faculty Development 1,575,993        -                   29,255        1,605,248 117,022            117,564       
Other 126,742           -                   -                  126,742 17,766              -                   

5,751,287$      466,097$     60,788$       6,278,172$   555,773$          186,541$      

Principal

 
 

Note 13 Sales, Rentals and Other Services  
 
 Sales, rentals and other services revenue are summarized as follows:  
 

2007 2006

Conference and food services 1,822,950$      1,598,247$      
Residence 1,362,235        1,274,122        
Bookstore 760,150           810,070           
Rentals and other 572,507           562,974           
Academ ic program  ancillary 405,997           354,074           
Farm  operations 573,132           475,112           

5,496,971$     5,074,599$      
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Note 14 Investment Earnings 
 

2007 2006
Restricted investment income on

resources held for endowment 616,561$          430,589$          
Unrestricted investment income 366,944            639,655            

Total investment income 983,505            1,070,244         
Transfer (to) from deferred donations

 and endowment interest 247,330            (130,160)           
Amounts credited directly to

endowment principal (60,788)             (48,851)             

1,170,047$      891,233$          

 
 
 
Note 15 Pension Expense 
 
 The pension expense recorded in these financial statements is equivalent to the College’s annual 

contributions payable of $1,453,319 for the year ended June 30, 2007 (2006 - $1,300,426). 
 
At December 31, 2006, the Local Authorities Pension Plan reported a deficiency of $746,651,000 
(2005 deficiency - $863,558,000). 

 
 
Note 16 Salaries and Benefits 
 

The Province of Alberta’s Treasury Board Salary and Benefits Disclosure Directive dated December 
1998 as amended June 13, 2007 requires the College to disclose certain salaries and benefits.  
These salaries and benefits are as follows: 
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Note 16 Salaries and Benefits (continued) 
 

2 0 0 6

B ase  S a la ry (1 )
O th er C ash  
B en efits (2 )

O th er  N o n -
cash  B en efits (3 ) T o ta l T o ta l

C h airm an  o f th e  B o ard 1 1 ,9 6 0$        -$              -$                    1 1 ,9 6 0$        1 4 ,9 5 6$       
B o ard  m em b ers (5 ) 2 2 ,7 4 7         -              -                    2 2 ,7 4 7        2 4 ,3 6 9       
P resid en t 1 7 4 ,3 1 3        1 1 ,7 3 5     1 9 ,7 1 1          2 0 5 ,7 5 9      2 0 9 ,2 2 5     

V ice -P resid en t, A cad em ic 1 4 0 ,3 7 0        -              1 8 ,4 3 3          1 5 8 ,8 0 3      1 5 6 ,5 4 3     
C h ie f F ac ilities  an d  P lan n in g

O fficer 1 3 8 ,0 4 5        -                1 9 ,5 8 5            1 5 7 ,6 3 0       -                  
V ice -P resid en t, A d v an cem en t 1 3 7 ,1 6 3        8 ,6 0 3       1 8 ,4 0 9          1 6 4 ,1 7 5      1 6 4 ,3 8 7     
V ice -P resid en t, S tu d en t an d

S u p p o rt S erv ices (4 ) 1 1 9 ,2 2 7        -              1 9 ,3 7 0          1 3 8 ,5 9 7      1 3 8 ,3 5 0     

7 4 3 ,8 2 5$       2 0 ,3 3 8$     9 5 ,5 0 8$          8 5 9 ,6 7 1$      7 0 7 ,8 3 0$     

2 0 0 7

 
 
(1) Base salary includes pensionable base pay. 
(2) Other cash benefits include memberships, car allowance, car maintenance and health and wellness 

allowances. 
(3) Other non-cash benefits include the employer’s share of all employee benefits and contributions or payments 

made on behalf of employees including pension, health care, dental and vision coverage, group life insurance, 
employment insurance and tuition fees. 

(4) The position of Vice-President, Student & Support Services had two incumbents during the 2006/2007 fiscal 
year.   

(5) There were 10 Board Members in 2007 (2006 – 10 Members). 
 

 
Note 17 Net Changes in Non-cash Working Capital  
 

2007 2006

(Increase) decrease in  accounts receivable (6 ,882,778)$ 1 ,058,808$  
Increase in  inventories (38,162)        (60 ,967)        
Increase in  accounts payable

and accrued liabilities 4 ,186,530    1 ,520,174    
Increase in  deferred contributions 1 ,574,820    389,438       
Increase in  unearned revenue 555,188       282,957       
Increase in  accrued vacation pay 300,413       237,781       

(303,989)$   3 ,428,191$  
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Note 18 Funds Held on Behalf of Others 
 
 Olds College holds funds in trust for several organizations as follows: 
 

2007 2006

Student Association 408,164$       886,590$       
Big Country Educational Consortium 897,102         690,731         
Other 134,964         170,797         

1,440,230$   1,748,118$    

 
 
These amounts are not included in the financial statements. 
 
 

Note 19 Commitments and Contingencies 
 
The College, in the conduct of its normal activities, is a defendant in a legal proceeding.  While the 
ultimate outcome of these proceedings cannot be predicted at this time, it is the opinion of the 
administration that adequate provision for these proceedings has been made in the College’s 
accounts.  It is believed that the resolution of the proceedings will not have a material effect on the 
financial position of the College, however, should any additional loss result from the resolution of 
these proceedings, such amounts would be expensed as the related amounts become known to the 
College. 
 
The College leases copier equipment with a lease term ending in December 2009.  The minimum 
operating lease costs for the balance of the lease term are: 

2008 $68,229 
2009 $68,229 
2010 $34,115 

 
As at June 30, 2007, the College, as a partner in the Community Learning Campus, has outstanding 
contractual commitments for the community learning capital project in the amount of $7,823,996.  

 
 
 
Note 20 Related Party Transactions 
 

The College is a Provincial Corporation as all members of the Board of Governors are appointed 
either by statute or by a combination of orders by the Lieutenant Governor in Council and the Minister 
of Advanced Education and Technology.  Transactions between the College and the Province are 
disclosed in the Statement of Operations and Statement of Financial Position and are as follows:  
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Note 20 Related Party Transactions (continued) 
 

Deferred
Deferred Capital

Revenue Contributions Contributions
Operating and Performance grant 18,952,669$    -$                  -$                       
Access & Apprenticeship Funding 869,475          561,203      (22,253)              
Extension Services grants 214,752          -                   -                         
Infrastructure renewal 613,000          613,000      6,453,560          
School of Innovation 236,698          (57,469)       -                         
Miscellaneous grants 264,932          (5,058)         -                         

21,151,526$    1,111,676$  6,431,307$        

Deferred
Deferred Capital

Revenue Contributions Contributions
Operating and Performance grant 17,546,385$    -$                  -$                       
Access Funding 303,794          (115,010)     -                         
Extension Services grants 251,096          45,555        -                         
Infrastructure renewal 613,000          -                   (10,000,000)        
School of Innovation 26,309            63,442        (56,816)              
Miscellaneous grants 251,564          (2,567)         -                         

18,992,148$    (8,580)$        (10,056,816)$      

2007

2006

 
During the year, Olds College had business transactions with Big Country Educational Consortium, 
Southern Alberta Institute of Technology, Northern Alberta Institute of Technology, Red Deer 
College, Lakeland College, University of Calgary, University of Alberta and the University of 
Lethbridge.  These transactions were at market prices on normal terms of purchase and sale and 
have been included in the Statement of Operations. 
 
As part of the new Community Learning Campus joint venture, Olds College has an amount payable 
to Chinook’s Edge School Division in the amount of $5,122,655.  The liability is a result of 
construction in progress on the new Community Learning Campus buildings.  
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Note 21 Community Learning Campus Joint Venture  
 
 Olds College and Chinook’s Edge School Division have formed a joint venture to enhance rural 

learning opportunities by developing an environment that provides students with a seamless 
transition between high school, college, university, apprenticeship trades and the workplace. 

 
The Community Learning Campus will see the development of a new high school, health and 
wellness facility, fine arts and multi-media center, e-learning center and bus maintenance facility on 
the Olds College Campus.  The high school, fine arts and multi-media center and bus maintenance 
facility will be owned by Chinook’s Edge School Division.   The health and wellness facility and e-
learning center will be owned by Olds College.  The land for the Community Learning Campus will 
continue to be owned by Olds College. 
 
Olds College has received a $29 million commitment from Alberta Advanced Education and 
Technology in support of the project.  At June 30, 2007, $15.5 million of the funding has been 
received and is reflected in deferred capital contributions.   Construction costs in progress to June 
30, 2007 total $6,820,278 and are reflected in the financial statements. The entire $57 million project 
is anticipated to be operational for the 2009/2010 academic year.   

 
 
Note 22 Comparative Figures 
 
 Certain 2006 figures have been reclassified to conform to the 2007 presentation. 
 
 
Note 23 Budget 

 
 The College is required to submit a budget, approved by the Board of Governors of the College, to 

the Minister of Advanced Education and Technology.  The College budget for the year ended  
June 30, 2007 was approved by the Board of Governors on April 27, 2006 and approved by the 
Minister of Advanced Education and Technology on July 19, 2006. 

 
 
Note 24 Approval of Financial Statements 
  
 The Board of Governors approved these financial statements. 
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