President's Welcome

Greetings from Olds College,

By viewing this Academic Calendar, you are well on your way to making a very wise choice to attend Olds Cddlege.
College has developed a reputation as an institution that refiectmlues and work ethic of rural communities, while embracing
the technologies and methodologies of modern urban ceMésalue teamwork, empowerment of learners, and being a place
where lifelong relationships are create&hd, we are proud to safidt we help our students prepare not only for their future
careers, but for all aspects of life after psstondary education.

Olds College has more bandwidth per student than any othesquastidary institution in the natioithis will enable you to

tweet, like, post, click, google and share with lightning spééal can do this by using the latest in cutting edge technologies, as
all of our programs are designed to embrace the metd-date methods of learning, including using iPads, Global Positon
Systems, and state of the art software that will train you to be at the forefront of your field upon graduation.

Olds College has developed the first gamified {sestondary cours@he Spirit of Entrepreneurshign iPad application that
combines théastest growing form of gaming in the world, with a university level entrepreneurship c@ldseCollege

graduates leave with more than the theoretical knowledge needed for their chosen career, they leave with the technological
background and handm experience needed to be leaders within their industry.

Most importantly, your training at Olds College will prepare you to enter the workfiveeare highly specialized and very
closely connected with industr@25% of our graduates are employed in tffield within 6 months of graduating from their
programs.Olds College produces students who have the values, skills and experience that employers want.

Deciding what path to take is not a decision to be made ligfitigre are a lot of factors that yowst consider before making
your final decision.But, if you are looking for an education that will prepare you for a career by training you in admands
learning environment, while using cutting edge technology, in small class sizes where you wilidodghips that last a
lifetime, then you will fit in perfectly at Olds Collegé.hope to see you all this fall.

Dr. H.J. (Tom) Thompson
President of Olds College
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Welcome to Olds College!

Our Academic Calendar provides you with an abundance of information that is vital to your Olds College Expehézsee.
take the time to check out all our links located on the left hand side.

Here are a few of our most common links:

1 Programs of Study
9 Course Descriptions and Outlines



Admission requirements can be found by going to the program of istiadgnation page on our website at
oldscollege.ca/programs/index.

Every attempt is made to provide accurate and up to date information, however apelatede on an ongoing basis.

We welcome your feedback and comments.

College Personnel

You can find the contact information for all our staff by visiting www.oldscollege.ca/bottomNav/about/agsitadex.

Calendar of Events

To view our Calendar for events; term dates, holidays, aldsicollege.ca/bottomNav/about/administration/Calermdar
Events/index

General Admission Policy

Olds College will accept an Alberta high school diploma or its equivalenequivalent isleemed to be the appropriate
certification for high school learning in secondary education systems outside the Province of Alberta or academic upgrading
received in possecondary institutions within or outside of the Province of Alberta.

Wherever a Depsment of Education records grades from both a teacher's or institution's evaluation and a department
administered examination, Olds College will accept the combination of the two referred to as the blended mark.

Admission Categories

For admission and regiation purposes, students are classified as follows:
STANDARD ADMISSION

Standard Admission refers to students who hold or expect to hold, before registration, a High School Diploma and raeet all oth
specified admission requirements for their chosen pragr

NOTE: Official or final high school transcripts will provide proof of high school diploma attainment in most provinces.

ALTERNATE ADMISSION STATUS

Alternate admission status applies to applicants who do not meet the high school requirements griatinet@rehich they are
applying and to applicants who received their high school education througkhbased learning.

Alternate Admission Status students:

T May be required to meet specific program admission requirements



T Will be admitted based on the appabof the Program Coordinator and the Enrollment Office
To apply under alternate admission status applicants must submit the following:

1 Atranscript(s) showing any completed high school and-gesbndary courses

9 Aletter in support of your application thning aspects of your background and experience that might have prepared
you for the program

T Aresume showing work experience

1 Documents such as letters of reference from previous educators or employers, or a portfolio of related academic/project
work maybe included with your application
Students entering under this category for Fall programs are strongly recommended to registe6li0GE Edllege Success
Skills held the week before classes begin in the Fall.

EXCHANGE STUDENT STATUS

Exchange studentgho are accepted in an exchange program authorized by Olds College are not required to meet any Olds
College admission requirements, because they meet the admission requirements of their home college.

CITIZENSHIP STATUS

9 Canadian citizens or permanent resident students are defined by Canadian immigration laws

9 International students are neither Canadian citizens nor permanent residents (formerly known as landed immigrants) of
Canada

REGISTRATION STATUS

9 New students are thesegistering for the firsime in a regular Olds College program
1 Continuing students are thoseregjistering after being registered in the previous semester in the same program
9 Returning students are thoseregistering after missing one or more sers) in the same program

TIME STATUS

9 Full-time students are those taking nine or more credits within an academic semester

9 Students receiving student loans should work closely with their program coordinators to ensure-timeé &tdtus is
retained wha scheduling classes

9 Parttime students are those taking 8 credits or less within an academic semester

EARLY ADMISSION

Applicants who demonstrate a likelihood of meeting admission requirements but have not yet provided final documentation for
some admissiocriteria (e.g- final grades) may be admitted under early admission stattexrim documentation of coursework

is required and should show a list of courses completed as well as courses the applicant is currently e®@lkeCailege

will condua a review for final admission once an official transcript is provided showing the student has met all specific program
requirements.

APPLICATION FEE



All applicants, with the exception of Apprentices, are required to submit an application fee of $75.G3plu

($78.75). Applications will not be accepted without the fee attachedrrent students (those who have not been absent from the
college for more than twelve months prior to the start date of the program they are applying for) are not reqbirg@tian su
application fee.

TUITION DEPOSITS

Tuition deposits are required for all Olds College programs with the exception of the Transitional Vocational PDeagasits
are credited to the students' accounts.

OVERSUBSCRIBED PROGRAMS

All qualified applcants will be admitted wherever possibldowever, possession of the stated requirements does not in itself
guarantee admission to the collegéose applicants not selected because of-subscription will be placed on a w4ist until
such time as @acancy becomes availabl&/ait-lists are not carried over from year to year.

Campus Life

CAMPUS LIFE

ON CAMPUS HOUSING

Living on campus provides a warm, safe environment; conveniaffoedability, a food plan (in Frank Grisdale Hall) and a
chance to stay connected with other students.

To learn more about our On Campus Housing wsitv.oldscollege.ca/studetife/studenthousing/index

CLUBS

For more information on our clubs, and htiwjoin, visitwww.oldscollege.ca/studelife/studentsassociation/schoatlubs/index
STUDENT'S ASSOCIATION AT OLDS COLLEGE

SAOC is your association. Run by the studérfter thestudents. Evergtudent enrolled isourseswith admission requirements

areautomatically members of the Students Association. This fee provides financial support for the administration of all Students

Association activities and operations. These fees are collected by Olds College for the Students' Association.



To learn more abdwur Students' Association, visitvw.oldscollege.ca/studetife/studentsassociation/index
SAOC STUDENT HEALTH AND DENTAL PLANS

As a fulkttime Olds or Calgary campus student you will be automatically enrolled in and charged for the health and dental
insurance plan. These fees are collected by the Student's Association for Great West Life Insurance who provides this coverage.
The plan will give you a full year's coverage from the first day of the month in which you start your program.

Check the Website:
www.oldscollege.ca/studetife/studentsassociation/healtmsuranceBenefits/generabenefitsinfo/indexfor additional
information regarding deadlines, plan details, to print a waiver form and to learn where tocgyopurs for assistance.

HEALTH AND WEL LNESS SERVICES

Our Registered Nurse, located in the Health Services department , Frank Grisdale Hall Residence assists studentsig maintaini
a high level of physical and mental wellness.
Visit www.oldscollege.ca/studeservices/healtandwellnessnurséindex for more information

VOCATIONAL COUNSELLING

Faculty and program coordinators provide students with first level vocational counseling. Enrolment Advisors in the Student
Centre area can also be consulted regarding alternate Olds College programgfferi

If additional vocational counseling is required, students should visit the Ralph Klein Centre located at the south gn of cam
houses. It houses Alberta Employment and Immigration (also known as Alberta Works) and an Integrated Career Centre that
offers community based services and referrals for Olds College students.

PARKING

For detailed information about on campus parking, pleasemuigit.oldscollege.ca/bottomNav/about/contasicampus
maps/parking/index

CAMPUS SECURITY

Olds College offers aetaxed, secure and friendly environmefib ensure it stays that way, we provide security with
Commissionaires headquartered in the Frank Grisdale Hall Residence (483b@ hey make patrols and will accompany
you to your vehicle at night.

TOWN OF OLDS

The Town of Olds, population of 8,235 is a town of opportunity with a lifestyle to m&ehtrally located along the busy QEII
corridor, Olds is a major service centre servicing over 40,000 people in the Mountain View County.

Please visitvww.olds.cafor more information about Olds.

Services

Click on any link below to be taken to that
entry.

I STUDENT SERVICES/OFFICE OF THE REGISTRAR



STUDENT RECRUITMENT & ADMISSIONS
COLLEGE RECEPTION

EMPLOYMENT WEBSITE

FINANCIAL ASSISTANCE

AWARDS i BURSARIESandSCHOLARSHIPS
IDENTIFICATION CARD

TOURS AND VISITS

STUDENT RESOURCE WRITING CENTER
LIBRARY SERVICES

CAMPUS BOOKSTORE

LOCKERS

CAMPUS RECREATION

COMMUNITY LEARNING CAMPUS (CLC)
ATHLETICS

SERVICES FOR STUDENTS WITH SPECIAL NEEDS
ALUMNI ASSOCIATION

PARKING

CAMPUS SECURITY
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Student Services/Office of the Registrar &
Student Recruitment

STUDENT SERVICES/OFFICE OF THE REGISTRAR

Our Student Services/Office of the Registrar located in Bell 957 offers services geared towards meeting astadetyt of
needs.

Please contact (403) 58299 to book appointments with Student Services personnel, or drop by Bell 957 between 8:15 a.m. and
4:30 p.m. Monday to Friday, or until 7:00 p.m. on Wednesdays. Students are always welcome to visit and ask for information.

The Stuident Services/Officef the Registraoffers "onestop shopping” for many student services:

Grant Application and Funding

Financial Aid Assistance

Information and registration for Continuing Education programs or courses
Recognition of Prior Learning

Academic Policy, Interpretations atfgtudent Records
Course changes

Requests for academic records

Fee payments

Withdrawals

Application for graduation

Academic transcripts

Verification of Enrolment

Replacement Parchments

=A =4 =4 =4 -8 -4 -4 -8 -8 -8 -8 -8



Transfer credit applications

Identification cards

Room scheduling

Assistance with web access to "MyOldsCollege"
Registrar

Student concerns

Government statistical research & reporting
Parking Permits

STUDENT RECRUITMENT & ADMISSIONS
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Our Student Recruitment/Admissions office located in Bell 957 is the place to go to submit your application to attend Olds
College. Applications are accepted via-tine by going to www.oldscollege.ca/recruitment/apfdy-admission/index.htrr
by submiting a paper application to:

Olds College

Attn: Admissions
4500 50 St.

Olds, AB T4H 1R6
Fax: 4035564711

Student Recruitment & Admissions offers many services to our potential and current students;

Admissions- application processing, advising, aceeqte status
General program inquiries

College campus tours

Recruitment activities

FOIP Coordinator concerning requests for personal information
General information and direction
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College Reception

MAIN CAMPUS

A friendly and helpful receptionist is waitj to serve you Monday to Friday at the Information Kiosk in Bell 957 buildirg on
campus.

Our knowledgeable staff member will be able to point you in the right direcBtop by the Information Kiosk or phone8D0-
661-OLDS (6537)

Olds College staff @ there to help!

CALGARY CAMPUS

Prospective and current students may also contact the Calgary Campus for a variety of information at-GI&).697

Employment Website



Housed within Student Recruitment area, Olds College substuilties website www.oldscollege.ca/stafffhuman
resources/employmemfpportunities/indexas a source for posting employment opportunities.

Over 2000 positions are posted on this website per ye&laccessible to Alumni and current students through ttie College
website and/or from the employment icon found on all College computers.

Specific Career Fairs are organized by academic programs such as Land and Water Resources and Agricultural Management and
Land Agent. Employers from other industries mipdold career fairs on campus. Olds College strives to help its students and
graduates find employment in their chosen field of study. Strong industry connections and successful placements iavihe past h
helped to make this possible.

96% of Olds Colleg graduates obtain employment in their field within six months of graduation.

Financial Assistance

It is always wise to plan ahead for the cost of colldgegin investigating the resources available to you well before the start of
the new school year.

The following link will provide you with information regardiradl types of student funding: Government student loans for all
provincesgrants, Alberta Works funding, Apprenticeship Incentive grant, plush more.

www.oldscollege.ca/studeservices/fimncial/fundingoptions/index

Awards - Bursaries and Scholarships

Thanks to our generous donors, one in three Olds College students will receive a scholarship, bursary thewalldge and
its donors believe it is important to recognize the achievesnof Olds College students and also to help alleviate student
financial need.The Olds College Awards Program is designed to reach both these goals.

Application procedures are easy and user frienBlgase proceed to the link below for further infation on applying, contact
information, the awards guide and answers to your questions.

www.oldscollege.ca/studeservices/financial/ScholarshigursariesAwards/index

Identification Card

Identification cards are issued on the official dzfteegistration, and is valid foyour program durationAt the Olds Campus the
student identification card serves as a library card and for those students with meal plans, provides access to the cafeteria

Students are required to carry their cards at a#irfhe cards are also used for proof of enrollment, entrance to student
activities, access to buildings-@ampus, examination identification, Town of Olds Aquatic Center, Cashier Services, access to

personal information and entrance into the Resideftee}1:00 p.m.

There is a replacement fee for lost or stolen cards.

Tours and Visits



Visiting our campus is the best way to understand what Olds College can offétgilihelp you make more informed
decisions about your pesecondary choicesThere are many ways for you to visit Olds College.

Please visitwww.oldscollege.ca/bottomNav/about/contaftiburs/index to learn more.

The Learning Center

Located inthe Library in Room 806, thieearningCenterserves all students by helping them refresh and develop the study skills
required for success in college.

Students can come the Learning Center on a drap basis for an informal assessment of their learning skills and to obtain
assistance in sh areas as textbook reading, listening, note taking, exam writing and time management.

All types of assistance provided in thearning Center are designed to equip students to be more successful in their chosen areas
of study.

Visit www.oldscollege.catudentservices/learningesources/learningentre/index for contact information.

Library Services

Step into the Olds College Library (on the upper level of the Learning Resources Centre) and you're stepping into an oasis of
sunlight streaming througdtuge windows with plants, flowers and friendly faces. Our Library staff live by the motto "You are
not interrupting our business, you are our business". They are alwdngndrio provide assistance as you search for

information.

The Library offers worksbps throughout the year to help students understand how the facility is organized, which resources are
available and how to make the most of your research.

The Library Information Commons, a-3fation full productivity computer lab is available for accdaring the hours the library
is open.

In addition, the library offers the privacy of individual study carrels, easy chairs and sofas, or spacious tabled studly area
need to interrupt your work by a bad case of the growl@as: Library is one oftte few that allows you to bring your lunch or

snack to eat while you work.

There is a charge for lost and unreturned materials. Outstanding materials at the end of term will result in withhedd marks a
parchments.

For further information on Library Sepes, please visitww.oldscollege.ca/studeservices/learningesources/library/index

Campus Bookstore

The Olds College Campus Bookstdaeated just below the Library, carries everything from quality books and course materials
to stationary suppli gifts, greeting cards, confectionery items, magazines, Olds College souvenirs and clothing.

Visit www.oldscollege.ca/studesservices/learningesources/Bookstore/index for further information.



Lockers

Book lockers are located throughout the Olds and Calgary campuses for student use on a first come, first s&tweleatss.
are responsible to have their own combination lock and to remove it at yedaflesre.is no fee for lockers on campus.

Campus Recreation

Every effort is made to ensure that your experience at Olds College is rewarding!

As the interests of our students vary, we offer a variety of leisure and recreation proginanesis something for everyone!

Get active and get involved!

As a fulktime Olds College student who has paid the Recreation Fee, your Student ID card provides you with access to the
Fitness Center as well as the Town of Olds Aquatic Centre.

Visit www.oldscollege.ca/athletics/index for information on our On Caragtisities.

Visit www.olds.ca/aquatics.htrfbr more information on the Olds Aquatic Centre.

Community Learning Campus (CLC)

The Community Learning campus (CLC) boasts the TransCanada Fine Arts &dit Center, the Bell eLearning Center,
the Ralfh Klein Centre and the Olds High School.
Visit www.communitylearningcampus.ca/ to learn more about these venues.

Athletics

Olds College continues its commitment to enhance its athletic programming
For more information, visit www.oldscollege.ca/athlefimdéx

Services for Students With Special Needs

Olds College makes every attempt to accommodate students with special needs.
To learn more about this service and complete the application fieease visit www.oldscollege.ca/studeetrvices/healtand
wellnessnurse/studentaith-disabilities/index

Alumni Association

The Olds College Alumni Association is a society of past students, faculty and staff that supports the objectives dé@éds Col
by fostering relationships and opportunities among students, alumni, the college and the global community to enhance the
strengths and continuity of Olds College.

The Olds College Alumni Associatiaontinues to beelevant, visible and respectadit attracts and develops volunteers,
communicates effectively, responds to change and stewards rescdit@ggaduates of Olds College become Olds College

Alumni and are encouraged to stay in contact with the Alumni Association.

Visit www.oldscollegeca/alumni/index for more information.



Parking

We provide approximately 1,300 parking stalls across campus (with and withouhgjweghich are shared equitably between
students and staff.

For more information on campus parking, please visit www.olisymca/bottomNav/about/contacs/campus
maps/parking/index

Campus Security

Olds College offers a relaxed, secure and friendly environment. To ensure it stays that way we provide security with
Commissionaires headquartered in the Frank Grisdale Hsill&&e.Campus Security can be contact at (403)-8884 or
campussecurity@oldscollege.ca

Campus Securitynake regular patrols and for safety will accompany you to your vehicle at night.

Olds College Fees and Refunds

Tuition and Fees

Fees fo Instruction

All tuition, mandatory student fees, and residence fees (if applicable) must be paid by the fee deadlifeleate.more about
your student fees and your deadline dates, pleasawisitoldscollege.ca/studeservicedinancial/tuitionfees/index.

This link will also provide you with your refund deadline dates for your program.

To learn more about student fees, please visit the student fee policy
atwww.oldscollege.ca/Assets/OldsCollege/shared/BottomNav/Administratibcies/B/B12%20Student%20Fee.pdf

You can also view your personal Account Summary by Detail through your your myoldscollege records
atmy.oldscollege.ca/PROD/twbkwbis.P_GenMenRlease see your admission letter for your user id and PIN needed to log on.

Students being sponsored by an accredited agency [i.e.: Human Resources Development Canada (HRDC), Disability Related
Employment Supports program (DRES), Workers' Compensation Board (WCB) etc.] require a letter of commitment from the
agency to the collegprior to registration.

Non-payment of outstanding tuition, residence and other college fees by the deadline date will result in removal of classes,
residence, and college.

Olds College is authorized by the Provincial Government Post Secondary Learhi$gc. 61(1)] and the Tuition Fee Policy. It
refers to monies paid by students to attend college for which they have the right to receive instruction in the progcam in wh
they are admitted and the right to access those services and materialsdpogine college to all students, irrespective of the
program choice The fee also provides for the students' portion of the cost of disposable materials supplied in their program as
well asorientation materials.

Additional Course Costs



To be considexd a fulltime student, you must be taking a minimum of 9 credits per sem&siate programs may require the
purchase of additional materials (i.e.: costs for developing and preparing modules; veterinary supplies required fee)the cour
which are overad above those covered by the "Fees for Instruction" (see abbve3e fees amolled up into one fee on thee
schedule which is available on the link above.

For students who apply for student loans the total 'additional course fees' must béntleatyd as they become part of the
required fees thus part of the student loan.

Tuition Deposits

All Olds College programs require a tuition depe$i$200.00 or $500.0t confirm enrollment in all programs (with the
exception of Transitional Vodanal). This deposit is applied to thiest semester tuition and fees on gtadent's
accounts.Deposits are due 45 days aféetmission unless circumstances warrant a change to the deadline for a deposit.

Late Payment Fee

Tuition and residence feesust be paid by the due date. An Olds College fee will be levied if the tuition and/or residence fees are
not paid by the due date provideNo exceptions will be made for students awaiting student loans.

Recreation Fee

Olds College and the Studemssociation collectively received approval to asseRe@eation Fee per Semester to all-fule
students. This fee is for the purpose of providing improved recreation facilities and programs for theAfpookfee is built
into this fee providindull-time students access to the Town of Olds Swimming Pool at designated times.

Information Technology Fee

A per credit fee is assessed to all students who are accepted to a program listed in the Academic Taikefetars for the
purpose of wirelesupgrades and maintenance for all wireless service on campus (both Olds and Calgary campuses).

Administration Fee

This Olds College per credit fee is assessedlf@tudents.This fee is collected for the purpose of supporting administrative,
gradudion, ID cards, and PEER tutoring costs.

Students' Association Fees (SAOC)

SAOC is authorized under the Post Secondary Education Act to collect fees which are intended to provide financial support for
the administration of the Students' Association diiwi It provides a student voice to the government and to various College

and Student Committees including the Olds College Board of Goverhi@iso helps to produce the student day timer, student
newspaper "Grass Roots" and other student publica#ioportion of these fees are allotted to provide financial support for the
operation of the Student Alumni Centre and for new capital projects.These fees are collected by Olds College for the SAOC.

Student Health and Dental Plan

The Health and Dent#llan Fee is assessed to all full time students and is payable with your tuition fees and will provide a year's
coverage. The Student Benefits Plan is designed to supplement basic health care provided through theTpregituckent plan

does not replacer cover the cost of Alberta Healthcare or any other provincial health care provider. This mandatory fee is
student loan eligiblelf the student is covered under another plan they may opt out of this plan, proof of registration in the other
plan is reqired.

Yearbook Fee (optional)

A yearbook fee is levied for most fttime students and entitles them to receive a yearbBakitime students (registered in less



than9 credits) may purchase a yearbook by contacting the Students' Assoéiatearbook fee is not charged for Calgary
Campus programdiransitional Vocational students, or online studeniss fee is collected by Olds College for the Students'
Association.

Program Material Costs

Costs of books, supplies and materials fonifugous programs are estimated on the Fee Schedule.
Students specializing in Agricultural & Heavy Equipment will be required to have a hand tool set. Tool lists are aaitable fr
the Enrolment Office.

Field Trips

Students should be prepared to pay ieotdl expenses on field trips and should confirm the actual costs before applying for a
student loan. Olds College may collect a field trip fee if applicable to the program.

Transcript of Marks

A one timelifetime fee will be assessed to all studentthimfirst term of study to cover the costs of official transcript requests.
Student records will only be released to other persons or institutions upon receipt of a specific request in writing from the
student. This fee will be assessed to any studend Whas been accepted into a program listed in the Academic Calendar.

Student records will only be released to other persons or institutions upon receipt of a specific request by the student.

NOTE: All academic credentials and parchments will be withheldi alhindebtedness to Olds College has been cleared (see
Indebtedness)

Residence and Meal Plan Fees

RESIDENCE FEES

Students living orcampus will be assessed Olds College residence fees according to the links to the residence fee schedule
below.

An adlitional Residence Life fee, (Students' Association (SAOC) fee) is also levied. This entitles residents to access Residence
Council servicesMore specifically, this Association fee is used to help fund residence life activities and to pay for the student
use of TV's, DVD players, ironing boards and irons, etc. and effective community programming.

FRANK GRISDALE HALL

Feedfor Frank Grisdale Hall ResidenB®oms and Food Plans are locatedtenlinkwww.oldscollege.ca/studetife/student
housing/orcampus-residenceslds/residencéees/index

When applying for residence a performance deposit is req@rezk the Residence Contract is signedp#réormance deposit
becomes a performance (damage) deposit. Damages over and above the deposit will derdesessarrantedStudents
withdrawing from residence are subject to the terms of the Residence Contract.

TOWNHOUSES

Priority for the units will be for secorgkar studentslif space is available, first year students may be offered this option.

Feesfor Townhouses are located on the limkw.oldscollege.ca/studetife/studenthousing/orcampusresidences
olds/residencéees/index



When applying fotownhouses a performance deposit is requibette the Townhouse Contract is signed pdormance
deposit becomes a performance (damage) deposit. Damages over and above the deposit will be assessed where
warranted. Students withdrawing frofownhouses are subject to the terms of the Residence Contract.

Students who withdraw from townhouses or residenti®owt providing appropriate notice automatically forfeit any right to a
Performance Deposit refund.

All accepted applicants will be provided with a detailed information packagkeamurrenacademic year. Please contact the
Residence Office at (403p56-8375 for specific information.

Other Ancillary Fees

International Student Fees for Instruction

T International students pay a fee differential equal to one andathimes (1.50 x's) the normtlition for their
program of studies. Please visit www.stdllege.ca/studerservices/financial/tuitiofiees/index for a detadchedule
of international fees.

Auditing a Course

9 Normal tuition per credit of course being audited is assedstgtnational fee differential applies.
Challenge Examination Fee

T $7500 nonrefundable

I See Challenge Examinations under the Prior Learning Assessment and Recognition Policy
atwww.oldscollege.ca/studeservices/learningesources/recognitieaf-prior-learning/index for more information.
Deferred Final Examination Fee

I $50.00 per exam
Document Replacement Fees

1 Replacement Parchmen$60.00 each
Parking Fees

9 Non plugin passes $67.20 pgearlevied at the start of the first semester
1 Plugin passes $134.40 pgear levied at the start of the first semester
9 Parking Fines $40.00 per offence, $20.00 if paid within seven days

If passes are turned prior to the end of the school yeam adjustment wilbe made on the studergscounts for each
monththepass is not required.

Prior Learning Assessment of Experiential Learing

I 50% of Tuition Fee.An exception to this is the Entrepreneurial course which, if assessed, will be the full fee of a
regular course.

9 Seethe Prior Learning Assessment and Recognition Poligynat.oldscollege.ca/studesservices/learning
resources/ragnition-of-prior-learning/index for further information
Invigilation Fee

I $60.00 per exam

Indebtedness



Indebtedness includes any monies owed to Olds College, as well as any property owned by Olds College and not returned in
satisfactory condition. All ademic credentials, transcripts and parchments will be withheld until all indebtedness to Olds
College has been cleared.

Refunds

REGULAR FULL -TIME PROGRAMS
9  To obtain information on refunds for your particular program, please click on www.oldscollegeleatst

services/financial/paymet@Ptionsdeposits/index Withdrawals with refunds for compassionate reasons are
considered on an individual basis.

Olds College Student Policies

Olds College Student Policies

All college policies araccessible througivww.oldscollege.ca/bottomNav/about/administration/policies/index

The follow list represents excerpts from policies which direetlgted to student learning and living environments.

TOBACCO USE T POLICY A5

Olds College is committeth providing a healthy and safe working, learning and living environment for students, employees,
contractors and visitors.

Tobacco use is prohibited in all college buildings, vehicles and equipment whether owned or leased, except as specifically
allowedthrough signageSmoking is not allowed near fuel storage, hay or straw storage areas, or other areas that may present a
fire hazard. Tobacco use is not permitted during class time including during classes that are held outdoors.

Full policies detailare available
atwww.oldscollege.ca/Assets/OldsCollege/shared/BottomNav/Administration/policies/A/A05%20Tobacco%20Use. pdf

HARASSMENT - POLICY A6

The Board of Governors of Olds College is committed to providing a learning and working environment inwehich e
individual has the right to be treated with dignity, respect and equildyassment undermines these values and may also
constitute discrimination prohibited by human rights legislatidarassment has the effect or potential effect of denying
individual dignity and respect, detrimentally affecting work and learning environments and interfering with or disadvantaging
members of the college community in their participation in employment, education or other-oelbége activities Acts of
harasment by or against members of the college community are considered serious offdéregeare strictly prohibited and

will not be tolerated.

This policy applies to all members of the college community including but not limited to students, acaderoiearatiamic



staff, visiting academics, volunteers, consultants and service and supply contractors and their employees while thggdare enga
in activities related to their contracts with the college.

Full policy details are available at
www.oldscollege.cd#\ssets/OldsCollege/shared/BottomNav/Administration/policies/A/A06%20Harassment.pdf

CAMPUS PARKING 1 POLICY Al4

As a clientcentered institution, Olds College strives to meet the parking needs of all its client groups, within available resources
and spaceThe college provides accessible parking spaces in fourteen parking locations for vehicles and bicycles near centres of
activity on campusThere are parking spaces with and without phgythat will be made available to students and staff at

amonthly mte deemed necessary to maintain the parking services provided.

To ensure access and protect the safety of all, the college will allocate parking spaces and enforce their use, toggher with
laws and regulations related to safe transit and emergenegsathroughout the campuBhe collection of parking fees and
fines ensure the future development and maintenance of parking lots and roadways.

Full policies details are available at
www.oldscollege.ca/Assets/OldsCollege/shared/BottomNav/Administratiticies/A/A14%20Campus%20Parking.pdf

CODE OF CONDUCT 1 POLICY A25

Olds College expects that all students, staff, contractors and guests will pursue high standards of personal condubewhile on
Olds College campuses or when participating in Olds @eltgganized or sanctioned even®ds College reserves the right to
apply the policy to conduct off the campus where there is a real and substantial link to the college and where the conduct:

9 gives rise to a reasonable belief that the individual(s)\ehposed a substantial danger to himself/herself or others in
the college community

9 givesrise to a reasonable belief that the behavior of the individual could adversely affect the college's interests,
reputation or graduates' credentials

9 adversely impas learning activities, living environments and business relations of Olds College
Olds College students, staff, contractors and guests are required to be aware of the expectations of this policy and govern
themselves accordingly.

Conduct Towards Others

| will respect the rights and dignity of all persons by:

promoting an environment that is free of any form of harassment or discrimination

refusing to tolerate verbal or physical abuse or the threat of abuse

refraining from behaviors that interfere with disrupt the learning, living or work life of myself or others
treating confidential information appropriately

9 encouraging others to feel welcome and safe
Personal Conduct
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| will demonstrate a high standard of personal conduct by:

9 refraining from posseing, consuming, or functioning under the influence of any intoxicating substance except where
specifically allowed for under the policies of Olds College



9 being reliable in my commitment to participate in work, study and related activities

9 refraining fromthe use of a position of trust to receive special benefits or consideration, financial or material gain for
myself or others

9 appropriately using any real or perceived position of authority
9 consistently practicing honesty in my academic or work life

9 supporting an atmosphere that encourages the respectful exchange and examination of diverse ideas in order to further
the development of our learning environment
Conduct Towards Property

| will respect the property of others by working to create an emwiemt that does not condone:

9 theft, vandalism or damage of property
9 unauthorized use or entry to any space or property

9 violation of civil or criminal statutes
Conduct Towards Animals

I will recognize that animals form a critical foundation to our learniegearch, and recreational activities by:

9 Always treating the welfare of animals in the care of Olds College as a first priority when working with them.
9 Always treating animals in accordance with the regulations set out in the Animal Welfare A&, &grtadian Council
on Animal Care, or any other animal welfare regulations adopted by Olds College.
Awareness and College Community Responsibility

| will practice integrity by supporting others in adherence to this policy by:

9 recognizing how this policis connected with a number of moredapth College policies, procedures and Provincial
and Federal Legislation
9 taking responsibility for learning how related legislation, policies and procedures apply to my situation
Attempting or assisting others to comt acts which violate this policy shall be treated in the same manner as completed
violations and are subject to the same range of sanctindisiiduals may be accountable to both external authorities and the
college for acts that constitute violatiowisthis policy. Assessment of policy violations and related consequences can occur
irrespective of any administrative, civil or criminal proceedings arising out of the same or related events.

Full policy details are available at
www.oldscollege.ca/AssdBldsCollege/shared/BottomNav/Administration/policies/A/A25%20Code%200f%20Conduct.pdf

OCCUPATIONAL HEALTH AND SAFETY 1 POLICY
C15

To provide a healthy and safe environment for students, employees and visitors, Olds College is committed to the prevention o
occupational illness and injury in every area of operation.

Olds College complies with appropriate health and safety legislation including the Occupational Health and Safety Ast, Worker
Compensation Act, and the Environmental Protection and EnhancAgteetc. Olds College recognizes the need to promote,
foster and maintain the health, safety and well being of students, employees and visitors and will conduct its aetivities in
manner which will comply with or enhance the requirements of relevgistdgon.

Full policy details are available at



www.oldscollege.ca/Assets/OldsCollege/shared/BottomNav/Administration/policies/C/C15%200ccupational%20Health%20and
%20Safety.pdf

ATTENDANCE 1 POLICY D10

Olds College students are responsible for their ovaca&iibn. In order to reap the full benefits of their courses, students are
strongly encouraged to attend all classes, labs, and tutdfialsendance plays any part in the course methodology or the
evaluation of the course, it is the instructor's oesbility to so inform students at the beginning of the course and to clearly state
the requirement and the consequence for failing to attend.

The course outline for that particular course should contain attendance requirdiwmser, absence for ymeason does not
relieve students of the responsibility of completing course work and assignments to the satisfaction of the iddiagstoe,
for any reason, does not compel instructors toreate the missed learning experience for students.

Full policy details are available at
www.oldscollege.ca/Assets/OldsCollege/shared/BottomNav/Administration/policies/D/D10%20Attendance. pdf

PRIOR LEARNING ASSESSMENT 1 POLICY D13

Olds College recognizes that learning is a continual process that is achiewgh thifeoand workplace experiences, or other
forms of education acquired through attending an institution of one's cl@ids.College is fully supportive of developing ways
and means to provide appropriate recognition of a learner's experiences doaduca

Recognition of Prior Learning (RPL) is a process of identifying, assessing, and recognizing what a person knows and what skil
and abilities he/she can demonstrad@plicants will be encouraged to apply for assessment well before registrayioByla

doing so, requests will be handled in a timely fashion and decisions affecting a student's timetable and tuition ctmges will
processed promptly.

Full policy details are available at
www.oldscollege.ca/Assets/OldsCollege/shared/BottomNav/Admatish/policies/D/D13%20Recognition%200f%20Prior%20
Learning.pdf

DEFERRED EXAMINATIONS 1 POLICY D33

This policy will provide Olds College students with the opportunity to write a final examination on a date other thasethe pre
exam date, under specifiuidelines Deferred final examinations may be granted to students who are unable to write final
examinations because of personal or family iliness, bereavement, severe family difficulties, religious observance or
circumstances beyond their control. Dederfinal examinations may differ from the original examination and may not
necessarily follow the same format.

Full policy details are available at
www.oldscollege.ca/Assets/OldsCollege/shared/BottomNav/Administration/policies/D/D33%20Evaluation.pdf

DISABILITIES T POLICY D18



Olds College is a cliergentered institution, and as such, will assist students seeking admissions to Olds College full time credit
programs or noftredit programs and courses offered through Continuing Education in the attaimfitheir educational goals.

The College is prepared, within the available resources, to provide a supportive learning environment and accommodations for
students with disabilities while, at the same time, maintaining the academic integrity of programs.

Full policy details are available at
www.oldscollege.ca/Assets/OldsCollege/shared/BottomNav/Administration/policies/D/D18%20Disabilities. pdf

GRADING 1 POLICY D19

A common grading system was adopted at Olds College to ensure that students weretbpasstensed and graded equitably.

A clear level of achievement in each course will be recorded electronically and reported on transcripts as well aga@ calculat
Grade Point Average (GPA). An official, sealed transcript will be provided to studentsliomageam requirements have been

met and may be forwarded to receiving institutions or employers upon the direction and consent of the student. Transcripts
without the seal are considered to be "unofficial". A subsidiary use of the transcript is tpiddiadte levels of academic
performance when recognizing and rewarding both internal and external scholarships. Exceptions will only be permitted if the
Board of Governors has granted approval upon recommendation from Academic Council.

With the exceptia of the Academic Upgrading and Apprenticeship programs which receive percentage grades, Olds College will
utilize a Letter Grading System as the Standard Grading System for credit courses as defined by the following letter codes:

Grade Grade Point Value Percent Description
A 4.0 92-100 Exceptional Achievement
A- 3.7 87-91
B+ 3.3 82-86
B 3.0 77-81
B- 2.7 72-76 Commendable Achievement
C+ 2.3 67-71
Cc 2.0 62-66 Acceptable Achievement
C- 17 5861 Grade required for prerequisite
courses
D+ 1.3 54-57
D 1.0 50-53 Minimum Achievement
F 0.0 Below 50 Insufficient Achievement

A student may receive the following annotations on their transcript, none of which are included in calculating theGR#ent's

| |Course work not sufficiently compketo assign a grade.



W [Student withdrew from the course

AU Student audited this course (see Auditing Procedures)

CR [Credit granted for this course and is therefore included in calculating "Earned Credits"
NC No credit granted for this course

Represents sufficient performance for a course assessed as either "Pass" or "Fail"; credits are included in calcudating "
Credits"

IP |Grades not available at the time the transcript was printed
PLA Credit awarded througRecognition of Prior Leaing and included in calculating "Earned Credits".

Credit awarded through the Transfer Credit Process (e.g. Advanced Standing for prior secondary or post secondary edi
awarded) and included in calculating "Earned Credit&dn-credit courses i be graded "Satisfactory” or "Unsatisfactory".

Full policy details are available at
www.oldscollege.ca/Assets/OldsCollege/shared/BottomNav/Administration/policies/D/D19%20Grading.pdf.

GRADUATION T POLICY D20

Olds College is mandated to grant parchments, including Certificates, Diplomas, Applied Degrees and Post Graduate Diplomas
for those learning activities that have been approved and included in the program registry maintained by Alberta Advanced
Education ad Technology under the authority of the Post Secondary Learning Act, 2003 (c19.5).

Olds College may also award Certificates to learners completing the requirements for credicreditqgsrogramming, as
approved by the Academic Council of Olds Collem®d offered through the Professional and Continuing Education programs of
each academic school. In every case, students must complete all requirements outlined for a credential before it cath. be award

Residency

In order to earn an Olds College credainstudents are required to complete a minimum of 25% of their required credits (course
load) while enrolled with Olds College.

Graduation Standards for Provincially Approved Credentials
Applied Degree

I Cumulative GPA of 2.50 or better

9 Completion of regired courses and credits

9 Satisfactory completion of 30 credits of Directed Field Studies in an approved employment environment
9 Successful completion of the Entrepreneurship Gamified App

Diploma
I Cumulative GPA of 2.0 or better (or as specified lpyagram)
9 Completion of required courses and credits
9 Satisfactory completion of occupational experience and/or assignment, if required
9 Successful completion of the Entrepreneurship Gamified App



Certificate

Cumulative GPA of 2.0 or better
Completion of requied courses and credits
Satisfactory completion of occupational experience and/or assignment, if required

9 Successful completion of the Entrepreneurship Gamified App
Post Diploma Certificate
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I Cumulative GPA of 2.0 or better

T Successful completion of all plagth program components
Program Completion

Students who have a break in study of-gear within the fiveyear period will fall under the program requirements for the
calendar yearduring which they recommence their studies.

Students requesting credit forwses previously taken at Olds College more thanyfears prior will be required to apply
through the Prior Learning and Assessment Recognition Policy.

Second Parchment

A student will only be registered in one program at any one time. A student mplet®additional course work on top of their
current course load that leads to completion of graduation requirements for an additional credential. In order to neceive the
second parchment the student is required to complete an Application to Gradudfier feach program.

Multiple Majors

Within a program, only one parchment will be issued. Furthermore, only one major will be listed on that parchment.nf a stude
has completed the requirements for an additional major under their program it wileHeplistheir transcript only.

Full policy details are available
atwww.oldscollege.ca/Assets/OldsCollege/shared/BottomNav/Administration/policies/D/D20%20Graduation.pdf

ACADEMIC INTEGRITY -POLICY -D31

Students who willingly and knowingly participate irsldonest academic practices will be penalized academidditye than
one act of academic dishonesty will result in a student being placed on Academic Probation or Suspension.

Full policy details are available at
www.oldscollege.ca/Assets/OldsCollegefstiBottomNav/Administration/policies/D/D31%20Academic%20Integrity. pdf

ACADEMIC STANDING - POLICY -D32

It is the student's responsibility to be aware of their academic status at all times by reviewing their transcript imformatio
available through the Olds College website.

Students with a cumulative GPA below 2.00 at the end of a term will be placed on Academic Probation or Academic Suspension
(below 1.5 GPA) for a specified period of tim&his may result in the student beingtricted from athletic, club and leadership
activities, and being ineligible for student awards.



Students may be placed on Behavioral Probation or Behavioral Suspension for behaviors which are in conflict with the Olds
College Code of Conduct or the guides outlined in the Olds College Residence Handbook.

Students may be expelled for an indefinite period of time for extreme or repetitive infractions against the Olds Collefie Code
Conduct while orcampus.

Full policy details are available
atwww.oldscollege.ca/Assets/OldsCollege/shared/BottomNav/Administration/policies/D/D32%20Academic%20Standing.pdf

ACADEMIC COMPLAINTS & APPEAL - POLICY D30

Olds College is a cliertentered educational institutiolVe are committed to processes that quickly amdyfrespond to
disagreements arising from decisions and rulings and other college actions affecting students.

Students have the right to appeal many decisions that affect their official academic or behavioraltstastisdent initiates the
appeal bycontacting the Registrar (for academic suspensions) or the Chair of the Academic Council Appeals Committee (for all
other appeals).

Formal appeals will be heard by an Appeal Committee, the decision of which will be final.

Full policy details are avaitde
atwww.oldscollege.ca/Assets/OldsCollege/shared/BottomNav/Administration/policies/D/D30%20Complaints%20and%20Appea
Is.pdf

International Student Admission and Information

Students seeking admission to Olds College as an International studentsgipiuldt least four to six months in advance of the
semester in which they wish to commence studies.

To learn more about our International Department and how to apply at Olds College,
visit www.oldscollege.cal/international/index

Recognition of Prior Learning

RECOGNITION OF PRIOR LEARNING (RPL)

To learn more about Recognition of Prior Learning, visit www.oldscollege.ca/stseltes/learningesources/recognitioeaf-
prior-learning/index

Please review the RPL policy before you submit your requesbftsideration
atwww.oldscollege.ca/Assets/OldsCollege/shared/BottomNav/Administration/policies/D/D13%20Recognition%200f%20Prior%
20Learning.pdf

For further information on any of these processes, please contact the Associate RedisdiF-@61-6537 et 8286.

General Academic Information



General Academic Information

Course Outlines

Course outlines can be found by visiting your Program of Study within the calendar and clicking on the courses listed.

Instructors must distribute written course et to each of their students during the first three days of a course.

The course outlines includes:

il
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General information including the course abbreviation and number, credit hours, course title and prerequisites and/or
co-requisites, a description of cpetencies to be gained through successful completion of the course and an overview
of content

List of required texts and types of materials and equipment students are expected to acquire

A list of resource materials students are expected to use

A list of major assignments to be completed in the course and the weighting of each toward the final grade

A list of all examinations to be completed in the course, their approximate dates and the weighting of each toward the
final grade

Designation of "SUP" iBupplemental Evaluation available

A list of field trips and costs anticipated during the course

The grading scheme to be followed in determining the final grade

The consequences to students for failing to fulfill any course requirements

Any specific attendance/participatory requirements

Instructors are responsible for following the course outlines they have distributed. The instructor will inform stuchgnts of a
changes from the course outline. Students who are concerned about defriatiotie distributed course outline should follow
the College Academic/Behavior Appeals Policy.

Students are responsible for fulfilling the course requirements as specified in the distributed course outline.

Course Description and Outlines

ACT 1000 - Recordkeeping



Credits: 3

Recordkeeping is a course that provides learners with the opportunity to develop competencies in input, manipulatiot and outp
of data necessary to demonstrate the successful operation of a business entéiipiiselrse is designed to provide an

application of spreadsheet software skills to the operations tracking of data needed to develop financial sthtisnsématisgly
recommended students have a working knowledge of spreadsheets.

Course Outline

Prerequisites: None
Corequisites:None

ACT 1011 - Accounting Principles |

Credits: 3

This course provides an introduction to financial accounting focusing on the accounting cycle and the preparation lof financia
statements. Topics include accountingrf@rchandising activities, internal control, accounting for cash, temporary investments,
accounts receivable, inventories, cost of goods sold, and current liabilities.

Course Outline

Prerequisites:None
Corequisites:None

ACT 1012 - Accounting Principles Il

Credits: 3

This course is a continuation of ACT 1011 to allow for additional study of accounting at an introductory level. Topies includ
capital assets, longrm liabilities, partnership accounting, accounting for corporations, finaar@dysis techniques, as well as
the cash flow statement.

Course Outline

Prerequisites: ACT 1011, BUS 1050
Corequisites:None

ACT 2010 - Managerial Accounting

Credits: 3

The course will introduce elements of decision making and compatgotwith a focus on the decision making based on
guantitative (numerical) analysis. The goal is to provide a background for improved strategic company decisions.



Course Outline

Prerequisites:ACT 1011
Corequisites:None

ACT 2210 - Intermediate Financial Accounting: Assets

Credits: 3

This intermediate course in financial accounting provides a detailed examination of the asset side of the balance stiset. Gene
Accepted Accounting Principles (GAAP) as applied to opematiand investment assets as well as related income reporting and
cash flows are examined. Topics include notes receivable, investments in debt securities and leases, temporary and long term
investment plus capital assets in class to facilitate undemstaafieconomic and finance issues as they play out in the
marketplace.

Course Outline

Prerequisites: ACT 1012, BUS 1050
Corequisites:None

ACT 2600 - Intermediate Financial Accounting: Liabilities and Equities

Credits: 3

This intermediate course in financial accounting provides a detailed examination of the liabilities and equities conffgbaents o
balance. Generally Accepted Accounting Principles (GAAP) as applied to financing, liability and equity as well as related
income reporting and cash flows are examined. Topics include current and long term liabilities, shareholders equity, leases,
accounting for income taxes, pensions and other benefits, plus accounting changes.

Course Outline

Prerequisites: ACT 1012
Corequisites: None

AGB 1000 - Agricultural Value and Practices

Credits: 3

The focus of the course is to develop the learner's knowledge of the agricultural community and specifically of agricultural
practices in western Canada. The student will develgppreciation for the time, input costs and infrastructure required to
support a variety of agricultural enterprises. In addition to identifying common breeds of livestock and farm equipreatg, stud
will evaluate how energy developments impact seleggeidwdtural practices.

Course Outline

Prerequisites:None
Corequisites:None



AGN 1010 - Vegetation of Western Canada

Credits: 3

This course provides an introduction to the vegetation found on native and disturbed sites in Western CaeaddeStadhe
identification, adaptation and use of major forest, rangeland and crop species to effectively communicate with landewners. Th
identification, importance, growth, dispersal and management of common prairie weeds are also emphasized.

CourseOutline

Prerequisites:None
Corequisites:None

AGN 1240 - Principles of Crop Production

Credits: 3

This course takes a systems approach to Western Canadian agricultural crop prod@ogiicsin land preparation, crop

selection, crop establiment, and harvesting will be supplemented with basic soil characteristics and plant

morphology. Identification of major Canadian crops and their product end use will also prepare the student for further studies in
Agronomy.

Course Outline

Prerequisites None
Corequisites:None

AGN 1540 - Introductory Pest Management

Credits: 3

Students will study the principles of pest management in agricultural cropping sy3teeyswill learn the basiconcepts of
integrated pest management and principles guiding the safe use of pestie@e®rs will also focus on the identification of
selected weeds, diseases and insects of field crops in Western Canada.

Course Outline

Prerequisites: AGN 1240, R.S 1010
Corequisites:None

AGN 2210 - Field and Forage Crop Production

Credits: 3



Students describe the principles and practices of annual field crop and perennial forage crop production in westert€anada. T
identification, adaptation, develogmt, and evaluation of the major crops are discussed. The production cycle elements of crop
establishment, pest identification and control, harvesting and storage for both conventional and organic systems are detailed
Importance and end uses of crop pratdiare identified on a local and international scale.

Course Outline

Prerequisites:PLS 1010 and SOI 1000
Corequisites:None

AGN 2240 - Field Crop Management

Credits: 3

Students will explore advanced topics in field crop managen8amhe ofthese will include plant growth and development, crop
genetic improvement, grain storage and quality evaluation, and process of crops for food and industrial by

products. Identification of all Western Canadian field crops will be emphasized.

Course Outhie

Prerequisites: AGN 1240
Corequisites:None

AGN 2420 - Crop Production and Biometrics

Credits: 3

Students will describe the principles and practices of annual crop and perennial forage crop production in Westerfit@anada.
course will focuon users, identification, adaptation, and production practices of major field énpstroduction to statistical
methods will also be studiedExperimental designs that are commonly used in field research will be com@atidtical data

from a cop production experiment and from journal papers will be interpreted.

Course Outline

Prerequisites: PLS 1010
Corequisites:None

AGN 2540 - Range and Forage Crop Management

Credits: 3

This course focuses on the mifticeted forage crop and gamanagement industry; identification, use and management of
native and agronomic species in perennial ecosystems will be emphdiaetical skills including utilizing plant keys, plant
inventories, assessment of plant health, habitat and herbivoiggeraent are reviewed collection of native and agronomic
plant species will be compiled into a manual for future reference.



Course Outline

Prerequisites:AGN 1240
Corequisites:None

AGN 2640 - Principles of Soils and Crop Nutrition

Credits: 3

This course provides the learner with the principles of soil characteristics, soil fertility, and fertilizer appli€agdearner will
study chemical and physical soil properties, essential plant nutrient, soil testing, fertilizer types anticappiethods.Soll
sampling techniques, interpretation of soil test reports and development of fertilizer blends will be performed.

Course Outline

Prerequisites: AGN 1240
Corequisites:None

AGN 2740 - Environmental Farm Management

Credits: 3

This course studies the practices of soil and water management and their application in sustainable agricultural systésns. Stu
discuss the management of problem soils, water sheds and riparian areas. This course also examines soil consenestjon strategi
carbon sequestration and environmental farm planning.

Course Outline

Prerequisites:AGN 1240
Corequisites:None

AHT 1010 - Veterinary Laboratory Procedures

Credits: 3

Students will develop a proficiency in the use, care and maintenasekeofed laboratory equipmertuidelines for laboratory
safety will be covered in order to promote safety awarer@gslents will become familiar with characteristics of bacteria, fungi,
viruses and parasiteg\n emphasis will be placed on the caudmical signs and treatment of important veterinary diseases and
the human health implication&tudents will learn to perform common diagnostic procedures in order to identify microbes and
parasites.

Visit Course Outline for more information

Prerequisites: None
Corequisites:None



AHT 1030 - Animal Anatomy and Physiology

Credits: 3

This course is a comprehensive study of all body systems for domestic animals using both a systems and regional
approach.Students learn how body parts and funtiare interrelated and what is normal for each spetiasdson laboratory
dissection from various species and interactive labs allow students to apply the theory they have learned for each system.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

AHT 1040 - Animal Breeds, Behavior and Management

Credits: 3

This course provides students with foundational veterinary medical terminology they will use throughout thei basewuill

also study different breedgarning to interpret their natural behaviors as they relate to safe handling, restraint and management
practices. Students will perform safe handling and restraint techniques used in common aspects of the veterinaryTheastry.
activities take plae with common domestic species.

Visit Course Outlines for more information

Prerequisites:None
Corequisites:None

AHT 1050 - Introduction to the Veterinary Profession

Credits: 3

Students will become familiar with selected animal health orgéions and will adhere to the regulati@fiveterinarymedicine
in Alberta. Students are introduced to strategies and techniques for managing self and interacting witSuttienss will
discuss client service within the veterinary practice andexdimine animal welfare and ethical issues.

Course Outline

Prerequisites:None
Corequisites:None

AHT 1510 - Veterinary Hematology and Urinalysis

Credits: 3



This course provides a study of normal blood composifiozguction, metabolism, functions and morphology as it applies to the
animal's health statusStudents will examine normal hemostasis and normal values in common domestic aStoddsts will

also identify disorders of leukocytes, erythrocytes, thrarytas and hemostasiStudents will then apply principles of

collecting, preparing and evaluating samples with an emphasis on practical hematology and urinalysis pra¢tedsiesent

will differentiate between normal and abnormal results from labgrégchniques and apply these results when identifying
disorders.

Visit Course Outline for more information

Prerequisites: AHT 1010, AHT 1030
Corequisites:None

AHT 1520 - Veterinary Diagnostic Imaging

Credits: 3

This course focuses onray production, maintaining imaging equipment and related materials to ensure quality of results and
safety of operationsStudents will apply knowledge of anatomy and physiology as it pertains to diagnostic irSaggents will
produce diagnostic images ngiproper positioning and restraint procedures in both small and equine species, process latent
images, evaluate radiographs and maintain record keeping logs.

Visit Course Outline for more information

Prerequisites: AHT 1030, AHT 1040
Corequisites:None

AHT 1530 - Animal Nutrition

Credits: 3

This course focuses on the role of nutrition in life stages, life styles, and in common physiological conditions of caangdanion
large animal speciesStudents will learn about nutrition as it applies teyention, maintenance and veterinary prescribed
treatment protocols of animal healtStudents will apply this knowledge to educate clients regarding all aspects of nutrition in a
veterinary setting.

Visit Course Outline for more information

Prerequisites: AHT 1030
Corequisites:None

AHT 1540 - Animal Health Pharmacology

Credits: 3

Students will become familiar with drugs commonly used in the veterinary indi&tarmacological agents are discudsased
on body systems, their common uses, side effects and drug f@wnsmon mathematical fundamentals will be covered
including knowledge of common measurement systems, conversions between systems and dosage calculations.



Visit Course Outline for mormformation

Prerequisites: AHT 1030
Corequisites:None

AHT 1550 - Clinical Communication for the Veterinary Profession

Credits: 3

Students will enhance existing skills in intrapersonal and interpersonal communication and develop spedific skills
communicating with veterinary clients and veterinary professior&tisdents will demonstrate communication strategies and
will participate in seHreflection and evaluation of these skills.

Course Outline

Prerequisites:None
Corequisites:None

AHT 2020 - Small Animal Anesthesia and Analgesia

Credits: 3

Students will explain the effects and indications for anesthetic and analgesic Tnegswill predict the effects of these agents
and be able to respond appropriatelyney will assenble and explain components of the anesthetic machine allowing them to
use, maintain, and trouble shoot problems with anesthetic equipSkerients will explain manual and electronic monitoring in
a variety of patients so they can safely monitor patiender anesthesia.

Visit Course Outline for more information

Prerequisites: AHT 1540
Corequisites:None

AHT 2030 - Clinical Veterinary Lab Procedures

Credits: 3

Students will review and perform diagnostic laboratory skifigeloped throughout the prografhe focus of this course is to
increase accuracy of various laboratory skills to a level of competency required in the animal healfhifistdurse will focus
on hematology, urinalysis, parasitology, microbiology elmical chemistry. The students will learn how to differentiate
between normal and abnormal results from laboratory techniques and how these results can be applied when identifying
disorders.

Visit Course Outline for more information

Prerequisites:AHT 1510
Corequisites:None



AHT 2040 - Small Animal Surgery and Dentistry

Credits: 3

Students will explain the role of the AHT prior to, during, and after surgical and dental proceSlunasderstanding of surgical
procedures and dental diseask ne gained so they can accurately discuss and educate owners in thesSaeeasts will
describe dental procedures to prepare for their role during dental assessment and treatments.

Visit Course Outline for more information

Prerequisites: AHT 1540
Corequisites:None

AHT 2050 - Clinical Procedures

Credits: 3

Students will perform selected clinical procedures on domestic anifftaés; will learn to describe parturition, neonatal care and
necropsy procedures.
Visit Course Outline for morsformation

Prerequisites: AHT 1030, AHT 1040
Corequisites:None

AHT 2060 - Animal Welfare and Veterinary Ethics

Credits: 3

This course introduces students to concepts in veterinary ethics, with an emphasis on animal welfaferissaidbinking is
applied to animal welfare situations in the pet industry, the livestock industry, and to animals used in researchsiargircuse
wildlife.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

AHT 2510 - Small Animal Disorders

Credits: 3



This course is an overview of common small animal disorders. The topics are presented by organ systems and each disorder
includes cause, clinical signs, diagnostic tests, treatment and prevedtimients will explaimisorders as they relate to

treatments and communication with clients.

Visit Course Outline for more information

Prerequisites: AHT 1530, AHT 1540, AHT 2030
Corequisites:None

AHT 2520 - Large Animal Disorders

Credits: 3

This course is an overview of common large animal disorders. The topics are presented by organ systems and each disorder
includes cause, clinical signs, diagnostic tests, treatment and prevesiimients will explain disorders as they relate to

treatmems and communication with clients.

Visit Course Outline for more information

Prerequisites: AHT 1530, AHT 1540, AHT 2030
Corequisites:None

AHT 2530 - Applied Small Animal Anesthesia, Surgery and Dentistry

Credits: 3

Students will perform andstsia, surgical assistance, and dental procedures on small animals.
Visit Course Outline for more information

Prerequisites: AHT 2020, AHT 2040
Corequisites:None

AHT 2540 - Large Animal Clinical Procedures

Credits: 3

Students will perform an#®esia, surgical assistance, equine dentistry procedures and selected clinical procedures.
Visit Course Outline for more information

Prerequisites: AHT 2020, AHT 2040, AHT 2050
Corequisites:None

AHT 2550 - Small Animal Emergency Medicine and Clinical Procedures



Credits: 3

Students will explain common emergencies encountered in a small animal s8ttidgnts will perform selected clinical
procedures on small animals.
Visit Course Outline for more information

Prerequisites: AHT 2020, AHT 2049, AHT 2050
Corequisites:None

AHT 2950 - Industry Practicum

Credits: 3

Students spend six weeks (240 hoims) veterinary hospital or relatesiimal health business or organizatwinere they apply
competencies acquired during their educa#ind training in the AHT prograntStudents will prepare for their industry

practicum by utilizing job searching techniques, cover letter and resume writing to secure placement for their indigitrg.pract
Visit Course Outline for more information

Prerequisites: AHT 2510, AHT 2520, AHT 2530, AHT 2540 and AHT 2550. Students must pass all required courses and meet

all graduation requirements.
Corequisites:None

AMT 1035 - Agricultural Management Principles

Credits: 3

The learner develops fundantaihnconcepts of business management within the context of agriculture. These basic tools will
provide the foundation for sound business decisions as they relate to all aspects and functional areas of the organization.
Visit Course Outline for more inforrian

Prerequisites:None
Corequisites:None

AMT 1040 - Survey of Agribusiness

Credits: 3

This is an introductory course on the nature of agricultural business from both a local and an international perspective. The
learner explores the global policy framework as well as national laws and programs which support agricultural enterprise.
Selected sectors of the industry are then investigated with these perspectives in mind.

Visit Course Outline for more information



Prerequisites:None
Corequisites:None

AMT 1335 - Agribusiness Accounting

Credits: 3

The learner generates financial records and statements, using generally accepted accounting principles, for agribusinesses.
Industry software is used and attentiorunique industry issues is emphasized.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

AMT 1360 - Agribusiness Information Technology

Credits: 3

This course is an overview of selected dmrsiness technologal tools and software. Students apply and evaluate selected
business software applications, examine business web activities and assess selected business reports.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

AMT 2020 - Advanced Product Marketing

Credits: 3

This is an advanced course on marketing as it relates to profitable pricing decisions using break even information.tbehere wil
an opportunity to focus on a commodity of choice as it relates to the i@ar@ding System, strategic commodity sales and
the creation of promotional materials. The development and presentation of an in depth marketing plan will demonstrate the
importance of strategically pricing both inputs and outputs within an agricuttusaiess.

Visit Course Outline for more information

Prerequisites: MKG 1020
Corequisites:None

AMT 2035 - Agribusiness Financial Management



Credits: 3

This is a course on business management practices and processes for decision makingcflofentopay management on
business performance is examined through the application of selected budgeting processes and business risk assessments.
Visit Course Outline for more information

Prerequisites: AMT 1335
Corequisites:None

AMT 2050 - Agribusiness Wealth Management

Credits: 3

The student learns to manage business and personal net worth to achieve organizational and individual objectives in an
agricultural or agribusiness context. By applying practical cost management and/or invesatemiest the student prepares for
the role of advising clients in a strategic planning situation. Wealth management is also an important aspect of amalagricultu
management career.

Visit Course Outline for more information

Prerequisites: AMT 1335

Corequisites:None

AMT 2600 - Agricultural Asset Valuation

Credits: 3

The learner is provided with the fundamental principles by which to estimate the value of an agribusiness asset. Ttlese princi
will be applied to a variety of assets inclogiland, major structures, equipment, and inventory.
Visit Course Outline for more information

Prerequisites: AMT 1335
Corequisites:None

AMT 2630 - Agribusiness Planning and Management

Credits: 3

This course allows the learner to integratecsmts from other agricultural management courses in the preparation and
presentation of a business plan related to anagriness or agtralue venture.
Visit Course Outline for more information



Prerequisites: AMT 1035, MKG 1020, AMT 1335
Corequisites:None

APT 1100 - Apparel Construction |

Credits: 3

Students use industrial sewing equipment to develop fundamental sewing techniques in accordance with industry
standards.Techniques are practiced through a series of required sangiledentsise project management strategies to plan

and complete apparel projectSarments produced in this course are related to the lower torso and the patterns are developed in
Pattern Design I.

Visit Course Outline for more information

Prerequisites:None
Corequisites: APT 1745

APT 1120 - Textiles

Credits: 3

Students analyze the characteristics of fibres, yarns and fabrics and relate the characteristics to quality, perforcaaace and
requirements. The explore color applications and identify aistred functional finishesBased on physical characteristics and
method of construction, students identify selected fabfiextiles are selected and evaluated for end use.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

APT 1160 - History of Clothing

Credits: 3

Students study historical costume as a reflection of social, political and economic conditions. They identify dominettesijlhou
styles and details and relate historical influences to contempfasdripn.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

APT 1200 - Apparel Construction Il



Credits: 3

Through a series of required samples, students continue to déveilojntermediate sewing skills using industrial sewing
equipment.They use project management strategies to plan and complete the apparel gajentnts produced in this course
are related to the upper torso and the patterns are developed in APTPBitern Desigil

Visit Course Outline for more information

Prerequisites: APT 1100
Corequisites: APT 1740

APT 1740 - Pattern Design Il

Credits: 3

Students practice the basic principles of pattern depagticularly as they relate to the upper torso. Both flat pattern and draping
methods are explored by students who then create individual slopers and manipulate slopers to create patterns. Salents devel
specification sheets detailing their design cotegpior to creating the patterns.

Visit Course Outline for more information

Prerequisites: APT 1745
Corequisites:None

APT 1745 - Pattern Design |

Credits: 3

Students practice the basic principles of pattern design, particularly as theyaels lower torso. Both flat pattern and draping
methods are explored to create individual slopers and patterns. Students interpret fashion drawings and create patierns for s
and pants.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

APT 1750 - Technical Design for the Apparel Industry

Credits: 3

Students convey design ideas using technical drawings and terminology to accurately specify proportion, style afitheletails.
apply the elements and principlef color and design to develop fashion conceftadents apply their skills of creating
technical drawings to the development of specifications sheets used in the fashion industry.

Visit Course Outline for more information



Prerequisites:None
Corequisites:None

APT 2340 - Designing with Knits

Credits: 3

The unique characteristics of various types of knit fabrics and knitwear apparel are analyzed. Students learn how tocaéecommod
for stretch through the creation of a pattern and the cotisinuaf garments. Specialized techniques are practiced through the
creation of selected knitwear samples and garments.

Visit Course Outline for more information

Prerequisites: APT 1200, APT 1740
Corequisites:None

APT 2520 - Integrated Knits

Credits: 3

Specialized drafting and construction techniques are practiced through a series of required SangEets accommodate the
unique characteristics of knit fabrics as they design, plan, develop the pattern, and construct knitwear apparel.
Visit Course Outline for more information

Prerequisites: APT 1200 and APT 1740
Corequisites:None

APT 2530 - Integrated Tailoring

Credits: 3

Students draft pattern components related to tailored jackbtsy combine traditional and contempgrgailoring methods and
practice selected construction techniques through a series of required safnplesom tailored jacket is planned, drafted and
constructed using tailoring skills and project management strategies.

Course Outline

Prerequisites: APT 1200 & APT 1740
Corequisites:None

ARB 1000 - Exploring the Life of Trees



Credits: 3

Students explore the world of trees through identification and by discovering the structure and function of woody p&ants as t
respond to their surroundirenvironment.
Course Outline

Prerequisites:None
Corequisites:None

ARB 1100 - Conducting Ground Operations

Credits: 3

Students gain individual and team skills necessary to provide support to arborists working aloft in addition to exptréencin
safe use of tools and techniques used to handle tree parts on the ground.
Course Outline

Prerequisites:None
Corequisites:None

ARB 1200 - Pruning Trees for Structure and Health

Credits: 3

Learners discover the principles and practicgsrohing trees by utilizing tools and techniques required to influence plant
architecture.
Course Outline

Prerequisites:None
Corequisites:None

ARB 1300 - Performing Tree Risk Assessment

Credits: 3

The learner gains knowledge in the detection, assessment, and mitigation of tree risk by implementing industry assessment
strategies on trees in the landscape.
Course Outline

Prerequisites:None
Corequisites:None



ARB 2100 - Conducting Aerial Operations

Credits: 3

The student develops the skills necessary to safely perform tree care activities within tree canopies using tools aas techniq
common to arboricultureThe learner will also create and practice emecgaesponse plans for tree climber extrications.
Course Outline

Prerequisites:None
Corequisites:None

BAS 3999 - Introduction to Self Directed Learning

Credits: 3

This course provides learners with the opportunity to develop and use thaf sidlection to help them prepare a learning plan
that will guide their fourth year in Directed Field Study. Learners will produce a portfolio that addresses their pasgralirre
future learning and skill development objectives. All design and pregamectivity will be completed using a technology
interface that will enable learners to enhance their professional skills in communicating a technology.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BAS 4999 - Directed Field Study

Credits: 30

This course in Directed Field Studies (DFS) is the fourth year of study of the Bachelor of Applied Science Degree. 8tudents w
develop individualized learning plans for the DFS and complete the DFS based upomthigig lgoals. Upon completion of the
DFS, each student will submit a written final report and career profile/portfolio for assessment.

Visit Course Outline for more information

Prerequisites: BAS 3999 and 15 credits from 3rd year of study
Corequisites:None

BHO 3100 - Research Methods

Credits: 3



This course will prepare learners to understand selected elements of statistics and their application imaéangjgmocesses.
The focus is on developing an understanding of common research matitoitheir application in problem solving and permits
an informed evaluation of published research. The concepts covered in this course will be applied in BHO 4000 Integrated
Project.

Visit Course Outline for more information

Prerequisites:None
Corequisites: None

BHO 3300 - Project Management Principles

Credits: 3

The learner shall gain knowledge and skills in the principles of project managefogitts include general project planning,
work breakdown structures, scheduling, and project cléinéreking. Various project management software are used to facilitate
learning these principles.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BHO 3330 - Operations Management for Horticulture

Credits: 3

Thelearner shall gain knowledge and skills in the principles of operations management and pricing strategies as it relates to th
golf, landscape and production horticulture industriEspics include financial planning, costing, productivity, managing muma
resources and leadership roles.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BHO 3340 - Applying Geospatial Technologies

Credits: 3

Learners apply knowledge and skills gained in the Second"¥&gping Your World" course (HRT 2700) to a reedrld

project. The learner develops a geospatial data collection strategy, compiles data from multiple sources, creates presentation
maps and reports and performs analysis on the data.

Course Outline

Prerequisites:None
Corequisites:None



BHO 3500 - Sustainable Sites

Credits: 3

This course introduces the principles and applications of processes that integrate sustainable system functions to preserve o
replicate natural processes in landscapeldgwnent and management practicBsilding on knowledge and experience

acquired through previous education and employment, the learner will participate in the development of projects promoting
sustainable site initiatives.

Course Outline

Prerequisites:None
Corequisites:None

BHO 3540 - Social Innovation Through Horticulture

Credits: 3

At the end of this course learners have the opportunity to participate in socially innovative initiatives related tseanousf
the green industry.
Couse Outline

Prerequisites:None
Corequisites:None

BHO 3800 - Plant Environment Systems

Credits: 3

Plant environment systems is a course focusing on a systems approach in the analysis and problem solving of plant growth
environments.This courg is designed to provide learners with opportunities to enhance their working knowledge of physical,
chemical, biological and environmental dynamics in managing plant growth systems.

Course Outline

Prerequisites:None
Corequisites:None

BHO 3999 - Directed Field Study Preparation

Credits: 3



This course supports learners as they develop their reflective practice, analyze their current competencies and peepare for t
fourth year of the Applied Degred.earners gain skills and knowledge thatmup selfdirected learning, and document past
achievement and future plans in a wedsed career portfolioThey set career goals and prepare a learning plan and evaluation
criteria that will form the basis of their personalized learning experience @ 4399 Horticulture Directed Field Study.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BHO 4000 - Integrated Project

Credits: 3

Integrated Project is a capstone course focusing on predgirimgand project management principles. It is designed to provide
learners with opportunities to bring knowledge, skills, and dispositions developed from past education and work experience to
manage a project. The course bridges the gap between learningdhasuathéearning on the job through the project designed and
executed by the learner.

Visit Course Outline for more information

Prerequisites:BHO 3100 and BHCB300
Corequisites:None

BHO 4710 - Ethics and Pest Management

Credits: 3

This is an dvanced course in the problems and procedures of integrated pest management and environmental issues and their
ethical implications. Students engage in analytical thought and discourse through their interaction with the materials of the
course. Students @pare an integrated pest management plan relevant to their major.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BHO 4999 - Horticulture Directed Field Study

Credits: 30

The fourth year of study of the BachetdrApplied Science Degree is based on the model cfigel€ted learning in a mentored
workplace setting, referred to as a Directed Field Study (DFB&.DFS will consist of the equivalent of two academic

terms. During their DFS employment, the learmeaintains a current personalized sipeecific learning plan and receives
support from an industry mentor as they work to achieve specified learning outcbmesghout this process the learner
documents evidence of achievement and upon completidre &ES, they submit a written final report and updated career
portfolio for assessment



Visit Course Outline for more information

Prerequisites:BHO 3999 and 15 credits frothird year of study
Corequisites:None

BRW 1100 - Introduction to Brewing

Credits: 3

In this course, you will learn how to create the complete brewing process from grain to glass and discover how the separate
processes interact to produce the final prod¥au will investigate the constituents of beer and how they affertdividual, in
particular alcohol, its potential for abuse, and its influence on soctety.will have the opportunity to participate in the

ProServe Program.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 1101 - Basic Practical Brewing

Credits: 3

Through the operation of the Olds College Teaching Brewery and Pilot brewery, you will learn the fundamentals of beer making
from scratch.Using brewery equipment and technology you will develop your knowletithee beer industry and the critical

role of brewery safety.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 1103 - Sensory Evaluation of Beer

Credits: 3

In this course, you will develop skills to critically evaluate a beer's sensory properties, judge quality and detetedtetgia

in beer. In an ideal tasting environment, you will learn how to isolate and identify a wide range of beer flaronsll

investigate the physiology and psychology of sensory perception, assess and describe the elements of beer quality using the
appropriate brewing jargon.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None



BRW 1104 - History of Brewing and Beer

Credits: 3

In this course you will investigate the history of beer and brewing from its earliest recorded origins in Mesopotamia, the
evolution of the brewing industries and the roles played by individuals, orjangand governments in beer

development.You will learn how beer styles have impacted today's beer industry and will sample an extensive range of beer
styles reflecting those available over the years.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 1200 - Brewing Microbiology

Credits: 3

This course will focus on microorganisms involved in beer produc@indents will develop an awareness and understanding of
the importance of the biology of yeasts, ttggowth, propagation and managemegtudents will also be exposed to the other
organisms that influence brewing and the role played by enzyhadmratory exercises will provide hands experience and

will include biology, cultivation, purificationdentification of yeasts and bacteria involved in beer production.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 1201 - Practical Brewing

Credits: 3

In this course, through the operation of the Olds Colleggching Brewery and Pilot brewery, you will learn the advanced beer
making techniques from scratchlsing brewery equipment and technology you will further develop your knowledge of the beer
industry and the critical role of brewery safety.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 1203 - Sensory Evaluation of World Beers

Credits: 3



In this course, you will further develop your beer sensory skiltsu will develop a deeper understanding of beerditaand beer
terminology and be provided with appropriate samples to not only identify sensory attributes but to also measure tbg dafitensit
those attributes in beelou will investigate threshold testing procedures and discover your personal pastiedure and

discuss ways of continuing your training on your ovigually important to tasting ability is the understanding of how best to
collect and analyze sensory da¥ou will learn about the different types of sensory tests and sensory pStetistical methods
and experimental design will be discussed as well as how to statistically analyze the data from the different sensory tests.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 1205 - Brewery Equipment and Technology

Credits: 3

In this course you will learn the basics of unit operations and processing equipment used in modern commercial beer

making. Visits to breweries will provide handm experience with equipment from filtration to padkag You will investigate
scheduling, record keeping, packaging techniques, basic tanks and temperature controls, lauter tuns, mash filtersikmgl wort bo
systems.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 1206 - Brewing Chemistry

Credits: 3

In this course you will review chemistry fundamentals as they apply to the production of wort and beer with emphasis on wort
production, fermentation, and filtratiotsing laboratornexercises, you will study the properties of gases and liquids,
thermodynamics, pH and pressure, and how they influence brewery production processes and beéfayualityalso develop
knowledge and skills about the different types of chemicals udeekinproduction and maintenance of brewery

hygiene. Finally, you will become familiar with the lab equipment and lab techniques used to measure, monitor and analyze the
different chemical properties of wort and beer, and understand their relationshges firoduction.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 1207 - Packaging

Credits: 3

In this course, you will develop basic knowledge of bottling, canning and kegging beer, emphasizing best anaictivasr



impact on product stability and shelf lif&’ou will learn how issues of colloidal stability, microbiological stability and oxygen
pickup relate to processing techniques and how packaging quality control tests relate to process/contitllinvestigate

how draught system design and maintenance relates back to the core of delivering beer at its best to the ¥ooswithézarn
principles of labeling and packaging line desigfou will learn the importance of, and practice, Health Satkty in the
workplace.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 1294 - Sensory Evaluation of Beer, Wine and Spirits

Credits: 3

In this course you will develop advanced skills in the evaluatioref &nd introductory skills in the evaluation of wine and
spirits. You will enhance your skills to critically evaluate a beer's sensory properties, make a judgment on quality and detect
potential defectsYou will compare beer, wine and spirit tastingfiles and learn how they apply to combinations with each
other and food.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 1300 - Brewing Ingredients

Credits: 3

In this course, you will learn how various ingredients in the beer making process affect the style and quality of béer and wi
examine barley and malting; the growing and selection of barley, the different varieties for malting and the technology and
science of malting grains for different beer stylééou will analyze malt, specialty malts and adjuncts and examine the growing
of hops and varieties of hops that come from principal production areas worldvadewill investigate the effects of hops on

the production of wort and the development of beer flavor.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 1301 - Practical Brewing I

Credits: 3

In this course, through the use of the Olds College TeachegeBy and Pilot brewery, you will operate and control both
systems independentljJsing brewery equipment and technology you will further develop your knowledge of the beer industry
and the critical role of brewery safety.



Visit Course Outline for mormformation

Prerequisites:None
Corequisites:None

BRW 1304 - Brewhouse Calculations and Recipe Formulation

Credits: 3

In this course you will learn to use mathematics in the brewery in materials control and development of beer recipem® deter
precise alcohol levels, and grain and hop usage raims.will develop your own recipes and test them in the brewing courses.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 1306 - Filtration, Carbonation and Finishing

Credits: 3

In this applied and theoretical course you will study cellar storage, the different types of filters, their operatiaiarideol
clarification of beer.You will also practice natural andriced carbonation methods and the stabilizing of beer ready for
packaging operations.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 2302 - Specialty Brewing

Credits: 3

In this course you will apply advartéechniques of beer makingf.ou will develop personal recipes that reflect a variety of
seasonal and specialty beers with the complete analysis/report of the prodimt(s)ill use the Olds College Teaching
Brewery as your lab and base to make stuleat.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 2305 - Beer Evaluation and Judging



Credits: 3

In this course, you will develop the skills necessary to develop and manage basic sensory panelbrestiiry aetting.You

will understand the physical and environmental needs of a sensory facility, equipment and supply needs, safety requitements a
acquisition of reference and training sampl¥su will gain the skills necessary to select and traiaresary panel and maintain

a data base of panel resulf3ata collection and analysis systems for sensory data will also be disc¥ssedill also be

introduced to consumer science, understanding how consumer sensory information is obtained asidske s&siyou can read

and interpret consumer researduring the course you will also more deeply investigate beer styles and the beer judging system
used for beer competition&.ou will develop strategies for submitting your beers into competitiorpartitipate in simulated

beer competitions.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 2400 - The Brewing Industry

Credits: 3

This course will provide students with knowledge to understand the besstriptbday; the various trade organizations and
governmental bodies that have a daily influence on the production, regulation and distribution @hizeeill include
presentations from selected trade and regulatory organizations.

Visit Course Outlie for more information

Prerequisites:None
Corequisites:None

BRW 2401 - Brewery Management

Credits: 3

In this course you will learn the fundamentals of brewery managenientwill gain knowledge of different management
responsibilities incluthg annual plans, budgets, labour management, scheduling of work, legal compliance and record keeping.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 2402 - Beer Sales and Promotions

Credits: 3

In this couse you will learn sales management and promotional marketing techniques for the beer iithestnanagement



component will include the regulatory requirements for the sale and advertisement of beer in Alberta, the license redqairement
sell beer in mliiple channels, and the promotional options available in those chanfmlswill develop strategies to create a

sales and marketing plan, set up and run a sales department including the staffing, managerial and oversight requirements.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BUS 1050 - Business Mathematics

Credits: 3

Students develop mathematics skills applicable to practical problems in business, industry and future employment. Topics

include presentation of financial information, consumer and commercial credit, simple and compound interest, financial
instruments and discounting, annuities, mortgages, loans, sinking funds, depreciation methods, capitalized costs, cash flow
analysis, lese versus buy decision, net present value and internal rate of return. This course prepares students for later courses in
accounting, marketing, business and finance.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BUS 1133 - Professionalism and Business Ethics

Credits: 3

Students will be introduced to the study of ethics and the case study m&hsek will be drawn from real business
situations. Using a combination of research papers and case studies,tstwilebe required to discuss the cases, papers and
solutions in classReports and presentations of various cases will be used to determine the students' grades.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BUS 2000 - Business Statistics

Credits: 3

Students develop data analysis skills useful in making sound business decisions. Topics examined include probability, decisio
analysis, sampling distributions, statistical estimation, hypothesis testing, regrasd correlation, multiple regression, time

series and statistical decision theory.

Visit Course Outline for more information



Prerequisites:BUS 1050
Corequisites:None

CAD 1000 - Site Assessment Methods

Credits: 3

In this course, site doclentation and data are collected and mapping is done to support a horticultural site assessment. Students
use Global Positioning System (GPS), a variety of field measurement methods, field notes and sketching to record sjte invento
and characteristics. Yariety of software is used to integrate layers of survey plans, air photos and field data on which students
create site plans. The course requires significant walking outdoors in a variety of weather conditions, using equigdhlaent to co
on-site data.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

CAD 1051 - Golf Course Design Methods

Credits: 3

Upon completion of this course, students will be proficient in the methods needed to plan and execute a gidfsigiirse

project. Aerial photography will be heavily used along with existing survey and site 8aidents will develop the skills

needed to collect new or missing data using Global Positioning System (GPS) point, lines, and polygons; basic sureay, equipm
and 2D software packages.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

CCC 1000 - Pattern Design for Menswear

Credits: 3

Students practice the principles of flat pattern design agé¢feste to menswear. Students interpret fashion drawings and create
modern and historical patterns for men's trousers, waistcoats and jackets.
Visit Course Outline for more information

Prerequisites: APT 1740
Corequisites: CCC 2300

CCC 2050 - Costume Cutting and Construction



Credits: 3

Cutting and construction techniques specific to costumes for the arts and entertainment industry are practiced. Stuaignts work
fabrics with unique characteristics. They apply the process of costume cuttingrestidiction to both contemporary and period
costumes.

Visit Course Outline for more information

Prerequisites: APT 1200, APT 1740
Corequisites:CCC 2160

CCC 2160 - Couture for Stage

Credits: 3

Embellishment and finishing techniques, charastierto historical and haute couture garments are developed in this course.
Students determine appropriate construction techniques to apply to fabrics that have unique characteristics. They plan and
complete a historical garment using couture techniques.

Visit Course Outline for more information

Prerequisites: APT 1100, APT 1200, CCC 2050
Corequisites: CCC 2050

CCC 2200 - Costuming Workshops

Credits: 3

Through the facilitation of industry guests and instructors, students explore a vaaeta®Epecific to costuming. Workshops
may include subjects such as millinery, corsetry and specific period study.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

CCC 2300 - Men's Tailoring

Credits: 3

Students examine the evolution of the tailored suit and focus on construction of a trouser, waistcoat and jacket. Historical
construction techniques will be discussed and implemented in the construction process.
Visit Course Outline for more information



Prerequisites: APT 2400, CCC 1000
Corequisites:None

CCC 2400 - Introduction to the Arts and Entertainment Industry

Credits: 3

Students gain an understanding of the arts and entertainment industry through the exploration of opportunittespatidmpar
in events.
Visit Course Outline for more information

Prerequisites: APT 1200, APT 1740
Corequisites:None

CCC 2600 - Costume Cutting and Construction Practicum

Credits: 3

Students work in a theatre with a costume designer and production team to realize the costumes needed for a theatre productio
Together, students cut and construct the costumes.
Visit Course Outline for more information

Prerequisites:CCC 1000, CCC 2aj CCC 2160
Corequisites:CCC 1000, CCC 2300

CHE 1020 - Environmental Chemistry

Credits: 3

Students will study a range of topics in inorganic and organic chemistry including nomenclature of functional groups,
stoichiometry, solutions, acids anddes, equilibrium reactions and transport mechanisms. The topics are linked to agricultural
and environmental applications and provide a basis for the further study of soils, plants, water and contaminants.

Visit Course Outline for more information

Prerequisites: PLS 1010, EVS 1210
Corequisites:None

CMP 1000 - Office Software

Credits: 3



In this course, students will develop an understanding of many computer concepts which will allow them to accomplish
numerous computer procedures that will erdganot only personal computing skills, but also those needed in the business and
educational world.Students will work with Microsoft Windows, Microsoft Word, Microsoft Excel, Microsoft PowerPoint,
Microsoft Outlook and Microsoft PublisheAt the conclision of this course, an Integration project using all of the
aforementioned software will combine the skills learned.

Course Outline

Prerequisites:None
Corequisites:None

CMP 1100 - Computer Applications |

Credits: 3

Students will work with aariety of software, including selected Microsoft Office programs, to create and edit business
documents and presentationghe exploration of various apps and approaches and techniques for using and managing mobile
devices will also be examined.

CourseOutline

Prerequisites:None
Corequisites:None

CMP 1110 - Word Processing |

Credits: 3

Students will work with several types of documents using a variety of basic features to create and format business documents
such as letters, forms and neetstrs. Elements of proofreading and editing are incorporated to ensure professonal, error free
documents are prepareth addition, students will develop their keyboarding skilsnphasis will be placed on skill building

and speed development with @xpected minimum speed of 30 words per minute (wpm) on a 3 minute timing with a maximum
of 3 errors.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

CMP 1145 - Introduction to Computer Applications

Credits: 3

Students will learn the basic functions of a computer systmy will apply components of MS Outlook to coordinate
communications and use a variety of software to create spreadsheets, presentations and desktop publishing.



Visit Course Outline for mormformation

Prerequisites:None
Corequisites:None

CMP 6110 - Computer Applications |

Credits: 3

Students will work with a variety of software, including selected Microsoft Office programs, to create and edit business
documents.The exploratiorof various approaches and techniques for using and managing mobile devices will also be examined.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

CMP 6210 - Applications for Land Analysts

Credits: 3

This course introduces students to advanced Microsoft Office and administration of land applications. It is made up of
intermediate and advanced word processing, basic database operations in Microsoft Access, and Land databases.
Visit Course Outline for mre information

Prerequisites:CMP 6110
Corequisites:None

COM 1020 - Workplace Communication

Credits: 3

In this course students develop writing and presentation skills. Students will apply rules of grammar, spelling, pusratiuation
mechanicsn the development of letters, email and short reports. Students will demonstrate strategies and techniques for creating
informative and persuasive presentations.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

COM 1030 - Workplace Professionalism



Credits: 3

This course introduces students to strategies and techniques for managing self, interacting with others, advancing careers an
making ethical decisions. Students develop action plans for professional samEasscareer documents to demonstrate
strengths, skills and abilities and utilize an indusipgcific case study to examine ethical issues.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

COM 1050 - Business Communications

Credits: 3

In this course, students continue to develop writing and presentational skills for a business context that they began in COM
1020. Writing instruction will include further examination of grammar and the preparation of proguesalsasive letters,
summaries, formal reports, and case analySésdents will also gain experience in praparing formal board presentations.
Visit Course Outline for more information

Prerequisites: COM 1020

COM 2020 - Advanced Communications

Credits: 3

In this course, learners further develop their understanding of communication and practice skills and techniques thesugh the
of scenarios. Learners compose various summaries and letters to both convey information and to documenitiricarokeay

and concise manner. Learners' observation and recall skills are challenged to assist in improving their documentagion abiliti
Students use presentation technologies to present industry topics to varied audiences.

Visit Course Outline for mre information

Prerequisites:COM 1010
Corequisites:None

CRP 1160 - Basic Wood Frame Construction

Credits: 3

This course will blend practical work with theory and principles of light wood frame construd@tienstudents will also gain
skills that will allow them to safely use hand and power tools to construct a project.
Visit Course Outline for more information



Prerequisites:None
Corequisites:None

CRP 1260 - Basic Cabinet Construction

Credits: 3

Students will apply their carpeytskills and knowledge to build advanced projects from an approved list including dressers, end
tables, cedar chests and coffee tabléscourse fee will be levied for materials used in the Major Projeletstructor approval
required on any and all gects before construction begins.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

CSS 6000 - College Success Skills

Credits: 2

Students will develop learning strategies, personal management techniques,aangHtibis in preparation for college success.
Learning strategies will include the following: college textbook reading, note taking, memory, oral presentation, exam
preparation and exam writing skills. Personal management topics will include goal aettitijme management techniques.
Library instruction will enable students to develop techniques for searching for resource matdmgsanmd accessing
materials and information using varied print and technical sources.

Visit Course Outline for more farmation

Prerequisites:None
Corequisites:None

DFS 1550 - Directed Field Studies |

Credits: 6

Working with a practicing farrier, students will obtain practical experience and mentorship toward the successful acliévement
their learning plans
Visit Course Outline for more information

Prerequisites: FAR 1300, FAR 1400

Corequisites:None



DSN 1210 - Visual Design and Merchandising

Credits: 3

Students will be able to explain and apply the principlessderients of design to visual display and store planning. Students
will design, draft, and install select displays to promote retail sales.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

ECN 1010 - Microeconomics

Credits: 3

The learner prepares for managerial decision making by investigating economic models. The principles of supply and demand,
the establishment of price, and pricing in factor and resource markets are examined.
Visit Course Outline for more infmation

Prerequisites:None
Corequisites:None

ECN 1020 - Macroeconomics

Credits: 3

An introductory course exploring how the Canadian economy functions with respect to the role of government, fiscal and
monetary policy, international trade cathsiations, and operation of Canadian banking sysiamsfer credit available
(University of Alberta).

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

ELM 2040 - Urban Forestry

Credits: 3

This course encompasstree issues that are applicable to municipalities as well as golf coBesefits and contributions of

trees are discussedree inventories, risk management, tree planting, and tree protection during construction activities are
integral concepts taght in this courseTree Identification of the major species that one finds in municipalities and golf courses,
both native and introduced, planted or in natural stands is also covered.



Course Outline

Prerequisites:None
Corequisites:None

ELM 3500 - Presentation Graphics

Credits: 3

This course provides the tools and processes for effective presentation design and communication for landscape proposals and
projects. The learner will develop skills in compeeated illustrative documentationdnwisualization. Presentation software

will be used to study graphic communication techniques and designs.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

ELM 4500 - Sustainable Sites

Credits: 3

This course intsduces the principles and applications of processes that integrate sustainable system functions to preserve or
replicate natural processes in landscape development and management practices. Building on knowledge and experience acquired
through previous edation and employment, the learner will participate in the development of projects promoting sustainable

site initiatives.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

EQN 1000 - Equine Anatomy and Physiology

Credits: 3

Students develop a basic understanding of the origin of the horse and the development of the various breeds and functions.
Students learn the anatomical make up of the horse's body by system including musculoskeletal, respiratory, cardiovascul
nervous, digestive, urinary and reproductive with physiological applications related to its husbandry and management.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None



EQN 1010 - Managing Equine Tack and Equipment

Credits: 3

Students identify the different types of tack used for various disciplines and gain an understanding of how to corifectiy care
and to properly fit it on the horse. Students become familiar with the different types of blanketsyrooating tools and

restraint devices, and the correct application of this equipment to the horse.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

EQN 1020 - Farm Equipment Operation

Credits: 3

Students gain an understanding of safe storage of farm equipment and machinery and fire safety in farm buildings.a8tudents le
the basic maintenance and safe operation of common farm machinery and equipment such as a tractor with and without a trailer,
abobcat, a gator and a truck with and without a trailer. Students also learn the basic principles involved in transgesting hor
safely.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

EQN 1030 - Interacting with Horses

Credits: 3

Students perform the skills necessary to interact with horses in a variety of ways. Students perform basic horsemairship skill
either the English or Western discipline. Students perform basic manoeuvres in handling young umtrséseahid teaching

them ground skills. Students also perform the skills necessary to handle mares and stallions during teasing and hand breeding
procedures.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

EQN 1230 - Managing Equine Health

Credits: 3



Students gain an understanding of basic health issues for the horse. Students understand infectious disease proeesses, and ar
familiar with the more common diseases and how they are controlled. Students undersisites fd the horse and how they

are controlled. Students recognize injury and the application of first aid and wound care procedures. Students algo learn bas
feeding principles for the horse.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

EQN 1240 - Horse Care Lab

Credits: 3

Students understand and perform several tasks hecessary to maintain a horse's health. Students recognize coat colors and
markings asvell as determine body weight and condition score. Health care procedures such as assessing vital signs,
administering medications and bandaging are performed by students. Students also practice basic procedures for herse hoof car
Visit Course Outlinedr more information

Prerequisites:None
Corequisites:EQN 1230

EQN 2000 - Massage Therapy

Credits: 3

Students gain a basic understanding of normal muscle function and the recognition of muscle abnormalities. Using bBorses in th
program, studentsafely practice basic massage and stretching procedures.
Visit Course Outline for more information

Prerequisites: EQN 1000
Corequisites:None

EQN 2020 - Riding the English Horse

Credits: 3

Students will be able to perform intermediate ridikijsand demonstrate intermediate maneuvers on well trained English
horses.
Visit Course Outline for more information

Prerequisites:EQN 1030
Corequisites:None



EQN 2021 - Riding the Western Horse

Credits: 3

Students will be able to performt@rmediate riding skills and demonstrate intermediate maneuvers on well trained Western
horses.
Visit Course Outline for more information

Prerequisites:EQN 1030
Corequisites:None

EQN 2030 - Riding and Coaching Specifications

Credits: 3

Studens acquire the necessary credentials required for the Equine Canada Instructor and Coaching certification program. This
includes English and/or Western rider levels, first aid, and equine specific National Coaching Certification Program theory.
Visit Course Outline for more information

Prerequisites:EQN 1030
Corequisites:None

EQN 2040 - Artificial Breeding Techniques

Credits: 3

Students understand and perform modern techniques used for the breeding of horses. Using college owned mboes and stal
students practice the techniques of semen collection, evaluation and insemination, transported cooled semen, and frozen semen
Students also participate in the demonstration of embryo transfer procedures.

Visit Course Outline for more information

Prerequisites: EQN 1030
Corequisites:None

EQN 2300 - Conditioning for Performance

Credits: 3

Students gain an understanding of the principles used to condition horses for performance in specific events. Stuttents study
effect of exercise on the various body systems as well as the practical aspects of a conditioning program for the horse. This
information is then used by the student to design an effective conditioning program for a horse in the event of their choice.



Visit Course Outline for more information

Prerequisites:EQN 1000
Corequisites:None

EQN 2310 - Driving the Draft Horse

Credits: 3

Students perform the skills necessary to harness, hitch and drive draft horses. Students practice drivingdrarass in v
configurations including singles and teams of two, three, four, and six horses.
Visit Course Outline for more information

Prerequisites:EQN 1030
Corequisites:None

EQN 2330 - Training the Young English Horse |

Credits: 3

Students indepalently design an introductory training program for a young, green horse contracted from industry. Students train
that horse in the fundamentals of hunter, jumping and dressage and analyze and evaluate the horse throughout the program. As
well, students gablish and maintain an effective client/trainer relationship with the owner of that horse.

Visit Course Outline for more information

Prerequisites:EQN 2010
Corequisites:None

EQN 2331 - Training the Young English Horse II

Credits: 3

Studentsndependently design an advanced training program for a young, green horse contracted from the industry. Students
train that horse in the fundamentals of hunter, jumping and dressage and analyze and evaluate the horse throughaut the progra
As well, studets establish and maintain an effective client/trainer relationship with the owner of that horse.

Visit Course Outline for more information

Prerequisites: EQN 2330
Corequisites:None

EQN 2340 - Training the Young Western Horse |



Credits: 3

Stucents independently design an introductory training program for a young, green horse contracted from the industry. Students
train that horse in the fundamentals of pleasure, trail, reining, working cow horse and cutting and analyze and eValistte the
throughout the program. As well, students establish and maintain an effective client/trainer relationship with the owviner of tha
horse.

Visit Course Outline for more information

Prerequisites:EQN 2011
Corequisites:None

EQN 2341 - Training the Young Western Horse Il

Credits: 3

Students independently design an advanced training program for a young, green horse contracted from the industry. Students
train that horse in the fundamentals of pleasure, trail, reining, working cow horse and cuttemgglsmd and evaluate the horse
throughout the program. As well, students establish and maintain an effective client/trainer relationship with the bamner of t
horse.

Visit Course Outline for more information

Prerequisites: EQN 2340
Corequisites:None

EQN 2360 - Starting the Young Horse

Credits: 3

In this course students will develop the skills to safely handle and school untrained Bousiesits will implement ground
training techniques, techniques for teaching horses to ground driveasicdraining techniques under saddiudents will
also be able to respond effectively to individual horse psychology.

Visit Course Outline for more information

Prerequisites: EQN 2020 or EQN 2021
Corequisites:None

EQN 2401 - Breeding Management

Credits: 3

Students gain an understanding of breeding facility design and the common reproductive management practices associated with
the breeding of horses including breeding timing, artificial control of the estrous cycle and managing inittdiénts also
research new techniques that are being developed to deal with breeding problems in horses.



Visit Course Outline for more information

Prerequisites:EQN 1000
Corequisites:None

EQN 2402 - Foaling and Foal Management

Credits: 3

Students learn about the events leading up to foaling, care of the mare before, during and after foaling, and the normal
progression of the foaling process. Students also learn about abnormalities of foaling and dealing with problems Heat can ari
during ard after foaling. Students study normal development of the foal, problems foals may have, and the weaning process.
Visit Course Outline for more information

Prerequisites: EQN 1000
Corequisites:None

EQN 2403 - Breeding Management Practicum

Credits: 3

Students operate the commercial breeding component of the Olds College Reproduction Center as a self directed work team.
Students perform the daily operation of the breeding facility including horse housing logistics, teasing, breediegtgreatm
record keeping, business practices and client relations.

Visit Course Outline for more information

Prerequisites: EQN 2040, EQN 2401
Corequisites:None

EQN 2404 - Foaling Management Practicum

Credits: 3

Students manage the foaling computngf the Olds College Reproduction Center as a self directed work team. Students manage
the pregnant mares before, during and after foaling and perform routine care and handling procedures with the neonatal foals.
Visit Course Outline for more informatio

Prerequisites: EQN 2402
Corequisites:None

EQN 2406 - Event Management Procedures



Credits: 3

Students learn the logistics of producing an equine related event. Students will investigate selecting and bookingexénges, ca
opportunities, acquiring specialized equipment and materials, set up and take down, promotion, personnel requirements, money
management and recruiting and managing volunteers for an event.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

EQN 2407 - Advanced Equine Marketing

Credits: 3

Students learn advanced techniques required to market an equine business or event. Strategies will include promotion and
advertising using various media. Students complete all elsméa comprehensive marketing plan.
Visit Course Outline for more information

Prerequisites:MGT 2100
Corequisites:None

EQN 2408 - Event Production Practicum

Credits: 3

Working as a self directed team, students use the knowledge andhskilisety have learned at Olds College to plan, promote,
produce and evaluate an equine focused event on the campus.
Visit Course Outline for more information

Prerequisites:EQN 2406
Corequisites:None

EQN 2409 - Equestrian Instructional Skills

Credits: 3

Students investigate human physiology and psychology as it relates to different learning styles and how that relates to the
individual personality and to age. Students also learn how to deal with different personality types in an institictibol s

Students study lesson plan development and learn the techniques of developing a lesson plan for a long term program and for
each individual lesson.

Visit Course Outline for more information



Prerequisites:EQN 2030
Corequisites:None

EQN 2410 - Equestrian Instructional Skills Practicum

Credits: 3

Using various resources within the community, students investigate how groups and ages of people learn in differesit situation
Students are also introduced to teaching students with disbiliti order to begin to gain some experience, students will be
mentored by equine instructors during riding classes.

Visit Course Outline for more information

Prerequisites:None
Corequisites:EQN 2409

EQN 2420 - Analyzing Performance

Credits: 3

Students study sports psychology and the preparation for competition. Students also gain an understanding of how v¥&rious even
are judged and the responsibilities of various competition officials including judges, stewards and course designers.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

EQN 2430 - Instructing and Analyzing Performance Practicum

Credits: 3

Students practice their instructional skills by offering evenidigg tutorials to Olds College students and staff. Students become
familiar with various types of competition by observing local events. Students also have the opportunity through dossite clin
and field study to become certified as various competdftoials.

Visit Course Outline for more information

Prerequisites:None
Corequisites:EQN 2420

EQN 2500 - Enterprise Management Practicum |



Credits: 3

Students perform horse, facility and business management prassmesated with an equine production or training facility.
Using knowledge and skills obtained in other classes, students perform adieestdfl work team to ensure that the needs of
the horses, facilities and clients are met.

Visit Course Outline fomore information

Prerequisites: EQN 1020, EQN 1240
Corequisites:None

EQN 2501 - Enterprise Management Practicum |l

Credits: 3

Students perform horse, facility and business management practices associated with an equine production acitigining f
Using knowledge and skills obtained in other classes, students perform as a self directed work team to ensure thaf the needs
the horses, facilities and clients are met.

Visit Course Outline for more information

Prerequisites: EQN 2500
Corequisites:None

EQN 2520 - Equine Nutrition

Credits: 3

Students learn the theory and practice of feeding horses to ensure their well being and to maximize performance. Students
recognize and evaluate feedstuffs, and formulate rations for variogesaishorses. In addition, students identify various plants
that grow in pastures, and learn methods to effectively manage horse pastures for maximum production.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

EQN 2530 - Equine Health Care and Lameness

Credits: 3

Students gain an understanding of the theory and practice of safely and effectively using medications in horses. In addition,
students learn about the causes, treatments and control of the majoouisfetietabolic and developmental diseases in the

horse. Students also recognize the symptoms of lameness as well as understand the major causes, treatments and methods of
prevention of common lameness conditions in the horse.



Visit Course Outline for mormformation

Prerequisites:EQN 1230
Corequisites:None

EQN 2540 - Using Genetics and Conformation for Selection

Credits: 3

Students develop criteria to assist them in selecting horses for breeding and for performance purposes. Students gain an
understanding of the theory of genetics and inheritance patterns in the horse particularly as it relates to color pgeeetcan
diseases. Students also learn to analyze conformational characteristics of the horse, to recognize serious corftorisatiodal
to relate the conformation of a horse to its ability to perform a specific function.

Visit Course Outline for more information

Prerequisites: EQN 1000
Corequisites:None

EQN 2950 - Industry Practicum

Credits: 0

Students work off s&t in an equine enterprise related to their area of interest for a period of six weeks. Students demonstrate to
their employers their generic employability skills and their major related technical skills which are then evaluated by the
employer. Students ithe Production and Breeding major will have their work experience included as part of their program at
Olds College.

Visit Course Outline for more information

Prerequisites: Students must pass all required courses for the year in which they are guemeoited.

Corequisites:None

EQN 6020 - Rodeo Techniques |

Credits: 3

This course is open to students at the College who wish to learn rodeo techniques and who desire to actively padisgate in r
activities and intercollegiate competitiegents. The course addresses both the physical and mental aspects necessary for
competing in rodeo. It also addresses the management of the College rodeo facilities, rodeo event management and animal
welfare as related to the sport of rodeo. Activitiesaainly scheduled in evenings and on weekends. This course is a
requirement for students who wish to participate in sanctioned rodeo competitions in order that they learn all of the skills
associated with rodeo activities. However, competition is notodinis course as sanctioned rodeo competitions are organized
under the auspices of the Canadian Intercollegiate Rodeo Association.



Visit Course Outline for more information

Prerequisites:None
Corequisites:None

EQN 6030 - Rodeo Techniques I

Credits: 3

This advanced course in rodeo techniques is open to students at the College who wish to improve their skills by actively
competing in rodeo activities and intercollegiate competitive events. The course addresses both the physical anceatental asp
necessary for competing in rodeo. It also addresses the management of the College rodeo facilities, rodeo event mathagement an
animal welfare as related to the sport of rodeo. Activities are mainly scheduled in evenings and on weekends. Thia course is
requirement for students who wish to participate in sanctioned rodeo competitions in order that they learn all of the skills
associated with rodeo activities. However, competition is not part of this course as sanctioned rodeo competitionzade organi
under the auspices of the Canadian Intercollegiate Rodeo Association.

Visit Course Outline for more information

Prerequisites: EQN 6020
Corequisites:None

EQN 6040 - Rodeo Techniques llI

Credits: 3

This advanced course in rodeo techniquepéndo students at the College who wish to improve their skills by actively

competing in rodeo activities and intercollegiate competitive events. The course addresses both the physical and rtental aspec
necessary for competing in rodeo. It also addrebsemanagement of the College rodeo facilities, rodeo event management and
animal welfare as related to the sport of rodeo. Activities are mainly scheduled in evenings and on weekends. Thia course is
requirement for students who wish to participate imcaned rodeo competitions in order that they learn all of the skills

associated with rodeo activities. However, competition is not part of this course as sanctioned rodeo competitiongzade organi
under the auspices of the Canadian Intercollegiate Rasisaciation.

Visit Course Outline for more information

Prerequisites: EQN 6030
Corequisites:None

ERJ 6001 - Management of the Race Horse

Credits: 3

This practical course focuses on the care of the horse anthtiegement of the race stable. Topics include the care, health,
behavior, conformation, and transporting of the race horse.



Visit Course Outline for more information

Prerequisites:None
Corequisites:None

ERJ 6002 - Introduction to Race Horse Employment

Credits: 3

This course provides an introduction to the race horse and the sport of racing. In addition, students are introduced to the
fundamental employability and personal skills for those working in the Horse Racing Industry. Emplogkiligiinclude first
aid, fire safety, financial personal planning, and communication in the race horse industry.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

ERJ 6003 - Rider Preparation

Credits: 3

This pratical training course instructs students on the proper riding equipment, safety, fithess, nutrition, and riding skills
required to exercise race horses.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

ERJ 6004 - Exercising the Flat Racer

Credits: 3

This practical training course teaches students the skills required to exercise and care for horses in a flat racirgnénvironm
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

ERJ 6005 - Race Day Procedures and Practicum



Credits: 3

This course introduces students to race day procedures, ponying procedures and theory required to become a jockay. In additio
students work in the race industry and exercise 60 industry horses.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

EVS 1210 - Applied Ecology

Credits: 3

This course provides an introduction to ecological principles at the species, population, community and ecosystem levels.
Specific application of ecology to sustainability and the management of forest and grassland ecosystems are studied.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

EVS 1730 - Land Reclamation and Ethics

Credits: 3

This course presents an overview of reclamation issues, regulations and field practices as well as the application,of busines
professional and environmental ethics to workplace situations. Special attention is given to wellsite, pipeline, oitkapels, an
pit mining operations.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

EVS 2330 - Oilfield Reclamation

Credits: 3

This field-oriented course will teach reclamation practices in the context of Albertaisdogas industry. It includes an overview
of petroleum facilities and production practices as they relate to land disturbance, as well as a review of procedures and
equipment used to assess and reclaim disturbed sites. Students will apply regulat@yaeriteltivated, forested and range
lands to sites in the field.

Visit Course Outline for more information



Prerequisites:EVS 1730
Corequisites:None

EVS 2400 - Bioremediation and Biometrics

Credits: 3

This course will cover the principled bioremediation and explore various applications of bioremediation by the reclamation
industry. The composting process will be studied in detail and several bioremediation strategies will be examined iactlding:
farming, biopiles, phytoremediatiobiosparging and bioventing. A class experiment will be conducted and the collected data
will be statistically analyzed. Experimental designs that are commonly used in field research will be compared. Saadistical d
from the class experiment and from joak papers will be interpreted.

Visit Course Outline for more information

Prerequisites: CHE 1020
Corequisites:None

EVS 2710 - Wildlife Management and Biometrics

Credits: 3

This course examines the habitat and wildlife associatedowital forest, grassland and wetland ecosystems. Topics will
include: classification of boreal forest, grassland and wetland communities, animal behaviour, loss of biodiversitynin wester
Canada, an evaluation of wildlife habitat in boreal forest, gradslad wetland communities and wildlife management. An
introduction to statistical methods will also be included. Experimental designs that are commonly used in field resbarch will
compared. Statistical data from a class experiment and from journatspeifidre interpreted.

Visit Course Outline for more information

Prerequisites:EVS 1210
Corequisites:None

EVS 2720 - Native Plants and Wildlife Habitat

Credits: 3

An introduction to the importance, role and use of dominant native plant speciangeland and forested areas within Alberta's
ecoregions. Students will learn to identify both nerascular and vascular species in selected plant families using dichotomous
plant keys.Other topics will include:classification of boreal forestnd grassland communities, loss of biodiversity in western
Canada, and an evaluation of wildlife habitat management strategies in western Canada.

Visit Course Outline for more information

Prerequisites: PLS 1010, EVS 1210
Corequisites:None



EVS 2730 - Managing Contaminated Sites

Credits: 3

Students learn the procedures related to investigation and remediation of sites impacted by industrial activity. Theledesse i

an overview of contaminant chemistry and waste management proceduresasstiveldpplication of directives, assessment
methods criteria and remediation techniques related to the improvement of impacted land. Petroleum industry applidagions will
emphasized.

Visit Course Outline for more information

Prerequisites:EVS 2330 ad CHE 1020
Corequisites:None

EVS 2740 - Bioremediation

Credits: 3

This course will cover the principles of bioremediation and explore various applications of bioremediation by the reclamation
industry. The composting process will be studied in detail and several bioremediation strategies will be examined

including: land farming, biopiles, phytoremediation, biosparging and bioven#inglass composting experiment will be
conducted and the collected datill be statistically analyzed.

Visit Course Outline for more information

Prerequisites: CHE 1020
Corequisites:None

FAP 2445 - Computerized Pattern Design

Credits: 3

Students in this course practice using industry specific pattern dradfimgase. Flat pattern drafting principles are applied in
this computer environment for the creation of standard and-toagleasure patterns.
Visit Course Outline for more information

Prerequisites: APT 1740 & APT 1745
Corequisites:None

FAP 2460 - Pattern Design llI

Credits: 3



In this advanced pattern design course, students apply pattern drafting and draping methods to advanced bodice and dress
designs.They analyze design requirements for technical garments and determine solutions feenigehseds.Students

create specification sheets and apply project management strategies to the development of advanced patterns and toiles.
Course Outline

Prerequisites: APT 1740
Corequisites:None

FAP 2465 - Apparel Construction Il

Credits: 3

In this course, students develop advanced embellishment and finishing techniques characteristic of bridal and evening
wear. They determine appropriate construction techniques to apply to fabrics that have unique charackudgoss plan and
complete a dress, using the pattern that they design in Pattern Design lIl.

Course Outline

Prerequisites: APT 1200, FAP 2460
Corequisites:None

FAP 2470 - Digital Media for Fashion

Credits: 3

Students use appropriate programs to create fashésemtations. They amalgamate digital work to develop solutions for
managing tasks related to apparel business.
Visit Course Outline for more information

Prerequisites: CMP 1100
Corequisites:None

FAP 2540 - Apparel Alterations

Credits: 3

Students develop skills in altering reagyade garments. Through the management and operation of an alterations shop, students
fit and alter garments to meet client's needs.
Course Outline

Prerequisites: APT 1200
Corequisites:None



FAP 2550 - Grading and Marker Making

Credits: 3

Students apply the principles of pattern grading to increase and decrease the size of selected patterns manually, and in a
computerized environmentrading charts are analyzed and develoggtidents lea and practice the principles of marker
making using industry specific software.

Course Outline

Prerequisites: CMP 1100 and APT 1740
Corequisites: FAP 2445

FAP 2580 - Apparel Industry Applications

Credits: 3

Students analyze the process ofdhrct development from concept to point of sé@udents develop an apparel prototype,
sourcing the required materials, developing detailed specification and costing sheets and analyzing the production
process.Students complete a 40 hour practicum e dpparel industry.

Course Outline

Prerequisites: APT 1200 and APT 1740
Corequisites:None

FAR 1200 - Equine Anatomy

Credits: 3

Students learn terminology, anatomy and physiology of the horse with special emphasis on the limbs and feet.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

FAR 1300 - Horse Handling and Horseshoeing

Credits: 3

Students will practice safe and effective horse handling skills and learn the art and science of trimming repptictsesi with
machine made and handmade shoes.
Visit Course Outline for more information



Prerequisites:None
Corequisites:None

FAR 1400 - Introduction to Blacksmithing

Credits: 3

Students will learn the basic skills of blacksmithing by pregeand maintaining the coal forge fire and producing and
maintaining basic forging tools and handmade horseshoes.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

FAR 1700 - Farrier Welding

Credits: 3

Students will gain an understanding of the safety, theory and techniquesadeiylene welding and cutting, shielded metal arc
welding and gas metal arc welding and machinihgey will study electrode selection, welding metallurgy, repair and
fabricaton procedures and metal joint preparation.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

FAR 2400 - Advanced Keg Shoe Modifications

Credits: 3

Students will learn the application and modification of keg stmetter and correct gait faults and lameness.
Course Outline

Prerequisites: FAR 1300, FAR 1400
Corequisites:None

FAR 2500 - Advanced Corrective and Therapeutic Forging

Credits: 3



Students will learn the art and science of making speciatineskeshoes for specific therapeutic and abnormalities in gait and
stance.
Visit Course Outline for more information

Prerequisites: FAR 1300, FAR 1400
Corequisites:None

FAS 1050 - Garment Analysis

Credits: 3

This course includes definitions and terminology as it applies to the garment indtsitgnts will be able to identify selected
construction techniques as well as analyze the quality and fit of a ready to wear garment.
Visit Course Outline for more farmation

Prerequisites:None
Corequisites:None

FAS 1120 - Fashion Trends and Forecasting

Credits: 3

This course identifies social, economic and political influences on fashion from 1900 to p&iselents will be able to analyze
trend foreasting strategies that are common to the industry.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

FAS 1200 - The Basics of Textiles

Credits: 3

This textile course looks at the basics of fibres, yarns andetesind their raw statdt also covers the characteristics as they
relate to performance and serviceabiliabric construction and finishes are covered in basic d&haiblents will be able to
select suitable fabrics for specific garments basethisrirtformation.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

FAS 2010 - Introduction to Image Consulting



Credits: 3

Students will make appropriate recommendations for select agfpectdient's image by analyzing lifestyle, clothing, accessory,
and style needs and recommending strategies to the client to achieve the desireFABag@10 is a capstone course.
Course Outline

Prerequisites:None
Corequisites:None

FIN 2135 - Financial Lending

Credits: 3

The learner applies accounting fundamentals and advanced analysis procedures to the field of agricultural lending. Financial
statement information is compiled and verified. Techniques such as trend and ratio analysad éweassess the credit risk
associated with an agricultural business. While the primary emphasis is from the perspective of the lender, borroveets are abl
apply the information to strengthen their negotiating position.

Visit Course Outline for mormformation

Prerequisites: AMT 1335
Corequisites:None

FIN 2600 - Finance

Credits: 3

This course introduces the learner to corporate financial degisadaing and analysis. Capital budgeting, including net present
value and internal rate of teh measures for project evaluation will be explored from the perspective of corporate controllership.
Other topics including cost of capital, market efficiency, investing activities, anddomgfinancing will be covered.

Visit Course Outline for mormformation

Prerequisites:ACT 1012
Corequisites:None

FIN 2900 - Applied Corporate Finance

Credits: 3

Building upon skills gained in FIN 2600 Finance, this course introduces the learner to topics such as: capital strugture theo
dividend polcy, introduction to risk and return, raising capital in debt and equity marketststorinancial management, cost
of capital computations, and mergers and acquisitions.

Visit Course Outline for more information



Prerequisites: FIN 2600
Corequisites:None

GIS 1010 - Site Maps and Interpretation

Credits: 3

Land Agents need to gather land information for the purposes of placement and routing of facilities. Students will @oegss Int
sites and applications to gather land information. Initld,flearners use GPS, selected measurement methods, field notes and
sketches to navigate and to collect site information. Project data is processed to prepare maps that include layec®afsGPS re
imagery and survey plans. Learners also interpretyth@ols and contents used in maps, photos and survey plans. The course
requires significant walking outdoors in a variety of weather conditions, using equipment to coigetaata.

Visit Course Outline for more information

Prerequisites:None
Corequisites: None

GIS 1300 - GIS Tools

Credits: 3

This course introduces the concepts and applications of GIS technology (Geographic Information Systems). The student will gai
handson experience using desktop GIS software in a comput@nigbonment. The GIS will be used to view, manage, and

query spatial data, and to create hard copy map outputs suitable for reports and presentations. Students will usentiia¢ga from o
sources for GIS projects and online GIS applications to retrievarordhation.

View Course Outline for more information

Prerequisites:None
Corequisites:None

GPS 1200 - GPS, Site Mapping and Graphics

Credits: 3

In this course, Global Positioning System (GPS) is used to navgsite locations, and to record the location of features in the
field. A variety of field measurement instruments, field notes and sketching are employed to collect site informatien. Data i
processed in mapping programs to prepare maps in selectecheb@listems and to acquire land information from survey
plans and air photos. The course requires significant walking outdoors in a variety of weather conditions, using equipment to
collect onsite data.

Visit Course Outline for more information

Prerequisites: None
Corequisites:None



GRM 6001 - Introduction to the Horse

Credits: 3

This practical training course introduces students to the evolution of the horse along with the identification and masfagement
horses used in the race horse industopics include history, breeds, behaviour, anatomy, conformation and hoof care. In
addition, students are taught equine bandaging, health and first aid as well as basic horse handling.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

GRM 6003 - Training and Racing

Credits: 3

This practical training course prepares students to perform the procedures required to get a race horse ready fad training an
racing including both harness and flatrace8tudents wilbe trained in the proper application and care of training and racing
equipment.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

GRM 6004 - Work Place Regulation and Safety

Credits: 3

Students are introduced teetsafe operation of farm equipment common to the horse racing industry and to the roles of Horse
Racing Alberta and related industry associatioBidents will be trained in basic first aid (AED) and fire safety.
Visit Course Outline for more informan

Prerequisites:None
Corequisites:None

GRM 6005 - Personal Development and Employability

Credits: 3



Students are introduced to basic employability, personal management, and communication skills. In addition, students receive
industry work eperience training while performing 120 hours of industry practicum.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

GRM 6006 - Race Stable and Race Horse Management

Credits: 3

This practical training course prepares students to care for race horses and manage an equine stable. Areas of footseinclude
handling, maintaining an equine stable to industry standards, equine nutrition requirements and the importance ofewater in th
equine diet.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

HAT 1080 - Career Development and International Business Etiquette

Credits: 3

Students will develop action plans for professional success, praxtéeeiew techniques, and create career documents to
demonstrate strengths and skills, including cover letters and res@tueients will also develop a basic understanding of, and
the practices necessary to, effectively manage relationships, with afocussscultural variants within industry and how they
impact international clients, guests, and business relationsBipdents will complete a personality preference assessment to
improve work productivity, teamwork and communication in both thesgrel and professional lives.

Course Outline

Prerequisites:None
Corequisites:None

HAT 1110 - Mixology and International Spirits, Wine and Beer

Credits: 3

Students are introduced to spirits, wine and beer from various regions of the wandpiny management, and must complete
ProServe certificationLab experience offers practical skills in bartending duties with an emphasis on mixology.
Course Outline

Prerequisites:None
Corequisites:None



HAT 1112 - Culinary Theory and Production

Credits: 3

Students are introduced to the theory of menu planning, evaluation, and d&sidants will also be exposed to basic and
advanced food preparation techniques, including food storage, food safgtyepagation, detailed plate preseistatand
intricate food combinationsStudents must complete Food Safe Certification, WHMIS, and First Aid.

Course Outline

Prerequisites:None
Corequisites:None

HAT 1114 - Dining Experience and Service

Credits: 3

Students will experience and evaluate various dining facilities, with a focus on the analysis of the services and &peraions
guest perspectiveStudents will learn and demonstrate professional service skills in an actual food service settaligginclu
personal sales techniqueBhis course will include Dining Room Associate Certification.

Course Outline

Prerequisites:None
Corequisites:None

HAT 1130 - Marketing for Hospitality and Tourism

Credits: 3

Students will experience and evakea variety of hospitality and tourism facilities relating to product, price, place, promotion,
people, physical evidence and proceEscommerce, social media and mobile applications are included as part of the marketing
mix.

Course Outline

Prerequisites:None
Corequisites:None

HAT 1170 - Work Experience | - Examining Hospitality and Tourism Industry

Credits: 3



In this course students are provided the opportunity to apply, enhance and incorporate academic or technical knowledge and
competencies acquired in the Hospitality and Tourism Management program at an irelattd/business or organization, 250
hours of work experience is required and students must complete a series of assignments relating to the marketingasd operati
of the organization.

Course Outline

Prerequisites:HAT 2490 and HAT 2240
Corequisites:None

HAT 1220 - Hospitality and Tourism Human Resources

Credits: 3

This course provides an overview of the fundamentals of human resource management vetlisgutgeded on contemporary
issues within the hospitality and tourism indust8tudents will gain an understanding in both the theory and practice of human
resources planning, staff recruitment, selection, and retention, and Alberta Human Rights anyenentpbtandards legislation.
Course Outline

Prerequisites:None
Corequisites:None

HAT 1240 - Introduction to Accounting

Credits: 3

Students are introduced to financial accounting including the basic structure of accounting, the accoamtiatignfsystem
including the preparation of financial statements, and generally accepted accounting principles.
Course Outline

Prerequisites:None
Corequisites:None

HAT 1255 - Global and Sustainable Tourism

Credits: 3

Students will gain an werstanding of the psychology of travel, tourism sectors, the role of key industry players, and
contemporary issues in etourism, sustainability, and business operations of various tourism organiz&iognts will also
experience and evaluate varsowurism facilities, with a focus on the analysis of the services and operations from a guest
perspective.

Course Outline

Prerequisites:None
Corequisites:None



HAT 2035 - Selling and Convention Management

Credits: 3

This course defines thegme and segmentation of the convention and event ma8kedlents will study sales techniques and
strategies to meet these market needs.
Course Outline

Prerequisites:None
Corequisites:None

HAT 2038 - Accommodation Management

Credits: 3

Students will assess suctomer needs and develop procedures and management straregiels ithaccommodation service
excellence.Training is provided on current property management softwaedents will gain an understanding of all aspects of
room division management, and experience and evaluate accommodation facilities, with a focus on the analysis of the services
and operations from a guest perspective.

Course Outline

Prerequisites:None
Corequisites:None

HAT 2170 - Work Experience Il - Analysis of Hospitality and Tourism Practices

Credits: 3

In this course students are provided the opportunity to apply, enhance and incorporate academic or technical knowledge and
competencies acquired in the Hospitality and Tourism Management prageamndustryrelated business or organizatic260

hours of work experience is required and students must complete a series of assignments relating to the analysis oftmanagemen
and operations of the organization.

Course Outline

Prerequisites:HAT 1170
Corequisites:None

HAT 2235 - Security, Law and Risk Management for Hospitality and Tourism

Credits: 3



This course provides an overview of contract law and tort law as they relate to the hospitality and tourism Bulekstngs will

gain an understanding in insurance, licensing, the Public Health Act, the Alberta Innkeepers Act, and current secaity issues
procedures as they relate to the protection of guests and assets.

Course Outline

Prerequisites:None
Corequisites:None

HAT 2240 - Hospitality Cost Management

Credits: 3

This course will involve gaining an understanding and practical application of establishing effective strategies ineobted in
controls and managemerftood, beverage and labour cost controls, btidg, setting operational standards, the purchasing
cycle, production controls, ratio analysis, variance, cash flow, cost management, aralwrns{profit relationships will be
evaluated from a managerial perspective.

Course Outline

Prerequisites:None
Corequisites:None

HAT 2355 - Leisure, Sporting Events and Recreation Operations

Credits: 3

This course provides students with an introductory understanding of the nature and scope of leisure, its role in fhedraspital
tourism industry, ad the function and structure of leisure providessudents will have the opportunity to incorporate planning
and management concepts to a leisure, sporting or recreation activity in their own comiatlitess tourism and urban
recreation trends amdso discussed in relation to their economic and social impacts.

Course Outline

Prerequisites:HAT 1255
Corequisites:None

HAT 2450 - Rural, Heritage and Culinary Tourism

Credits: 3

Authentic guest experiences in the hospitality and tourismnsiingl will drive innovation, product development, economic
development and sustainable growth on a local, regional and nationalTéngtheoretical and practical course introduces vital
concepts relating to niche ventures and examines them fromegyvafricontexts including rural, dzased, naturbased,

heritage, and culinary tourism markets and operations.



Course Outline

Prerequisites:HAT 1255
Corequisites:None

HAT 2490 - Entrepreneurship and Product Development

Credits: 3

Students will invest in, research, create and plan for all aspects of an actual tourism experience event including uenue, men
staffing, costing, marketing, and sellingihe event(s) will take place during the residency term in the Event Operations and
Management course.

Course Outline

Prerequisites:None
Corequisites:None

HAT 2491 - Event Operations and Management

Credits: 3

The capstone course in the program enables students to utilize their competencies in an intense, demandiifg andjeesl

based series of experiences as they execute the event(s) developed in the Entrepreneurship and Product Developi&nt course.
a team member, students will have the opportunity to gain valuable supervisory and management experience whge providi
customer service excellence to guedthis course takes place during-av8ek residency period following the work experience

term.

Course Outline

Prerequisites:HAT 2490
Corequisites:None

HAT 2550 - Tour Guiding and Managing the Guest Experience

Credits: 3

Students will learn all aspect of the tour guide industry, includingquredeparture preparations, itinerary research and
development, costing, guest and supplier relations, and tour monologue development and public sfreaking.
accommodations, and attractions as they pertain to independent and group touring will also be Eatenreal. certifications
may be available.

Course Outline

Prerequisites:HAT 1255
Corequisites:None



HEO 6001 - Workplace Safety and Safety Tickets

Credits: 3

Students will develop safety skills by completing industry standard safety certificate courses and apply health, safety and
environmental procedures and practices based on applicable legislated rules and regulations. Emphasisedlidne pla
responsibilities and obligations of employers and employees regarding health, safety, and environment.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

HEO 6002 - Introduction to Earthmoving

Students willreceive a comprehensive overview of earthmoving equipment and its uses. This course outlines career
opportunities, operator responsibilities, and workplace fundamentals associated with heavy equipment operation. Students are
exposed to the road buildingéweltsite industry through hands practical experiendeboth onsite and through field trips.
Students will further develop their skills in an industejated worksite position where they apply competencies acquired during
their education and traimg.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

HEO 6003 - Equipment Operation and Preventative Mechanical Maintenance

Credits: 3

Students are introduced to fundamentals of heavy equiprpenation and preventative maintenance procedures and practices
including inspections, stattp and shutlown procedures, and monitoring. This course will outline the operator's and company's
responsibilities for industry accepted practices.

Visit CourseOutline for more information

Prerequisites:None
Corequisites:None

HEO 6004 - Fieldwork and Jobsite Fundamentals



Credits: 3

Students are provided instruction for the safe operation and conduct on and around a jobsite. Students are smtheduced t
fundamentals of soil structure, grades and staking, and excavation math. Industry terms and symbols utilized on site plans
associated with heavy equipment operation are also identified in this course.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

HEO 6005 - Earthmoving Operational Techniques

Credits: 3

Students will demonstrate the industry accepted practices and procedures of safe operation, preventative maintenance, basic
movements and general prin@plof operation of selected earthmoving equipment and its attachments.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

HRM 1010 - Human Resources Management

Credits: 3

This course provides an overview of thedamentals of human resource management including a foundation in theory and
practice for areas such as human resources planning, recruitment and selection of staff, training and development and
compensation.

Course Outline

Prerequisites:None
Corequisites:None

HRT 1000 - Discovering Plants

Credits: 3

The student explores the plant world through the lenses of systems and classification, gaining an understanding ahoverall pl
growth and response to the surrounding environment.
Course Outline

Prerequisites:None
Corequisites:None



HRT 1100 - Managing Soils

Credits: 3
Learners analyse, problem solve, and manage soils and soilless media for production and landscape applications.
Course Outline

Prerequisites:None
Corequisites:None

HRT 1400 - Managing Pests |

Credits: 3
Students investigate weeds, insects, and diseases of plants and propose management solutions within ecological systems.
Course Outline

Prerequisites:None
Corequisites:None

HRT 1500 - Managing Landscapes

Credits: 3

The learner gains experience in managing landscape sites through acquisition and implementation of design principles, cultura
practices of plant material, and advancing the sustainability of landscape envit®toriedustry standards.
Course Outline

Prerequisites:None
Corequisites:None

HRT 1600 - Producing Greenhouse Crops

Credits: 3
Students explore greenhouse systems, grow plants and manage production cycles to produce marketable crops.
Course Outline

Prerequisites:None
Corequisites:None



HRT 1700 - Producing Horticulture Crops

Credits: 3

Learners research and assess food and ornamental field crop production markets, locations, materials, and processas to achiev
sustainablenterprise.
Course Outline

Prerequisites:None
Corequisites:None

HRT 1900 - Horticulture Field Studies |

Credits: 3

Students engage in facusypported exploration of selected aspects of the horticulture industry duringh@atteterm of
industry employment.
Course Outline

Prerequisites:None
Corequisites:None

HRT 1950 - Horticulture Field Studies Il

Credits: 3

Students engage in facusypported exploration of selected aspects of the horticulture industry duringnaotvtb £rm of
industry employment.
Course Outline

Prerequisites:None
Corequisites:None

HRT 2000 - Starting a Horticulture Business

Credits: 3

This course will provide learners with an overview of the legalferahcial requirements needed to start a small business.
Course Outline



Prerequisites:None
Corequisites:None

HRT 2100 - Entrepreneurial Approach to Processing

Credits: 3

Students create sustainable vadukeled products and opportunities wittiorticulture.
Course Outline

Prerequisites:None
Corequisites:None

HRT 2200 - Emerging Trends & Innovations in Horticulture

Credits: 3

Students explore and implement marketing, regulatory, technological, and cultural requirements favénpmadction
systems.
Course Outline

Prerequisites:None
Corequisites:None

HRT 2300 - Developing a Specialty Landscape

Credits: 3

Students assess current trends in-maditional landscapes through the assessment of construction and aia@naihmeeds.
Course Outline

Prerequisites:None
Corequisites:None

HRT 2400 - Propagating Plants

Credits: 3

Learners propagate plant material using a variety of methods and technologies including tissue culture.



Course Outline

Prerequisites None
Corequisites:None

HRT 2600 - Managing Pests Il

Credits: 3

Students will examine and assess management practices, including biological, cultural, chemical and physical methizds, for pes
of horticulture.
Course Outline

Prerequisites:None
Corequisites:None

HRT 2700 - Mapping your World

Credits: 3

This course introduces the concepts and applications of GIS technology (Geographic Information Syseestsdent will
gain handson experience using desktop GIS software inraguter lab environmenfThe GIS will be used to view, manage,
and query spatial data, and to create hard copy map outputs suitable for reports and pres&itatants.will use data from
online sources for GIS projects and online GIS applicationsttieve land information.

Course Outline

Prerequisites:None
Corequisites:None

HRT 2800 - Managing Landscape Construction

Credits: 3

Students apply procedures and techniques in project planning, estimating and construction of hortigelttse pro
Course Outline

Prerequisites:None
Corequisites:None

HRT 2900 - Horticulture Field Studies lli



Credits: 3

Students engage in facusypported exploration of selected aspects of the horticulture industry duringnaotutb term of
indugry employment.
Course Outline

Prerequisites:None
Corequisites:None

HRT 2950 - Horticulture Field Studies IV

Credits: 3

Students engage in faculsypported exploration of selected aspects of the horticulture industry duringneotvib termof
industry employment.
Course Outline

Prerequisites:None
Corequisites:None

LND 1001 - Surface Rights and Land Applications

Credits: 3

Learners examine the workings of the judicial system in Alberta as it relates to the surface landoscrositss. Learners gain
an appreciation for the amount of preparatory work required in appearing before-pudigéiboard. Learners are able to
explain and apply the requirements of the selected pieces of legislation used in the surface lasd busines

Course Outline

Prerequisites:LND 1009
Corequisites:None

LND 1003 - Energy Fundamentals

Credits: 3

This course provides students with an understanding of the evolution of the oil and gas industry. They will be introduced to
Canada's crude ddind natural gas resources and the role they play in modern society. Students will learn the basics of the
industry, from exploration through to refining and end use. Alternative energy sources and the challenges and opportunities
facingthe industry in the 21st Century will also be examined.

Course Outline



Prerequisites:None
Corequisites:None

LND 1004 - Alberta Crown Lands

Credits: 3

This course addresses the multiple demands on Alberta's Crown lands and examinesiffexentgdovincial government

bodies have in the management of crown lands. Stakeholder interests are identified and discussed. Learners apply provincial
regulations in the surface land acquisition and development process in scenarios.

Course Outline

Prerequisites:None
Corequisites:None

LND 1009 - Land Documents & Compensation

Credits: 3

This course provides an overview of documentation and compensation in the oil and gas igiudawgts will learn about land
professional roles, surfaead mineral rights ownership in Alberta and the western Canada survey sygiemcompletion of

this course they will be able to perform compensation calculations and prepare surface leases and accompanying documents.
Course Outline

Prerequisites:None
Corequisites:None

LND 1010 - Beyond Oil and Gas

Credits: 3

This course primarily focuses on electrical, pipeline, telecommunication and highway design and planning in concert with land
rights acquisition. The acquisition of land and land rigbtsalternative energy sources, such as coal, geothermal, wind power
and solar energy, will also be explored. Survey drawings and sketch plans will be applied to assist the student implanning a
routing and the proper completion of compensation calonktind legal documents.

Course Outline

Prerequisites:LND 1009
Corequisites:None

LND 2002 - Advanced Regulations



Credits: 3

This course examines Federal and Provincial governmental requirements and issues important to land agentsidaatbesimin
surface land owners, occupants, local authorities and managers. Learners will research issues impacting stakeholders includin
setbacks, flaring, emergency preparedness.

Course Outline

Prerequisites:LND 1001, LND 1004
Corequisites:None

LND 2006 - Stakeholder Consultation

Credits: 3

This course examines the role of Land Agents and Land Administrators in the public consultation process. Regulatory
requirements pertaining to stakeholder consultation are sti&edarios provide students with practical application of the
concepts contained in the regulations. A significant stakeholder in the surface land business is Aboriginal peopleseThis cou
examines issues encountered by surface land professionals whémgweath aboriginal people. Historical and cultural reasons
impacting current situations are studied. Tutorial discussion groups evaluate strategies for successful and sustainable
industry/community relations.

Course Outline

Prerequisites:None
Corequisites:None

LND 2007 - Public Engagement

Credits: 3

The field work for Land Agents in the areas of Public Engagement and Aboriginal Engagement has expanded exponentially in
the past ten yeardAs regulatory expectations become more stringenpagstriptive, the demand for Land Agents to work in

roles that address these requirements has led to new work opportuniteislition to the new regulatory requirements, industry

in general is striving to be more socially responsible and build pesitisporate reputations globally, nationally and locaily.

the local level, positive community relations is a key part of success, and Land Agents play a critical role in managing
information exchange and resolving issues that afités course will pepare Land Agents with the depth of knowledge and

skill needed to meet this growing demand.

Course Outline

Prerequisites:LND 1009
Corequisites:None

LND 2008 - Aboriginal Engagement



Credits: 3

A very specialized and rapidly growing area obliciengagement is that of Aboriginal consultation and community
engagementWhile the fiduciary responsibility to consult has been a burden on the crown since the time of confederation, the
legislation and regulations requiring developers to play atdioée in this is relatively recentike public engagement,

regulatory expectations related to Aboriginal consultation have expanded into complex and legally charged requiieisents.

an area of specialized expertise that Land Agents may wishsuoepas a fultime career.This course will provide Land Agents
with greater cultural awareness and the historical, political and legal background related to lands impacted by Alghitigjinal ri
Course Outline

Prerequisites: LND 2007
Corequisites:None

LND 2350 - Land Negotiations and Ethics

Credits: 3

This course introduces learners to land industry ethics and land acquisition negotiations. Learners apply ethics and
communication strategies to land negotiations and business relations. Tée uses actual land industry case scenarios.
Course Outline

Prerequisites:LND 2002, LND 2007
Corequisites:None

LND 2460 - Reclamation Fundamentals

Credits: 3

This course is an overview of practices and principles involved in the reclambtimtuobed lands. It focuses on the application
of soil handling and reegetation techniques to reclaim well sites and associated facilities as well as the reclamation and
rehabilitation of spills into an aquatic environment. It also examines the shtablit of vegetation on disturbed sites, site
stabilization and provides an overview of the current reclamation criteria used in Alberta.

Course Outline

Prerequisites:AGN 1010, SOI 1000
Corequisites:None

LND 2500 - Land Negotiation Simulation

Credits: 3

In this course, learners are expected to manage their negotiation projects in a professional manner as part of a larger team.
Working with team members, learners prepare documents, manage time lines and problem solve. Negotiation and @mmmunicat



skills are practiced in liféike contexts. Reflecting on their successes and failures as both a negotiator and as a team member is an
expectation and opportunity for growth.
Course Outline

Prerequisites: AGB 1000,LND 2002, LND 2007
Corequisites:None

LND 2501 - Land Agent Tune Up

Credits: 3

This course provides learners with an extensive review of selected competencies in order to help them prepare to write the
Alberta government land agent license exams. The Alberta Land Agjergnce manual, developed by the provincial Land

Agent Advisory Committee, will be used to reinforce essential skills and knowledge. Students will also be required te complet
an industry based practicum during the winter-teidn break and reflect ondming achieved during this experience.

Course Outline

Prerequisites: AGB 1000, LND 2002, LND 2007
Corequisites:None

LND 6100 - Land Documentation

Credits: 3

Areas of study include an overview of rights and documentassociated with the ownership of land. Legal land descriptions,
land title systems and dower situations are applied to the surface acquisition context. Documents for various types of land
acquisitions are completed. Course material covers the workingdgegi the surface land profession.

Course Outline

Prerequisites:None
Corequisites:None

LND 6101 - Surface Rights and Land Applications

Credits: 3

Learners examine the workings of the judicial system in Alberta as it relates to the surda@eglaisition process. Learners gain
an appreciation for the amount of preparatory work required in appearing before-pudigéiboard. Learners are able to
explain and apply the requirements of the selected pieces of legislation used in thdanufaosiness.

Course Outline

Prerequisites:None
Corequisites:None



LND 6105 - Managing Alberta's Lands

Credits: 3

Learners will apply provincial regulations in the surface land acquisition and development process. Stakeholder inteeests wil
identified. Basic agricultural terminology will be covered in relation to industry's impact on the landscape.
Course Outline

Prerequisites:None
Corequisites:None

LND 6141 - Petroleum Industry Fundamentals

Credits: 3

This course provides awverview of the petroleum industry starting with the theories related to the origins of oil and gas through
to the refining of the end product. It focuses on the accepted theory for the origin of petroleum, interpretation dfssrvey p

used in the indus, lease construction, drilling operations, well completion, surface infrastructure, transportation of product and
the refining process.

Course Outline

Prerequisites:None
Corequisites:None

LND 6200 - Advanced Land Documentation

Credits: 3

This is a projecbased course that will enhance the learners' capabilities in land administration. Learners are expected to work
independently and as part of a team to manage information on indeistigd projects and are required to see them through to
completion.

Course Outline

Prerequisites:LND 6100
Corequisites:None

LND 6202 - Advanced Regulations

Credits: 3



This course examines Federal and Provincial governmental requirements and issues important to surface land agents, land
analysts, surface land owners, occupants, local authorities and managers. Learners will research issues impacting stakeholder
including: setbacks, flaring, and emergency preparedness.

Course Outline

Prerequisites:LND 6101
Corequisites:None

LND 6206 - Stakeholder Engagement

Credits: 3

This course examines the role of Land Agents and Land Analysts in the public consultation process. Regulatory requirements
pertaining to stakeholder consultation are studied. Scenarios provide students withl@pptication of the concepts contained

in the regulations. This course examines issues encountered by surface land professionals when working with aboriginal people
and addressing their rights associated with traditional laH@gorical, legal andwtural reasons impacting current situations are
studied.

Course Outline

Prerequisites:LND 6100
Corequisites:None

LUP 1620 - Land Systems and Legislation

Credits: 3

Legislation and land tenure systems for private, crown and aboriginal lenesaamined. Understanding the functions of
government and the development of environmental legislation help prepare students for careers in land and water resource
management.

Course Outline

Prerequisites:None
Corequisites:None

LUP 2010 - Land Planning and Appraisal

Credits: 3

This course evaluates the administration and valuation of rural property. Learners investigate the development of municipal
government structures and assess their importance in the development of rural land. Majay [glgistation and systems

including onfarm processes are compared and contrasted. The appraisal of rural properties is examined as it applies to the duties
and responsibilities of Land Agents.

Course Outline



Prerequisites:None
Corequisites:None

LUP 2610 - Rural Development Practices

Credits: 3

This course develops skills required by rural municipal Development Offiedasning and development application scenarios
provide handsn experience in individual and group settin@anflict resolution and positive communication techniques are
examined.Various CAD design and sketching tools are used to support the Development Application process.

Course Outline

Prerequisites: LUP 1620
Corequisites:None

LUP 2620 - Applied Land Use Planning

Credits: 3

This is a capstone course that focuses on problem solving and conflict resolution. Learners work directly with a participatin
Municipality. Final projects focus on the resolution of an existing issuerangre@sented to an active Municipal Council.
Course Outline

Prerequisites: LUP 2020
Corequisites: SOl 2500, LUP 2030

LVS 1370 - Principles of Animal Agriculture

Credits: 3

In this introductory course, students examine fundamental principfgs/eiology, nutrition and animal health as well as
participating in handsn labs. This course also studies global production demographics, production trends and current issues
affecting livestock industries.

Course Outline

Prerequisites:None
Corequisites:None

LVS 2070 - Beef Cattle Management



Credits: 3

This course deals with beef production from the birth to slaughter. The objective will be to prepare students to mareeé a cow
herd throughout the yearly cycle. Various options for mamgetiaeir calves including retained ownership will be investigated.
Feedlot management principles will also be evaluated so participants will have an understanding of the whole value chain.
Students will participate in calving rotations and feeding rotation

Course Outline

Prerequisites:None
Corequisites:None

LVS 2370 - Livestock Nutrition

Credits: 3

This course applies the principles of nutrition to livestock. It includes a discussion of nutrients, nutrient requireareatsos
nutrierts and their cost. It also includes meeting the nutrient requirements of various livestock species through ration balancing.

Course Outline

Prerequisites:LVS 1370
Corequisites:None

LVS 2470 - Livestock Health and Disease

Credits: 3

Students g instructed regarding basic concepts of livestock diseases including their causes, clinical signs, treatment and
prevention. This course is intended for the Agricultural Management program.
Course Outline

Prerequisites:LVS 1370
Corequisites:None

LVS 2570 - Livestock Breeding Strategies

Credits: 3

This course will emphasize reproduction and genetic strategies with the objective to meet the goals for your breeding
stock. Students will have the opportunity to concentrate on species anadiaterest; as such there will be a requirement for
significant selfstudy and report writingParticipation in activities on the Olds College farm and trips to local livestock
enterprises will be expected.



Course Outline

Prerequisites:LVS 1370
Corequisites:None

MCH 1142 - Basic Machining Techniques

Credits: 3

This course covers safe operation and maintenance of the engine lathe and milling n#slshicevered is the use of precision
measuring tools both metric and imperi@hroudhout the course students will build a number of take home projaatsurse
fee will be levied for materials used for take home projects.

Course Outline

Prerequisites:None
Corequisites:None

MEC 1050 - Machinery and Technology

Credits: 3

This course is a general overview of the farm machinery and technology used in Western Canada. Students will become familiar
with the uses and purposes of tractors and combines as well as tillage, seeding, spraying and forage equipment. Precision
Farming prirtiples and components will also be studied.

Course Outline

Prerequisites:None
Corequisites:None

MEC 1490 - Farmstead Management

Credits: 3

This course is a general overview of farmstead planning, struetndestility systems. Students study floor planning, building
materials, foundations, framing types, technical drawings, environmental controls, electrical and gas, water and sensge syste
Safety, maintenance, relevant codes and environmental plannieg s also studied.

Course Outline

Prerequisites:None
Corequisites:None

MEC 2060 - Precision Cropping Systems



Credits: 3

In this course selected electronic monitors and controllers used on tractors, seeders, sprayers and combingdiedll be st
Students will also become more familiar with equipment and software used in Precision Farming practices.
Course Outline

Prerequisites:MEC 1050
Corequisites:None

MEP 1006 - Livestock Slaughter

Credits: 3

Through guided instruction armh site applications, students will perform humane slaughter of selected livestock species to meet
industry and regulatory inspection requirements.
Course Outline

Prerequisites:None
Corequisites:MEP 1007, MEP 1008, MEP 1009

MEP 1007 - Meat Cutting

Credits: 3

Students will gain practical meat fabrication and packaging skills to produce meat cuts for the retail, food servicerand cust
markets.
Course Outline

Prerequisites:None
Corequisites:MEP 1006, MEP 1008, MEP 1009

MEP 1008 - Value Added Processing

Credits: 3

Students will participate in the preparation and processing of selected value added meat products such as fresh &ed fully coo
sausages, hams and deli style meats.
Course Outline

Prerequisites:None
Corequisites:MEP 1006, MEP 1007, MEP 1009



MEP 1009 - Food Safety and Sanitation

Credits: 3

Students will apply food safety measures and conduct sanitation operations within the meat production environment to comply
with regulations and industistandards.
Course Outline

Prerequisites:None
Corequisites:MEP 1006, MEP 1007, MEP 1008

MEP 1010 - Meat Industry Communication

Credits: 3

In this course, students will develop communication skills focused on the meat inditrgourse Wi prepare students to

work in teams, practice effective customer relations and sales techniques, and pursue employment opportunities in the meat
industry.

Course Outline

Prerequisites:None
Corequisites:MEP 1006, MEP 1007, MEP 1008, MEP 1009

MGT 1000 - Principles of Management

Credits: 3

Today's managers perform the functions of planning, organizing, leading and controlling, and must do so within theaontext an
constraints of environmental and social pressure and demands. This course etkemimiesof the manager and the skills and
techniques needed to effectively and efficiently manage the resources of people, money, materials and time to achieve
organizational objectives. Throughout this course, students will be required to demonsteaséanding of the key principles

and functions of management, and to apply these skills in contemporary business situations.

Course Outline

Prerequisites:None
Corequisites:None

MGT 1060 - Business Law

Credits: 3



This course introduces the learner to elements of the law that play a significant role in business relatBpstifstopics

include the dispute resolution process, the law of organizations, contracts and torts, commercial transactions, plus selected
relevant legislation.

Course Outline

Prerequisites:None
Corequisites:None

MGT 1200 - Organizational Behaviour

Credits: 3

Students learn to improve organizational effectiveness throughdb#ication of organizational behaviour in a fastced,
globally competitive and technologically complex environment. Contemporary management trends and practices are examined.
Course Outline

Prerequisites:None
Corequisites:None

MGT 1410 - Retail Operations

Credits: 3

This course covers the various aspects of a retail opera&inidents will be able to apply selected business strategies to a retail
environment. Strategies include market segmentation, pricing, merchandise selectionedinang site selection.
Course Outline

Prerequisites:None
Corequisites:None

MGT 1620 - Selling Strategies

Credits: 3

This course defines service culture, analyzes customer behavior and customer relationship manaégersiewtents will
demastrate the steps in the direct selling process and produce a secret shoppers report.
Course Outline

Prerequisites:None
Corequisites:None



MGT 2040 - Advanced Computer Applications

Credits: 3

Students perform advanced computer functionsvfibaid in the management of an equine related business. Students become
proficient in the use of advanced Word, advanced PowerPoint, and web site design.
Course Outline

Prerequisites: ACT 1000
Corequisites:None

MGT 2060 - Managing Information Systems

Credits: 3

Students learn to make decisions regarding the applications of information technology. Topics include computer system hardwar
and software, database organization, networks, the systems development process and design of infeteratEmilgions,

systems security and controls.

Course Outline

Prerequisites: ACT 1011
Corequisites:None

MGT 2100 - Small Business Planning and Management

Credits: 3

This course introduces students to the practices and procéolumelsin successfully creating and managing a small business in
Canada. Business idea generation and evaluation, creation of competitive advantage, financing, forms of business srganization
financial and risk management, quality management and taxaéistualied in the context of preparing students to start or

manage a small business. Students will prepare and present a complete business plan.

Course Outline

Prerequisites: ACT 1000
Corequisites:None

MGT 2400 - Introduction to Project Management

Credits: 3

This course provides students with a basic understanding of the generally accepted knowledge and practices of project
managementThe course follows the methodology of managing projects as recommended by the Project Management Institute



(PMI). Students will develop a working level competency in all of the project management knowledge areas, in addition to the
tools and techniques that are used for managing projects successfully in a team environment.
Course Outline

Prerequisites:None
Corequisites:None

MGT 2800 - Business Strategy

Credits: 3

This course examines top management decisions and emphasizes the development of business strategy. It integrates the
management principles previously studied in the program using a GEbesiness cases.
Course Outline

Prerequisites:MGT 1200, ACT 1012 and MKG 1020 or MKG 1021
Corequisites:None

MGT 3100 - Financial Management

Credits: 3

This course applies the concepts of financial management retevamtfinancial managers. Building on fundamental business
principles, learners will examine the relationship among the fundamental financial management accounting tools. Through case
studies and exercises, they will learn about the role of integratattfal statements (balance sheet, income statement and cash
flow budgets) in strategic planning and operational decision making in a dynamic organizational environment.

Course Outline

Prerequisites:None
Corequisites:None

MGT 3200 - Project Management for Agriculture

Credits: 3

Learners will implement project management principles and processes in an agricultural context. Microsoft Project sbftware wi
be used to implement a stbg-step process from defining a problem or opportunity throagirgject completion.

Comprehensive "Request for Proposals” will be developed as an integral part of the implementation of a successful proposal
process. Critical thinking and analytical skills will be developed during the predddéring process.

CourseOutline



Prerequisites:None
Corequisites:None

MGT 3333 - Agriculture Innovation and Leadership

Credits: 3

This course will provide learners with a strategic perspective on the emerging roles of technology and innovation in the
agriculturalsector. Additionally, students will explore effective leadership methdsidents will analyze historical and current
theories in Leadership and practices in preparation for selecting appropriate strategies for dealing with leadership

situations. Theywill also examine contemporary leadership issues in the context of helping organizations achieve their stated
goals.

Course Outline

Prerequisites:None
Corequisites:None

MGT 3400 - Stretegic Human Resources Management

Credits: 3

The learnerdcuses on acquiring a holistic perspective on human resource practices. Creating competitive advantage through
working with the people in an organization is investigated from the perspective of the management generalist.
Course Outline

Prerequisites:None
Corequisites:None

MGT 3500 - Applied Research

Credits: 3

Applied Research is a course focusing upon profselving, research, and project management principles. Once introduced to
problemsolving, research, and project management princif@amers will identify a management problem, describe a plan to
produce a solution, complete the plan and prepare a report on the project. The learner will integrate past and pregent academ
and other learning experiences and solve a variety of probksuosiated with all such projects. Learners will provide feedback

to each other during the problesnlving process and will participate in the evaluation of their peers' presentation as required.
Students are encouraged to seek out others to act as nertoexhes as they work through both the prokdeining and

project process.

Course Outline

Prerequisites:None
Corequisites:MKG 3000



MGT 3600 - Economics and Risk Management

Credits: 3

The learner prepares for managerial decisi@mking byinvestigating economic models and exploring how the Canadian
economy functionsStudents will study agricultural markets with an emphasis on price risk management in commodity
marketing.

Course Outline

Prerequisites:None
Corequisites:None

MGT 4000 - Strategic Business Management

Credits: 3

Strategic Business Management is an expansion of the principles of business management with emphasis upon the formation of
business decisions and policiéthe purpose of this course is to enable the stuedraw on analyticabols and previous

knowledge from other courses in analyzing complex busimedgems and to formulate managerial decisions and

recommendations from a managerial prospective.

Course Outline

Prerequisites:MGT 3100, MKG 3000, MG 3400
Corequisites:None

MGT 6120 - Organizational Behaviour

Credits: 3

Students learn to improve organizational effectiveness through the modification of Organizational Behavioupiacadast
globally competitive and technologically complenvironment. Contemporary management trends and practices are examined.
Course Outline

Prerequisites:None
Corequisites:None

MKG 1020 - Principles of Marketing

Credits: 3



This course develops an understanding of marketing conpejpisiples and practices. Topics examined include the influence of
environmentafactors on the marketing process, marketing strategy development, marketing mix formulation and adjustment for
pricing, promoting and distributing appropriate products andcees to selected markets.

Course Outline

Prerequisites:None
Corequisites:None

MKG 1021 - Marketing Principles

Credits: 3

This course develops an understanding of marketing congejpisiples and practices. Topics examined include the influence of
environment factors on the marketing process, marketing strategy development, marketing mix formulation and adjustment for
pricing, promoting and distributing appropriate products andas\b selected markets. While similar in course competencies

to MKG 1020, the evaluation for this course meets specific transfer credit requirements for Business Administration students.
Course Outline

Prerequisites:None
Corequisites:None

MKG 1510 - Fashion Promotions

Credits: 3

Students will learn the principles, strategies, and techniques of the promotional mix. They will analyze and practiéeglevelop
promotional materials and events.
Course Outline

Prerequisites: MKG 1020
Corequisites:None

MKG 2020 - Professional Selling/Customer Relations Management

Credits: 3

This course is designed for business and agricultural management diplmasd®ting stream majors. The emphasis is on
developing successful sales professionals hedémpetencies necessary to effectively manage the sales process. This is also an
excellent foundational course for students pursuing an entrepreneurial career. The course is broken into three components.
Specifically, 1) the development of personal andibess goal setting ability, 2) the development of sales skills, and 3) the use of
Customer Relationship Management (CRM) techniques. This course has an applied focus which is achielasshyla

playing workshops, industry speakers and some fteldlys

Course Outline



Prerequisites:None
Corequisites:None

MKG 2500 - Marketing Research

Credits: 3

This course provides students with an introduction to the fundamentals of marketing reharchurse focuses on the
principles and procesof marketing research, specifically the planning, collecting and analyzing of data relevant to the
business/marketing decisionaking process and communication of the results to manage®ientents will be able to use the
knowledge and skills gained tmnduct and present marketing research studies.

Course Outline

Prerequisites:None
Corequisites:Non

MKG 2680 - E-marketing

Credits: 3

Students acquire the necessary skills to develop eMarketing campaigns and manage eMarketing plansKetimgg asawvell

as managerial perspective. Topics include developing an eMarketing campaign, using online analytics to track success, using
social media to market, search engine optimization and affiliate programs.

Course Outline

Prerequisites: MKG 1021 or both MKG 1020 and AMT 1360
Corequisites:None

MKG 3000 - Strategic Marketing

Credits: 3

This is an advanced marketing course designed for BAStibusiness students which will present students with an effective
approach to analyzinglanning and implementing marketing strategigtidents will analyze the marketing efforts of a "client"
organization as well as work in teams to complete a high level marketing simulation Addigonally, students will explore

the concepts of conftative selling customer datesing and an account penetration planning process.

Course Outline

Prerequisites:None
Corequisites:None

MKG 3500 - International Marketing



Credits: 3

This course provides an overview of international marketirtgé small business context. Identification and evaluation of
opportunities in the international marketplace, foreign exchange and payment mechanisms, import and export documentation and
processes, packaging, transportation and communication methotie willvered.

Course Outline

Prerequisites: MKG 3000
Corequisites:None

PEC 6001 - Safety

Credits: 1

This course introduces students to the responsibilities and opportunities of the trade and the importance of good communicati
and workplace sks. Students will learn to use trade tools, equipment, and materials and follow safe work practices and
procedures as prescribed in Occupational Health and Safety Standards. Fire detection and prevention along with saifie applicati
of ladders and scaffding will also be covered.

Course Outline

Prerequisites:None
Corequisites:None

PEC 6002 - Building Materials

Credits: 1

In this course students will learn to identify manufactureiiiding products, solid wood products and joinery used within the
construction industry as well as the various types, functions, and applications of some of the more common fasteness, adhesiv
and sealants. Students will also describe the ingrediegntiyqtion, placing and curing of concrete.

Course Outline

Prerequisites:None
Corequisites:None

PEC 6003 - Hand and Power Tools

Credits: 3

This course will provide theoretical and practical training in the selection, operation, and mainténanicels hand and power
tools. Students will further develop their hand tool skills by constructing projects using wood materials.
Course Outline



Prerequisites:None
Corequisites:None

PEC 6004 - Site Preparation and Building Layout

Credits: 1

This course will introduce the building layout procedures and requirements of a project as well as a discussion of levelling
equipment and excavation and shoring procedures. Students will identify the various equipment used in construction and employ
sde procedures when working with cranes and hoisting equipment.

Course Outline

Prerequisites:None
Corequisites:None

PEC 6005 - Foundation

Credits: 2

In this course, students will be introduced to various footings utilized in light constrastiwell as the methods and layout
procedures for placing slabs on grade. Students will further develop their skills in constructing footing forms anddalvetati
forms. Conventional and alternate concrete foundation systems will also be covered.

Course Outline

Prerequisites:None
Corequisites:None

PEC 6006 - Floor Frame

Credits: 1

The student is provided with an understanding of the forces that act upon a building and the various design principles that
counteract these forces. Studenti develop their skills by constructing a flooring system using common techniques and
materials.

Course Outline

Prerequisites:None
Corequisites:None

PEC 6007 - Estimating and Plans



Credits: 3

This is an introductory course outlining the giples of blueprint reading and how to interpret the information contained in the
different views. Students will practice drawing techniques and principles to produce project drawings as well as lgarn to sol
mathematical problems as they relate to thder

Course Outline

Prerequisites:None
Corequisites:None

PEH 6001 - Safety, Materials and Tools

Credits: 2

In this course students will learn to apply communication skills in an industry context. They will be introduced to lifting
operationsworkshop safety and Occupational Health and Safety standards. They will learn to use common materials as well as
hand, shop, and power tools common to the trade. Metal cutting and heating operations safely using oxyacetylene equipment wil
also be introdoed.

Course Outline

Prerequisites:None
Corequisites:None

PEH 6002 - Suspensions, Wheels and Systems

Credits: 3

Students will study the operating principles and design features of common frame and suspension systems, and learn to perform
comnon system repairs. This course also covers the basic skills needed to service bearings, seals, wheels, tires, and hubs.
Students will learn to identify common trailer systems and components, and to service trailer coupling systems anddanding ge
They wil learn to perform a trailer inspection according to Canadian Vehicle Inspection (CVI) regulations. The course also
provides experience following typical maintenance programs used witbasffand ofroad equipment.

Course Outline

Prerequisites:None
Corequisites:None

PEH 6003 - Hydraulic Brake Systems

Credits: 1

In this course students will learn to apply scientific principles to braking system operation and explain the operaltias as we



servicing of hydraulic drum and disc brake systems. They will also study service procedures of power braking systems service
procedures including parking brake and electric braking systems.
Course Outline

Prerequisites:None
Corequisites:None

PEH 6004 - Electrical and Electronics

Credits: 3

This course provides an introduction to the scientific principles necessary to explain magnetism and electrical tregamy in rel
to industrial equipment. Students will learn to identify electrig@uit types and circuit defects. Using electrical test equipment,
they will learn to measure electrical values and to measure, test and repair electrical circuits. They will also |gare, tester

and charge a leaacid battery. Students will pract testing discrete electronic components and describe the operation of basic
computercontrolled systems.

Course Outline

Prerequisites:None
Corequisites:None

PEH 6005 - Hydraulics Systems

Credits: 1

This course focuses on hydraulic princgpnd the function of the following hydraulic system components; hydraulic oils,
reservoirs, filters, conductors, and heat exchangers. Students will also study the functions and principles of opgratatiof h
system components.

Course Outline

Prerequisites:None
Corequisites:None

PEH 6006 - Air Brakes

Credits: 2

This course explains the fundamental principles behind the operation of an air brake system and its mechanical components.
Students will learn to explain the principles of aialte system operation as well as service and diagnose truck/tractor and trailer
air brake components and systems. They will also study the basic operation of an air antilock brake system.

Course Outline

Prerequisites:None
Corequisites:None



PEM 6001 - Shop Safety, Equipment and Materials

Credits: 1

This course introduces students to the responsibilities and opportunities of the trade and the importance of good communicati
and workplace skills Students will learn to use general shop equigraed materials and follow safe work practices and
procedures as prescribed in Occupational Health and Safety StanBliaeddetection and prevention along with safe use of oxy
fuel equipment will also be covered.

Course Outline

Prerequisites:None
Corequisites:None

PEM 6002 - Trade Tools and Shop Procedures

Credits: 1

In this course students will demonstrate the correct use and general maintenance of hand tools, electrical testingasquipment
well as common shop tools utilized in the trade. Students will also describe the safe use and-ograridreervice tools.
Course Outline

Prerequisites:None
Corequisites:None

PEM 6003 - Basic Electrical Theory and Circuits

Credits: 1

This course will provide students with theoretical and practical training in electrical cir@iitdents will identify and interpret
wiring diagrams in various electrical circuitry as well as test, repair, or replace wires and confdatgraill also larn to
safely service, charge and maintain batteries.

Course Outline

Prerequisites:None
Corequisites:None

PEM 6004 - Motorcycle Assembly and Pre-Delivery



Credits: 1

This course will provide the necessary safe procedures in receiving newasaftiassembly including damage inspection,
manufacturer's instructions, pdelivery inspections, and cosmetic repairs. Students will also prepare various units for extended
storage in heated and unheated situations.

Course Outline

Prerequisites:None
Corequisites:None

PEM 6005 - Basic Tune-Up and Manufacturer's Service

Credits: 2

In this course, students will perform a basic tupeand service check based on the manufacturer's recommendations including;
cleaning, inspecting, compressiostg adjustments, and overhaul. Performing common inspections and adjustments specified in
service manuals will also be covered.

Course Outline

Prerequisites:None
Corequisites:None

PEM 6006 - Two and Four Stroke Engine Theory

Credits: 2

This course will explain the operating principles and design features of the two and a four stroke engine and identify the methods
used to seal the joint surfaces. Operating principles and design features of slide type and constant velocity type edlburetor

also be covered.

Course Outline

Prerequisites:None
Corequisites:None

PEM 6007 - Wheel and Tire Maintenance

Credits: 2

In this course, students will identify various wheel types@mtstruction designs as well as the application and construction of
various tires. Students will also perform front and rear wheel assembly inspections, measurements, overhaul and service. Tire
service and inspection will also be covered.

Course Outline



Prerequisites:None
Corequisites:None

PEM 6008 - Mechanical and Hydraulic Brake Systems

Credits: 2

Students in this course will learn to identify the components and operation of drum and disc brake systems. Studestwill ins
maintain and repair drum brake and disc brake systems including the replacement and overhaul of various braking components.
Course Outline

Prerequisites:None
Corequisites:None

PEW 6001 - Safety, Tools, Weld Faults and Oxy-Acetylene Welding

Credits: 2

This course introduces students to the responsibilities and opportunities of the trade and the importance of good communicati
and workplace skills. Students will learn to use trade tools, equipment, and materials and follow safe workanectices
procedures as prescribed in Occupational Health and Safety Standards. They will also learn to assémeblegokyment,

identify causes of weld faults and methods for their prevention.

Course Outline

Prerequisites:None
Corequisites:None

PEW 6002 - SMAW 1

Credits: 1

In this course students will learn to identify Shielded Metal Arc Welding (SMAW) equipment, select mild steel electrodes and
identify basic joints and weld types. Students will learn to gouge and cut using a carbon ayeithttiir process and will also
have the opportunity to observe plasma arc cutting.

Course Outline

Prerequisites:None
Corequisites:None

PEW 6003 - GMAW, FCAW and SAW



Credits: 1

Students will learn to apply safe work practices in selectirggNgatal Arc Welding (GMAW) consumables and equipment as

well as set up, use, maintain and troubleshoot GMAW equipment. They will also learn to select Submerged Arc Welding (SAW)
equipment and consumables.

Course Outline

Prerequisites:None
Corequisites None

PEW 6004 - Trade Math

Credits: 2

In this course students will learn to solve mathematical problems directly related to the welding trade. Mathematicalsoperati
involving fractions, decimals, geometric formulas, and percentages andwiitios used throughout the course.
Course Outline

Prerequisites:None
Corequisites:None

PEW 6005 - SMAW Practical

Credits: 3

In this course, students will learn to perform surface welds ifilahposition utilizing SMAW Welds on 3/8" mild steel plate.
They will practice this skill as well as fillet and groove welds utilizing various electrodes in a number of differeng weldin
positions.

Course Outline

Prerequisites:None
Corequisites:None

PEW 6006 - GMAW Practical

Credits: 2

Students in this course will perform surface welds in the flat and horizontal positions utilizing GMAW welds on gauge and
thicker mild steel. Utilizing Flux Cored Arc Welding (FCAW) Welds on mild steel, stisdsitl also perform surface welds in
the flat and horizontal positions on mild steel. A combination of GMAW and FCAW welds on mild steel, 1G, 2G, and 3G
position welds will be performed on mild steel.



Course Outline

Prerequisites:None
Corequisites:None

PEW 6007 - Oxy Cutting Practical

Credits: 1

This course introduces learners to alternate welding processes. Students will learn to perfoehwelding, braze welding

and brazing utilizing various welding positions on mild steel. Theyalsh perform straight line, bevel, and cutting techniques
using a handheld oxyfuel cutting torch.

Course Outline

Prerequisites:None
Corequisites:None

PHS 6001 - Safety Personal and Professional Development

Credits: 1

This course introduces students to safe work practices and procedures related to Occupational Health and Safety Standards,
WHMIS, infection control and hygieneStudents will also study provincial regulations related to their industry and personal and
professional ethics and salon success.

Course Outline

Prerequisites:None
Corequisites:None

PHS 6002 - Client Services

Credits: 1

In this course students will learn how to gather client information, keep accurate client records and usedtessiat
predictable results for all serviceZhey will develop communication skills required in the hairstyling industry and learn to
recommend and prescribe professional hair care products for client's home use.

Course Outline

Prerequisites:None
Corequisites: None

PHS 6003 - Facility and Equipment



Credits: 1

Students in this course will learn about the use and care of tools and equipment common to the hairstyleTihdystif.also
develop a command of associated salon terminology.
Course Outline

Prerequisites:None
Corequisites:None

PHS 6004 - Properties of Hair & Scalp

Credits: 1

In this course students will learn about hair structure, chemistry and growth and the hair analysis Pheyesd| alsostudy
mechanical, environmental, chemical and thermal damage of hair and be able to describe hair and scalp disorders.
Course Outline

Prerequisites:None
Corequisites:None

PHS 6005 - Draping, Shampooing and Treatments

Credits: 4

In this coursestudents will learn to drape clients and perform shampoo and related treatments in a salorTketiivit) also
learn about selected types of shampoos and conditioners, and their application in the treatment of hair and scalp
conditions. Brushing andnassaging techniques will also be developed.

Course Outline

Prerequisites:None
Corequisites:None

PHS 6006 - Haircutting

Credits: 4

Students in this course will learn to describe the basic types of haircuts, and the different types of srarsidobardsThey
will develop their ability to use all haircutting skills.
Course Outline

Prerequisites:None
Corequisites:None



PHS 6007 - Hairstyling

Credits: 2

In this course students will develop their ability to design and createyfesrdtom wet to dry.They will learn to apply hair
styling techniques and procedures and perform basic finishing techniques.
Course Outline

Prerequisites:None
Corequisites:None

PHS 6008 - Chemical Texturing

Credits: 1

Students in this cose will be introduced to the physical and chemical phases of perming as well as the different types of hair
relaxers and their effects.
Course Outline

Prerequisites:None
Corequisites:None

PHS 6009 - Hair Colouring

Credits: 1

In this course students will learn to describe the categories of colour and its effects dmégiwill also be able to describe
basic colour application techniques and procedures and apply the law of colour to create and mix colour formulations.
Course Outline

Prerequisites:None
Corequisites:None

PLS 1010 - Plant Science Principles

Credits: 3



This foundation course details plant morphology, physiology and taxonomy. Students learn how structures and processes affect
overall plant growth and response to the surrounding environment. A dichotomous key is used to identify unknown plant species
Course Outline

Prerequisites:None
Corequisites:None

PLS 1310 - Ecological Principles and Weed Management

Credits: 3

An introduction to ecosystems and the ecological principles underlying the establishment of invasive plant3peerts

learn to identify common horticultural weeds and recognize how biology contributes to invasiv@mategies for proactive and
reactive integrated weed management are described.

Course Outline

Prerequisites: PLS 1010
Corequisites:None

PRH 3530 - Technology Applications in Production Horticulture

Credits: 3

This course examines the use of technology in ProductioncHlture. The student will examine and utilize a variety of
production related technologies in the management and culture of horticulture Teapsiologies covered will include crop
modeling, robotics, environment control and date encoding and man@geme

Course Outline

Prerequisites:None
Corequisites:None

PRH 3540 - Biotechnology

Credits: 3

This course examines the use and manipulation of plants and micro organisms to create products that benefit humankind. The
student will examine and ply concepts of advanced plant propagation, plant breeding, and evaluate business and environmental
implications.

Course Outline

Prerequisites:None
Corequisites:None



PRH 3560 - Alternative Production Horticulture

Credits: 3

This course examés alternative modes of horticulture crop production that do not fall within the mainstream of Production
Horticulture. The student will examine a range of opportunities, assess their relative value, review demand, configure
management practices, devebd apply working models.

Course Outline

Prerequisites:None
Corequisites:None

SOI 1000 - Fundamentals of Soil Science

Credits: 3

This course encompasses the study of soil formationpapkerties and the characteristics and distribution of prairie soil
resources. Students will also be introduced to soil classification, soil fertility and sustainable soil management.
Course Outline

Prerequisites:None
Corequisites:None

SOl 1410 - Urban Soils

Credits: 3

This course encompasses soil parameters that are applicable in urban sitTdtolesrner will gain knowledge in urban soil
properties and characteristics and how soil can be manipulated to be successful at all levielst gigmoing, design,
installation and maintenance.

Course Outline

Prerequisites:None
Corequisites:None

SOI 2340 - Soil Classification and Mapping

Credits: 3

A study of soil genesis, morphology, and classification with particular focusedbahadian System of Soil Classification
(CSSC). Emphasis will be placed on the classification of soils by observing and measuring real soil properties that reflect



processes of soil formation and environmental factors. Students will also be introdtieeddocepts and procedures involved
in mapping soils and interpreting soil resource inventory information.
Course Outline

Prerequisites: SOl 1000
Corequisites:None

SOI 2410 - Urban Soil Applicatione

Credits: 3

This course will provid theoretical and practical training in evaluating physical, chemical, and biological processes of urba
soils. Students examine factors that influence sustainable urban soil and solve problems directly affecting soil/plant
systems.Students develop a working knowledge of soil fertility.

Course Outline

Prerequisites: SOI 1410
Corequisites:None

SOl 2411 - Advanced Golf Course Soils

Credits: 3

This course will provide theoretical and practical training in evaluating plysicemical, and biological processes of golf
course soils.Students gain an understanding of factors that influence sustainable methods in golf course soil applibations.
develop a working knowledge of soil fertility that will be utilized in tharpling of specialized fertility programs.

Course Outline

Prerequisites: SOI 1410
Corequisites:None

SOI 2500 - Sustainable Soil Management

Credits: 3

This advanced course in soil science will allow the learner to develop skills in soil managariieonservation and plant
nutrition in sustainable agricultural systems. Learners will discuss factors that lead to soil degradation and theéhaiactines
mitigate these problems. This course will also integrate these principles in the developensustainable land management
plan.

Course Outline

Prerequisites: SOI 2340
Corequisites:None



SPM 1020 - Training for Performance

Credits: 3

Students will gain an understanding of the science of physical fitness and traihiagwill analyze the concepts of fitness and
training, in relation to health and sports performarieey will review the different types of fithess, their underlying
determinants, and the training strategies and adaptations that are used to impeovapiieiities.

Course Outline

Prerequisites:None
Corequisites:None

SPM 1040 - Activities and Sport

Credits: 3

Students will learn and practice the rules, skills, and abilities involved in playing a variety of individual Spadtsnts wilalso
learn about the equipment, required facilities, safety procedures, group management, and special requirements related to
managing individual sports.

Course Outline

Prerequisites:None
Corequisites:None

SPM 1200 - Introduction to Coaching - Level |

Credits: 3

In this course the student will address the basics of ethics, practice planning, nutrition, and the prevention oftggorts rela
injuries. The course incorporates coaching theory components of the National Coaching CertificggramRMNCCP).There
are additional costs related to the NCCP certification process.

Course Outline

Prerequisites:None
Corequisites:None

SPM 1220 - Fitness for Life

Credits: 3



Students will gain an understanding in health promotion and wslmeslels and the principles of exercise and nutrition, as they
relate to health, social, cultural, economic, international, and environmental i$igeprinciples of exercise prescription for
cardiovascular fithess, muscular strength, and enduranpeesented Emphasis is placed on personal health, nutrition, stress
reduction, and the prevention of activity injuries.

Course Outline

Prerequisites:None
Corequisites:None

SPM 1240 - Sport Leadership

Credits: 3

Students will analyze variodsadership theories, and will apply these theories to sport management and the culture of
sport. Students will participate in a variety of selésessment activities, and course topics include leadership styles, roles and
behaviors in the context of spamganizations, and the implications of managing and leading in sport.

Course Outline

Prerequisites:None
Corequisites:None

SPM 1260 - Introduction to Sport Management

Credits: 3

Students will analyze various management theories and models, and will assess the basic organizational and busirgess structure
of sport, fitness, and leisure industri€Sontent areas include professional, Olympic, and intercollegiate sports, as \well as t
promotion business sector of exercise, fitness, and sport.

Course Outline

Prerequisites:None
Corequisites:None

SPM 2020 - Sport and Recreation Management

Credits: 3

Students will examine contemporary planning models and prafbicesjor sport events, including provincial, national, and
international events, tournaments, and championsfiips.content area includdeasibility studies, bidding, operational
planning, implementation, monitoring, management, branding and prometialnation, and renewal of sport events.
Course Outline

Prerequisites:None
Corequisites:None



SPM 2200 - Introduction to Coaching - Level 2

Credits: 3

In this course the student will apply fithess conditioning principles to develop a cpathindesigned to meet identified
National Certification Coaching Program (NCCP) requirementeey will learn to apply teaching, learning and leadership
theory to coaching and provide basic mental skill development support to atfilbére.are additinal costs related to the
NCCP certification process.

Course Outline

Prerequisites: SPM 1200
Corequisites:None

SPM 2220 - Sport Event Management

Credits: 3

Students will examine contemporary planning models and practices for major sportiecardsmg provincial, national, and
international events, tournaments, and championsHips.content areas includéeasibility studies, bidding, operational
planning, implementation, monitoring, management, branding and promotion, evaluation,eaval mdrsport events.
Course Outline

Prerequisites:None
Corequisites:None

SPM 2230 - Behaviour in Sports Organizations

Credits: 3

Building on the foundational knowledge from previous courses in the program, students will evaluate the fsahapout
organizations.With an emphasis on ngurofit sport organizations, students will gain an understanding in a variety of topics
including change management, leadership, conflict, motivation, staffing (particularly related to volunteersh ohedisig and
team building, organizational dynamics, and the politics and power issues specific to sport organizations.

Course Outline

Prerequisites:None
Corequisites:None

SPM 2500 - Event Planning



Credits: 3

This course provides an introdacy overview of the theory and procedures essential to create and operate als®idsrits
will have the opportunity to apply these principles to a variety of event environments.
Course Outline

Prerequisites:None
Corequisites:None

TEC 1000 - Technician Basics

Credits: 3

In this introductory course, the student will gain an understanding of shop procedures and practices. They will leaandhe use
care of selected measuring, hand and power tools, workplace safety and commow mdctstes. The student will construct
selected shop projects.

Course Outline

Prerequisites:None
Corequisites:None

TEC 1026 - Braking and Trailer Systems

Credits: 3

Students will gain an understanding of common braking and trailer syStemswill study the operation, repair and

troubleshooting of air, hydraulic and electric braking systems, suspension systems and trailer components and systems. Togeth
students will repair selected brake systems and inspect selected trailer components.

Course Outline

Prerequisites:None
Corequisites:None

TEC 1100 - Hydraulic and Electrical Basics

Credits: 3

This course is an introduction to hydraulic and electrical principles and systems.Students will study hydraulic ant electrica
componerg, how they work and how they are connected in a sysBtaodents will study open and closed center hydraulic
systems, and how electricity is created and u$gdrking with hydraulic test benches, multimeters, circuit boards and other
laboratory aids, th students will build and test a variety of selected hydraulic and electrical citdgitey and interpreting
electrical schematics, students will locate components and perform basic repairs on wiring harnesses.



Course Outline

Prerequisites:None
Corequisites: None

TEC 1133 - Agricultural Equipment |

Credits: 3

This course is an introduction of agricultural equipment and drive sysfEnesstudent will become acquainted with the
function, operation and adjustment of selected equipmimis shall include tractor performance, tillage, cutting, baling and
forage equipmentDriveline components, light duty transmissions, clutch and differentials will also be studied.

Course Outline

Prerequisites:None
Corequisites:None

TEC 1404 - Engine Fundamentals and Systems

Credits: 3

This course will introduce students to the fundamental operating and maintenance principles of gasoline and diesel
engines.Students will be able to describe two and four stroke cycle engine oparéticiples for both gasoline and diesel
engine. The student's descriptions will include parts identification preventative maintenance programs, engine lubrication,
cooling, inlet and exhaust systems found on gasoline and diesel engines.

Course Outline

Prerequisites: TEC 1000
Corequisites: TEC 1504

TEC 1504 - Engine Service and Repair

Credits: 3

This course is a detailed study of engine (gasoline and diesel) components, systems and repairs. Students will sktldg in detai
cooling, lubrication, intake and exhaust systems of modern diesel engines. Students will disassemble a diesel engiite, measure
components as part of the evaluation of the components, describe their function and reassemble the engine to industry
specifiations. Included in this activity the student will perform engine tune up procedures, preventative maintenance procedures
and evaluate engine condition.

Course Outline

Prerequisites: TEC 1000
Corequisites: TEC 1404



TEC 1522 - Starting and Charging Systems

Credits: 3

Students will study the operation, testing and repair of alternators, starting motors, batteries, and ignition comanents.
servicing of wire terminals and connectors will be performBae course also includes the study of baséctronics and
electronic control systems.

Course Outline

Prerequisites: TEC 1100
Corequisites:None

TEC 1604 - Diesel Fuel Systems

Credits: 3

This is an in depth study of diesel fuel, selected mechanical fuel injection systems, and skdectedc controlled fuel

injection systemsThe students will study the process used to manufacture diesel fuel, safety and guidelines used for the
handling and storage of diesel fudlhe student will describe the operating and testing principlssletted mechanical fuel
injection systems, engine governor assembles and fuel injectors used in diesel éifggretadent also studies electronically
controlled fuel systems and the capabilities of the technician to diagnose trouble codes andofaitayesithin the emission
regulations.Also included in this course the student will describe the operation of engine compression brakes and engine
performance terminology as it pertains to dynamometer testing.

Course Outline

Prerequisites:None
Corequisites: None

TEC 2126 - Hydraulic Shift Transmissions

Credits: 3

Students will study the theory, operation and service procedures of hydraulic/power shift transmissions, automaticotnansmissi
torque converters and hydraulic retarders usedfiroad equipment. The students will disassemble, inspect and reassemble a
power shift or automatic transmission. The students will also study system schematic interpretation using technicahthanuals a
testing and trouble shooting procedures.

Course Odine

Prerequisites: TEC 1100, TEC 2305
Corequisites:None



TEC 2218 - Steering and Suspension

Credits: 3

In this course students will study the fundamentals and service of steering and suspension equipment operated "orofbad" and "
road" includng agricultural equipment. Students will also study wheel angles and alignment, and selected accessories or
attachments associated with modern equipment.

Course Outline

Prerequisites: TEC 1000, TEC 1026
Corequisites:None

TEC 2226 - Off Road Systems

Credits: 3

Students will gain an understanding of different types of undercarriage, their applications and selected ground engagement to
used in Off Road equipment. They will study proper methods for evaluating wear, disassembly, proper ubagecffiedt on
machine performance. Students will use safe handling and overhaul techniques to disassemble, measseearudyre
undercarriages, track tension systems and ground engagement tools.

Course Outline

Prerequisites: TEC 1000
Corequisites:None

TEC 2305 - Hydraulics Il

Credits: 3

Students will study advanced hydraulic systems including open centre, closed centre, load sensing and pilot operated systems.
The students will also study system schematic interpretation tesihgical manuals and testing and troubleshooting procedures.
Selected system components will be disassembled to learn inspection and repair procedures.

Course Outline

Prerequisites: TEC 1100
Corequisites:None

TEC 2338 - HVAC Systems

Credits: 3

This heating and aiconditioning course covers the theory of operation, system controls, servicing, and diagnostics of selected



systems. Students will practice selected service procedures to industry standards on laboratory air conditioninguenits and li
equipment. Students will be encouraged to obtain the Heating Refrigeration Air Conditioning Institute of Canada environmental
awareness certification. This certification will be offered on the students' own time (evening) and at their own expense.

Couse Outline

Prerequisites: TEC 1100
Corequisites:None

TEC 2433 - Agricultural Equipment Il

Credits: 3

Students will study equipment used in seeding, spraying and harvesting, including some of the monitors and GPS systems used
onthis equipment. Precision Farming practices, components and software will also be studied.
Course Outline

Prerequisites: TEC 1133
Corequisites:None

TEC 2436 - On Road Power Trains

Credits: 3

This is a detailed course covering basic powen @aplications to heavy duty applications found in equipment (trucks) operated
normally "on road". The students will study topic areas from basic principles, fundamentals and repairs of clutches,
transmissions, drivelines, differentials and transfer c&eslents will disassemble, troubleshoot, evaluate and reassemble
selected power train components.

Course Outline

Prerequisites: TEC 1000, TEC 1133
Corequisites:None

TEC 2705 - Hydraulics Il

Credits: 3

Students will study hydrostatic drivgstems, off road steering systems and electrical/electronically controlled hydraulic systems.
The students will also study system schematic interpretation using technical manuals and testing and troubleshootiag. procedur
Selected system components witl isassembled to learn inspection and repair procedures.

Course Outline



Prerequisites: TEC 2305
Corequisites:None

TEC 2722 - Electrical and Electronic Diagnostics

Credits: 3

This course is a detailed study of major electrical systemshleshooting of components and circuits on selected pieces of
equipment. Students will be involved in using diagnostic tools and schematics for troubleshooting faults on equipboantl On
computer controllers for the purpose of diagnostics will aksdibcussed.

Course Outline

Prerequisites: TEC 1522
Corequisites:None

TEC 2733 - Agricultural Equipment Repair

Credits: 3

Students will gain experience in the overhaul and repair of agricultural equipment. They will use service and palggananu
disassemble, analyze, repair and reassemble agricultural equipment. The course will use current shop procedures d@ad practices
give the student knowledge of how an agricultural equipment repair shop operates.

Course Outline

Prerequisites: TEC 1133, TEC 1000
Corequisites:None

TEC 2749 - Heavy Equipment Repair

Credits: 3

Students will gain experience in the overhaul and repair of heavy equipment. They will use service and parts manuals to
disassemble, analyze, repair and reassemble leepigment. The course will use current shop procedures and practices to give
the student knowledge of how a heavy equipment repair shop operates.

Course Outline

Prerequisites: TEC 1100, TEC 2226
Corequisites:None

TRF 1000 - Succeeding in an Inquiry Based Learning Environment



Credits: 3

Students assemble information, discover processes and apply techniques that prepare them for success in an inquiry based
learning environment.
Course Outline

Prerequisites:None
Corequisites:None

TRF 1210 - Managing Turfgrass

Credits: 3
Students discover the fundamental principles of turfgrass management
Course Outline

Prerequisites:None
Corequisites:None

TRF 1600 - Developing Turfgrass Operational Strategies

Credits: 3
Students develoan operational strategy plan utilizing best management practices in financial and human resources.
Course Outline

Prerequisites:None
Corequisites:None

TRF 1620 - Applying Environmental Principles for Pesticide Certification

Credits: 3

Students achieve Federal Pesticide Assistant Certification through implementing safe handling, application and legislation of
pesticides.
Course Outline

Prerequisites:None
Corequisites:None

TRF 1660 - Managing Sustainable Turfgrass Irrigation



Credits: 3
Students discover, design and assemble irrigation components and systems implementing water conservation processes.
Course Outline

Prerequisites:None
Corequisites:None

TRF 1710 - Turf Pest Management

Credits: 3

This course examigethe taxonomy, morphology, and biology of arthropods and vertebrates that affect turf and turf

workers. The students will examine structure and function in relation to identification, detection and role of organisms in an
ecosystem with a focus on intetans. Students will relate principles of arthropod and vertebrate development to management
strategies.The focus will be on damage prevention through selection and integration of sustainable and economic biological,
chemical, cultural and physical negement tools.

Course Outline

Prerequisites: PLS 1010
Corequisites:PLS 1310

TRF 1720 - Golf Course Field School 1; Assessing Equipment Inventories & Practices

Credits: 3

Students develop a plan to understand the equipment inventory andividuildoles that each piece of equipment has in golf
course conditioning.
Course Outline

Prerequisites:None
Corequisites:None

TRF 1730 - Discovering Construction Principles

Credits: 3
Students discover and implement fundamental construatidrproject management techniques.
Course Outline

Prerequisites:None
Corequisites:None



TRF 1740 - Golf Course Field School 2; Discovering Cultural Practices

Credits: 3
Students identify and analyse cultural practices as they relate toltltegse system.
Course Outline

Prerequisites: TRF 1720
Corequisites:None

TRF 1760 - Golf Course Field School 3; Evaluating Playing Conditions

Credits: 3

Students develop best management practices of playing condititreyaslate to course sep, player experience and
maintenance standards.
Course Outline

Prerequisites: TRF 1720 and TRF 1740
Corequisites:None

TRF 2100 - Turf Equipment Maintenance

Credits: 3

The students gain an understanding of prevemtatigintenance performed on horticultural and turf grass equipribkay. will
study the basic engine principles of gasoline and diesel engines, hydraulic fundamentals and cutting unfotethst,
students perform preventative maintenance on seléeeednits.

Course Outline

Prerequisites:None
Corequisites:None

TRF 2300 - Golf Course Management

Credits: 3

Students gain a knowledge of ethics and standards within the golf course prof@ésianles of various golf course industry
empbyment positions are examined as they pertain to the business ogalents address etiquette and rules of gdlfidents
evaluate various forms of golf business organizations and assess golf course operating budgets.



Course Outline

Prerequisites:None
Corequisites:None

TRF 2400 - Managing Agronomic Environments

Credits: 3
Students develop strategies for turf care related to management of a golf course.
Course Outline

Prerequisites:None
Corequisites:None

TRF 2500 - Environmental Management for Golf Courses

Credits: 3

Students gain an understanding of moral issues pertaining to golf course and the envirBnimeptes of the Audubon

Cooperative Sanctuary Program for Golf Courses are used to develop an environmentainezinglge for a golf

course. Students develop strategies to implement Best Management Practices with the goal of fostering environmental awareness
and commitment to sustainability.

Course Outline

Prerequisites:None
Corequisites:None

TRF 2620 - Procuring Pesticide Certification

Credits: 3

Students investigate preventative and curative applications for turfgrass pest management and achieve full regional pesticide
application certification.
Course Outline

Prerequisites: TRF 1620
Corequisites: None

TRF 2640 - Implementing Environmental Systems for Golf Courses



Credits: 3
Students discover the principles of the Audobon Cooperative Sanctuary Program for Golf Courses.
Course Outline

Prerequisites:None
Corequisites:None

TRF 2660 - Evaluating Irrigation Environmental Efficiencies

Credits: 3
Students assess irrigation environmental impacts through irrigation auditing and central control software
Course Outline

Prerequisites: TRF 1660
Corequisites:None

TRF 2700 - Principles of Golf Course Construction

Credits: 3

Students gain an understanding of the specialized techniques in constructing golf course fetatdeass also gain an
understanding of plan development and constructidrey complete projecthat are consistent with industry practices.
Course Outline

Prerequisites: CAD 1050
Corequisites:None

TRF 2720 - Golf Course Pesticide Application

Credits: 3

Students gain knowledge and skill in the safe handling, application, and legisfatiestioides for golf courses hey
participate in calculating, mixing, and calibration of equipment for the safe application of pestifidésnts are prepared to
write the Alberta Pesticide Applicator Certificate exam.

Course Outline

Prerequisites: TRF 1200
Corequisites:None



TRF 2730 - Applying Golf Course Construction Techniques

Credits: 3
Students discover, develop and implement golf course construction elements
Course Outline

Prerequisites: TRF 1730
Corequisites:None

TRF 2740 - Evaluating Professional Standards

Credits: 3
Students evaluate frameworks necessary to implement golf course operational standards
Course Outline

Prerequisites:None
Corequisites:None

TRF 2760 - Turfgrass Diseases

Credits: 3

This course examines the taxonomy and biology of viruses, bacteria, fungi, algae, nematodes and parasificepsintents

will examine structure and function in relation to identification, detection and role of organisms on the golf coursecwith a

on biotic and abiotic interactionSelected common diseases will be examingtlildents relate principles of disease

development to management strategitise focus will be on damage prevention through selection and integration of sustainable
and ecoomic biological, chemical, cultural, and physical management strategies.

Course Outline

Prerequisites: PLS 1010
Corequisites:None

TRF 2800 - Managing Golf Course Soils

Credits: 3

Students assemble information and discover processes thahitélgustainable methods in golf course soil management.
Course Outline



Prerequisites:None
Corequisites:None

TRF 2810 - Internship I; Evaluating Golf Course Infrastructure

Credits: 3

Students develop a plan to assess infrastructure requiteamahthe roles that infrastructure element has in the golf course
system
Course Outline

Prerequisites:None
Corequisites:None

TRF 2820 - Internship Il; Formulating Ecological System Diversifications

Credits: 3

Students implement technology assemble and analyse golf course plant diversification to maintain or change the integrity of
the original intent of the planting plan.
Course Outline

Prerequisites:None
Corequisites:None

TRF 2830 - Internship lll; Golf Course Environmental Practices

Credits: 3

Students identify and assess elements of an environmental position of a golf course and integrate their skills to defend, imp
or change the position from a sustainable perspective.
Course Outline

Prerequisites: TRF 2640
Corequisites:None

TRF 3000 - Creating an Agronomic Calendar

Credits: 3



Students plan and build an agronomic calendar relating to all applications of products, scheduling of staff and impheafentatio
cultural practice and budgets.
Course Outlie

Prerequisites:None
Corequisites:None

TRF 3020 - Assessing Water Quality on Golf Courses

Credits: 3

Students assemble information and discover and analyse processes that influence sustainable methods in golf course water
management.
CourseOutline

Prerequisites:None
Corequisites:None

TRF 3100 - Exploring Case Studies in Golf Course Management

Credits: 3

Students analyse, reflect and propose solutions to challenges in golf course case studies.
Course Outline

Prerequisites:None
Corequisites:None

TRF 3120 - Maintaining Golf Course Design Integrity

Credits: 3

Students explore trends and technologies as it relates to golf course design and the management of design integrity.
Course Outline

Prerequisites:None
Corequisites:None

TRF 4000 - Golf Course Master Planning



Credits: 3

Students apply master planning principles to develop standards for a golf course. Students evaluate a golf course within the
context of a longerm planning strategy to managevdlopmental changes over time. Students develop aréomgg master plan

for a golf course including specific golf course construction projects.

Course Outline

Prerequisites:None
Corequisites:None

TRF 4100 - Certified Environmental Professional

Credits: 3

Students gain an understanding of moral and ethical issues pertaining to golf courses and the environment. Principles of The
Audubon Cooperative Sanctuary Program for Golf Courses are used to develop an environmental manageoreatgolf

course. Students develop strategies to implement Best Management Practices with the goal of fostering environmental awareness
and commitment to sustainability.

Course Outline

Prerequisites: TRF 2500
Corequisites:None

TRF 4200 - Golf Operational Management

Credits: 3

The learner will gain knowledge of operational considerations for the management of selected areas of a golf Businghs.
a series of case studies and projects, students will enhance their understandingnopgapesations, food and beverage
operations, financial management strategies and the impact of maintenance operations on business performance.
Course Outline

Prerequisites:None
Corequisites:None

TVP 1010 - Transition to College Life

Credits: 3

The student develops an understanding of expectations and skills required to cope independently in the Transitiondl Vocationa
Program. This course is offered in the month of August.
Course Outline



Prerequisites:None
Corequisites:None

TVP 1020 - Personal and Financial Management

Credits: 3

The students will develop skills for managing personal finances by developing and maintaining a personal budget. Students wil
gain skills to manage independently in their community.
Course Outline

Prerequisites: None
Corequisites:None

TVP 1030 - Workplace Communications

Credits: 3

The student will enhance communication skills. Students will apply skills in listening, oral presentations, computers and
verbal/nonverbal communications.
Course Outline

Prerequisites:None
Corequisites:None

TVP 1040 - Transition to Workplace

Credits: 3

Students will demonstrate skills to increase work effectiveness. Course content will develop personal organizationjlagcountab
and basic safetyaining for the workplace. Students will also prepare an occupational profile.
Course Outline

Prerequisites:None
Corequisites:None

TVP 1050 - Consumer Skills

Credits: 3



Students establish necessary skills needed for management ofwfastnt lifestyle. Activities prepare students for moving
into an independent living opportunity.
Course Outline

Prerequisites:None
Corequisites:None

TVP 1060 - Employment Search

Credits: 3

The students will develop employment search skills and research employment opportunities. Learners will develop a resume and
portfolio to enhance post college employment opportunities.
Course Outline

Prerequisites:None
Corequisites:None

TVP 1070 - Workplace Relations

Credits: 3

Student develops skills to build and maintain employment relations8ipslents demonstrate an understanding of self
empowerment, conflict resolution skills and effectiverk-place skills.
Course Outline

Prerequisites: None
Corequisites:None

TVP 1110 - Work Experience |

Credits: 3

Provides students with practical employment skills and hands on training in suitable employment areas.
Course Outline

Prerequisites:None
Corequisites:None

TVP 1120 - Work Experience |l



Credits: 3
The student will develop greater independence in practical fantiaining in suitable employment areas.
Course Outline

Prerequisites: TVP 1110
Corequisites:None

TVP 1130 - Work Practicum

Credits: 3

Student will complete their final work practicum with minimal contact from Olds College Saftlents will perform work
place skills independently.
Course Outline

Prerequisites: TVP 1120
Corequisites:None

VMR 1010 - Animal Health Systems and Management

Credits: 3

Students will use terminology in veterinary medicirgudents will describe emergency and animal health management
principles and procedures.
Course Outline

Prerequisites:None
Corequisites:None

VMR 1020 - Animal Breeds, Handling and Behaviour

Credits: 3

Different breeds and natural behaviours will be studied and students will identify species and breeds of domestic
animals. Students will perform safe handling and restraint techniques on domestic animals.
Course Outhe

Prerequisites:None
Corequisites:None



VMR 1510 - Infectious Diseases and Prevention

Credits: 3

Students will describe disease conditions of domestic animals and common pharmaceutical agents used in veterinary
medicine. Students will reviewegislation regarding use of pharmaceuticals and will write the Production Animal Medicine
Regulation examStudents describe nutritional requirements for dogs and cats.

Course Outline

Prerequisites: VMR 1010
Corequisites:None

VMR 1520 - Veterinary Procedures Awareness

Credits: 3

Students will recognize and describe common procedures performed in a veterinary h8gpithts will be introduced to
veterinary ethics, with an emphasis on animal welfare isd0igscal thinking is appliedd animal welfare situations in the pet
industry, the livestock industry and to animals used in research, in circuses and wildlife.

Course Outline

Prerequisites: VMR 1010, VMR 1020
Corequisites:None

VMR 1530 - Reception Procedures in Veterinary Medicine

Credits: 3

Students will prepare for their Industry Practicum by preparing portfolios and working with locations to develop veterinary
practice protocolsStudents will operate standard office equipmedtudents will review communication dkiland apply them

to veterinary settingsStudents will hear from industry representatives and participate in industry related field trips.

Course Outline

Prerequisites: AHT 1050
Corequisites:None

VMR 1550 - Veterinary Practice Software

Credits: 3

Using a relational database, students will design data tables, select appropriate data types and relate tableStiatpoddy.
will create and modify database objects including tables, forms, reports and qiibegswill apply core shis to streamline



data entry, ensure data integrity, automate tasks and analys&tatants will use a selection of veterinary specific software.

Prerequisites: CMP 1000

VMR 2950 - Industry Practicum

Credits: 3

Students spend 4 weeks (16Qg) in a veterinary hospital or related institution where they apply competencies acquired during
their education and training in the VMR Progra8tudents will prepare for their industry practicum by utilizing job searching
techniques, cover letter anesume writing to secure a placement for their industry practicum.

Course Outline

Prerequisites: Pass all required courses and have a cumulative GPA at or above that required for graduation.
Corequisites:None

VTA 6010 - Small Animal Restraint and Handling

Credits: 3

This course will provide students with knowledge of breeds and behaviors of domestic cats and dogs. Students will learn and
apply small animal handling and restraint techniques.
Course Outline

Prerequisites:None
Corequisites:None

VTA 6020 - Principles of Veterinary Clinical Procedures

Credits: 3

Students will describe principles of common small animal surgeries and clinical procedures routinely performed in veterinary
practices.
Course Outline

Prerequisites:None
Corequisites:None

VTA 6030 - Veterinary Equipment and Instrumentation



Credits: 3

Students will describe common biosecurity protocols used in veterinary practice. This course will review veterinary tastrumen
and their care and maintenance. Shislevill complete WHMIS training.
Course Outline

Prerequisites:None
Corequisites:None

VTA 6040 - Veterinary Patient Preparation and Husbandry

Credits: 3

This course will provide students with knowledge of the roles of all veterinary teambeng Principles of surgical preparation,
husbandry and post surgical care of dogs and cats will be discussed. Students will review the importance of medical records.
Course Outline

Prerequisites:None
Corequisites:None

WLD 1167 - Introductory Welding

Credits: 3

Students will gain an understanding into the safety, theory and techniques of manual arc welding, engipment and gas
metal arc welding.They will study electrode selection, welding metallurgy, repairfabrication procedures and metal joint
preparation.

Course Outline

Prerequisites:None
Corequisites:None

WLD 2167 - Intermediate Welding

Credits: 3

Students will further their understanding of safety and welding practices utilizingagtyene, Plasma Arc Cutting (PAC),
Shielded Metal Arc Welding (SMAW), Gas Metal Arc Welding (GMAW), and Gas Tungsten Arc Welding (GTAW) processes
used widely by industry today.

Course Outline

Prerequisites:WLD 1167
Corequisites:None



WTR 1200 - Managing Water Systems

Credits: 3

Students explore the water management issues of horticulture operations focusing on the design and installation af appropriat
irrigation systems to reflect industry standards and specific site needs.
CourseOutline

Prerequisites:None
Corequisites:None

WTR 1330 - Water Fundamentals

Credits: 3

This course is an introduction to the science and issues of water resource management. Topics include the properties of water
surface and groundwater hydogly, water quality standards, water quality analysis and sampling, and the protection of water
resources.

Course Outline

Prerequisites:None
Corequisites:None

WTR 1430 - Introductory Golf Course Irrigation

Credits: 3

Students gain an understtimg of golf course irrigation systemS&tudents complete activities relating to installation, operation
and maintenance of irrigation componenBudents learn irrigation system design in relation to water movement and pressure.
Course Outline

Prerequisites: None
Corequisites:None

WTR 2330 - Water Quality

Credits: 3

Students will investigate the physical, chemical and biological characteristics of water and their environmental and economic
impacts. Monitoring systems and groundwater remediation methods are introduced along with field experiences in water quality



data collection from surface and groundwater sources. Laboratory skills in general microbiology and water analysisrare a majo
emplasis of the course.
Course Outline

Prerequisites:WTR 1330
Corequisites:None

WTR 2630 - Watershed Management

Credits: 3

The 'watershed approach' is explored as a strategy for managing aquatic resources. Content areas hufititkevstassshed
assessments, alternatives for managing water quantity, alternatives for managing water quality, methods for restoring aquatic
ecosystems, and watershed planning processes. A culminating project requires students to choose a watershed for which an
environmental issue of concern is identified and addressed through an appropriate management plan.

Course Outline

Prerequisites:WTR 1330
Corequisites:None

WTR 2730 - Advanced Golf Course Irrigation

Credits: 3

Students gain an understandingyoff course pumping stations and advanaeahtrols of these systemgrigation system
auditing and software is utilized in labs to facilitate environmental practiRaem Bird Central Control Software is used by the
students to program realistic galfurse conditions.

Course Outline

Prerequisites:WTR 1430
Corequisites:None

WTR 3000 - Water Capture and Management for Landscape Applications

Credits: 3

The learner shall gain knowledge and skills in the principles of the design and developmater capture systems and use for
small and large scale landscape applicatidrapics include laws legislating water use, types of capture systems and water
quality.

Course Outline



Prerequisites:None
Corequisites:None

Athletics at Olds College

Athletics "TOF

Our Athletic Department has made huge strides in promoting and expanding its athletic
programming.As a new member of the Alberta College Athletic Conference and continuing
member of the Alberta College Athletieague, Olds College Athletics is making its mark.

Visit www.oldscollege.ca/athletics/index to learn more aloomtathletics teams and events.

For further information, please contact our Director of Health and Wellness Services5&7403
7780.

Programs of Study

Advanced Farrier Science

Program Summary

The Olds College Advanced Farrier Science Certificate program prepares its graduates {erbplegdd in the farrier industry
by providing educational excellenaefarriery, blacksmithing, anatomy and physiology, horsemanship, welding, record keeping
and human relations.

Program Outcomes

Graduates will:

Interact professionally with clients and colleagues within the farrier and equine industry.
Provide farrie customer service and client education

Perform basic trimming and showing of the equine foot.

Perform modifications to machine made shoes in the forge.

Produce useable forging tools for the production of horseshoes.
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Apply therapeutic and corrective horseshoes and appliances to the equine foot.

Demonstrate the ability to braze and lap weld in the gas and coal forge.

Weld using the manual arc process.

Weld using the oxyacetylene equipment.

Build farrier and blacksmitiig tools using the arc welding process as well as theaoatylene process.

Perform basic computer skills utilizing Excel software to create basic records and financial reports for an independent
farrier business.
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Exercise ability to make sound choiceghe safety and management of the horse.
Perform different modes of restraint to safely control and work on horses to create a safe working environment.
9 Apply horseshoes and shoeing techniques specific to the throroughbred and standard bred industry.

=

Admission Requirements

Admission Requirements are located atvw.oldscollege.ca/programs/anirsdiences/advancedrrier-science/admission
requirements/index

Program Requirements

Winter Semester: January - April

FAR 1200 - Equine Anatomy

Credits: 3

Students learn terminology, anatomy and physiology of the horse with special emphasis on the limbs and feet.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

FAR 1300 - Horse Handling and Horseshoeing

Credits: 3

Students will practice safe and effective horse handling skills and learn the art and science of trimming and shoeirit horses
machine made and handmade shoes.
Visit Course Outline for more inforation



Prerequisites:None
Corequisites:None

FAR 1400 - Introduction to Blacksmithing

Credits: 3

Students will learn the basic skills of blacksmithing by preparing and maintaining the coal forge fire and producing and
maintaining basic forging té® and handmade horseshoes.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

COM 1020 - Workplace Communication

Credits: 3

In this course students develop writing and presentation skills. Students will applgfrgtesnmar, spelling, punctuation and
mechanics in the development of letters, email and short reports. Students will demonstrate strategies and technagires for cre
informative and persuasive presentations.

Visit Course Outline for more information

Prerequisites: None
Corequisites:None

FAR 1700 - Farrier Welding

Credits: 3

Students will gain an understanding of the safety, theory and techniquesadetylene welding and cutting, shielded metal arc
welding and gas metal arc welding and niaitty. They will study electrode selection, welding metallurgy, repair and
fabrication procedures and metal joint preparation.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

Spring and Summer Semester: May - August

DFS 1550 - Directed Field Studies |



Credits: 6

Working with a practicing farrier, students will obtain practical experience and mentorship toward the successful acliévement
their learning plans.
Visit Course Outline for more information

Prerequisites:FAR 1300, FAR 1400

Corequisites:None

Fall Semester: October - December

ACT 1000 - Recordkeeping

Credits: 3

Recordkeeping is a course that provides learners witbpgpertunity to develop competencies in input, manipulation and output
of data necessary to demonstrate the successful operation of a business entdiipresmurse is designed to provide an
application of spreadsheet software skills to the operatiankitg of data needed to develop financial stateménis.strongly
recommended students have a working knowledge of spreadsheets.

Course Outline

Prerequisites:None
Corequisites:None

FAR 2400 - Advanced Keg Shoe Modifications

Credits: 3

Students will learn the application and modification of keg shoes to alter and correct gait faults and lameness.
Course Outline

Prerequisites: FAR 1300, FAR 1400
Corequisites:None

FAR 2500 - Advanced Corrective and Therapeutic Forging

Credits: 3

Students will learn the art and science of making specialized horseshoes for specific therapeutic and abnormalities in gait and
stance.



Visit Course Outline for more information

Prerequisites: FAR 1300, FAR 1400
Corequisites:None

Total Credits

Total Credits: 30

Graduation Requirements

To obtain a certificate a student must achieve the following:

A minimum of 30 credits

A cumulative GPA of 2.00 or better

Completion of all the required courses in the program
Fullfillment of the Graduatiofolicy - Residence Requirements

Successful completion of Gamified Entrepreneurship CurricuMisit www.oldscollege.ca/abouts/Initiatives/spirit
of-entrepreneurship/index for more information on this app.
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Fee Payment and Refund Guidelines

For information on fee payment and refund guidelines, wisiiv.oldscollege.ca/studeservices/financial/index

Agricultural and Heavy Equipment Certificate

Program Summary

The Olds College Agricultural and Heavy Equipment Program preparasageador their careers by focusing on the analysis of
systems, diagnosis of failures, and repair of equipment.

Two Semesters
Fall: September December
Winter: January April

Program Outcomes

Graduates will:

Employ current OH&S and Industry safettandards and procedures in the workplace

Communicate to achieve desired outcomes in industry

Make decisions regarding the adjustment and repair of agricultural and heavy equipment systems
Demonstrate proficiency in adjustment and repair of selected lgradiand heavy equipment systems to meet
industry and government standards

9 Diagnose common faults on agricultural and heavy equipment
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I Maintain agricultural and heavy equipment
9 Use advance technologies on agricultural and heavy equipment

Admission Requirements

Admission Requirements are located at: www.oldscollege.ca/programs/trades/agribelasgdquipment/index

Agricultural & Heavy Equipment Certificate Description

Class Projects

All Agricultural and Heavy Equipment students h#lve opportunity to repair and rebutlaeir own projects in classes
whereselected externgrojects may be taken on by the colleeh e cost of these projects is
tuition. The costs are over and above all other costs tHerstpays at Olds Colleg&he students will be apprised of these costs
in each class where projects are neede. completely optional for students to bring in their own projects.

Apprenticeship Accreditation

The graduate of the onear certificate has the opportunity to write the apprenticeship exams for the fingtawvsofeither the
Agricultural or Heavy Equipment Technician trades. However, in order to challenge these exams, graduates willl harg to pres
a minimum GPA of 2.3 in order to be eligibl&his gives the graduate technical accreditation towards the first two years of their
chosen tradeThe student can then choose to continue on and attain Alberta Journeyman status, completing matigajoty on
training hours as specified by Alberta Apprenticeship and attend technical training for the third and fourth periochiostieir
trade. For more information contact the program coordinator.

Program Requirements

Fall Semester: September - December

TEC 1100 - Hydraulic and Electrical Basics

Credits: 3

This course is an introduction to hydraulic and electrical principles and systems.Students will study hydraulic ant electrica
components, how they work and how they are connentadsystem.Students will study open and closed center hydraulic
systems, and how electricity is created and u$gdrking with hydraulic test benches, multimeters, circuit boards and other
laboratory aids, the students will build and test a varietgleicsed hydraulic and electrical circuitdsing and interpreting
electrical schematics, students will locate components and perform basic repairs on wiring harnesses.

Course Outline



Prerequisites:None
Corequisites:None

TEC 1133 - Agricultural Equipment |

Credits: 3

This course is an introduction of agricultural equipment and drive systBmesstudent will become acquainted with the
function, operation and adjustment of selected equipnEns shall include tractor performance, tillage ting, baling and
forage equipmentDriveline components, light duty transmissions, clutch and differentials will also be studied.
Course Outline

Prerequisites:None

Corequisites:None

TEC 1026 - Braking and Trailer Systems

Credits: 3

Students W gain an understanding of common braking and trailer systems. They will study the operation, repair and
troubleshooting of air, hydraulic and electric braking systems, suspension systems and trailer components and systems. Togeth
students will repaiselected brake systems and inspect selected trailer components.

Course Outline

Prerequisites:None
Corequisites:None

TEC 1000 - Technician Basics

Credits: 3

In this introductory course, the student will gain an understarafisgop procedures and practices. They will learn the use and
care of selected measuring, hand and power tools, workplace safety and common industry practices. The student will construct
selected shop projects.

Course Outline

Prerequisites:None

Corequisites: None

WLD 1167 - Introductory Welding

Credits: 3

Students will gain an understanding into the safety, theory and techniques of manual arc welding, eyipment and gas



metal arc welding.They will study electrode selection, welding niletayy, repair and fabrication procedures and metal joint
preparation.
Course Outline

Prerequisites:None
Corequisites:None

Winter Semester: January - April

TEC 1604 - Diesel Fuel Systems

Credits: 3

This is an in depth study of diesel fuel, selected mechanical fuel injection systems, and selected electronic controlled fuel
injection systemsThe students will study the process used to manufacture diesel fuel, safety and guidelines used for the
handling and storage of diesel fueThe student will describe the operating and testing principles of selected mechanical fuel
injection systems, engine governor assembles and fuel injectors used in diesel éifggretadent also studies electronically
contolled fuel systems and the capabilities of the technician to diagnose trouble codes and failures to stay within the emission
regulations.Also included in this course the student will describe the operation of engine compression brakes and engine
performance terminology as it pertains to dynamometer testing.

Course Outline

Prerequisites:None
Corequisites:None

TEC 1504 - Engine Service and Repair

Credits: 3

This course is a detailed study of engine (gasoline and diesel) components, systerpaisdStudents will study in detail the
cooling, lubrication, intake and exhaust systems of modern diesel engines. Students will disassemble a diesel engiite, measure
components as part of the evaluation of the components, describe their functieasmamnble the engine to industry

specifications. Included in this activity the student will perform engine tune up procedures, preventative maintenancegproced
and evaluate engine condition.

Course Outline

Prerequisites: TEC 1000
Corequisites: TEC 1404

TEC 1522 - Starting and Charging Systems

Credits: 3

Students will study the operation, testing and repair of alternators, starting motors, batteries, and ignition conifenents.



servicing of wire terminals and connectors will be performBae course also includes the study of basic electronics and
electronic control systems.
Course Outline

Prerequisites: TEC 1100
Corequisites:None

TEC 1404 - Engine Fundamentals and Systems

Credits: 3

This course will introduce students to the famntal operating and maintenance principles of gasoline and diesel
engines.Students will be able to describe two and four stroke cycle engine operating principles for both gasoline and diesel
engine. The student's descriptions will include parts id@g#tion preventative maintenance programs, engine lubrication,
cooling, inlet and exhaust systems found on gasoline and diesel engines.

Course Outline

Prerequisites: TEC 1000
Corequisites: TEC 1504

COM 1020 - Workplace Communication

Credits: 3

In this course students develop writing and presentation skills. Students will apply rules of grammar, spelling, pumctuation a
mechanics in the development of letters, email and short reports. Students will demonstrate strategies and technagines for cre
informative and persuasive presentations.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

Total Credits

Total Fall Semesterl5 credits
Total Winter Semesterl5 credits
Total Required Credits30 credits

Graduation Requirements

To obtain ecertificate a student must achieve the following:

T A minimum of 30 credits
A cumulative GPA of 2.00 or better
I Completion of all required courses for this program



|l

Fulfillment of the Graduation PolicyResidency Requirements

9 Successful completion of Gamified Entrepreneurship CurricuMisit www.oldscollege.ca/about

us/Initiatives/conneeyour-passion/spiriof-entrepreneurship/index for more information on this app.

Fee Payment and Refund Guidelines

For information on fee payment and refund guidelines, wisftv.oldscollege.ca/studeservices/financial/tuitiofiees/index

Agricultural and Heavy Equipment Diploma

Program Details

The Olds College Agricultural and Heavy EquipmentgPam prepares graduates for their careers by focusing on the analysis of
systems, diagnosis of failures, and repair of equipment.

Program Summary

Four Semesters (first two semesters are the Certificate program)
Fall: September December
Winter: Janary - April

Program Outcomes

Graduates will:
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Employ current OH&S and Industry safety standards and procedures in the workplace

Communicate to achieve desired outcomes in industry

Make decisions regarding the adjustment and repaige€ultural and heavy equipment systems

Demonstrate proficiency in adjustment and repair of selected agricultural and heavy equipment systems to meet
industry and government standards

Diagnose common faults on agricultural and heavy equipment
Maintain agicultural and heavy equipment
Use advanced technologies on agricultural and heavy equipment

Admission Requirements

Admission Requirements are located at: www.oldscollege.ca/programs/trades/agribeiaquipment/index

Two Majors



Agricultural Equipment Major
Heavy EquipmentMajor

Program Requirements

Class Projects

All Agricultural and Heavy Equipment students have the opportunity to repair and rebuild their own projects in classes
whereselected externglrojectsmay be taken ohy the collegeThe cost of these projects is
tuition.

The costs are over and above all other costs the student pays at Olds Adikegudents will be apprised of these costs in each
class where projectzre needed. It is completely optional for students to bring in their own projects.

Apprenticeship Accreditation

The graduate of the twgear diploma has the opportunity to write the apprenticeship exams for the figtansof both the
Agricultural and Heavy Equipment Technician trades and the third and fourth years of either the Agricultural or Heavy
Equipment Technician Trade based on their chosen mejever, in order to challenge these exams, graduates will have to
present a GPA of 2.3 tme eligible to write these exam%his gives the graduate full technical accreditation towards their
trade. To continue on and attain Alberta Journeyman status, the graduate must complete mandlaéjobdraining hours as
specified by Advanced Edation and Apprenticeship.

The program is accredited by Advanced Education and Apprenticdstiifurther accreditation information contact the
program coordinator.

Agricultural Equipment Major

Fall Semester: September - December

TEC 2305 - Hydraulics Il

Credits: 3

Students will study advanced hydraulic systems including open centre, closed centre, load sensing and pilot operated systems.
The students will also study system schematic interpretation using technical manualsramdridgroubleshooting procedures.
Selected system components will be disassembled to learn inspection and repair procedures.

Course Outline

Prerequisites: TEC 1100
Corequisites:None

not



TEC 2218 - Steering and Suspension

Credits: 3

In this coursestudents will study the fundamentals and service of steering and suspension equipment operated "on road" and "off
road" including agricultural equipment. Students will also study wheel angles and alignment, and selected accessories or
attachments assooéat with modern equipment.

Course Outline

Prerequisites: TEC 1000, TEC 1026
Corequisites:None

TEC 2722 - Electrical and Electronic Diagnostics

Credits: 3

This course is a detailed study of major electrical systems, troubleshooting of compadesitsiats on selected pieces of
equipment. Students will be involved in using diagnostic tools and schematics for troubleshooting faults on equipboant On
computer controllers for the purpose of diagnostics will also be discussed.

Course Outline

Prerequisites: TEC 1522
Corequisites:None

TEC 2226 - Off Road Systems

Credits: 3

Students will gain an understanding of different types of undercarriage, their applications and selected ground engagement to
used in Off Road equipment. They vstudy proper methods for evaluating wear, disassembly, proper usage and their effect on
machine performance. Students will use safe handling and overhaul techniques to disassemble, meassseadyre
undercarriages, track tension systems and grongdgement tools.

Course Outline

Prerequisites: TEC 1000
Corequisites:None

TEC 2338 - HVAC Systems

Credits: 3

This heating and aiconditioning course covers the theory of operation, system controls, servicing, and diagnostics of selected
systems Students will practice selected service procedures to industry standards on laboratory air conditioning units and live



equipment. Students will be encouraged to obtain the Heating Refrigeration Air Conditioning Institute of Canada environmental
awarenessertification. This certification will be offered on the students' own time (evening) and at their own expense.
Course Outline

Prerequisites: TEC 1100

Corequisites:None

Winter Semester: January - April

TEC 2433 - Agricultural Equipment I

Credits: 3

Students will study equipment used in seeding, spraying and harvesting, including some of the monitors and GPS systems used
on this equipment. Precision Farming practices, components and software will also be studied.
Course Outline

Prerequisites: TEC 1133
Corequisites:None

TEC 2733 - Agricultural Equipment Repair

Credits: 3

Students will gain experience in the overhaul and repair of agricultural equipment. They will use service and partsomanuals t
disassemble, analyze, répand reassemble agricultural equipment. The course will use current shop procedures and practices to
give the student knowledge of how an agricultural equipment repair shop operates.

Course Outline

Prerequisites: TEC 1133, TEC 1000
Corequisites:None

TEC 2705 - Hydraulics Il

Credits: 3

Students will study hydrostatic drive systems, off road steering systems and electrical/electronically controlled hyateantic s
The students will also study system schematic interpretation tesihgical manuals and testing and troubleshooting procedures.
Selected system components will be disassembled to learn inspection and repair procedures.

Course Outline



Prerequisites: TEC 2305
Corequisites:None

TEC 2126 - Hydraulic Shift Transmissions

Credits: 3

Students will study the theory, operation and service procedures of hydraulic/power shift transmissions, automaticotnansmissi
torque converters and hydraulic retarders used in off road equipment. The students will disassemblenihsgestemble a

power shift or automatic transmission. The students will also study system schematic interpretation using technicahchanuals a
testing and trouble shooting procedures.

Course Outline

Prerequisites: TEC 1100, TEC 2305
Corequisites:None

COM 1030 - Workplace Professionalism

Credits: 3

This course introduces students to strategies and techniques for managing self, interacting with others, advancing careers an
making ethical decisions. Students develop action plans for professimutalss, create career documents to demonstrate
strengths, skills and abilities and utilize an indusipgcific case study to examine ethical issues.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

Heavy Equipment Major

Fall Semester: September - December

TEC 2226 - Off Road Systems

Credits: 3

Students will gain an understanding of different types of undercarriage, their applications and selected ground etmalgement
used in Off Road equipment. They will study proper methods for evaluating wear, disassembly, proper usage and their effect on
machine performance. Students will use safe handling and overhaul techniques to disassemble, measssearniyre
undercariages, track tension systems and ground engagement tools.

Course Outline



Prerequisites: TEC 1000
Corequisites:None

TEC 2305 - Hydraulics Il

Credits: 3

Students will study advanced hydraulic systems including open centre, closed centrendease pilot operated systems.

The students will also study system schematic interpretation using technical manuals and testing and troubleshootiag. procedur
Selected system components will be disassembled to learn inspection and repair procedures.

Course Outline

Prerequisites: TEC 1100
Corequisites:None

TEC 2338 - HVAC Systems

Credits: 3

This heating and aiconditioning course covers the theory of operation, system controls, servicing, and diagnostics of selected
systems. Students will prce selected service procedures to industry standards on laboratory air conditioning units and live
equipment. Students will be encouraged to obtain the Heating Refrigeration Air Conditioning Institute of Canada environmental
awareness certification. Thcertification will be offered on the students' own time (evening) and at their own expense.

Course Outline

Prerequisites: TEC 1100

Corequisites:None

TEC 2722 - Electrical and Electronic Diagnhostics

Credits: 3

This course is a detailed studfymajor electrical systems, troubleshooting of components and circuits on selected pieces of
equipment. Students will be involved in using diagnostic tools and schematics for troubleshooting faults on equignoentt On
computer controllers for the purposf diagnostics will also be discussed.

Course Outline

Prerequisites: TEC 1522
Corequisites:None

TEC 2218 - Steering and Suspension

Credits: 3



In this course students will study the fundamentals and service of steering and suspension egpégpatedt"on road" and "off
road" including agricultural equipment. Students will also study wheel angles and alignment, and selected accessories or
attachments associated with modern equipment.

Course Outline

Prerequisites: TEC 1000, TEC 1026
Corequisites: None

Winter Semester: January - April

TEC 2436 - On Road Power Trains

Credits: 3

This is a detailed course covering basic power train applications to heavy duty applications found in equipment (traiglds) oper
normally "on road". The students will study topic areas from basic principles, fundamentals and repairs of clutches,
transmissions, drivelines, differentials and transfer cases. Students will disassemble, troubleshoot, evaluate and reassemble
selected powetrain components.

Course Outline

Prerequisites: TEC 1000, TEC 1133
Corequisites:None

TEC 2705 - Hydraulics 1l

Credits: 3

Students will study hydrostatic drive systems, off road stessiaems and electrical/electronically controlled hydraulic systems.
The students will also study system schematic interpretation using technical manuals and testing and troubleshootiag. procedur
Selected system components will be disassembled to legradition and repair procedures.

Course Outline

Prerequisites: TEC 2305
Corequisites:None

TEC 2749 - Heavy Equipment Repair

Credits: 3

Students will gain experience in the overhaul and repair of heavy equipment. They will use service anahpaligana

disassemble, analyze, repair and reassemble heavy equipment. The course will use current shop procedures and peactices to giv
the student knowledge of how a heavy equipment repair shop operates.

Course Outline



Prerequisites: TEC 1100, TEC 2226
Corequisites:None

TEC 2126 - Hydraulic Shift Transmissions

Credits: 3

Students will study the theory, operation and service procedures of hydraulic/power shift transmissions, automaticotnansmissi
torque converters and hydraulic retarders usedf road equipment. The students will disassemble, inspect and reassemble a
power shift or automatic transmission. The students will also study system schematic interpretation using technicahchanuals a
testing and trouble shooting procedures.

CourseOutline

Prerequisites: TEC 1100, TEC 2305
Corequisites:None

COM 1030 - Workplace Professionalism

Credits: 3

This course introduces students to strategies and techniques for managing self, interacting with others, advancing careers an
making eth¢al decisions. Students develop action plans for professional success, create career documents to demonstrate
strengths, skills and abilities and utilize an indusipgcific case study to examine ethical issues.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

Total Credits

Total First Year Credits (Agricultural and Heavy Equipment Certific&@):
Total Second Year Credit30
Total Required Credits60

Graduation Requirements

To obtain a diploma student must achieve the following:

1. A minimum of 60 credits (30 from 1st year Certificate)

2. A cumulative GPA of 2.00 or better

3. Completion of all required courses fbe majorchosen

4. Fulfillment of the Graduation PolicyResidency Requiremén

5. Successful completion of Gamified Entrepreneurship CurricuMisit www.oldscollege.ca/abouts/Initiatives/conneet
your-passion/spiriof-entrepreneurship/index for more information on this app.



Fee Payment and Refund Guidelines
For informaton on fee payment and refund guidelines, wisitw.oldscollege.ca/studeservices/financial/tuitiofiees/index
Agricultural Equipment Technician Apprenticeship

For more information on this progranplease refer to th&pprenticeship Program of Study

Program Summary

This program is comprised of 4 Periods
Eight Weeks Each Period

The Alberta Agricultural Machinery Industry and Alberta Apprenticeship and Industry Training and Alberta Advanced Education
and Technolog Initiated a four year Agricultural Equipment Technician Apprentice Progims program has been in place
since the fall of 2001

Agricultural Management

Program Summary

The Olds College Agricultural Management Diploma prepares graduatestfginto careers managing agricultural production,
service and valuadding enterprises.

Program Outcomes

An Agricultural Management graduate will:

==

Communicate professionally with stakeholders

Develop enterprise goals and plans

Apply problem soling strategies throughout the agglue chain

Apply project management principles to achieve defined project outcomes

Appraise the performance of self and others

Apply business principles to achieve organization goals

Assess local and global market oppities

Assess animal and plant production and processing systems

Assess the use of technology in the production and processing of food afmbda@yricultural products

9 Develop business plans
In addition to these outcomes common to all majors, theretscemes specific to each major:
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Production Major



Solve problems relating to production and management

Manage financial information and physical records for decision making

Apply principles and practices of livestock production

Apply principles and praates of crop production

Implement marketing strategies

Comply with regulatory requirements associated with production and management
Practice land and water resource stewardship

Manage ecological, economic, and social issues of production decisions aesspsoc
Manage agricultural development using appropriate technology

Manage agricultural equipment

Develop strategies to address production variability

Implement risk management strategies

9 Utilize technology associated with production and management
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FinanceMajor
1 Analyze financial statements
9 Assess the financial strength of an agrsiness
9 Assess the payment capacity of an dgisiness
9 Appraise strategic aspects of an dgrsiness

i Evaluate the strategic management practices of afbaginess
Marketing Maor

Apply the principles of marketing to create a marketing mix
Develop pricing strategies for value added activities

Develop customer relationship management (CRM) strategies
Utilize E-marketing strategies in the professional selling process
Apply the sales process and professional selling skills

=A =4 =4 -4 -4

Program Details

Two Year Diploma

Fall: September December
Winter: January April

Admission Requirements
Admission Requirements can be found at www.oldscollege.ca/proggnesiture/agriculturenanagement/index
Program Requirements

Our program requires completion of a core set of courses within all the Agricultural ManagementThagesourses have
been selected to provide a strong foundation for all advancesesou



In addition to completing these core courses, each major allows some electives and the college offers courses thromgh Continu
Education to allow students to pick up courses in areas of interest.

Some of these electives require prerequisitess to be completed as outlined in the course descriptitthsugh
recommendations are provided, you are responsible for making sure all prerequisites are completed and that you will meet the
specified graduation requirements.

First Year Credits - All Majors

Fall Semester: September - December

AMT 1035 - Agricultural Management Principles

Credits: 3

The learner develops fundamental concepts of business management within the context of agriculture. These basic tools will
provide the dundation for sound business decisions as they relate to all aspects and functional areas of the organization.
Visit Course Outline for more information

Prerequisites:None

Corequisites:None

AMT 1335 - Agribusiness Accounting

Credits: 3

The learner generates financial records and statements, using generally accepted accounting principles, for agribusinesses.
Industry software is used and attention to unique industry issues is emphasized.

Visit Course Outline for more information

Prerequisites: None

Corequisites:None

AGN 1240 - Principles of Crop Production

Credits: 3

This course takes a systems approach to Western Canadian agricultural crop pro@ogiicsin land preparation, crop
selection, crop establishment, and harvestill be supplemented with basic soil characteristics and plant



morphology. Identification of major Canadian crops and their product end use will also prepare the student for further studies in
Agronomy.
Course Outline

Prerequisites:None
Corequisites None

LVS 1370 - Principles of Animal Agriculture

Credits: 3

In this introductory course, students examine fundamental principles of physiology, nutrition and animal health as well as
participating in handsn labs. This course also studies glgiraduction demographics, production trends and current issues
affecting livestock industries.

Course Outline

Prerequisites:None
Corequisites:None

AMT 1040 - Survey of Agribusiness

Credits: 3

This is an introductory course on the nature ofadttral business from both a local and an international perspective. The
learner explores the global policy framework as well as national laws and programs which support agricultural enterprise.
Selected sectors of the industry are then investigatedivdtie perspectives in mind.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

Winter Semester: January - April

COM 1020 - Workplace Communication

Credits: 3

In this course students develop writing and presgem skills. Students will apply rules of grammar, spelling, punctuation and
mechanics in the development of letters, email and short reports. Students will demonstrate strategies and technagires for cre
informative and persuasive presentations.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None



AMT 1360 - Agribusiness Information Technology

Credits: 3

This course is an overview of selected dmrsiness technological tools and software. Students apply andtevsdlected
business software applications, examine business web activities and assess selected business reports.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

MEC 1050 - Machinery and Technology

Credits: 3

This course is a general overview of the farm machinery and technology used in Western Canada. Students will become familiar
with the uses and purposes of tractors and combines as well as tillage, seeding, spraying and forage equipment. Precision
Farming pinciples and components will also be studied.

Course Outline

Prerequisites:None
Corequisites:None

MKG 1020 - Principles of Marketing

Credits: 3

This course develops an understanding of marketing concepts, principles and practices. Topieseénelonile the influence of
environmentafactors on the marketing process, marketing strategy development, marketing mix formulation and adjustment for
pricing, promoting and distributing appropriate products and services to selected markets.

Course Odine

Prerequisites:None
Corequisites:None

AND
One course to be approved in discussion with your Coordinator

Total Credits

Total Credits: 30

Production Major Description



In their second year, learners who are interestgaddduction agriculture should choose this majbhnis major prepares students
for all types of farm operations or for corporate farming environmertis. emphasis is on management of all assets and
resources of the farming operation.

Second Year

Fall Semester: September - December

AGN 2540 - Range and Forage Crop Management

Credits: 3

This course focuses on the mifliceted forage crop and range management industry; identification, use and management of
native and agronomic speciesperennial ecosystems will be emphasizBdactical skills including utilizing plant keys, plant
inventories, assessment of plant health, habitat and herbivore management are reiegledtion of native and agronomic
plant species will be compiledto a manual for future reference.

Course Outline

Prerequisites: AGN 1240
Corequisites:None

AMT 2020 - Advanced Product Marketing

Credits: 3

This is an advanced course on marketing as it relates to profitadileg decisions using break even information. There will be

an opportunity to focus on a commodity of choice as it relates to the Canadian Grading System, strategic commodity sales and
the creation of promotional materials. The development and presentétn in depth marketing plan will demonstrate the
importance of strategically pricing both inputs and outputs within an agricultural business.

Visit Course Outline for more information

Prerequisites:MKG 1020
Corequisites:None

AMT 2035 - Agribusiness Financial Management

Credits: 3

This is a course on business management practices and processes for decision making. The impact of money management on
business performance is examined through the application of selected budgeting processsemsdrisly assessments.



Visit Course Outline for more information

Prerequisites: AMT 1335
Corequisites:None

AND

One Second Year course to be approved in discussion with your Coordinator
AND

One Second Year course to be approved in discussion wittCgardinator

Winter Semester: January - April

COM 1030 - Workplace Professionalism

Credits: 3

This course introduces students to strategies and techniques for managing self, interacting with others, advancing careers an
making ethical desions. Students develop action plans for professional success, create career documents to demonstrate
strengths, skills and abilities and utilize an indusipgcific case study to examine ethical issues.

Visit Course Outline for more information

Prerequisites: None
Corequisites:None

AGN 2740 - Environmental Farm Management

Credits: 3

This course studies the practices of soil and water management and their application in sustainable agricultural systésns. Stu
discuss the management of prablsoils, water sheds and riparian areas. This course also examines soil conservation strategies,
carbon sequestration and environmental farm planning.

Course Outline

Prerequisites: AGN 1240
Corequisites:None

AMT 2630 - Agribusiness Planning and Management

Credits: 3

This course allows the learner to integrate concepts from other agricultural management courses in the preparation and
presentation of a business plan related to antagriness or agtralue venture.
Visit Course Outline for mormformation



Prerequisites: AMT 1035, MKG 1020, AMT 1335
Corequisites:None

MEC 1490 - Farmstead Management

Credits: 3

This course is a general overview of farmstead planning, structures and utility systems. Students study floor plarining, build
materials, foundations, framing types, technical drawings, environmental controls, electrical and gas, water and semsge syste
Safety, maintenance, relevant codes and environmental planning issues are also studied.

Course Outline

Prerequisites:None
Corequisites: None

AND
One Second Year course to be approved in discussion with your Coordinator

Total Credits
Total Credits: 30
Marketing Major Description

This major is designed to prepare you to take on a position in the agricuticial dedicated to the marketing and sale of a
variety of agricultural products and commodities and to the provision of customer service in a variety of nfdnsénsludes
products or services used to produce agricultural goods and the marketinngl®fpgoduced by agriculture to consumers.

This major is particularly suited to the careeinded individual who hopes to assume an agricultural marketing position in the
future.

Second Year

Fall Semester: September - December

MKG 2020 - Professional Selling/Customer Relations Management

Credits: 3

This course is designed for business and agricultural management diplmasd®ting stream majors. The emphasis is on
developing successful sales professionals and the competencies ydoesBactively manage the sales process. This is also an



excellent foundational course for students pursuing an entrepreneurial career. The course is broken into three components.
Specifically, 1) the development of personal and business goal settiitig 2pithe development of sales skills, and 3) the use of
Customer Relationship Management (CRM) techniques. This course has an applied focus which is achielasshypia

playing workshops, industry speakers and some field study.

Course Outline

Prerequisites:None
Corequisites:None

AMT 2020 - Advanced Product Marketing

Credits: 3

This is an advanced course on marketing as it relates to profitable pricing decisions using break even informatior.benere wil
an opportunity to focus on @mmodity of choice as it relates to the Canadian Grading System, strategic commodity sales and
the creation of promotional materials. The development and presentation of an in depth marketing plan will demonstrate the
importance of strategically pricing thoinputs and outputs within an agricultural business.

Visit Course Outline for more information

Prerequisites: MKG 1020
Corequisites:None

AND
Second year course to be approved in discussion with your Coordinator
AND
Second year course to be approved in discussion with your Coordinator
AND

Second year course to be approved in discussion with your Coordinator

Winter Semester: January - April

COM 1030 - Workplace Professionalism

Credits: 3

This course inbduces students to strategies and techniques for managing self, interacting with others, advancing careers and
making ethical decisions. Students develop action plans for professional success, create career documents to demonstrate
strengths, skills andbdities and utilize an industrgpecific case study to examine ethical issues.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

MKG 2680 - E-marketing



Credits: 3

Students acquire the necessary skills to develtgrieeting campaigns and manage eMarketing plans from a marketing, as well
as managerial perspective. Topics include developing an eMarketing campaign, using online analytics to track success, using
social media to market, search engine optimization ailtedfprograms.

Course Outline

Prerequisites: MKG 1021 or both MKG 1020 and AMT 1360
Corequisites:None

AMT 2630 - Agribusiness Planning and Management

Credits: 3

This course allows the learner to integrate concepts from other agriculturajenser@ courses in the preparation and
presentation of a business plan related to antagriness or agtralue venture.
Visit Course Outline for more information

Prerequisites: AMT 1035, MKG 1020, AMT 1335
Corequisites:None

AND

Once second year courgebe approved in discussion with ydCoordinator
AND

One second year course to be approved in discussion with your Coordinator

Total Credits

Total Second Year Credit80

Finance Major Description

The Finance major prepares you for a career in agricultural lending and firaeweand for employees is high in chartered
banks, trust companies, credit unions, treasury branches and federal and provincial agricultural lending agencies. Employment
agticultural equipment lending and leasing is also possible.

Second Year

Fall Semester: September - December

AMT 2035 - Agribusiness Financial Management



Credits: 3

This is a course on business management practices and processesitor ohedisig. The impact of money management on
business performance is examined through the application of selected budgeting processes and business risk assessments.
Visit Course Outline for more information

Prerequisites: AMT 1335
Corequisites:None

ACT 2010 - Managerial Accounting

Credits: 3

The course will introduce elements of decision making and company control with a focus on the decision making based on
quantitative (numerical) analysis. The goal is to provide a background for improzegjie company decisions.
Course Outline

Prerequisites: ACT 1011
Corequisites:None

MGT 1060 - Business Law

Credits: 3

This course introduces the learner to elements of the law that play a significant role in business relat®pestifpstopics

include the dispute resolution process, the law of organizations, contracts and torts, commercial transactions, plus selected
relevant legislation.

Course Outline

Prerequisites:None
Corequisites:None

AND

One second year course to be approvetisoussion with your coordinator
AND

One second year course to be approved in discussion with your coordinator

Winter Semester: January - April

COM 1030 - Workplace Professionalism

Credits: 3



This course introduces students to strategies and techniques for managing self, interacting with others, advancing careers an
making ethical decisions. Students develop action plans for professional success, create career documents to demonstrate
strengtls, skills and abilities and utilize an indusspecific case study to examine ethical issues.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

MEC 1490 - Farmstead Management

Credits: 3

This course is a generalerview of farmstead planning, structures and utility systems. Students study floor planning, building
materials, foundations, framing types, technical drawings, environmental controls, electrical and gas, water and semsge syste
Safety, maintenance, eslant codes and environmental planning issues are also studied.

Course Outline

Prerequisites:None
Corequisites:None

AMT 2600 - Agricultural Asset Valuation

Credits: 3

The learner is provided with the fundamental principles by which to estilr@talue of an agribusiness asset. These principles
will be applied to a variety of assets including land, major structures, equipment, and inventory.
Visit Course Outline for more information

Prerequisites: AMT 1335
Corequisites:None

FIN 2135 - Financial Lending

Credits: 3

The learner applies accounting fundamentals and advanced analysis procedures to the field of agricultural lending. Financial
statement information is compiled and verified. Techniques such as trend and ratio analysistarassesg the credit risk
associated with an agricultural business. While the primary emphasis is from the perspective of the lender, borroveets are abl
apply the information to strengthen their negotiating position.

Visit Course Outline for more infmation

Prerequisites: AMT 1335
Corequisites:None

AMT 2630 - Agribusiness Planning and Management



Credits: 3

This course allows the learner to integrate concepts from other agricultural management courses in the preparation and
presentation of business plan related to an algusiness or agtralue venture.
Visit Course Outline for more information

Prerequisites: AMT 1035, MKG 1020, AMT 1335
Corequisites:None

AND
One second year course to be approved in discussion with your coordinator
AMT 2600 and FIN 2135 will be offered in alternate years with a combined cohort of first and second year students

Total Credits

Total Second Year Credits: 30

Approved Option Courses for all Majors

Semester 3 - Approved Options (second year course already listed or course below)

AGN 2640 - Principles of Soils and Crop Nutrition

Credits: 3

This course provides the learner with the principles of soil characteristics, soil fertility, alizefeaidplication. The learner will
study chemical and physical soil properties, essential plant nutrient, soil testing, fertilizer types and application Beathods
sampling techniques, interpretation of soil test reports and development of febtidimds will be performed.

Course Outline

Prerequisites: AGN 1240
Corequisites:None

LVS 2370 - Livestock Nutrition

Credits: 3



This course applies the principles of nutrition to livestock. It includes a discussion of nutrients, nutrieetrreugsi sources of
nutrients and their cost. It also includes meeting the nutrient requirements of various livestock species throughmairan bala

Course Outline

Prerequisites:LVS 1370
Corequisites:None

LVS 2470 - Livestock Health and Disease

Credits: 3

Students are instructed regarding basic concepts of livestock diseases including their causes, clinical signs, treatment and
prevention. This course is intended for the Agricultural Management program.
Course Outline

Prerequisites:LVS 1370
Corequisites:None

MEC 2060 - Precision Cropping Systems

Credits: 3

In this course selected electronic monitors and controllers used on tractors, seeders, sprayers and combines will be studied.
Students will also become more familiar with equipirend software used in Precision Farming practices.
Course Outline

Prerequisites:MEC 1050
Corequisites:None

Semester 2 and 4 - Approved Options (second year course already listed or course
below)

LVS 2570 - Livestock Breeding Strategies

Credits: 3

This course will emphasize reproduction and genetic strategies with the objective to meet the goals for your breeding
stock. Students will have the opportunity to concentrate on species of personal interest; as such there will be antdguireme
significant selfstudy and report writingParticipation in activities on the Olds College farm and trips to local livestock
enterprises will be expected.

Course Outline



Prerequisites:LVS 1370
Corequisites:None

LVS 2070 - Beef Cattle Management

Credits: 3

This course deals with beef production from the birth to slaughter. The objective will be to prepare students to mareeé a cow
herd throughout the yearly cycle. Various options for marketing their calves including retained owniirbleiinvestigated.

Feedlot management principles will also be evaluated so participants will have an understanding of the whole value chain.
Students will participate in calving rotations and feeding rotations.

Course Outline

Prerequisites:None
Corequisites: None

AGN 2240 - Field Crop Management

Credits: 3

Students will explore advanced topics in field crop managen8arne of these will include plant growth and development, crop
genetic improvement, grain storage and quality evaluationparoess of crops for food and industriat by

products. Identification of all Western Canadian field crops will be emphasized.

Course Outline

Prerequisites:AGN 1240
Corequisites:None

AGN 1540 - Introductory Pest Management

Credits: 3

Students \i¥l study the principles of pest management in agricultural cropping systemey. will learn the basic concepts of
integrated pest management and principles guiding the safe use of pestie@e®rs will also focus on the identification of
selected weds, diseases and insects of field crops in Western Canada.

Course Outline

Prerequisites: AGN 1240, PLS 1010
Corequisites:None

Graduation Requirements

To obtain a diploma a student must achieve the following:

1. A minimum of 60 credits



2. A cumulative GPA of 2.00 or better

3. Completion of all required courses for the major chosen

4. Fulfillment of the Graduation PolicyResidency Requirements

5. Successfutompletion of Gamified Entrepreneurship Curriculudisit www.oldscollege.ca/abaws/Initiatives/conneet
your-passion/spiribf-entrepreneurship/index for more information on this app.

Fee Payment and Refund Guidelines

For information on fee payment and refund guidelines, wisftv.oldscollege.ca/studeservices/financial/ttion-fees/index

Animal Health Technology

Program Summary

The Olds College Animal Health Technology Program prepares its graduates to be employed in the animal health industry by
providing educational excellence in technical procedures, amunsing care, and client relations.

Two-Year Diploma

Accredited by the Canadian Veterinary Medical Association
Accredited by the American Animal Hospital Association
Inspected by Alberta Veterinary Medical Association
Inspected by the Canadian Courmi Animal Care

Two Delivery Options

ON-CAMPUS DELIVERY - FALL ENTRY ONLY

FirstYeari Two Semesters: SeptembeApril
SecondYeari Three Semesters: Septembelune

ON-LINE DELIVERY OPTION - SUMMER ENTRY ONLY

FirstYeari Four Semesters: ui June
SecondYeari Four Semesters: SeptembeAugust

Program Outcomes

Graduates will:

9 Interact professionally with clients and colleagues within the animal health industry
' Communicate effectively within the animal health industry
9 Perform aninal nursing care



Perform veterinary surgical and dental procedures

Perform veterinary anesthetic and analgesic procedures

Perform biosecurity measures and protocols in an animal health care environment
Perform veterinary diagnostic laboratory techniques

Peform veterinary diagnostic imaging procedures
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Program Details

Program Description

Admission Requirements

Admission Requirements are locatedvatw.oldscollege.ca/programs/anirstiences/animabealthtechnologyaht/admission
requirements/index

Submisson Deadline

Applicants applying for the enampus delivery option must submit all marks to Olds College on or before August 1.
Applicantsapplying for the ofline delivery option must submit all marks to Olds College on or before June 1.
NOTE:

Class size is limited to 30 students in each delivery option.

Past experience indicates a strong demand for this program, therefore, prospedivis should pay close attention to the
application requirements and timelines.

Professional Requirements

Most provincial/territorial associations require graduation from a CVMA accredited cidlegkgibility to work as an Animal
Health Technlogist.

In Alberta membership in the Alberta Association of Animal Health Technologists (AAAHT) and Alberta Veterinary Medical
Association (ABVMA) is compulsory for an AHT employed in veterinary medicine and for AHT students that are employed
in veterinay practice.

Successful completion of the Veterinary Technologist National Examination (VTNE) is required for AAAHT and
ABVMA active membership.

There are threindows to write this exam; in March, July and in December each Y@aically graduating o-site students
will write in July and graduating eline students will write in December.



Fees for this exam are approximately $300.00 U.S.

Please contact the Animal Health Technology Association in the province where you plan to work for theirspatifiments
for membership.

Animal Health Technology Diploma Options
Two Options- On-Campus or Oikine
On-Campus Delivery Option

The firstyear of this option runs from September through April and is taught at Olds Cdegieg this tme, students will be
trained in veterinary laboratory techniques including parasitology, hematology, diagnostic imaging, other clinical diagnostic
procedures and will be introduced to the basics of animal care.

From September through April of the secyrdr students return to Olds Colleg&he training during this time concentrates

heavily on hand®n experience in the techniques involved in the animal health field. These techniques include obtaining and

testing laboratory specimens, caring for anddfiag animals, assisting with surgery and anesthesia, and performing veterinary

office proceduresAccess to the Olds College farm provides students with opportunities to receive training involving cattle,

sheep and horseS§tudents also play anactvetr e i n running the programbés small ani mal

The final component of this option is a-sieek, industry practicum componerithis onthejob training can take place in
veterinary practices, zoos, wildlife centers and diatinas research laboratories located locally, nationally or internationally.

On-Line Delivery Option

The online delivery option features eine delivery of the theory components during tegular academic yeaStudents then
attend the Olds Cldge campus for intense hanals training during the summer months. This delivery option is completed over
25 months with a twanonth break over summer before the beginning of the segeand It allows the learner to complete the
majority of the programat home, yet delivers the same amount of hamdsaining as the enampus delivery optionThis

option also has a six week industry practicum component.

The first year begins with severeeks on campus in July and AuguStudents then go eime from September to mid

April. The first year finishes with ten weeks-oampus from the end of April to the end of JuFfige second year begins again
in September when they go-tine from September to AprilTheyreturn to campus faen weeks from the eraf April to the
end of June Students finistthe program by completing six week industry practicum in July and AuguStudents

will participate in graduation ceremonies during the last time on campus and their trandittietsomplete upon the
comgetion of their practicum.

On-Campus Program Requirements

First Year

Fall Semester: September - December



COM 1020 - Workplace Communication

Credits: 3

In this course students develop writing and presentation s&ilislents will apply rules of grammar, spelling, punctuation and
mechanics in the development of letters, email and short reports. Students will demonstrate strategies and technagires for cre
informative and persuasive presentations.

Visit Course Outlie for more information

Prerequisites:None
Corequisites:None

AHT 1010 - Veterinary Laboratory Procedures

Credits: 3

Students will develop a proficiency in the use, care and maintenance of selected laboratory eq@pideles for laboratory
safety will be covered in order to promote safety awarer@gslents will become familiar with characteristics of bacteria, fungi,
viruses and parasite#\n emphasis will be placed on the cause, clinical signs and treatment of important veteriregsdsel

the human health implication§tudents will learn to perform common diagnostic procedures in order to identify microbes and
parasites.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

AHT 1030 - Animal Anatomy and Physiology

Credits: 3

This course is a comprehensive study of all body systems for domestic animals using both a systems and regional
approach.Students learn how body parts and functions are interrelated and what is normal for each ldpad&mn laboratory
dissection from various species and interactive labs allow students to apply the theory they have learned for each system.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

AHT 1040 - Animal Breeds, Behavior and Management

Credits: 3

This course provides students with foundational veterinary medical terminology they will use throughout theiT basewuill



also study different breeds, learning to interpret their natural behaviors as thetorefezhandling, restraint and management
practices.Students will perform safe handling and restraint techniques used in common aspects of the veterinaryThdsstry.
activities take place with common domestic species.

Visit Course Outlines for nre information

Prerequisites:None
Corequisites:None

AHT 1050 - Introduction to the Veterinary Profession

Credits: 3

Students will become familiar with selected animal health organizations and will adhere to the regflagterinarymedicne
in Alberta. Students are introduced to strategies and techniques for managing self and interacting witiSwitienss will
discuss client service within the veterinary practice and will examine animal welfare and ethical issues.

Course Outline

Prerequisites: None

Corequisites:None

Winter Semester: January - April

AHT 1550 - Clinical Communication for the Veterinary Profession

Credits: 3

Students will enhance existing skills in intrapersonaliatetpersonal communication and develop specific skills in
communicating with veterinary clients and veterinary professior&tisdents will demonstrate communication strategies and
will participate in seHlreflection and evaluation of these skills.

Course Outline

Prerequisites:None

Corequisites:None

AHT 1510 - Veterinary Hematology and Urinalysis

Credits: 3

This course provides a study of normal blood composition, production, metabolism, functions and morphology as it dygplies to t
animal's lealth status Students will examine normal hemostasis and normal values in common domestic aStodésnts will

also identify disorders of leukocytes, erythrocytes, thrombocytes and hemoStasients will then apply principles of

collecting, prepang and evaluating samples with an emphasis on practical hematology and urinalysis prodddustgdent



will differentiate between normal and abnormal results from laboratory techniques and apply these results when identifying
disorders.
Visit CourseOutline for more information

Prerequisites: AHT 1010, AHT 1030
Corequisites:None

AHT 1520 - Veterinary Diagnostic Imaging

Credits: 3

This course focuses onray production, maintaining imaging equipment and related materials to ensure qualiylis and
safety of operationsStudents will apply knowledge of anatomy and physiology as it pertains to diagnostic irSaggents will
produce diagnostic images using proper positioning and restraint procedures in both small and equineacpessdatent
images, evaluate radiographs and maintain record keeping logs.

Visit Course Outline for more information

Prerequisites: AHT 1030, AHT 1040
Corequisites:None

AHT 1530 - Animal Nutrition

Credits: 3

This course focuses on the role of nutrition in life stages, life styles, and in common physiological conditions of caangdanion
large animal speciesStudents will learn about nutrition as it applies to prevention, maintenance and veterinary prescribed
treatment protocols of animal healt8tudents will apply this knowledge to educate clients regarding all aspects of nutrition in a
veterinary setting.

Visit Course Outline for more information

Prerequisites: AHT 1030
Corequisites:None

AHT 1540 - Animal Health Pharmacology

Credits: 3

Students will become familiar with drugs commonly used in the veterinary indi&tgrmacological agents are discussed based
on body systems, their common uses, side effects and drug f@wnsmon mathematical filamentals will be covered

including knowledge of common measurement systems, conversions between systems and dosage calculations.

Visit Course Outline for more information

Prerequisites: AHT 1030
Corequisites:None

Total Credits



Total Credis: 30

Second Year

Fall Semester: September - December

AHT 2020 - Small Animal Anesthesia and Analgesia

Credits: 3

Students will explain the effects and indications for anesthetic and analgesic Tnegswill predict the effects of these agents
and be able to respond appropriatefhey will assemble and explain components of the anesthetic machine allowing them to
use, maintain, and trouble shoot problems with anesthetic equipBkerttents will eplain manual and electronic monitoring in

a variety of patients so they can safely monitor patients under anesthesia.

Visit Course Outline for more information

Prerequisites: AHT 1540
Corequisites:None

AHT 2030 - Clinical Veterinary Lab Procedures

Credits: 3

Students will review and perform diagnostic laboratory skills developed throughout the prddgrardiocus of this course is to
increase accuracy of various laboratory skills to a level of competency required in the animal healthifseldurse will focus
on hematology, urinalysis, parasitology, microbiology and clinical chemistmg. students will learn how to differentiate
between normal and abnormal results from laboratory techniques and how these results can be applied wivgn identify
disorders.

Visit Course Outline for more information

Prerequisites: AHT 1510
Corequisites:None

AHT 2040 - Small Animal Surgery and Dentistry

Credits: 3

Students will explain the role of the AHT prior to, during, and after surgical and geotadures An understanding of surgical
procedures and dental disease will be gained so they can accurately discuss and educate owners in tBasdeateasill
describe dental procedures to prepare for their role during dental assessmentrardtseat

Visit Course Outline for more information



Prerequisites: AHT 1540
Corequisites:None

AHT 2050 - Clinical Procedures

Credits: 3

Students will perform selected clinical procedures on domestic aniffia¢s; will learn to describe parturitipneonatal care and
necropsy procedures.
Visit Course Outline for more information

Prerequisites: AHT 1030, AHT 1040
Corequisites:None

AHT 2520 - Large Animal Disorders

Credits: 3

This course is an overview of common large animal disordeestdpics are presented by organ systems and each disorder
includes cause, clinical signs, diagnostic tests, treatment and prevedtimtents will explain disorders as they relate to
treatments and communication with clients.

Visit Course Outline for more information

Prerequisites: AHT 1530, AHT 1540, AHT 2030

Corequisites:None

Winter Semester: January - April

AHT 2510 - Small Animal Disorders

Credits: 3

This course is an overview of common small animal disorderstofiies are presented by organ systems and each disorder
includes cause, clinical signs, diagnostic tests, treatment and prevediimtents will explain disorders as they relate to
treatments and communication with clients.

Visit Course Outline for mormformation

Prerequisites: AHT 1530, AHT 1540, AHT 2030
Corequisites:None

AHT 2530 - Applied Small Animal Anesthesia, Surgery and Dentistry



Credits: 3
Students will perform anesthesia, surgical assistance, and dental procedures on small animals.
Visit Course Outline for more information

Prerequisites: AHT 2020, AHT 2040
Corequisites:None

AHT 2540 - Large Animal Clinical Procedures

Credits: 3

Students will perform anesthesia, surgical assistance, equine dentistry procedures ancdkeiesitpdocedures.
Visit Course Outline for more information

Prerequisites: AHT 2020, AHT 2040, AHT 2050
Corequisites:None

AHT 2550 - Small Animal Emergency Medicine and Clinical Procedures

Credits: 3

Students will explain common emergenai@sountered in a small animal settirgtudents will perform selected clinical
procedures on small animals.
Visit Course Outline for more information

Prerequisites: AHT 2020, AHT 2040, AHT 2050
Corequisites:None

Spring Semester: May - June

AHT 2950 - Industry Practicum

Credits: 3

Students spend six weeks (240 hoims) veterinary hospital or relatasiimal health business or organizatiamere they apply
competencies acquired during their education and training in the AHT pro&tartents will prepare for their industry

practicum by utilizing job searching techniques, cover letter and resume writing to secure placement for their indicirg.pract
Visit Course Outline for more information

Prerequisites: AHT 2510, AHT 2520, AHT 2530AHT 2540 and AHT 2550. Students must pass all required courses and meet
all graduation requirements.
Corequisites:None



Total Credits

Total First Year Credits: 30
Total Second Year Credits: 30
Total Reqired Credits: 60

On-Line Program Requirements
Based on 2013/2014 offerin@Currently under review.

First Year

Summer Semester: July - August (On Campus)

Block 1- 7 Weeks
AHT 1010 - Veterinary Laboratory Procedures

Credits: 3

Students will develop a proficiency in the use, care and maintenance of selected laboratory eq@pidelies for laboratory

safety will be covered in order to promote safety awarer@gslens will become familiar with characteristics of bacteria, fungi,
viruses and parasitegsn emphasis will be placed on the cause, clinical signs and treatment of important veterinary diseases and
the human health implication§tudents will learn to perfor common diagnostic procedures in order to identify microbes and
parasites.

Visit Course Outline for more information

Prerequisites:None

Corequisites:None

AHT 1030 - Animal Anatomy and Physiology

Credits: 3

This course is a comprehensive stoflall body systems for domestic animals using both a systems and regional
approach.Students learn how body parts and functions are interrelated and what is normal for each ldpadsmn laboratory
dissection from various species and interactive Emw students to apply the theory they have learned for each system.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

AHT 1040 - Animal Breeds, Behavior and Management



Credits: 3

This course provides studentghwfoundational veterinary medical terminology they will use throughout their carbes will
also study different breeds, learning to interpret their natural behaviors as they relate to safe handling, restraiagemaman
practices. Students willperform safe handling and restraint techniques used in common aspects of the veterinary ifildesgry.
activities take place with common domestic species.

Visit Course Outlines for more information

Prerequisites:None
Corequisites:None

Fall Semester: September - December (On-Line)

Block 2- 15 Weeks
AHT 1030 - Animal Anatomy and Physiology

Credits: 3

This course is a comprehensive study of all body systems for domestic animals using both a systems and regional
approach.Students learhow body parts and functions are interrelated and what is normal for each sptznidson laboratory
dissection from various species and interactive labs allow students to apply the theory they have learned for each system.
Visit Course Outline for me information

Prerequisites:None
Corequisites:None

AHT 1040 - Animal Breeds, Behavior and Management

Credits: 3

This course provides students with foundational veterinary medical terminology they will use throughout theiT baseweiill

also study different breeds, learning to interpret their natural behaviors as they relate to safe handling, restraiagememan
practices.Students will perform safe handling and restraint techniques used in common aspects of the veterinaryThdsstry.
activities take place with common domestic species.

Visit Course Outlines for more information

Prerequisites:None
Corequisites:None

COM 1020 - Workplace Communication



Credits: 3

In this course students develop writing and presentatidis. Students will apply rules of grammar, spelling, punctuation and
mechanics in the development of letters, email and short reports. Students will demonstrate strategies and technajires for cre
informative and persuasive presentations.

Visit Course Outline for more information

Prerequisites:None

Corequisites:None

Winter Semester: January - April (On-Line)

Block 3- 15 Weeks
AHT 1050 - Introduction to the Veterinary Profession

Credits: 3

Students will become familiar with seledtanimal health organizations and will adhere to the regulatibvisterinarymedicine
in Alberta. Students are introduced to strategies and techniques for managing self and interacting witiSwitienss will
discuss client service within the vetatry practice and will examine animal welfare and ethical issues.

Course Outline

Prerequisites:None

Corequisites:None

AHT 1530 - Animal Nutrition

Credits: 3

This course focuses on the role of nutrition in life stages, life styles, and in eophigsiological conditions of companion and
large animal speciesStudents will learn about nutrition as it applies to prevention, maintenance and veterinary prescribed
treatment protocols of animal healtS8tudents will apply this knowledge to educdterts regarding all aspects of nutrition in a
veterinary setting.

Visit Course Outline for more information

Prerequisites: AHT 1030
Corequisites:None

AHT 1540 - Animal Health Pharmacology

Credits: 3

Students will become familiar with drugs comnty used in the veterinary industriPharmacological agents are discussed based



on body systems, their common uses, side effects and drug f@wnsmon mathematical fundamentals will be covered
including knowledge of common measurement systems, coamsrbetween systems and dosage calculations.
Visit Course Outline for more information

Prerequisites: AHT 1030
Corequisites:None

Spring Semester: May - June (On Campus)

Block 4- 10 Weeks
AHT 1550 - Clinical Communication for the Veterinary Profession

Credits: 3

Students will enhance existing skills in intrapersonal and interpersonal communication and develop specific skills in
communicating with veterinary clients and veterinary professiorg&tisdents will demonstrate commuation strategies and
will participate in seHreflection and evaluation of these skills.

Course Outline

Prerequisites:None
Corequisites:None

AHT 1510 - Veterinary Hematology and Urinalysis

Credits: 3

This course provides a study of normal bl@eadnposition, production, metabolism, functions and morphology as it applies to the
animal's health statusStudents will examine normal hemostasis and normal values in common domestic aSionddsts will

also identify disorders of leukocytes, eryttytes, thrombocytes and hemostaSsudents will then apply principles of

collecting, preparing and evaluating samples with an emphasis on practical hematology and urinalysis pra¢edstegent

will differentiate between normal and abnormal resiatisn laboratory techniques and apply these results when identifying
disorders.

Visit Course Outline for more information

Prerequisites: AHT 1010, AHT 1030
Corequisites:None

AHT 1520 - Veterinary Diagnostic Imaging

Credits: 3

This course focuseon xray production, maintaining imaging equipment and related materials to ensure quality of results and
safety of operationsStudents will apply knowledge of anatomy and physiology as it pertains to diagnostic irSaggants will
produce diagnostiimages using proper positioning and restraint procedures in both small and equine species, process latent
images, evaluate radiographs and maintain record keeping logs.



Visit Course Outline for more information

Prerequisites: AHT 1030, AHT 1040
Corequisites:None

AHT 2050 - Clinical Procedures

Credits: 3

Students will perform selected clinical procedures on domestic aniffta¢y; will learn to describe parturition, neonatal care and
necropsy procedures.
Visit Course Outline for more information

Prerequisites: AHT 1030, AHT 1040
Corequisites:None

Second Year

Fall Semester: September - December (On-Line)

Block 5- 15 Weeks

AHT 2020 - Small Animal Anesthesia and Analgesia

Credits: 3

Stucents will explain the effects and indications for anesthetic and analgesic dhegswill predict the effects of these agents
and be able to respond appropriatelyey will assemble and explain components of the anesthetic machine allowing them to
use maintain, and trouble shoot problems with anesthetic equiprBéadents will explain manual and electronic monitoring in
a variety of patients so they can safely monitor patients under anesthesia.

Visit Course Outline for more information

Prerequisites: AHT 1540
Corequisites:None

AHT 2510 - Small Animal Disorders

Credits: 3

This course is an overview of common small animal disorders. The topics are presented by organ systems and each disorder
includescause, clinical signs, diagnostic tests, treatment and preve®&fodents will explain disorders as they relate to
treatments and communication with clients.



Visit Course Outline for more information

Prerequisites: AHT 1530, AHT 1540, AHT 2030
Corequisites:None

AHT 2520 - Large Animal Disorders

Credits: 3

This course is an overview of common large animal disorders. The topics are presented by organ systems and each disorder
includes cause, clinical signs, diagnostic tests, treatment and poevedtudents will explain disorders as they relate to
treatments and communication with clients.

Visit Course Outline for more information

Prerequisites: AHT 1530, AHT 1540, AHT 2030
Corequisites:None

Winter Semester: January - April (On-Line)

Block 6- 15 Weeks
AHT 2030 - Clinical Veterinary Lab Procedures

Credits: 3

Students will review and perform diagnostic laboratory skills developed throughout the prddgrardiocus of this course is to
increase accuracy of various laboratorylskib a level of competency required in the animal health fi€kds course will focus
on hematology, urinalysis, parasitology, microbiology and clinical chemistmg. students will learn how to differentiate
between normal and abnormal results frobolatory techniques and how these results can be applied when identifying
disorders.

Visit Course Outline for more information

Prerequisites: AHT 1510
Corequisites:None

AHT 2040 - Small Animal Surgery and Dentistry

Credits: 3

Students will explia the role of the AHT prior to, during, and after surgical and dental procedinasnderstanding of surgical
procedures and dental disease will be gained so they can accurately discuss and educate owners in tBasdeateasill
describe dentalrpcedures to prepare for their role during dental assessment and treatments.

Visit Course Outline for more information

Prerequisites: AHT 1540
Corequisites:None



AHT 2540 - Large Animal Clinical Procedures

Credits: 3

Students will perform anestsia, surgical assistance, equine dentistry procedures and selected clinical procedures.
Visit Course Outline for more information

Prerequisites: AHT 2020, AHT 2040, AHT 2050

Corequisites:None

AHT 2550 - Small Animal Emergency Medicine and Clinical Procedures

Credits: 3

Students will explain common emergencies encountered in a small animal s8ttidgnts will perform selected clinical
procedures on small animals.
Visit Course Outline for more information

Prerequisites: AHT 2020, AHT 2040, AH 2050
Corequisites:None

Spring Semester: May - June (On Campus)

Block 7- 10 Weeks

AHT 2030 - Clinical Veterinary Lab Procedures

Credits: 3

Students will review and perform diagnostic laboratory skills developed throughout the prddgrardiocus of this course is to
increase accuracy of various laboratory skills to a level of competency required in the animal healfiifietdurse will focus
on hematology, urinalysis, parasitology, microbiology and clinical chemiSimg. studentsvill learn how to differentiate
between normal and abnormal results from laboratory techniques and how these results can be applied when identifying
disorders.

Visit Course Outline for more information

Prerequisites: AHT 1510
Corequisites:None

AHT 2040 - Small Animal Surgery and Dentistry

Credits: 3

Students will explain the role of the AHT prior to, during, and after surgical and dental procedlungzderstanding of surgical



procedures and dental disease will be gained so they can alycdistass and educate owners in these ar8aglents will
describe dental procedures to prepare for their role during dental assessment and treatments.

Visit Course Outline for more information

Prerequisites: AHT 1540

Corequisites:None

AHT 2530 - Applied Small Animal Anesthesia, Surgery and Dentistry

Credits: 3

Students will perform anesthesia, surgical assistance, and dental procedures on small animals.
Visit Course Outline for more information

Prerequisites: AHT 2020, AHT 2040
Corequisites None

AHT 2540 - Large Animal Clinical Procedures

Credits: 3

Students will perform anesthesia, surgical assistance, equine dentistry procedures and selected clinical procedures.
Visit Course Outline for more information

Prerequisites: AHT 2020,AHT 2040, AHT 2050
Corequisites:None

AHT 2550 - Small Animal Emergency Medicine and Clinical Procedures

Credits: 3

Students will explain common emergencies encountered in a small animal s8ttidgnts will perform selected clinical
proceduresn small animals.

Visit Course Outline for more information

Prerequisites: AHT 2020, AHT 2040, AHT 2050

Corequisites:None

Summer Semester

Block 8- 6 weeks

AHT 2950 - Industry Practicum



Credits: 3

Students spend six weeks (240 hoims) veterinary hospital or relatesiimal health business or organizatignere they apply
competencies acquired during their education and training in the AHT pro@tadents will prepare for their industry

practicum by utilizing job searching techoig, cover letter and resume writing to secure placement for their industry practicum.
Visit Course Outline for more information

Prerequisites: AHT 2510, AHT 2520, AHT 2530, AHT 2540 and AHT 2550. Students must pass all required courses and meet

all graduation requirements.
Corequisites:None

Total Credits

Total First Year Credits: 36
Total Second Year Credits: 24
Total Required Credits: 60

Graduation Requirements

To oltain a diploma a student must achieve:

1. Completion of all required coursie$0 credits i as listed in the program requirements

2. A cumulative GPA of 2.00

3. Satisfactory completion of practical experience and/or assignmentsydse required.

4. Fufillment of the Graduation Policy Residency Requirement

5. Successful completion @amified Entrepreneurship Curriculuriisit www.oldscollege.ca/abouts/Initiatives/conneet
your-passion/spiribf-entrepreneurship/index for more information on thig.ap

Fee Payment and Refund Guidelines

For further information on fee payment and refund guidelines,wigit.oldscollege.ca/studeservices/financial/tuition
fees/index

Apparel Technology

Program Summary

Fashion Apparel Major

The Olds College Fashion Apparel major prepares its graduates to contribute to the growth and development of the custom
apparel production industry by providing educational excellence in pattern making, fitting, apparel construction andsalterati
with a foundabn in design and product development.



Costume Cutting and Construction Major

The Olds College Costume Cutting and Construction major prepares its graduates to support the needs and contribute to the
success of the performing arts industry by provididgoational excellence in pattern making and costume construction for
women's and men's wear.

Program Outcomes

=A =4 =4 =4 -4 -4 -4 -4

Manage apparel projects

Communicate effectively to meet or exceed the demands of the fashion workplace/performing arts community
Identify historical sources of design

Select fabrics for textile products

Create patterns for individual shapes using flat pattern and draping methods

Operate industrial sewing and pressing equipment

Construct basic and advanced garments and/or costumes

Demonstrate employability skills, as required in the fashion workplace/entertainment industry

Fashion Apparel Major

=A =4 =4 -4 -4 -4

Apply elements and principles of design to fashion apparel

Alter garments to meet clients' needs

Analyze product development as it relateth apparel industry
Prepare patterns for production

Administer the daily operations of a fashion business

Use specialized equipment to meet the needs of the apparel industry

Costume Cutting and Construction Major

=A =4 =4 -8 -8 -4

Follow designer concepts in the developtaicostumes

Alter and repair costumes to meet production needs

Utilize specialty tools and notions to apply design details

Demonstrate safe practices in the entertainment industry

Participate as a member of the production team and the running crew
Determine opportunities for career advancement in the entertainment industry

Admission Requirements

Admission Requirements are located atvw.oldscollege.ca/programs/fashion/appaeghnology/admissicn
requirements/index

Program Requirements



First Year - Both Majors

Fall Semester: September - December

APT 1100 - Apparel Construction |

Credits: 3

Students use industrial sewing equipment to develop fundamental sewing techniques in accordance with industry

standards Techniquesre practiced through a series of required sam@Basdents use project management strategies to plan

and complete apparel projectGarments produced in this course are related to the lower torso and the patterns are developed in
Pattern Design I.

Visit Course Outline for more information

Prerequisites:None
Corequisites: APT 1745

APT 1745 - Pattern Design |

Credits: 3

Students practice the basic principles of pattern design, particularly as they relate to the lower torso. Both flatghalttepimg
methods are explored to create individual slopers and patterns. Students interpret fashion drawings and create paterns for s
and pants.

Visit Course Outline for more information

Prerequisites:None

Corequisites:None

APT 1750 - Technical Design for the Apparel Industry

Credits: 3

Students convey design ideas using technical drawings and terminology to accurately specify proportion, style afithegtails.
apply the elements and principles of color and design to develop fasimoepts. Students apply their skills of creating
technical drawings to the development of specifications sheets used in the fashion industry.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None



COM 1020 - Workplace Communication

Credits: 3

In this course students develop writing and presentation skills. Students will apply rules of grammar, spelling, pusraduation
mechanics in the development of letters, email and short reports. Students will demonstrate stnatégidémiques for creating
informative and persuasive presentations.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

APT 1160 - History of Clothing

Credits: 3

Students study historical costume as a reflecticgoofal, political and economic conditions. They identify dominant silhouettes,
styles and details and relate historical influences to contemporary fashion.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

Winter Semester: January - April

APT 1200 - Apparel Construction Il

Credits: 3

Through a series of required samples, students continue to develop their intermediate sewing skills using industrial sewing
equipment.They use project managementasgies to plan and complete the apparel projggésments produced in this course
are related to the upper torso and the patterns are developed in APTPE®INn Desigtl

Visit Course Outline for more information

Prerequisites: APT 1100
Corequisites: APT 1740

CMP 1100 - Computer Applications |

Credits: 3

Students will work with a variety of software, including selected Microsoft Office programs, to create and edit business



documents and presentatiorighe exploration of various apps amgproaches and techniques for using and managing mobile
devices will also be examined.
Course Outline

Prerequisites:None
Corequisites:None

APT 1740 - Pattern Design Il

Credits: 3

Students practice the basic principles of pattern design, garlycas they relate to the upper torso. Both flat pattern and draping
methods are explored by students who then create individual slopers and manipulate slopers to create patterns. Samlents devel
specification sheets detailing their design concepts fioreating the patterns.

Visit Course Outline for more information

Prerequisites: APT 1745
Corequisites:None

APT 1120 - Textiles

Credits: 3

Students analyze the characteristics of fibres, yarns and fabrics and relate the characterislits fmegformance and care
requirements. The explore color applications and identify aesthetic and functional firBsisesl on physical characteristics and
method of construction, students identify selected fabfiextiles are selected and evalwhfer end use.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

COM 1030 - Workplace Professionalism

Credits: 3

This course introduces students to strategies and techniques for managing self, interacting wjithdetiresing careers and
making ethical decisions. Students develop action plans for professional success, create career documents to demonstrate
strengths, skills and abilities and utilize an indusipgcific case study to examine ethical issues.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

Total Credits



Total Credits First Year30

Second Year Costume Cutting and Construction Major

Fall Semester: September - December

CCC 2050 - Costume Cutting and Construction

Credits: 3

Cutting and construction techniques specific to costumes for the arts and entertainment industry are practiced. Stuslights work
fabrics with unique characteristics. They apply the process ofraestutting and construction to both contemporary and period
costumes.

Visit Course Outline for more information

Prerequisites: APT 1200, APT 1740
Corequisites: CCC 2160

CCC 2160 - Couture for Stage

Credits: 3

Embellishment and finishing techniggy characteristic to historical and haute couture garments are developed in this course.
Students determine appropriate construction techniques to apply to fabrics that have unique characteristics. They plan and
complete a historical garment using coutigehniques.

Visit Course Outline for more information

Prerequisites: APT 1100, APT 1200, CCC 2050
Corequisites: CCC 2050

APT 2530 - Integrated Tailoring

Credits: 3

Students draft pattern components related to tailored jackbtsy combine fditional and contemporary tailoring methods and
practice selected construction techniques through a series of required safnplestom tailored jacket is planned, drafted and
constructed using tailoring skills and project management strategies.

CourseOutline



Prerequisites: APT 1200 & APT 1740
Corequisites:None

FAS 2010 - Introduction to Image Consulting

Credits: 3

Students will make appropriate recommendations for select aspects of a client's image by analyzing lifestyle, clothorg, acces
and style needs and recommending strategies to the client to achieve the desireFABag@10 is a capstone course.

Course Outline

Prerequisites:None

Corequisites:None

CCC 2400 - Introduction to the Arts and Entertainment Industry

Credits: 3

Students gain an understanding of the arts and entertainment industry through the exploration of opportunities aridrparticipat
in events.
Visit Course Outline for more information

Prerequisites: APT 1200, APT 1740
Corequisites:None

Winter Semester: January - April

APT 2520 - Integrated Knits

Credits: 3

Specialized drafting and construction techniques are practiced through a series of required SantEets accommodattee
unique characteristics of knit fabrics as they design, plan, develop the pattern, and construct knitwear apparel.
Visit Course Outline for more information

Prerequisites: APT 1200 and APT 1740
Corequisites:None

CCC 2200 - Costuming Workshops

Credits: 3



Through the facilitation of industry guests and instructors, students explore a variety of areas specific to costumimgpaNVorks
may include subjects such as millinery, corsetry and specific period study.
Visit Course Outline for more inforrtian

Prerequisites:None
Corequisites:None

CCC 2600 - Costume Cutting and Construction Practicum

Credits: 3

Students work in a theatre with a costume designer and production team to realize the costumes needed for a theatre productio
Togetherstudents cut and construct the costumes.
Visit Course Outline for more information

Prerequisites: CCC 1000, CCC 2050, CCC 2160
Corequisites: CCC 1000, CCC 2300

CCC 1000 - Pattern Design for Menswear

Credits: 3

Students practice the principles of flat pattern design as they relate to menswear. Students interpret fashion draneiigs and c
modern and historical patterns for men's trousers, waistcoats and jackets.
Visit Course Outline for more information

Prerequisites: APT 1740
Corequisites: CCC 2300

CCC 2300 - Men's Tailoring

Credits: 3

Students examine the evolution of the tailored suit and focus on construction of a trouser, waistcoat and jacket. Historical
construction techniques will be discussed anplemented in the construction process.
Visit Course Outline for more information

Prerequisites: APT 2400, CCC 1000
Corequisites:None

Total Credits

Total Credits Second YeaB0

Second Year Fashion Apparel



Fall Semester: September - December

FAP 2470 - Digital Media for Fashion

Credits: 3

Students use appropriate programs to create fashion presentations. They amalgamate digital work to develop solutions for
managing tasks related to apparel busines
Visit Course Outline for more information

Prerequisites: CMP 1100
Corequisites:None

FAP 2460 - Pattern Design Il

Credits: 3

In this advanced pattern design course, students apply pattern drafting and draping methods to advanced lredgce and d
designs.They analyze design requirements for technical garments and determine solutions to meet specifiudaus.

create specification sheets and apply project management strategies to the development of advanced patterns and toiles.
CourseOutline

Prerequisites: APT 1740
Corequisites:None

APT 2530 - Integrated Tailoring

Credits: 3

Students draft pattern components related to tailored jackbesy combine traditional and contemporary tailoring methods and
practice selected constition techniques through a series of required samplesistom tailored jacket is planned, drafted and
constructed using tailoring skills and project management strategies.

Course Outline

Prerequisites: APT 1200 & APT 1740
Corequisites:None

FAS 2010 - Introduction to Image Consulting

Credits: 3



Students will make appropriate recommendations for select aspects of a client's image by analyzing lifestyle, clothorg, acces
and style needs and recommending strategies to the client to acleielesited imageFAS 2010 is a capstone course.
Course Outline

Prerequisites:None
Corequisites:None

FAP 2580 - Apparel Industry Applications

Credits: 3

Students analyze the process of product development from concept to point &ftsekts develop an apparel prototype,
sourcing the required materials, developing detailed specification and costing sheets and analyzing the production
process.Students complete a 40 hour practicum in the apparel industry.

Course Outline

Prerequisites: APT 1200 and APT 1740
Corequisites:None

Winter Semester: January - April

FAP 2465 - Apparel Construction Il

Credits: 3

In this course, students develop advanced embellishment and finishing techniques characteristic of bridal and evening
wear. They determine appropriate construction techniques to apply to fabrics that have unique characiudtgoss plan and
complete a dress, using the pattern that they design in Pattern Design Il

Course Outline

Prerequisites: APT 1200, FAP 246
Corequisites:None

FAP 2445 - Computerized Pattern Design

Credits: 3

Students in this course practice using industry specific pattern drafting soffalat@attern drafting principles aapplied in
this computer environment for the creation of standard and-toatieasure patterns.
Visit Course Outline for more information

Prerequisites: APT 1740 & APT 1745
Corequisites:None



APT 2520 - Integrated Knits

Credits: 3

Specialized drféing and construction techniques are practiced through a series of required sa&tydesits accommodate the
unique characteristics of knit fabrics as they design, plan, develop the pattern, and construct knitwear apparel.
Visit Course Outline for mormformation

Prerequisites: APT 1200 and APT 1740
Corequisites:None

FAP 2540 - Apparel Alterations

Credits: 3

Students develop skills in altering reagyade garments. Through the management and operation of an alterations shop, students
fit and dter garments to meet client's needs.
Course Outline

Prerequisites: APT 1200
Corequisites:None

FAP 2550 - Grading and Marker Making

Credits: 3

Students apply the principles of pattern grading to increase and decrease the size of selectechaattally, and in a
computerized environmenGrading charts are analyzed and develoggddents learn and practice the principles of marker
making using industry specific software.

Course Outline

Prerequisites:CMP 1100 and APT 1740
Corequisites: FAP 2445

Total Credits

Total Credits Second YeaB0

Total Credits

Total First Year Credits30
Total Second Year Credit80
Total Required Credits60



Graduation Requirements

To earn a diploma, students must achieve the following:

A total of 60 credits

A GPA of 2.00 or better

Completion of all required courses as outlined in the program requirements
Fulfillment of the Graduation PolicyResidency Requirement

Successful compliin of Gamified Entrepreneurship Curriculuidisit www.oldscollege.ca/about
us/Initiatives/conneeyour-passion/spiriof-entrepreneurship/indexfor more information on this app.
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Fee Payment and Refund Guidelines

For further information on fee paymsrand refund guidelines, visiww.oldscollege.ca/studeservices/financial/tuition
fees/index

Apprenticeship Programs

Descriptions

Offered only to registerd apprentidesAlberta who are registering for technical training at Olds College.

Registered apprentices receive notification listing the dates for technical training sessions at the college offeigrigitithigiin
specific trade from Alberta Apprenticeship and Industry Training.

Apprentices are encouraged to register as sooreggeaheive their notification in early May to ensure a seat, as spaces are
allocated on a first come, first serve basis.

Fees and Refund Guidelines

For more information on fees and refunds, pleasewisit.oldscollege.ca/studeservices/financialltition-fees/index

Apprenticeship Programs List

Agricultural Equipment Technician
Carpentry

Welder

Heavy Equipment Technician
Landscape Gardener



For furtherinformation on Agricultural Equipment Technician Apprenticeship, Carpentry ApprenticesbigeiV
Apprenticeship and Heavy Equipment Technician Apprenticeship, please contact

Gord Ahner

Apprentice Coordinator
403-556-8296

Email: gahner@oldscollege.ca

For further information on Landscape Gardener Apprenticeship, please contact

Darlene Morton
4035564775
Email: dmorton@oldscollege.ca

The information you are receiving is current, but please be advised that all programs are subject to revision.

Apprenticeship is a combination of dine-job and technical training in an earningpile-learning arangement that leads to
certification as a journeyman certificate in a recognized trade. The apprenticeship programs at Olds College are under the
administration of Alberta Apprenticeship and Industry Training. Apprentices work under a qualified tratlesoramg

familiar with the principles, skills, tools and the materials of a trade. Depending on the trade, the term of appreatiteship
from three to four years.

The trades that Olds College provides technical training for are three and four gear Braring this time apprentices are

indentured (under contract) to an employer(s) who has agreed to provide opportunities for them to work and gain experience in
the trade, and allow them to attenesithool technical trainingApprentices are usuallyad an hourly wage, which increases
according to their time, and experience in the trade. Rate of pay is based on a specific percentage of the prevaiting jolgney
wage in their shop.

Certification

Alberta Apprenticeship and Industry Trainingads apprentices completing all feygars successfully, a completion of
Apprenticeship and Journeymands Certificate of Profaiciency i
pass on the optional Int&rovincial Examination for ik trade will qualify for The InteProvincial Red Seal, which ensures

recognition of qualifications in most Canadian provinces.

To enter an apprenticeship program and become an apprentice, registrants must be at least 16 years of age and have the
educaibnal qualifications for the specific trade. (See individual program descriptions below).

Apprentices attending Olds College must be first indentured as apprentices in the Province of Alberta unless special
circumstances exist.

Application Procedures

All applications and inquiries regarding becoming an apprentice should be made to a Regional Service Centre of Alberta
Apprenticeship and Industry Training.

Prospective apprentices are encouraged to visit the Alberta Apprenticeship and Indusing Trai
websiteat www.tradesecrets.gov.ab.ca

NOTE:



Applications need to be printed from this site. For a list of offices, please visit tradesecrets.alberta.ca&lontact

Agricultural Equipment Technician Apprenticeship

Program Summary

This program is comprised of 4 periods with eight weeks in each period.

The Alberta Agricultural Machinery Industry and Alberta Apprenticeship and Industry Training and Alberta Advanced Education
and Technology initiated a fowear Agricultural Equipment Techaian apprentice program. This program has been in place
since the Fall of 2001.

Program Description

Agricultural Equipment Technician apprenticeship may be for you if you are an individual who likes a technically challenging
career working with maghery, and/or with computers, a rural lifestyle and assisting the industry that grows our food.

Admission Requirements

Admission Requirements are located aivw.oldscollege.ca/programs/apprenticeship/apprenticeshigissionsnfo/index

Employment Opportunities

Agricul tur al Equi pment Technicians may work in a dealerds se
equipment. In addition, Agricultural Equipment Technicians typically repair and overhaul engines, mechaniocaleaustifi

transmissions, hydraulic and electrical systems on tractors, tillage machinery, and harvesting equipment. They alsarassemble

adjust new farm machinery and related equipment. Agricultural Equipment Technicians may specialize in specific areas

including engine overhaul, hydraulics, electrical systems, power transmissions, fuel injection, or other related agricultural

equipment.

Training Period Description

Subject areas are listed below for eacisdhool technicairaining period consisting of four eighteek training periods
coinciding with years of work related experience.

First Period Training Topics Include: Safety, tools and skills, materials, electrical welding and oxyfuel cutting, basic electrical,
basic hydaulics, power trains and agricultural equipment.

Second Period Training Topics IncludeiEngine fundamentals, service and repair, engine systems, diesel fuel injection,
electronic fuel management and heavy duty charging and cranking systems.

Third Period Training Topics Include: Spraying equipment, air conditioning, heating systems, agricultural equipment, braking
systems, seeding systems, precision farming, preventive maintenance, failure analysis and advanced power trains.

Fourth Period Training Topics Include: Advanced hydraulics, electrical and electronic diagnosis, hydraulic, power shift



transmissions and steering and suspension systems.

Carpentry Apprenticeship

Program Summary

This program is comprised of 4 Periods with eight wéelksach period.

Applicants must be indentured as apprentices and employed in the carpentry trade prior to entering technical training at Olds
College.

Program Description

A carpentry apprenticeship may be for you if you are an individual who eajolyallenging career working with your hands,
building structures that will be a part of the community for years into the future.

Admission Requirements
Admission requirements are located at: www.oldscollege.ca/programs/apprenticeship/apprestitessionsnfo/index
Employment Opportunities

Carpenters work in a wide variety of areas within the trade, these consist of concrete forming, lvaitdimy &ite preparation,
estimating, site supervision and facility repairs and renovations. A carpenter has the opportunity to be employed bgtimconstr
company oto be seHemployed.

Training Period Descriptions

First Period training includ es the following Safety, building materials, hand and power tools, site preparation and building
layout, foundations, floor framing and estimating and plan development.

Second period training includes the following: Frame structures, residential rodfgerior and exterior finishes, wood stairs
and estimating and plans.

Third period training includes the following: Safety, concrete, building layout, commercial formwork, commercial interior,
timber construction and estimating and plans.

Fourth period tr aining includes the following: Safety, interior finishes, exterior finishes, roof frame and stairs, building design
and renovations, energy efficiency and building science, estimating and plans.

Welding Apprenticeship



Program Summary

This programis comprised of threperiods with 8 weeks in each period.

Applicants must be indentured as apprentices and employed in the welding trade prior to entering technical training at Olds
College.

Program Description

A welding apprenticeshimay be for you if you are an individual who likes a technically challenging career working with several
different types of metals in fabrication and repair fields of the industry.

Admission Requirements

Admission Requirements are located atvw.oldscollege.ca/programs/apprenticeship/apprenticesthipissiongnfo/index

Employment Opportunities

Welders work in a wide array of fields of the industry from pipeline construction to fabrication in a factory settingldene we
could be operatma modern mobile unit welder or working in a well equipped shop.

Training Period Description

Subject areas are listed below for each in school training period.

First Period Training Topics Include: Safety, tools, welding faults, oxyel welding,shielded metal arc welding, gas metal arc
welding, flux core arc welding, submerged arc welding, and trade math problems.

Second Period Training Topics Include:SMAW Two, GTAW One, GMAW and FCAW Two, Pattern Development and
Drawing Interpretation.

Third Period Training Topics Include: SMAW Three, GTAW Two, Drawing Interpretation, and Trade Science.

Heavy Equipment Technician Apprenticeship

Program Summary

This program is comprised of 4 periods, with 8 weeks in each period (with diféxiepbints and credentials).

Applicants must be indentured as apprentices and employed in the heavy equipment industry prior to entering techgical trainin
at Olds College.

Program Description



A Heavy Equipment Technician apprenticeship may bgdao if you are an individual who likes a technically challenging career
working with large off road machinery, trucks, trailers and buses or other heavy industrial machinery.

Admission Requirements

Admission requirements are located atvw.oldscollege.ca/programs/apprenticeship/apprenticestnpissionsnfo/index

Employment Opportunities

Heavy Equi pment Technicians may work in equipment deal er ds
industrial plants, and migipal shops. Heavy Equipment Technicians typically repair and overhaul engines, mechanical and
powershift transmissions, hydraulic and electrical systems on mobile and stationary equipment.

Training Period Descriptions

Subject areas are listbeélow for each in school training period.

First Period Training Topics Include: Safety, tools, material and equipment, truck and trailer suspension, wheels and systems,
hydraulic and air brake systems, basic electrical, basic electronics, and hydraulics.

Second Period Training Topics IncludeEngine fundamentals, service and repair, engine systems, diesel fuel injection,
electronic fuel management and heavy duty charging and cranking systems.

Third Period Off Road Training Topics Include: Advanced hydraiics, electrical and electronic diagnosis, hydraulic, power
shift transmissions and steering and suspension systems.

Fourth Period On-Road Training Topics Include: Power steering systems, truck and transport power train, air conditioning,
antilock brakingsystems, and vehicle electrical and electronic diagnosis and failure analysis.

Landscape Gardener Apprenticeship

Program Summary

This program is comprised of 4 periods with eight weeks in each period.

Applicants are indentured as appreesi and employed in the Landscape/Horticulture industry prior to entering technical training
at Olds College.

Program Description

If you like to work with plants and are interested in growing, installing and maintaining trees, flowers andstuiri gra
ornamental landscapes this program is for yboes the idea of earning while learning as you work toward certification as a

S



journeymen suit your lifestyle and career goa¥&iu will work with hard landscaping including pavers, wood construction
projects and water features.

Admission Requirements

Admission Requirements are located atvw.oldscollege.ca/programs/apprenticeship/apprenticesdipissionsnfo/index

Employment Opportunities

During your apprenticeship and as a journeywymuncan find employment throughout the widely varied horticulture industry. A
list of some of the possibilities include: parks/golf course maintenance, retail/wholesale horticulture marketing anotssales,
production, green house production, sod poiihn, landscape construction, installation and maintenance, tree care, and pest
control.

Depending on your aptitude, interests and experience you may eventually beceenepdeyed or work for someone else in the
private or public sector.

Training Period Descriptions

Subject areas for each technical training period are listed below.

First Period Training Topics Include: Workplace safety, tools and machinery, soils, plant identification, botany, greenhouse
production, and landscape construction

Second Period Training Topics Include:Sales and communications, basic surveying, landscape construction, greenhouse
structures and environments, plant identification, pests and pest management, pesticide use and safety, and turf maintenance.

Third Period Training Topics Include: Landscape design, interior plantscape maintenance, plant identification, and herbaceous
ornamentals in the landscape, plant physiology, irrigation, arboriculture, and plant production.

Fourth Period Training Topics Include: Landscape design; landscape construction, irrigation, estimating and tendering, plant
identification, and nursery and sod production.

Other Opportunities for LGAP

Journeymen wishing to continue their technical trainingrimoae specialized vein can apply to tbeamental Horticulturer

Turfgrass Management program. Recognition of Prior Learning may be granted based on relevant work experience, training and
recognized certification through the College Prior Learning Assasisamd Recognition process. Journeymen Landscape

Gardeners who obtained better than 75% in their examinations may apply for entrance into the Arboriculture, Landscape
Management majors or Turfgrass Management.

Journeymen will receive credits for Priordraing (varies with major) for training taken in the Landscape Gardener
Apprenticeship program.

These applications will be handled on a case by case basis.

Upon completion of a diploma, journeymen may apply to continue in theydadof the Bachelorfdpplied Science Degree
Program.



Arboriculture Technician Certificate

Program Summary

The Olds College Arboriculture Certificate Program prepares its graduates to apply their knowledge and skills in tréesdiagnos
and care.

This progran is pending ministry approval.

Program Outcomes

Graduates will be able to:

Apply a working knowledge of current industry safety standards and practices

Demonstrate an awareness of arboriculture industry sectors

Communicate to influence business aedulatory decisions within the horticulture sector

Perform selected calculations for efficient and profitable horticulture practices

Identify tree species

Recognize specific tree requirements

Integrate appropriate technologies into current urban foréstenance practices

Recognize the ecological, economic, and social implications of horticulture decisions and processes
Manage various tasks, opportunities, and problems using a comprehensive problem solving strategy

Demonstrate ethical and appropriatedgbur that contributes to the achievement of personal goals and business
objectives
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Admission Requirements

View oldscollege.ca/programs/horticulture/arboricultliechnician/admissioarequirements/index for admissions requirements

Program Requirements

Winter Semester: January - April

ARB 1000 - Exploring the Life of Trees

Credits: 3

Students explore the world of trees through identification and by discovering the structure and function of woody p&ants as t
respond to their surrounding environment.



Course Outline

Prerequisites:None
Corequisites:None

ARB 1100 - Conducting Ground Operations

Credits: 3

Students gain individual and team skills necessary to preuvport to arborists working aloft in addition to experiencing the
safe use of tools and techniques used to handle tree parts on the ground.
Course Outline

Prerequisites:None
Corequisites:None

ARB 1200 - Pruning Trees for Structure and Health

Credits: 3

Learners discover the principles and practices of pruning trees by utilizing tools and techniques required to influence plant
architecture.
Course Outline

Prerequisites:None
Corequisites:None

ARB 1300 - Performing Tree Risk Assessment

Credits: 3

The learner gains knowledge in the detection, assessment, and mitigation of tree risk by implementing industry assessment
strategies on trees in the landscape.
Course Outline

Prerequisites:None
Corequisites:None

ARB 2100 - Conducting Aerial Operations

Credits: 3



The student develops the skills necessary to safely perform tree care activities within tree canopies using tools aed techniq
common to arboricultureThe learner will also create and practice emergency response plaeg fdimber extrications.
Course Outline

Prerequisites:None
Corequisites:None

Graduation Requirements

To obtain a certificate, a student must achieve:

A minimum of 15 credits

A cumulative GPA of 2.00 or better

Successful completion of all required courses as listed in the program requirements
Fulfillment of the Graduation PolicyResidency Requirements

=A =4 =4 =4

Fee Payment and Refund Guidelines

For further information on fees and refunds, please visit www.olagmita/studerdervices/financial/tuitiofiees/index

Bachelor of Applied Science Agribusiness

Program Summary

The Olds College Bachelor of Applied Sciendggribusiness Degree Program builds upon knowledge, experiences and skills
previouslygained in relevant academic programs and prior work/life experiefitesBASC program prepares its graduates to

apply knowledge and skills gained in strategic business management and career planning to contribute to the globasagribusine
industry.

Program Outcomes

Graduates will:

9 Gather, analyze, evaluate, use information from a variety of sources to complete tasks, solve problems, make decisions
relevant to the program's related occupational fields of practice

9 Apply critical thinking and analytal skills both inside and outside the program'’s fields of study

9 Use problensolving strategies related to a major's disciplines and/or occupational fields of practice to complete
projects

T  Using a variety of media, communicate accurately and reliably wally and in writing to a range of audiences

9 Recognize limits to knowledge and skill level within program related occupational fields of practice

9 Identify and address learning needs in changing circumstances and select an appropriate course of higi@n to ac
learning goals

T Work effectively with others
9 Behave consistently with ethically sound reasoning

Program Details



Two Year Diploma plus Third Year Academic Study

Two-Semesters
Fall: September December
Winter: January April

Fourth Year Directed Field Study

Eight Months Commencing with the Industry Placement

Admission Requirements

Admission requirements can be located at: www.oldscollege.ca/programs/business/mdeimgitiedscience
agribusiness/index

Program Description

Program Requirements

Third Year

Fall Semester: September - December

MGT 3100 - Financial Management

Credits: 3

This course applies the concepts of financial management relevanttioaracial managers. Building onridamental business
principles, learners will examine the relationship among the fundamental financial management accounting tools. Through case
studies and exercises, they will learn about the role of integrated financial statements (balance shestatecmené and cash

flow budgets) in strategic planning and operational decision making in a dynamic organizational environment.

Course Outline

Prerequisites:None
Corequisites:None

MGT 3200 - Project Management for Agriculture

Credits: 3



Learnes will implement project management principles and processes in an agricultural context. Microsoft Project software will
be used to implement a stbg-step process from defining a problem or opportunity through to project completion.
Comprehensive "Reqaefor Proposals” will be developed as an integral part of the implementation of a successful proposal
process. Critical thinking and analytical skills will be developed during the preddérimg process.

Course Outline

Prerequisites:None
Corequisites:None

MGT 3400 - Stretegic Human Resources Management

Credits: 3

The learner focuses on acquiring a holistic perspective on human resource practices. Creating competitive advantage through
working with the people in an organization is investigated from the perspective of the management generalist.
Course Outline

Prerequisites:None
Corequisites:None

MKG 3000 - Strategic Marketing

Credits: 3

This is an advanced marketing course designeBA&c - Agribusiness students which will present students with an effective
approach to analyzing, planning and implementing marketing strateffiedents will analyze the marketing efforts of a "client"
organization as well as work in teams to compiebégh level marketing simulation gamadditionally, students will explore

the concepts of consultative selling customer-iaising and an account penetration planning process.

Course Outline

Prerequisites:None
Corequisites:None

MGT 3333 - Agriculture Innovation and Leadership

Credits: 3

This course will provide learners with a strategic perspective on the emerging roles of technology and innovation in the
agricultural sector Additionally, students will explore effective leadership methddisidents will analyze historical and current
theories in Leadership and practices in preparation for selecting appropriate strategies for dealing with leadership
situations. They will also examine contemporary leadership issues in the context ofthetgemizations achieve their stated
goals.

Course Outline

Prerequisites:None
Corequisites:None



BAS 3999 - Introduction to Self Directed Learning

Credits: 3

This course provides learners with the opportunity to develop and use the skikaioafto help them prepare a learning plan
that will guide their fourth year in Directed Field Study. Learners will produce a portfolio that addresses their pasgralirre
future learning and skill development objectives. All design and presentatioityawill be completed using a technology
interface that will enable learners to enhance their professional skills in communicating a technology.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

Winter Semester: January - April

BAS 3999 - Introduction to Self Directed Learning

Credits: 3

This course provides learners with the opportunity to develop and use the skill of reflection to help them prepare pldgarning
that will guide their fourth year in Bected Field Study. Learners will produce a portfolio that addresses their past, current and
future learning and skill development objectives. All design and presentation activity will be completed using a technology
interface that will enable learnerse¢nhance their professional skills in communicating a technology.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

MGT 3500 - Applied Research

Credits: 3

Applied Research is a course focusing upon profselving, esearch, and project management principles. Once introduced to
problemsolving, research, and project management principles, learners will identify a management problem, describe a plan to
produce a solution, complete the plan and prepare a report orojbet pThe learner will integrate past and present academic

and other learning experiences and solve a variety of problems associated with all such projects. Learners will pracikie feedb
to each other during the problesnlving process and will partice in the evaluation of their peers' presentation as required.
Students are encouraged to seek out others to act as mentors or coaches as they work through both-twvingteeich

project process.

Course Outline

Prerequisites:None
Corequisites:MKG 3000



MGT 3600 - Economics and Risk Management

Credits: 3

The learner prepares for managerial decisi@king by investigating economic models and exploring how the Canadian
economy functionsStudents will study agricultural marketsth an emphasis on price risk management in commaodity
marketing.

Course Outline

Prerequisites:None
Corequisites:None

MGT 4000 - Strategic Business Management

Credits: 3

Strategic Business Management is an expansion of the principles of busaresgement with emphasis upon the formation of
business decisions and policiéthe purpose of this course is to enable the student to draw on anabgisand previous
knowledge from other courses in analyzing complex busimedgems and to formate managerial decisions and
recommendations from a managerial prospective.

Course Outline

Prerequisites:MGT 3100, MKG 3000, MGT 3400

Corequisites:None

MKG 3500 - International Marketing

Credits: 3

This course provides an overviewinfernational marketing in the small business context. Identification and evaluation of
opportunities in the international marketplace, foreign exchange and payment mechanisms, import and export documentation and
processes, packaging, transportation amdnoonication methods will be covered.

Course Outline

Prerequisites: MKG 3000
Corequisites:None

Fourth Year - Required course

Two SemestersEight Months

Students are required to pay the tuition fee for each term of BAS 4999 prior to coenmeen of the term.

BAS 4999 - Directed Field Study



Credits: 30

This course in Directed Field Studies (DFS) is the fourth year of study of the Bachelor of Applied Science Degree. 8tudents w
develop individualized learning plans for the DFS and compet®FS based upon their learning goals. Upon completion of the
DFS, each student will submit a written final report and career profile/portfolio for assessment.

Visit Course Outline for more information

Prerequisites:BAS 3999 and 15 credits from 3reéar of study
Corequisites:None

Total Credits

Total Third Year Credits30
Total Directed Field Study Credit80
Total Required Credits60

Graduation Requirements

Students mustomplete the following tgualify for the Bachelor of Aplied Science Agribusiness degree:

Two semesters of academic study at Olds College (30 credits)

Two semesters (eight months) of Directed Field Study (30 credits)

Complete all courses successfully and have a GPA of 2.50 or better

Fulfillment of the Graduation PolicyResidency Requirement

Successful completion of Gamified Entrepreneurship CurricuMisit www.oldscollege.ca/about
us/Initiatives/conneeyour-passion/spiriof-entrepreneurship/indexfor more information on this.app
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Fee Payment and Refund Guidelines

For further information on fee payment and refunds, pleasemusit.oldscollege.ca/studeservices/financial/tuitiofiees/index

Bachelor of Applied Science Golf Course Management

Program Summary

TheBachelor of Applied Science Golf Course Management prepares diploma graduates to assume positions of responsibility
with the golf industry.The program provides business, applied science and advanced technical training.

Program Outcomes

Graduags will:



i Gather, analyze, evaluate, use information from a variety of sources to complete tasks, solve problems, make decisions
relevant to the program's related occupational field of practice

Apply critical thinking and analytical skills both inside angside the programs field of study

Use problerrsolving strategies related to a discipline and/or occupational field of practice to complete projects
Using a variety of media, communicate accurately and reliably both orally and in writing to a rangené¢esidi
Recognize limits to knowledge and skill level within program related occupational field of practice

Identify and address learning needs in changing circumstances and select an appropriate course of action to achieve
learning goals

Work effectively wth others
Behave consistently with ethically sound reasoning
9 Apply ethical decision making and sound business, applied science and advanced technical training.
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Admission Requirements

Admission Requirements can be found at www.oldscollege.ca/programs/horticulture/turfgrassigggmanagement/index

Program Requirements

Fall Term: November - December

BHO 3999 - Directed Field Study Preparation

Credits: 3

This course spports learners as they develop their reflective practice, analyze their current competencies and prepare for the
fourth year of the Applied Degreé.earners gain skills and knowledge that supportdiedicted learning, and document past
achievement anfiliture plans in a webased career portfolioThey set career goals and prepare a learning plan and evaluation
criteria that will form the basis of their personalized learning experience in BHO 4999 Horticulture Directed Field Study.

Visit Course Outlie for more information

Prerequisites:None
Corequisites:None

BHO 3100 - Research Methods

Credits: 3

This course will prepare learners to understand selected elements of statistics and their application imadaigjgmocesses.

The focus is b developing an understanding of common research methods and their application in problem solving and permits
an informed evaluation of published research. The concepts covered in this course will be applied in BHO 4000 Integrated
Project.



Visit Course Otline for more information

Prerequisites:None
Corequisites:None

BHO 3300 - Project Management Principles

Credits: 3

The learner shall gain knowledge and skills in the principles of project manageFogits include general project planning,
work breakdown structures, scheduling, and project control/trackiiagous project management software are used to facilitate
learning these principles.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

Winter Term: January - April

TRF 4100 - Certified Environmental Professional

Credits: 3

Students gain an understanding of moral and ethical issues pertaining to golf courses and the environment. Principles of The
Audubon Cooperative Sanctuary Program for GaléiSes are used to develop an environmental management plan for a golf

course. Students develop strategies to implement Best Management Practices with the goal of fostering environmental awareness
and commitment to sustainability.

Course Outline

Prerequisites: TRF 2500
Corequisites:None

TRF 3000 - Creating an Agronomic Calendar

Credits: 3

Students plan and build an agronomic calendar relating to all applications of products, scheduling of staff and impheafentatio
cultural practice and budgets.
Course Outline

Prerequisites:None
Corequisites:None

TRF 4000 - Golf Course Master Planning



Credits: 3

Students apply master planning principles to develop standards for a golf course. Students evaluate a golf course within the
context of a log-term planning strategy to manage developmental changes over time. Students develsprynaster plan

for a golf course including specific golf course construction projects.

Course Outline

Prerequisites:None
Corequisites:None

TRF 3020 - Assessing Water Quality on Golf Courses

Credits: 3

Students assemble information and discover and analyse processes that influence sustainable methods in golf course water
management.
Course Outline

Prerequisites:None
Corequisites:None

TRF 4200 - Golf Operational Management

Credits: 3

The learner will gain knowledge of operational considerations for the management of selected areas of a golf Businghs.
a series of case studies and projects, students will enhance their understandifshoipgoperations, food and beverage
operations, financial management strategies and the impact of maintenance operations on business performance.
Course Outline

Prerequisites:None
Corequisites:None

TRF 3100 - Exploring Case Studies in Golf Course Management

Credits: 3

Students analyse, reflect and propose solutions to challenges in golf course case studies.
Course Outline

Prerequisites:None
Corequisites:None

TRF 3120 - Maintaining Golf Course Design Integrity



Credits: 3

Studentsxplore trends and technologies as it relates to golf course design and the management of design integrity.
Course Outline

Prerequisites:None
Corequisites:None

Spring/Summer Term: May - October

BHO 4999 - Horticulture Directed Field Study

Credits: 30

The fourth year of study of the Bachelor of Applied Science Degree is based on the modealicéctell learning in a mentored
workplace setting, referred to as a Directed Field Study (DFB¢. DFS will consist of the equivalent of twoademic

terms. During their DFS employment, the learner maintains a current personalizegesiéc learning plan and receives

support from an industry mentor as they work to achieve specified learning outcBmesghout this process the learner
documents evidence of achievement and upon completion of the DFS, they submit a written final report and updated career
portfolio for assessment

Visit Course Outline for more information

Prerequisites:BHO 3999 and 15 credits frothird year of study
Corequisites:None

Summer/Fall Term: May - January

BHO 4999 - Horticulture Directed Field Study

Credits: 30

The fourth year of study of the Bachelor of Applied Science Degree is based on the modelicdcteldl learning in a mentored
workplace stting, referred to as a Directed Field Study (DF8he DFS will consist of the equivalent of two academic

terms. During their DFS employment, the learner maintains a current personalizegesiiéc learning plan and receives

support from an industmnentor as they work to achieve specified learning outcoffiesoughout this process the learner
documents evidence of achievement and upon completion of the DFS, they submit a written final report and updated career
portfolio for assessment

Visit CourseOutline for more information

Prerequisites:BHO 3999 and 15 credits frothird year of study
Corequisites:None

Graduation Requirements



Students must complete the following to qualify for the Bachelor of Applied Science in Golf Course Martsgggnee:

pPwnhPE

Successfully complete 60 credits

Have a GP/Aof 2.50 or better

Fulfillment of the Graduation PolicyResidency Requirement

Successful completion of Gamified Entrepreneurship Curriculisit www.oldscollege.ca/about
us/Initiatives/conneeyour-passion/spiriof-entrepreneurship/index for more information on this app.

Fee Payment and Refund Guidelines

For further information on fee payment and refunds, please visit www.oldscollege.ca/seeméds/financial/tuitiofiees/index

Bachelor d Applied Science- Horticulture

Program Summary

The Bachelor of Applied Science Horticulture prepare diploma graduates to assume positions of responsibility within the
production horticulture and landscape industri€lse progranprovides business, applied science and advanced technical

training.

Program Outcomes

Graduates will:

il
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Gather, analyze, evaluate, use information from a variety of sources to complete tasks, solve problems, make decisions
relevantto occupational fields of practice

Apply critical thinking and analytical skills both inside and outside the program's fields of study

Use problerrsolving strategies related to the discipline and/or occupational fields of practice to complete projects
Using a variety of media, communicate accurately and reliably both orally and in writing to a range of audiences
Recognize limits to knowledge and skill level within program related occupational fields of practice

Identify and address learning needs in chaggincumstances and select an appropriate course of action to achieve
learning goals

Work effectively with others

Behave consistently with ethically sound reasoning

Apply ethical decision making and sound business practices to promote professionalisowdnafthe horticulture
industry.

Admission Requirements

Visit www.oldscollege.ca/programs/horticulture/horticulture/bachefeappliedsciencehorticulture/index for admission
requirements

Program Requirements



Fall Semester: November - December

BHO 3100 - Research Methods

Credits: 3

This course will prepare learners to understand selected elements of statistics and their application imddangjgorocesses.
The focus is on developing an understanding of common researchdueind their application in problem solving and permits
an informed evaluation of published research. The concepts covered in this course will be applied in BHO 4000 Integrated
Project.

Visit Course Outline for more information

Prerequisites:None
Corequisites: None

BHO 3300 - Project Management Principles

Credits: 3

The learner shall gain knowledge and skills in the principles of project managehogitts include general project planning,
work breakdown structures, scheduling, and prajeatrol/tracking. Various project management software are used to facilitate
learning these principles.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BHO 3999 - Directed Field Study Preparation

Credits: 3

This course supports learners as they develop their reflective practice, analyze their current competencies and prepare for the
fourth year of the Applied Degreé.earners gain skills and knowledge that supportdie#icted learning, and document past
achievenent and future plans in a wdlased career portfolioThey set career goals and prepare a learning plan and evaluation
criteria that will form the basis of their personalized learning experience in BHO 4999 Horticulture Directed Field Study.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

Winter Semester: January - April



BHO 3340 - Applying Geospatial Technologies

Credits: 3

Learners apply knowledge and skills gained in the Second Year "Mapping You"\&tourse (HRT 2700) to a realorld

project. The learner develops a geospatial data collection strategy, compiles data from multiple sources, creates presentation
maps and reports and performs analysis on the data.

Course Outline

Prerequisites:None
Corequisites: None

BHO 3500 - Sustainable Sites

Credits: 3

This course introduces the principles and applications of processes that integrate sustainable system functions to preserve o
replicate natural processes in landscape development and mamageactices Building on knowledge and experience

acquired through previous education and employment, the learner will participate in the development of projects promoting
sustainable site initiatives.

Course Outline

Prerequisites:None
Corequisites:None

BHO 3540 - Social Innovation Through Horticulture

Credits: 3

At the end of this course learners have the opportunity to participate in socially innovative initiatives related tseaomisf
the green industry.
Course Outline

Prerequisites: None

Corequisites:None

BHO 3800 - Plant Environment Systems

Credits: 3

Plant environment systems is a course focusing on a systems approach in the analysis and problem solving of plant growth
environments.This course is designed to providarners with opportunities to enhance their working knowledge of physical,
chemical, biological and environmental dynamics in managing plant growth systems.

Course Outline



Prerequisites:None
Corequisites:None

WTR 3000 - Water Capture and Management for Landscape Applications

Credits: 3

The learner shall gain knowledge and skills in the principles of the design and development of water capture systefos and use
small and large scale landscape applicatidrapics include laws legislating water use, types of capture systems and water

quality.
Course Outline

Prerequisites:None
Corequisites:None

Spring Semester: May - June

BHO 4000 - Integrated Project

Credits: 3

Integrated Project is a capstone course focusing on predgéimg and project management principles. It is designed to provide
learners with opportunities to bring knowledge, skills, and dispositions developed from past education and work experience to
manage a project. The course bridges the gap between learning in school and learning on the job through the projectdiesigned a
executed by the learner.

Visit Course Outline for more information

Prerequisites:BHO 3100 and BHCB300
Corequisites:None

BHO 4710 - Ethics and Pest Management

Credits: 3

This is an advanced course in the problems and procedures of integrated pest management and environmental issues and their
ethical implications. Students engage in analytical thought and discotoggtitiheir interaction with the materials of the

course. Students prepare an integrated pest management plan relevant to their major.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BHO 4999 - Horticulture Directed Field Study



Credits: 30

The fourth year of study of the Bachelor of Applied Science Degree is based on the modealicéctell learning in a mentored
workplace setting, referred to as a Directed Field Study (DFB8&. DFS will consist of the equivaait of two academic

terms. During their DFS employment, the learner maintains a current personalizegesiiéc learning plan and receives

support from an industry mentor as they work to achieve specified learning outcBmesghout this process thearner
documents evidence of achievement and upon completion of the DFS, they submit a written final report and updated career
portfolio for assessment

Visit Course Outline for more information

Prerequisites:BHO 3999 and 15 credits frothird year ofstudy
Corequisites:None

Graduation Requirements

To obtain an Applied Degree, a student must achieve the following:

Successfully completed 60 credits

Complete all required courses successfully and have a GPA of 2.50 or better

Fulfillment of theGraduation Policy Residency Requirement

Successful completion of Gamified Entrepreneurship CurricuMisit www.oldscollege.ca/about
us/Initiatives/conneeyour-passion/spiriof-entrepreneurship/index for more information on this app.

PwnNPE

Fee Payment and Refund Guidelines

For further information on fees and refunds, please visit catalog.oldscollege.ca/content.php

Brewmaster and Brewery Operations Management

Program Summary

This program prepares graduates for employmetitarexpanding brewery, microbrewery and brewpub industfies.program
provides significant hanesn training orsite and includes specialized instruction in brewing technology, brewery operations,
sales management and advanced business applicatioific spdieerrelated or breweryelated business sectors.

Program Outcomes

Graduates will be able to:

Demonstrate the fundamental techniques of beer making.

Demonstrate laboratory analysis of beer as required in a brewery.

Select and use establishieghniques in marketing and public relations related to the beer industry.
Discuss the history and evolution of the beer industry in relation to today's market.

Analyze and determine options and select styles from advanced techniques in the beer n@dgsg pro
Identify, select and utilize process technology practices in brewery operations, packaging and handling.
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i Evaluate consistency and quality of beer, and determine beer style and characteristics.

9 Discuss and apply business principles and strategigedetabrewery operations, including human resource
management, sales and government legislation.

I Formulate and develop a beer recipe for the market place.
Two Year Diploma

Four Semesters

i Fall: September December
I Winter: January April

Admission Requirements

Admission Requirements are located at: www.oldscollege.ca/programs/horticulture/brevreseroperations
management/admissiarquirements/admissieinformation2014/index

Program Requirements

First Year

Fall Semester: September - December

BRW 1100 - Introduction to Brewing

Credits: 3

In this course, you will learn how to create the complete brewing process from grain to glass and discover how the separate
processes interact to produce the fipr@duct. You will investigate the constituents of beer and how they affect an individual, in
particular alcohol, its potential for abuse, and its influence on soctety.will have the opportunity to participate in the

ProServe Program.

Visit Course Otline for more information

Prerequisites:None
Corequisites:None

BRW 1101 - Basic Practical Brewing



Credits: 3

Through the operation of the Olds College Teaching Brewery and Pilot brewery, you will learn the fundamentals of beer making
from scrath. Using brewery equipment and technology you will develop your knowledge of the beer industry and the critical
role of brewery safety.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 1103 - Sensory Evaluation of Beer

Credits: 3

In this course, you will develop skills to critically evaluate a beer's sensory properties, judge quality and detettdedeetgia

in beer. In an ideal tasting environment, you will learn how to isolate and identify a wide oéibger flavors.you will

investigate the physiology and psychology of sensory perception, assess and describe the elements of beer quality using the
appropriate brewing jargon.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 1300 - Brewing Ingredients

Credits: 3

In this course, you will learn how various ingredients in the beer making process affect the style and quality of béer and wi
examine barley and malting; the growing and selection iwéypehe different varieties for malting and the technology and
science of malting grains for different beer styl¥au will analyze malt, specialty malts and adjuncts and examine the growing
of hops and varieties of hops that come from principal ptistuareas worldwideYou will investigate the effects of hops on

the production of wort and the development of beer flavor.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BUS 1050 - Business Mathematics

Credits: 3

Students develop mathematics skills applicable to practical problems in business, industry and future employment. Topics
include presentation of financial information, consumer and commercial credit, simple and compound interest, financial
instrumentsand discounting, annuities, mortgages, loans, sinking funds, depreciation methods, capitalized costs, cash flow
analysis, lease versus buy decision, net present value and internal rate of return. This course prepares studeptg$eslater c
accountimg, marketing, business and finance.



Visit Course Outline for more information

Prerequisites:None
Corequisites:None

CMP 1100 - Computer Applications |

Credits: 3

Students will work with a variety of software, including selected Microsoft Offiograms, to create and edit business
documents and presentation&he exploration of various apps and approaches and techniques for using and managing mobile
devices will also be examined.

Course Outline

Prerequisites:None
Corequisites:None

COM 1020 - Workplace Communication

Credits: 3

In this course students develop writing and presentation skills. Students will apply rules of grammar, spelling, pusraduation
mechanics in the development of letters, email and short reports. Studentsnwitistiate strategies and techniques for creating
informative and persuasive presentations.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

Winter Semester - January - April

BRW 1200 - Brewing Microbiology

Credits: 3

This course will focus on microorganisms involved in beer productindents will develop an awareness and understanding of
the importance of the biology of yeasts, their growth, propagation and manag&netents will also be exposed ketother
organisms that influence brewing and the role played by enzyhadmratory exercises will provide hands experience and

will include biology, cultivation, purification, identification of yeasts and bacteria involved in beer production.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None



BRW 1201 - Practical Brewing

Credits: 3

In this course, through the operation of the Olds College Teaching Brewery and Pilot brewery, you will learn the adwanced bee
making techniques from scratclusing brewery equipment and technology you will further develop your knowledge of the beer
industry and the critical role of brewery safety.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 1203 - Sensory Evaluation of World Beers

Credits: 3

In this course, you will further develop your beer sensory skifisu will develop a deeper understanding of beer flavor and beer
terminology and be provided with appropriate samples tomigtidentify sensory attributes but to also measure the intensities of
those attributes in beelou will investigate threshold testing procedures and discover your personal tasting procedure and
discuss ways of continuing your training on your oviaguelly important to tasting ability is the understanding of how best to
collect and analyze sensory da¥ou will learn about the different types of sensory tests and sensory p&tetistical methods

and experimental design will be discussed as weibasto statistically analyze the data from the different sensory tests.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 1205 - Brewery Equipment and Technology

Credits: 3

In this course you will learn the bes of unit operations and processing equipment used in modern commercial beer

making. Visits to breweries will provide handm experience with equipment from filtration to packagiivgu will investigate
scheduling, record keeping, packaging technigbasic tanks and temperature controls, lauter tuns, mash filters and wort boiling
systems.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 1206 - Brewing Chemistry

Credits: 3



In this course you will review chemistry fundamentals as they apply to the production of wort and beer with emphasis on wort
production, fermentation, and filtratiotUsing laboratory exercises, you will study the properties of gases and liquids,
thermodyamics, pH and pressure, and how they influence brewery production processes and beel qualitly.also develop
knowledge and skills about the different types of chemicals used in beer production and maintenance of brewery

hygiene. Finally, you will become familiar with the lab equipment and lab techniques used to measure, monitor and analyze the
different chemical properties of wort and beer, and understand their relationships to beer production.

Visit Course Outline for more information

Prerequisites: None
Corequisites:None

BRW 1207 - Packaging

Credits: 3

In this course, you will develop basic knowledge of bottling, canning and kegging beer, emphasizing best practices and their
impact on product stability and shelf lif&.ou will learn row issues of colloidal stability, microbiological stability and oxygen
pickup relate to processing techniques and how packaging quality control tests relate to process/coniitlinvestigate

how draught system design and maintenance relates bdwek ¢ore of delivering beer at its best to the consurviea will learn
principles of labeling and packaging line desigfou will learn the importance of, and practice, Health and Safety in the
workplace.

Visit Course Outline for more information

Prerequisites: None
Corequisites:None

COM 1030 - Workplace Professionalism

Credits: 3

This course introduces students to strategies and techniques for managing self, interacting with others, advancing careers an
making ethical decisions. Studentvelep action plans for professional success, create career documents to demonstrate
strengths, skills and abilities and utilize an indusipgcific case study to examine ethical issues.

Visit Course Outline for more information

Prerequisites:None
Corequisites: None

Total Credits

Total Credits First Year42

Second Year



Fall Semester: September - December

BRW 1104 - History of Brewing and Beer

Credits: 3

In this course you will investigate the history of beer and brefriong its earliest recorded origins in Mesopotamia, the
evolution of the brewing industries and the roles played by individuals, organizations and governments in beer
development.You will learn how beer styles have impacted today's beer industry arshwifile an extensive range of beer
styles reflecting those available over the years.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 1294 - Sensory Evaluation of Beer, Wine and Spirits

Credits: 3

In this courseyou will develop advanced skills in the evaluation of beer and introductory skills in the evaluation of wine and
spirits. You will enhance your skills to critically evaluate a beer's sensory properties, make a judgment on quality and detect
potential deécts. You will compare beer, wine and spirit tasting profiles and learn how they apply to combinations with each
other and food.

Visit Course Outline for more information

Prerequisites:None

Corequisites:None

BRW 1301 - Practical Brewing I

Credits: 3

In this course, through the use of the Olds College Teaching Brewery and Pilot brewery, you will operate and control both
systems independentlyJsing brewery equipment and technology you will further develop your knowledge of the beer industry
and the critical role of brewery safety.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 1304 - Brewhouse Calculations and Recipe Formulation

Credits: 3



In this course you will learn to use mathematics in ttegvbry in materials control and development of beer recipes to determine
precise alcohol levels, and grain and hop usage rats.will develop your own recipes and test them in the brewing courses.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 1306 - Filtration, Carbonation and Finishing

Credits: 3

In this applied and theoretical course you will study cellar storage, the different types of filters, their operatiaiarideol
clarification of beer.You will also practice natural and forced carbonation methods and the stabilizing of beer ready for
packaging operations.

Visit Course Outline for more information

Prerequisites:None

Corequisites:None

BUS 1133 - Professionalism and Business Ethics

Credits: 3

Students will be introduced to the study of ethics and the case study mé&hsek will be drawn from real business

situations. Using a combination of research papers and case studies, students will be required to discuss the cemed, papers
solutions in classReports and presentations of various cases will be used to determine the students' grades.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

One General Elective Course approved by the coordinator

Winter Semester - January - April

BRW 2302 - Specialty Brewing

Credits: 3

In this course you will apply advanced techniques of beer making.will develop personal recipes that reflect a variety of
seasonal and specialty beers with tbmplete analysis/report of the product(¥)ou will use the Olds College Teaching
Brewery as your lab and base to make student beer.



Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 2305 - Beer Evaluation and Judging

Credits: 3

In this course, you will develop the skills necessary to develop and manage basic sensory panels within a brewergsetting.

will understand the physical and environmental needs of a sensory facility, equipment and supply needsjgeéetents and

acquisition of reference and training sampl¥su will gain the skills necessary to select and train a sensory panel and maintain

a data base of panel resulf3ata collection and analysis systems for sensory data will also be édci¥sa will also be

introduced to consumer science, understanding how consumer sensory information is obtained and the tests used so you can read
and interpret consumer researduring the course you will also more deeply investigate beer styles ahedh judging system

used for beer competition¥.ou will develop strategies for submitting your beers into competition and participate in simulated

beer competitions.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 2400 - The Brewing Industry

Credits: 3

This course will provide students with knowledge to understand the beer industry today; the various trade organizations and
governmental bodies that have a daily influence on the production, regulatidistitdition of beer.This will include
presentations from selected trade and regulatory organizations.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BRW 2401 - Brewery Management

Credits: 3

In this course yowill learn the fundamentals of brewery manageméfdu will gain knowledge of different management
responsibilities including annual plans, budgets, labour management, scheduling of work, legal compliance and record keeping.
Visit Course Outline for mar information

Prerequisites:None
Corequisites:None

BRW 2402 - Beer Sales and Promotions



Credits: 3

In this course you will learn sales management and promotional marketing techniques for the beer rtistgnagement
component will includéhe regulatory requirements for the sale and advertisement of beer in Alberta, the license requirements to
sell beer in multiple channels, and the promotional options available in those chafmelsill develop strategies to create a

sales and marketingan, set up and run a sales department including the staffing, managerial and oversight requirements.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

HRM 1010 - Human Resources Management

Credits: 3

This courseprovides an overview of the fundamentals of human resource management including a foundation in theory and
practice for areas such as human resources planning, recruitment and selection of staff, training and development and
compensation.

Course Outline

Prerequisites:None
Corequisites:None

One General Elective Course approved by the coordinator

Total Credits

Total Credits Second Year2

Total Credits

Total First Year credits42
Total Second Year creditgt2
Total Credits: 84

Graduation Requirements

To obtain a diploma a student must achieve the following:

A minimum of 84 credits
A cumulative G.P.A. of 2.00
Fulfillment of the Graduation PolicyResidency Requirements

Successful completion of Gamified Entrepreneurshipi@uitrm. Visit www.oldscollege.ca/about
us/Initiatives/conneeyour-passion/spiriof-entrepreneurship/index for more information on this app.
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Fee Payment and Refund Guidelines

For further information on fees and refunds, please wisitv.oldscollegeca/studenservices/financial/tuitiofiees/index

Business Administration

Program Summary

Olds College Business Administration program prepares graduates for career positions in management to support log¢al, regional
national, and global orgaations.

Four Semesters

FOUR SEMESTERS

The first two semesters are the Business Management Certificate
Fall: September December

Winter: January April

Program Outcomes

Graduates will be able to:

Communicate with stakeholders to achieve personal and organizational objectives
Apply strategic leadership skills to achieve organizational objectives

Analyze business information to make strategic decisions

Apply resource management skills to achieve wizgional objectives

Apply critical thinking skills to achieve organizational objectives

Apply professional standards to achieve personal and organizational objectives
Apply ethical standards to achieve personal and organizational objectives

Apply the maketing process to achieve organizational objectives

Utilize business technologies to perform workplace duties

Apply project management principles to achieve organizational objectives
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Program Details

Admission Requirements

Admission Requirements are located atvw.oldscollege.ca/programs/business/busiaeiainistration/admissien
requirements/index

Three Majors



Marketing and Sales Major
General Management Major
Accounting Major

Program Requirements

Marketing and Sales Major

Second Year

Fall Semester: September - December

COM 1050 - Business Communications

Credits: 3

In this course, students continue to develop writing and presentational skills for a business context thgarhaydieM

1020. Writing instruction will include further examination of grammar and the preparation of proposals, persuasive letters,
summaries, formal reports, and case analySésdents will also gain experience in praparing formal board presestation
Visit Course Outline for more information

Prerequisites: COM 1020

ACT 2010 - Managerial Accounting

Credits: 3

The course will introduce elements of decision making and company control with a focus on the decision making based on
guantitative fumerical) analysis. The goal is to provide a background for improved strategic company decisions.
Course Outline

Prerequisites:ACT 1011
Corequisites:None

MGT 1060 - Business Law

Credits: 3



This course introduces the learner to elements dathi¢hat play a significant role in business relationshigecific topics

include the dispute resolution process, the law of organizations, contracts and torts, commercial transactions, plus selected
relevant legislation.

Course Outline

Prerequisites None
Corequisites:None

HRM 1010 - Human Resources Management

Credits: 3

This course provides an overview of the fundamentals of human resource management including a foundation in theory and
practice for areas such as human resources planetrgjtment and selection of staff, training and development and
compensation.

Course Outline

Prerequisites:None
Corequisites:None

MKG 2020 - Professional Selling/Customer Relations Management

Credits: 3

This course is designed for business and agricultural management diplmasd®ting stream majors. The emphasis is on

developing successful sales professionals and the competencies necessary to effectively manage the sales procesanThis is als

excelent foundational course for students pursuing an entrepreneurial career. The course is broken into three components.
Specifically, 1) the development of personal and business goal setting ability, 2) the development of sales skille asd 8)) th
Custaner Relationship Management (CRM) techniques. This course has an applied focus which is achiegleddydle

playing workshops, industry speakers and some field study.

Course Outline

Prerequisites:None
Corequisites:None

Winter Semester: January - April

MGT 2800 - Business Strategy

Credits: 3

This course examines top management decisions and emphasizes the development of business strategy. It integrates the
management principles previously studied in the program using a seriesradfdsucases.



Course Outline

Prerequisites:MGT 1200, ACT 1012 and MKG 1020 or MKG 1021
Corequisites:None

MKG 2500 - Marketing Research

Credits: 3

This course provides students with an introduction to the fundamentals of marketing re$baturse focuses on the
principles and process of marketing research, specifically the planning, collecting and analyzing of data relevant to the
business/marketing decisionaking process and communication of the results to manage®ments will be db to use the
knowledge and skills gained to conduct and present marketing research studies.

Course Outline

Prerequisites:None
Corequisites:Non

MGT 2400 - Introduction to Project Management

Credits: 3

This course provides students with a basiderstanding of the generally accepted knowledge and practices of project
managementThe course follows the methodology of managing projects as recommended by the Project Management Institute
(PMI). Students will develop a working level competencyliofithe project management knowledge areas, in addition to the
tools and techniques that are used for managing projects successfully in a team environment.

Course Outline

Prerequisites:None
Corequisites:None

MKG 2680 - E-marketing

Credits: 3

Students acquire the necessary skills to develop eMarketing campaigns and manage eMarketing plans from a marketing, as well
as managerial perspective. Topics include developing an eMarketing campaign, using online analytics to track success, using
socialmedia to market, search engine optimization and affiliate programs.

Course Outline

Prerequisites:MKG 1021 or both MKG 1020 and AMT 1360
Corequisites:None

BUS 2000 - Business Statistics



Credits: 3

Students develop data analysis skills usefuhaking sound business decisions. Topics examined include probability, decision
analysis, sampling distributions, statistical estimation, hypothesis testing, regression and correlation, multiple réignession
series and statistical decision theory.

Visit Course Outline for more information

Prerequisites: BUS 1050
Corequisites:None

Total Credits

Total Credits Second YeaB0

General Management Major

Second Year

Fall Semester: September - December

MGT 1060 - Business Law

Credits: 3

This course introduces the learner to elements of the law that play a significant role in business relat®mstifistopics
include the dispute resolution process, the law of organizations, contracts aneditontgrcial transactions, plus selected
relevant legislation.

Course Outline

Prerequisites:None
Corequisites:None

FIN 2600 - Finance

Credits: 3

This course introduces the learner to corporate financial degisading and analysis. Capital budget including net present
value and internal rate of return measures for project evaluation will be explored from the perspective of corporatesbimtroll
Other topics including cost of capital, market efficiency, investing activities, anddomginancing will be covered.



Visit Course Outline for more information

Prerequisites:ACT 1012
Corequisites:None

ACT 2010 - Managerial Accounting

Credits: 3

The course will introduce elements of decision making and company control with a fotiesd®eision making based on
quantitative (numerical) analysis. The goal is to provide a background for improved strategic company decisions.
Course Outline

Prerequisites: ACT 1011
Corequisites:None

HRM 1010 - Human Resources Management

Credits: 3

This course provides an overview of the fundamentals of human resource management including a foundation in theory and
practice for areas such as human resources planning, recruitment and selection of staff, training and development and
compensation.

Course Outline

Prerequisites:None
Corequisites:None

COM 1050 - Business Communications

Credits: 3

In this course, students continue to develop writing and presentational skills for a business context that they began in COM
1020. Writing instrudion will include further examination of grammar and the preparation of proposals, persuasive letters,
summaries, formal reports, and case analySésdents will also gain experience in praparing formal board presentations.
Visit Course Outline for mormformation

Prerequisites: COM 1020

Winter Semester: January - April

MKG 2500 - Marketing Research



Credits: 3

This course provides students with an introduction to the fundamentals of marketing re$barchurse focuses on the
principles and process of marketing research, specifically the planning, collecting and analyzing of data relevant to the
business/marketing decisionaking process and communication of the results to manage®tents will be able to use the
knowledge and sks gained to conduct and present marketing research studies.

Course Outline

Prerequisites:None
Corequisites:Non

MGT 2800 - Business Strategy

Credits: 3

This course examines top management decisions and emphasidegalopment of business strategy. It integrates the
management principles previously studied in the program using a series of business cases.
Course Outline

Prerequisites:MGT 1200, ACT 1012 and MKG 1020 or MKG 1021
Corequisites:None

MGT 2060 - Managing Information Systems

Credits: 3

Students learn to make decisions regarding the applications of information technology. Topics include computer system hardwar
and software, database organization, networks, the systems development process aoflidiesigation system solutions,

systems security and controls.

Course Outline

Prerequisites:ACT 1011
Corequisites:None

MGT 2400 - Introduction to Project Management

Credits: 3

This course provides students with a basic understanding ofrikbeatlg accepted knowledge and practices of project
managementThe course follows the methodology of managing projects as recommended by the Project Management Institute
(PMI). Students will develop a working level competency in all of the project neamagt knowledge areas, in addition to the

tools and techniques that are used for managing projects successfully in a team environment.

Course Outline



Prerequisites:None
Corequisites:None

BUS 2000 - Business Statistics

Credits: 3

Students develop data analysis skills useful in making sound business decisions. Topics examined include probability, decisio
analysis, sampling distributions, statistical estimation, hypothesis testing, regression and correlation, multiple réignession
series and statistical decision theory.

Visit Course Outline for more information

Prerequisites:BUS 1050
Corequisites:None

Total Credits

Total Credits Second YeaB0

Accounting Major

Second Year

Fall Semester: September - December

MGT 1060 - Business Law

Credits: 3

This course introduces the learner to elements of the law that play a significant role in business relat®mstifistopics
include the dispute resolution process, the law of organizationsacts and torts, commercial transactions, plus selected
relevant legislation.

Course Outline

Prerequisites:None
Corequisites:None

FIN 2600 - Finance



Credits: 3

This course introduces the learner to corporate financial degisiéing and angbis. Capital budgeting, including net present
value and internal rate of return measures for project evaluation will be explored from the perspective of corporatesbimtroll
Other topics including cost of capital, market efficiency, investing aetiyiand longerm financing will be covered.

Visit Course Outline for more information

Prerequisites: ACT 1012
Corequisites:None

ACT 2010 - Managerial Accounting

Credits: 3

The course will introduce elements of decision making and companytuiitti a focus on the decision making based on
quantitative (numerical) analysis. The goal is to provide a background for improved strategic company decisions.
Course Outline

Prerequisites:ACT 1011
Corequisites:None

COM 1050 - Business Communications

Credits: 3

In this course, students continue to develop writing and presentational skills for a business context that they began in COM
1020. Writing instruction will include further examination of grammar and the gmagjpn of proposals, persuasive letters,
summaries, formal reports, and case analySésdents will also gain experience in praparing formal board presentations.
Visit Course Outline for more information

Prerequisites: COM 1020

ACT 2210 - Intermediate Financial Accounting: Assets

Credits: 3

This intermediate course in financial accounting provides a detailed examination of the asset side of the balance sliget. Gene
Accepted Accounting Principles (GAAP) as appliedperational and investment assets as well as related income reporting and
cash flows are examined. Topics include notes receivable, investments in debt securities and leases, temporary and long term
investment plus capital assets in class to facilitatergtadnding of economic and finance issues as they play out in the
marketplace.

Course Outline

Prerequisites: ACT 1012, BUS 1050
Corequisites:None



Winter Semester: January - April

BUS 2000 - Business Statistics

Credits: 3

Students devep data analysis skills useful in making sound business decisions. Topics examined include probability, decision
analysis, sampling distributions, statistical estimation, hypothesis testing, regression and correlation, multiple réignession
series andtatistical decision theory.

Visit Course Outline for more information

Prerequisites:BUS 1050
Corequisites:None

MGT 2800 - Business Strategy

Credits: 3

This course examines top management decisions and emphasizes the development of batsigesk Bttegrates the
management principles previously studied in the program using a series of business cases.
Course Outline

Prerequisites:MGT 1200, ACT 1012 and MKG 1020 or MKG 1021
Corequisites:None

MGT 2060 - Managing Information Systems

Credits: 3

Students learn to make decisions regarding the applications of information technology. Topics include computer system hardwar
and software, database organization, networks, the systems development process and design of informationtgyssem solu
systems security and controls.

Course Outline

Prerequisites:ACT 1011
Corequisites:None

ACT 2600 - Intermediate Financial Accounting: Liabilities and Equities

Credits: 3

This intermediate course in financial accounting provides a deikaaination of the liabilities and equities components of the



balance. Generally Accepted Accounting Principles (GAAP) as applied to financing, liability and equity as well as related
income reporting and cash flows are examined. Topics include curekidranterm liabilities, shareholders equity, leases,
accounting for income taxes, pensions and other benefits, plus accounting changes.

Course Outline

Prerequisites:ACT 1012
Corequisites:None

FIN 2900 - Applied Corporate Finance

Credits: 3

Building upon skills gained in FIN 2600 Finance, this course introduces the learner to topics such as: capital strugture theo
dividend policy, introduction to risk and return, raising capital in debt and equity marketsteshofinancial managemenipst

of capital computations, and mergers and acquisitions.

Visit Course Outline for more information

Prerequisites: FIN 2600
Corequisites:None

Total Credits

Total Credits Second YeaB0

Sports Management Major

Second Year

Fall Semester: September - December

MKG 2020 - Professional Selling/Customer Relations Management

Credits: 3

This course is designed for business and agricultural management diploaud®ting stream majors. The emphasis is on

developing succaful sales professionals and the competencies necessary to effectively manage the sales process. This is also an
excellent foundational course for students pursuing an entrepreneurial career. The course is broken into three components.
Specifically, 1) thadlevelopment of personal and business goal setting ability, 2) the development of sales skills, and 3) the use of
Customer Relationship Management (CRM) techniques. This course has an applied focus which is achielasshyla

playing workshops, indsiry speakers and some field study.



Course Outline

Prerequisites:None
Corequisites:None

ACT 2010 - Managerial Accounting

Credits: 3

The course will introduce elements of decision making and company control with a focus on the decision aseakiog b
quantitative (numerical) analysis. The goal is to provide a background for improved strategic company decisions.
Course Outline

Prerequisites: ACT 1011
Corequisites:None

HRM 1010 - Human Resources Management

Credits: 3

This course provides an overview of the fundamentals of human resource management including a foundation in theory and
practice for areas such as human resources planning, recruitment and selection of staff, training and development and
compensation.

Course Outline

Prerequisites:None
Corequisites:None

COM 1050 - Business Communications

Credits: 3

In this course, students continue to develop writing and presentational skills for a business context that they began in COM
1020. Writing instructionwill include further examination of grammar and the preparation of proposals, persuasive letters,
summaries, formal reports, and case analySésdents will also gain experience in praparing formal board presentations.
Visit Course Outline for more infmation

Prerequisites: COM 1020

SPM 2500 - Event Planning

Credits: 3



This course provides an introductory overview of the theory and procedures essential to create and operatSardenésnt.
will have the opportunity to apply these principle a variety of event environments.
Course Outline

Prerequisites:None
Corequisites:None

Winter Semester: January - April

SPM 2200 - Introduction to Coaching - Level 2

Credits: 3

In this course the student will apply fithess conditignprinciples to develop a coaching plan designed to meet identified
National Certification Coaching Program (NCCP) requirememtsey will learn to apply teaching, learning and leadership
theory to coaching and provide basic mental skill developmenbsuigpathletes. There are additional costs related to the
NCCP certification process.

Course Outline

Prerequisites: SPM 1200
Corequisites:None

MGT 2800 - Business Strategy

Credits: 3

This course examines top management decisions and emptibsideselopment of business strategy. It integrates the
management principles previously studied in the program using a series of business cases.
Course Outline

Prerequisites:MGT 1200, ACT 1012 and MKG 1020 or MKG 1021
Corequisites:None

MKG 2500 - Marketing Research

Credits: 3

This course provides students with an introduction to the fundamentals of marketing reSharchurse focuses on the
principles and process of marketing research, specifically the planning, collecting and analgizitagrefevant to the
business/marketing decisionaking process and communication of the results to manage®iemntents will be able to use the
knowledge and skills gained to conduct and present marketing research studies.

Course Outline



Prerequisites None
Corequisites:Non

MKG 2680 - E-marketing

Credits: 3

Students acquire the necessary skills to develop eMarketing campaigns and manage eMarketing plans from a marketing, as well
asmanagerial perspective. Topics include developing an eMarketing campaign, using online analytics to track success, using
social media to market, search engine optimization and affiliate programs.

Course Outline

Prerequisites: MKG 1021 or both MKG 1020rad AMT 1360
Corequisites:None

Total Credits

Total Credits Second YeaB0

Total Credits

Total First Year Credits (from Business Management Certificaée):
Total Second Year Credits: 30
Total Required Credit€§0

Graduation Requirements

To obtain a diploma, students much achieve the following:

A minimum of 60 credits
T  Acumulative G.P.A of 2.00

9 Satisfactory completion of practical occupational experience and/or project assignment as may be required; as well as
completion of all equired courses as listed as program requirements

9 Fulifillment of the Graduation PolicyResidency Requirements

9 Successful completion of Gamified Entrepreneurship CurricuMisit
www.oldscollege.ca/connectYourPassion/morelnfo.litmmore informatioron this app.

Fee Payment and Refund Guidelines

For further information on fees and refunds, please visit catalog.oldscollege.ca/content.php

Business Administration- Sports Management Major



Program Summary

Olds College Business Administration Diploma in Sports Management prepares graduates for career positions in management to
support local, regional, national and global organizations.

Program Outcomes

Graduates will be able to:

Communicate with skeholders to achieve personal and organizational objectives
Apply strategic leadership skills to achieve organizational objectives

Analyze business information to make strategic decisions

Apply resource management skills to achieve organizational olgsctiv

Apply critical thinking skills to achieve organizational objectives

Apply professional standards to achieve personal and organizational objectives
Apply ethical standards to achieve personal and organizational objectives

Apply the marketing process talaeve organizational objectives

Utilize business technologies to perform workplace duties

Apply project management principles to achieve organizational objectives

=4 =4 =4 -4 -4 -4 -4 -4 -4 4

Admission Requirements

Admission Requirements are located wtvw.oldscollege.cafmgrams/business/Busine8gministration--SportsManagement
Major/admissiorrequirements/index

Program Requirements

First Year

Fall Semester: September - December

SPM 1200 - Introduction to Coaching - Level |



Credits: 3

In this course the student will address the basics of ethics, practice planning, nutrition, and the prevention oftggorts rela
injuries. The course incorporates coaching theory components of the National Coaching Certification Program THERP).
areadditional costs related to the NCCP certification process.

Course Outline

Prerequisites:None
Corequisites:None

SPM 1020 - Training for Performance

Credits: 3

Students will gain an understanding of the science of physical fitness and traihigwill analyze the concepts of fithess and
training, in relation to health and sports performarieey will review the different types of fithess, their underlying
determinants, and the training strategies and adaptations that are used to ingz®eaphabilities.

Course Outline

Prerequisites:None
Corequisites:None

SPM 1040 - Activities and Sport

Credits: 3

Students will learn and practice the rules, skills, and abilities involved in playing a variety of individual Spadents wilalso
learn about the equipment, required facilities, safety procedures, group management, and special requirements related to
managing individual sports.

Course Outline

Prerequisites:None
Corequisites:None

MGT 1000 - Principles of Management

Credits: 3

Today's managers perform the functions of planning, organizing, leading and controlling, and must do so within theaontext an
constraints of environmental and social pressure and demands. This course examines the role of the managdtsaamtithe ski
techniques needed to effectively and efficiently manage the resources of people, money, materials and time to achieve
organizational objectives. Throughout this course, students will be required to demonstrate understanding of the le=y principl
ard functions of management, and to apply these skills in contemporary business situations.

Course Outline



Prerequisites:None
Corequisites:None

COM 1020 - Workplace Communication

Credits: 3

In this course students develop writing and presemtakills. Students will apply rules of grammar, spelling, punctuation and
mechanics in the development of letters, email and short reports. Students will demonstrate strategies and technajires for cre
informative and persuasive presentations.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

Winter Semester: January - April

SPM 1220 - Fitness for Life

Credits: 3

Students will gain an understanding in health promotiorvaithess models and the principles of exercise and nutrition, as they
relate to health, social, cultural, economic, international, and environmental i$igeprinciples of exercise prescription for
cardiovascular fitness, muscular strength, and endarare presentecEmphasis is placed on personal health, nutrition, stress
reduction, and the prevention of activity injuries.

Course Outline

Prerequisites:None

Corequisites:None

SPM 1240 - Sport Leadership

Credits: 3

Students will analyze venus leadership theories, and will apply these theories to sport management and the culture of
sport. Students will participate in a variety of selésessment activities, and course topics include leadership styles, roles and
behaviors in the context eport organizations, and the implications of managing and leading in sport.

Course Outline

Prerequisites:None
Corequisites:None



SPM 1260 - Introduction to Sport Management

Credits: 3

Students will analyze various management theories and madelsyill assess the basic organizational and business structures
of sport, fitness, and leisure industri€dontent areas include professional, Olympic, and intercollegiate sports, as well as the
promotion business sector of exercise, fitness, and sport.

Course Outline

Prerequisites:None
Corequisites:None

MGT 1200 - Organizational Behaviour

Credits: 3

Students learn to improve organizational effectiveness through the modification of organizational behavioupicadast

globally competitive and technologically complex environment. Contemporary management trends and practices are examined.
Course Outline

Prerequisites:None

Corequisites:None

CMP 1100 - Computer Applications |

Credits: 3

Students will work with a varietgf software, including selected Microsoft Office programs, to create and edit business
documents and presentation&e exploration of various apps and approaches and techniques for using and managing mobile
devices will also be examined.

Course Outline

Prerequisites:None
Corequisites:None

Total Credits

Total Credits = 30

Second Year

Fall Semester: September - December



SPM 2200 - Introduction to Coaching - Level 2

Credits: 3

In this course the student will apply fithess conditioning principles to develop a coaching plan designed to meet identified
National Certification Coaching Program (NCCP) requirementeey will learn to apply teaching, learning and leadership
theory tocoaching and provide basic mental skill development support to athléiese are additional costs related to the
NCCP certification process.

Course Outline

Prerequisites: SPM 1200
Corequisites:None

SPM 2020 - Sport and Recreation Management

Credits: 3

Students will examine contemporary planning models and practices for major sport events, including provincial, national, and
international events, tournaments, and championsHips.content area includéeasibility studies, bidding, operatiah

planning, implementation, monitoring, management, branding and promotion, evaluation, and renewal of sport events.
Course Outline

Prerequisites:None
Corequisites:None

ACT 1011 - Accounting Principles |

Credits: 3

This course provides an inttuction to financial accounting focusing on the accounting cycle and the preparation of financial
statements. Topics include accounting for merchandising activities, internal control, accounting for cash, temporargtgvestme
accounts receivable, invamtes, cost of goods sold, and current liabilities.

Course Outline

Prerequisites:None
Corequisites:None

BUS 1050 - Business Mathematics

Credits: 3

Students develop mathematics skills applicable to practical problems in business, industiyraremployment. Topics
include presentation of financial information, consumer and commercial credit, simple and compound interest, financial



instruments and discounting, annuities, mortgages, loans, sinking funds, depreciation methods, capitalizediciew
analysis, lease versus buy decision, net present value and internal rate of return. This course prepares studepts$eslater ¢
accounting, marketing, business and finance.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

ECN 1010 - Microeconomics

Credits: 3

The learner prepares for managerial decision making by investigating economic models. The principles of supply and demand,
the establishment of price, and pricing in factor and resourcestsaake examined.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

Winter Semester: January - April

SPM 2220 - Sport Event Management

Credits: 3

Students will examine contemporary planning models and peadidor major sport events, including provincial, national, and
international events, tournaments, and championsfips.content areas includésasibility studies, bidding, operational
planning, implementation, monitoring, management, branding andytimmmevaluation, and renewal of sport events.
Course Outline

Prerequisites:None
Corequisites:None

SPM 2230 - Behaviour in Sports Organizations

Credits: 3

Building on the foundational knowledge from previous courses iprihgram, students will evaluate the behaviours in sport
organizations.With an emphasis on nerofit sport organizations, students will gain an understanding in a variety of topics
including change management, leadership, conflict, motivation, staffarfqularly related to volunteers), decision making and
team building, organizational dynamics, and the politics and power issues specific to sport organizations.

Course Outline



Prerequisites:None
Corequisites:None

ECN 1020 - Macroeconomics

Credits: 3

An introductory course exploring how the Canadian economy functions with respect to the role of government, fiscal and
monetary policy, international trade considerations, and operation of Canadian banking Syatesfer credit available
(University of Alberta).

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

ACT 1012 - Accounting Principles Il

Credits: 3

This course is a continuation of ACT 1011 to allow for additional study of accounting at an étdrgdavel. Topics include

capital assets, loaggrm liabilities, partnership accounting, accounting for corporations, financial analysis techniques, as well as
the cash flow statement.

Course Outline

Prerequisites: ACT 1011, BUS 1050
Corequisites None

MKG 1021 - Marketing Principles

Credits: 3

This course develops an understanding of marketing concepts, principles and practices. Topics examined include thaf influence
environment factors on the marketing process, marketing strategppdmezit, marketing mix formulation and adjustment for
pricing, promoting and distributing appropriate products and services to selected markets. While similar in course @smpetenci
to MKG 1020, the evaluation for this course meets specific transfer oegditements for Business Administration students.

Course Outline

Prerequisites:None
Corequisites:None

Total Credits



First Year = 30
Second Year = 30
Total Credits = 60

Graduation Requirements

To obtain a diploma, students must ackiéve following:

f A minimum of 60 credits
T A cumulative G.P.A. of 2.00

9 Satisfactory completion of practical occupational experiences and/or project assignment as may be required; as well as
completion of all required courses as listed in program requirements

9 Fulfillment of the Graduation PolicyResidency Requirements

9 Successful completion of Gamified Entrepreneurship CurricuMisit www.oldscollege.ca/about
us/Initiatives/conneeyour-passion/spiriof-entrepreneurship/index for more information on #pg.

Fee Payment and Refund Guidelines

For further information on fees and refunds, visit www.oldscollege.ca/stsderites/financial/tuitioffees/index

Business Management Certificate

Program Summary

Olds College Business Managemerdgram prepares graduates for entry level management positions to support local, regional,
national, and global organizations or to continue further in business studies.

Program Outcomes

Graduates will be able to:

Communicate with stakeholders to anlé personal and organizational objectives
Apply strategic leadership skills to achieve organizational objectives

Analyze business information to make strategic decisions

Apply professional standards to achieve personal and organizational objectives
Apply ethical standards to achieve personal and organizational objectives
Apply the marketing process to achieve organizational objectives

Apply project management principles to achieve organizational objectives
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Admission Requirements

Admission Requiremestare located atwww.oldscollege.ca/programs/business/BusifddasagemenCertificate/index

Fall Semester: September - December



ACT 1011 - Accounting Principles |

Credits: 3

This course provides an introduction to financial accourfoogsing on the accounting cycle and the preparation of financial
statements. Topics include accounting for merchandising activities, internal control, accounting for cash, temporargtgvestme
accounts receivable, inventories, cost of goods sold, aneintuiabilities.

Course Outline

Prerequisites:None
Corequisites:None

MGT 1000 - Principles of Management

Credits: 3

Today's managers perform the functions of planning, organizing, leading and controlling, and must do so within tlendontext
constraints of environmental and social pressure and demands. This course examines the role of the manager and the skills and
techniques needed to effectively and efficiently manage the resources of people, money, materials and time to achieve
organizaional objectives. Throughout this course, students will be required to demonstrate understanding of the key principles
and functions of management, and to apply these skills in contemporary business situations.

Course Outline

Prerequisites:None
Corequisites: None

ECN 1010 - Microeconomics

Credits: 3

The learner prepares for managerial decision making by investigating economic models. The principles of supply and demand,
the establishment of price, and pricing in factor and resource marketsaanamed.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

BUS 1050 - Business Mathematics

Credits: 3



Students develop mathematics skills applicable to pragichlems in business, industry and future employment. Topics
include presentation of financial information, consumer and commercial credit, simple and compound interest, financial
instruments and discounting, annuities, mortgages, loans, sinking funceidépn methods, capitalized costs, cash flow
analysis, lease versus buy decision, net present value and internal rate of return. This course prepares studeots $eslater ¢
accounting, marketing, business and finance.

Visit Course Outline for me information

Prerequisites:None
Corequisites:None

COM 1020 - Workplace Communication

Credits: 3

In this course students develop writing and presentation skills. Students will apply rules of grammar, spelling, pusraduation
mechanics in theevelopment of letters, email and short reports. Students will demonstrate strategies and techniques for creating
informative and persuasive presentations.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

Winter Semester: January - April

ACT 1012 - Accounting Principles Il

Credits: 3

This course is a continuation of ACT 1011 to allow for additional study of accounting at an introductory level. Topies includ
capital assets, lontgrm liabilities, partnership accounting, accounting for corporations, financial analysis techniques, as well as
the cash flow statement.

Course Outline

Prerequisites: ACT 1011, BUS 1050
Corequisites:None

CMP 1100 - Computer Applications |

Credits: 3

Students will work with a variety of software, including selected Microsoft Office programs, to create and edit business



documents and presentatiorighe exploration of various apps and approaches and techniques foandingnaging mobile
devices will also be examined.
Course Outline

Prerequisites:None
Corequisites:None

ECN 1020 - Macroeconomics

Credits: 3

An introductory course exploring how the Canadian economy functions with respect to the role of goydiscakand
monetary policy, international trade considerations, and operation of Canadian banking 3yatesfer credit available
(University of Alberta).

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

MKG 1021 - Marketing Principles

Credits: 3

This course develops an understanding of marketing concepts, principles and practices. Topics examined include thaf influence
environment factors on the marketing process, marketing strategy development, mankeforghulation and adjustment for

pricing, promoting and distributing appropriate products and services to selected markets. While similar in course asnpetenci
to MKG 1020, the evaluation for this course meets specific transfer credit requiremenisif@d® Administration students.

Course Outline

Prerequisites:None
Corequisites:None

Either MGT 1200 or COM 1036to be chosen in consultation with the Program Coordinator
MGT 1200 - Organizational Behaviour

Credits: 3

Students learn to imprevorganizational effectiveness through the modification of organizational behaviour irpadedt
globally competitive and technologically complex environment. Contemporary management trends and practices are examined.
Course Outline

Prerequisites:None
Corequisites:None

COM 1030 - Workplace Professionalism



Credits: 3

This course introduces students to strategies and techniques for managing self, interacting with others, advancing careers an
making ethical decisions. Students develop actlangfor professional success, create career documents to demonstrate
strengths, skills and abilities and utilize an indusipgcific case study to examine ethical issues.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

Total Credits

Total 30 credits

Graduation Requirements

To obtain a certificate a student must achieve the following:

A minimum of 30 credits

A cumulative G.P.A. of 2.00

Fulfillment of the Graduation PolicyResidency Requirements

Successful completion of Gamified Entrepreneurship CurricuMisit www.oldscollege.ca/about
us/Initiatives/conneeyour-passion/spiriof-entrepreneurship/index for more information on this app.

bR

Fee Payment and Refund Guidelines

For further infornation on fees and refunds, please visitw.oldscollege.ca/studeservices/financial/tuitiodees/index

Carpentry Apprenticeship

For more information on this progranplease refer to the Apprenticeship Program of Study

Program Summary

This program is comprised of 4 Periods

Eight Weeks Each Period

Case New Holland Tech Training

This two week training is product specific for Apprentices who are employed by Case New Holland Dealers.

Program Summary



FOUR YEAR PROGRAM

The CNH Teb program parallels the four year Ag or Heavy Equipment Apprenticeship Program. The

program is designed to enhance the techniciands appl
specific training. Each eight week annual apprenticeship trainingisdkat the student technician takes will

be accompanied by two weeks of Case New Holland product specific training.

Admission Requirements

Admission Requirements are locatedvatiw.oldscollege.ca/programs/trades/GalnvHolland Tech
Training/index

Fee Payment and Refund Guidelines

For further information on fees and refunds, please wisitv.oldscollege.ca/studesservices/financial/tuitiofiees/index
Training Period Descriptions

The CNH Tech program is designed to enhance the training obtained in the Agricultural Equipment
Technicianor Heavy Equipment Technician apprentice program with topics that relate specifically to Case IH
& New Holland Equipment.

CNH Tech at @ls College is structured as follows:

First Period Training Topics Include:

Agricultural Equipment Technician or Heavy Equipment Technician training of eight-weeks followed

by two-weeks of Case New Holland product specific training including: Roatet,BColor Monitors,
Electronic Service Tool Detailed Report Writing, Information Retrieval, Customer Relations & Personal
FinanceRequired work experience at a sponsoring Case IH or New Holland dealer. Each work

experience period is 1,500 hours.

Second Period Training Topics Include:

Agricultural Equipment Technician or Heavy Equipment Technician training of eight weeks followed-by two
weeks of Case New Holland product specific training including: Heritage CNH Engines, CNH Electronic
Engines, Advaced Electronic Service Tool, Electrical Schematic & Customer Relat@wgiired work
experience at a sponsoring Case IH or New Holland dealer. Each work experience period is 1,500 hours.

Third Period Training Topics Included:

Agricultural Equipment Technician or Heavy Equipment Technician training of eight weeks at Olds
College followed by two weeks of Case New Holland Product specific training including: CNH
Combines & topics to be determined. Required work experience at a sponsoring Case IH or New
Holland dealer. Each work experience period is 1,500 hours.



Fourth Period Training Topics Included:

Agricultural Equipment Technician or Heavy Equipment Technician training of eight weeks at Olds College
followed by tweweeks of Case New Hollandesgfic training (content to be determined). Required work
experience at a sponsoring Case IH or New Holland dealer. Each work experience period is 1,500 hours.

Graduation

Graduates of the Case New Holland Tech Training program are awarded ddsittalegel CNH
Certificate upon completion.

For Further Information

For further information regarding the Case New Holland Tech program offered at Olds College
Contact

Joe Nemeth
CNH Coordinator

4500 450Q 50th Street
Olds, AB, T4H 1R6
Phone: (403) 556 8255
E-mail: jnemeth@oldscollege.ca

Equine Science

Program Summary

TheEquine Science Diplomarogram prepares its graduates to meeh#regls of thequine industry at specialized

level. Graduates apply complex and detailed skills related to all aspects of the equine indtesiiyates major in one of five
areas:Production and Breeding, Western or English Horsemanship and Traisigpess and Event Management, or
EquestriarCoaching.

Four Semesters

FIRST YEAR
Fall: September December
Winter: January April

SECOND YEAR
Fall: September December



Winter: January April for Western and English Horsemanship, Business & Event Management, Equestrian Coaching
Winter: January Junefor Production & Breeding

Program Outcomes

Graduates will:

Use tack, tools and equipment commonly associated widgjaime enterprise

Apply the knowledge of the structure and function of the horse's body to its care and use
Use equine conformation skills to select horses

Integrate the role of genetics and inheritance to the breeding of horses

Maximize performance in liees based on identification and treatment of lameness conditions
Implement health care programs for the prevention of diseases in horses

Use treatment techniques and practices for disease, injury and lameness

Develop feeding programs for horses

Perform tle basic skills necessary for hand breeding horses and for ground training young horses
Perform basic riding skills in either the English or the Western discipline

Establish an effective business and marketing plan for an equine related business

Employ bast accounting practices in an equine workplace

Maintain the level of physical and mental wie#ling required in an equine workplace

Develop skills that support successful employment in the equine industry

1 Manage an equine enterprise
ENGLISH HORSEMANSHIP MAJOR

= =4 =4 =4 -4 -4 -4 -4 -8 -8 a8 -8 n

Perform advanced ground training techniques with young horses
Train a young horse to be ridden under saddle
Develop programs to prepare horses for events
Design a dressage and jumping training program for the young horse
Implemen a dressage and jumping training program for the young horse
Apply psychology of the horse to the training program
Assess the progress of various young horse training programs

9 Analyze the outcomes of various young horse training programs
WESTERN HORSEMANSHIP MAJOR
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Perform advanced ground training techniques with young horses
Train a young horse to be ridden under saddle
Develop programs to prepare horses for events
Design a training program for the young western horse
Implement techniques to train youngstern horses for western pleasure, trail, reining and cow work
Apply psychology of the horse to the implementation of a training program
Evaluate the progress of various young horse training programs
9 Analyze the outcomes of various young horse trainingraios
BREEDING AND PRODUCTION MAJOR
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Design a functional equine breeding facility

Manage the daily operation of a breeding facility

Manage mares and stallions during the breeding season
Perform the techniques required for modern breeding methods
Evaluate tle reproductive performance of breeding animals
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Maintain currency with research and technology in equine reproduction
Manage pregnant mares before, during and after parturition

Manage neonatal foals

Manage mares and foals during the weaning process

BUSINESS AND EVENT MANAGEMENT MAJOR
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1

Conduct feasibility studies for equine businesses or events
Produce equine events

Maintain financial and physical records for a business or event
Market a product, business or event

Manage personnel and groups in the kptace

Recognize the principles of business management

Apply economic principles in the management of a business
Maintain currency with global market trends

EQUESTRIAN COACHING MAJOR
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Obtain all required English and/or Western Equine Canada rider levels
Obtain equine specific NCPP and standard First Aid Certification

Acquire mentoring hours for Equine Canada English and/or Western Instructor Certification

Demonstrate teaching skills

Apply the psychology of learning to the development of lesson plans feratiffages and levels of rider according to

LTED
Demonstrate competency in analyzing rider performance

Qualify to be tested fdEquine Canada Instructof Beginners certificatiom English and/or Western disciplines

Develop programs to prepare horses adelrs for events

Demonstrate knowledge of the support structure and judging of equestrian events

Demonstrate knowledge of the roles of all officials at a competitive event

Program Details

Admission Requirements

Admission Requirements are located atvw.oldscollege.ca/programs/anirsdiences/equinscience/admission

requirements/index

Multiple Majors

Graduates who wish to complete a second major will require aathifghossibly a fourth year at Ol@sllege.Completing
multiple majors in two years is not possible because of limited quotas and timetabling restrictions.

Program Requirements



Fall Semester: September - December (First Year) Common to All Majors except
Business Management

COM 1020 - Workplace Communication

Credits: 3

In this course students develop writing and presentation skills. Students will apply rules of grammar, spelling, pusraduation
mechanics in the development of letters, email and short reports. Studedenwinstrate strategies and techniques for creating
informative and persuasive presentations.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

EQN 1000 - Equine Anatomy and Physiology

Credits: 3

Students develoa basic understanding of the origin of the horse and the development of the various breeds and functions.
Students learn the anatomical make up of the horse's body by system including musculoskeletal, respiratory, cardiovascular,
nervous, digestive, urimaand reproductive with physiological applications related to its husbandry and management.

Visit Course Outline for more information

Prerequisites:None

Corequisites:None

EQN 1010 - Managing Equine Tack and Equipment

Credits: 3

Students identyf the different types of tack used for various disciplines and gain an understanding of how to correctly care for it
and to properly fit it on the horse. Students become familiar with the different types of blankets, boots, grooming tools and
restraint deices, and the correct application of this equipment to the horse.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

EQN 1020 - Farm Equipment Operation

Credits: 3



Students gain an understanding of safe storagemfdguipment and machinery and fire safety in farm buildings. Students learn

the basic maintenance and safe operation of common farm machinery and equipment such as a tractor with and without a trailer,
a bobcat, a gator and a truck with and without detraStudents also learn the basic principles involved in transporting horses

safely.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

EQN 1030 - Interacting with Horses

Credits: 3

Students perform the skills necessary to interact with horses in a variety of ways. Students perform basic horsemairship skill
either the English or Western discipline. Students perform basic manoeuvres in handling young untrained horses and teaching
them ground skills. Students also perform the skills necessary to handle mares and stallions during teasing and hand breeding
procedures.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

Equestrian Coaching Major

Winter Semester: January - April (First Year)

COM 1030 - Workplace Professionalism

Credits: 3

This course introduces students to strategies and techniques for managing self, interacting with others, advancing careers an
making ethical decisits. Students develop action plans for professional success, create career documents to demonstrate
strengths, skills and abilities and utilize an indusipgcific case study to examine ethical issues.

Visit Course Outline for more information

Prerequisites: None
Corequisites:None

EQN 1230 - Managing Equine Health

Credits: 3



Students gain an understanding of basic health issues for the horse. Students understand infectious disease proeesses, and ar
familiar with the more common diseases and tioey are controlled. Students understand parasites of the horse and how they
are controlled. Students recognize injury and the application of first aid and wound care procedures. Students algo learn bas
feeding principles for the horse.

Visit Course Otline for more information

Prerequisites:None
Corequisites:None

EQN 1240 - Horse Care Lab

Credits: 3

Students understand and perform several tasks hecessary to maintain a horse's health. Students recognize coat colors and
markings as well as daimine body weight and condition score. Health care procedures such as assessing vital signs,
administering medications and bandaging are performed by students. Students also practice basic procedures for herse hoof car
Visit Course Outline for more infmation

Prerequisites:None
Corequisites:EQN 1230

ACT 1000 - Recordkeeping

Credits: 3

Recordkeeping is a course that provides learners with the opportunity to develop competencies in input, manipudatjmrt and
of data necessary to demonstrate the successful operation of a business entéiiprismurse is designed to provide an
application of spreadsheet software skills to the operations tracking of data needed to develop financial sthtsnsgatgly
recommended students have a working knowledge of spreadsheets.

Course Outline

Prerequisites:None
Corequisites:None

EQN 2030 - Riding and Coaching Specifications

Credits: 3

Students acquire the necessary credentials required for the Equine Canada Instructor and Coaching certification program. This
includes English and/or Western rider levels, first aid, and equine specific National Coaching Certification Program theory.
Visit Course Outline for more information

Prerequisites:EQN 1030
Corequisites:None



Fall Semester: September - December (Second Year)

EQN 2500 - Enterprise Management Practicum |

Credits: 3

Students perform horse, facility and business manage practices associated with an equine production or training facility.
Using knowledge and skills obtained in other classes, students perform adieestdfl work team to ensure that the needs of
the horses, facilities and clients are met.
Visit Course Outline for more information

Prerequisites:EQN 1020, EQN 1240
Corequisites:None

MGT 2100 - Small Business Planning and Management

Credits: 3

This course introduces students to the practices and procedures found in successfully creatimggind mmsmall business in
Canada. Business idea generation and evaluation, creation of competitive advantage, financing, forms of business srganization
financial and risk management, quality management and taxation are studied in the context ofjseubmnts to start or

manage a small business. Students will prepare and present a complete business plan.

Course Outline

Prerequisites: ACT 1000

Corequisites:None

EQN 2520 - Equine Nutrition

Credits: 3

Students learn the theory and practitéeeding horses to ensure their well being and to maximize performance. Students
recognize and evaluate feedstuffs, and formulate rations for various classes of horses. In addition, students idesfifavisriou
that grow in pastures, and learn methtmsffectively manage horse pastures for maximum production.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

EQN 2409 - Equestrian Instructional Skills

Credits: 3



Students investigate human physiology and psyayoés it relates to different learning styles and how that relates to the
individual personality and to age. Students also learn how to deal with different personality types in an instructitoral situa
Students study lesson plan development and lbeartethniques of developing a lesson plan for a long term program and for
each individual lesson.

Visit Course Outline for more information

Prerequisites:EQN 2030
Corequisites:None

EQN 2410 - Equestrian Instructional Skills Practicum

Credits: 3

Using various resources within the community, students investigate how groups and ages of people learn in differesit situation
Students are also introduced to teaching students with disabilities. In order to begin to gain some experience, stoglents will
mentored by equine instructors during riding classes.

Visit Course Outline for more information

Prerequisites:None
Corequisites: EQN 2409

Winter Semester: January - April (Second Year)

EQN 2501 - Enterprise Management Practicum |

Credits: 3

Students perform horse, facility and business management practices associated with an equine production or training facility.
Using knowledge and skills obtained in other classes, students perform as a self directed work team to ensuresttisioth

the horses, facilities and clients are met.

Visit Course Outline for more information

Prerequisites:EQN 2500
Corequisites:None

EQN 2530 - Equine Health Care and Lameness

Credits: 3

Students gain an understanding of the theory andtipezof safely and effectively using medications in horses. In addition,
students learn about the causes, treatments and control of the major infectious, metabolic and developmental diseases in the
horse. Students also recognize the symptoms of lames@ssllaas understand the major causes, treatments and methods of
prevention of common lameness conditions in the horse.



Visit Course Outline for more information

Prerequisites:EQN 1230
Corequisites:None

EQN 2540 - Using Genetics and Conformation for Selection

Credits: 3

Students develop criteria to assist them in selecting horses for breeding and for performance purposes. Students gain an
understanding of the theory of genetics and inheritance painetims horse particularly as it relates to color patterns and genetic
diseases. Students also learn to analyze conformational characteristics of the horse, to recognize serious conforisatimhal fau
to relate the conformation of a horse to its abttityperform a specific function.

Visit Course Outline for more information

Prerequisites: EQN 1000
Corequisites:None

EQN 2420 - Analyzing Performance

Credits: 3

Students study sports psychology and the preparation for competition. Studenssratso understanding of how various events
are judged and the responsibilities of various competition officials including judges, stewards and course designers.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

EQN 2430 - Instructing and Analyzing Performance Practicum

Credits: 3

Students practice their instructional skills by offering evening riding tutorials to Olds College students and staft Stgderd
familiar with various types of competition by observingal events. Students also have the opportunity through on site clinics
and field study to become certified as various competition officials.

Visit Course Outline for more information

Prerequisites:None
Corequisites:EQN 2420

Spring Semester: May - June (First or Second Year)



EQN 2950 - Industry Practicum

Credits: 0

Students work off site in an equine enterprise related to their area of interest for a period of six weeks. Studentsteémonstr
their employers their generic employability skills and their major related technical skills which are then evaluated by the
employer. Students in the Production and Breeding major will have their work experience included as part of their program at
Olds Cdlege.

Visit Course Outline for more information

Prerequisites: Students must pass all required courses for the year in which they are currently enrolled.

Corequisites:None

Horsemanship Major - English or Western

Winter Semester: January - April (First Year)

EQN 2300 - Conditioning for Performance

Credits: 3

Students gain an understanding of the principles used to condition horses for performance in specific events. Stuttents study
effect of exercise on the various body sgseas well as the practical aspects of a conditioning program for the horse. This
information is then used by the student to design an effective conditioning program for a horse in the event of their choice.
Visit Course Outline for more information

Prerequisites:EQN 1000
Corequisites:None

EQN 1230 - Managing Equine Health

Credits: 3

Students gain an understanding of basic health issues for the horse. Students understand infectious disease proeesses, and ar
familiar with the more common diseasend how they are controlled. Students understand parasites of the horse and how they
are controlled. Students recognize injury and the application of first aid and wound care procedures. Students al#o learn bas
feeding principles for the horse.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None



EQN 1240 - Horse Care Lab

Credits: 3

Students understand and perform several tasks hecessary to maintain a horse's health. Students recognize coat colors and
markings as wikas determine body weight and condition score. Health care procedures such as assessing vital signs,
administering medications and bandaging are performed by students. Students also practice basic procedures for herse hoof car
Visit Course Outline fomore information

Prerequisites:None
Corequisites:EQN 1230

ACT 1000 - Recordkeeping

Credits: 3

Recordkeeping is a course that provides learners with the opportunity to develop competencies in input, manipulatiot and outp
of data necessary t@®mhonstrate the successful operation of a business enterphisecourse is designed to provide an

application of spreadsheet software skills to the operations tracking of data needed to develop financial sthtensématsgly
recommended studertiave a working knowledge of spreadsheets.

Course Outline

Prerequisites:None

Corequisites:None

EQN 2020 - Riding the English Horse

Credits: 3

Students will be able to perform intermediate riding skills @ehonstrate intermediate maneuvers on well trained English
horses.
Visit Course Outline for more information

Prerequisites:EQN 1030
Corequisites:None

OR

EQN 2021 - Riding the Western Horse

Credits: 3

Students will be able to perform intermediaiding skills and demonstrate intermediate maneuvers on well trained Western
horses.



Visit Course Outline for more information

Prerequisites:EQN 1030
Corequisites:None

Fall Semester: September - December (Second Year)

EQN 2500 - Enterprise Management Practicum |

Credits: 3

Students perform horse, facility and business management practices associated with an equine production or training facility.
Using knowledge and skills obtained in other classes, students perform adiees&fiwork team to ensure that the needs of

the horses, facilities and clients are met.

Visit Course Outline for more information

Prerequisites:EQN 1020, EQN 1240
Corequisites:None

MGT 2100 - Small Business Planning and Management

Credits: 3

This couse introduces students to the practices and procedures found in successfully creating and managing a small business in
Canada. Business idea generation and evaluation, creation of competitive advantage, financing, forms of business srganization
financid and risk management, quality management and taxation are studied in the context of preparing students to start or
manage a small business. Students will prepare and present a complete business plan.

Course Outline

Prerequisites: ACT 1000
Corequisites:None

EQN 2520 - Equine Nutrition

Credits: 3

Students learn the theory and practice of feeding horses to ensure their well being and to maximize performance. Students
recognize and evaluate feedstuffs, and formulate rations for various classesesf hoaddition, students identify various plants
that grow in pastures, and learn methods to effectively manage horse pastures for maximum production.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None



EQN 2360 - Starting the Young Horse

Credits: 3

In this course students will develop the skills to safely handle and school untrained Bousiesits will implement ground
training techniques, techniques for teaching horses to ground drive, and basic trainingitschnder saddleStudents will
also be able to respond effectively to individual horse psychology.

Visit Course Outline for more information

Prerequisites: EQN 2020 or EQN 2021
Corequisites:None

EQN 2330 - Training the Young English Horse |

Credits: 3

Students independently design an introductory training program for a young, green horse contracted from industry.&students tr
that horse in the fundamentals of hunter, jumping and dressage and analyze and evaluate the horse throuugaum tHes p

well, students establish and maintain an effective client/trainer relationship with the owner of that horse.

Visit Course Outline for more information

Prerequisites:EQN 2010
Corequisites:None

OR

EQN 2340 - Training the Young Western Horse |

Credits: 3

Students independently design an introductory training program for a young, green horse contracted from the industy. Student
train that horse in the fundamentals of pleasure, trail, reining, working cow horse and cutting and adayakiate the horse
throughout the program. As well, students establish and maintain an effective client/trainer relationship with the bamner of t
horse.

Visit Course Outline for more information

Prerequisites:EQN 2011
Corequisites:None

Winter Semester: January - April (Second Year)

EQN 2501 - Enterprise Management Practicum Il



Credits: 3

Students perform horse, facility and business management practices associated with an equine production or training facility.
Usingknowledge and skills obtained in other classes, students perform as a self directed work team to ensure that the needs of
the horses, facilities and clients are met.

Visit Course Outline for more information

Prerequisites: EQN 2500
Corequisites:None

EQN 2530 - Equine Health Care and Lameness

Credits: 3

Students gain an understanding of the theory and practice of safely and effectively using medications in horses. In addition,
students learn about the causes, treatments and control of thénfegjious, metabolic and developmental diseases in the

horse. Students also recognize the symptoms of lameness as well as understand the major causes, treatments and methods of
prevention of common lameness conditions in the horse.

Visit Course Outlindor more information

Prerequisites:EQN 1230
Corequisites:None

EQN 2540 - Using Genetics and Conformation for Selection

Credits: 3

Students develop criteria to assist them in selecting horses for breeding and for performance purposes. Btagdents ga
understanding of the theory of genetics and inheritance patterns in the horse particularly as it relates to colorghgeetgan
diseases. Students also learn to analyze conformational characteristics of the horse, to recognize serioti®cahfauiteiand
to relate the conformation of a horse to its ability to perform a specific function.

Visit Course Outline for more information

Prerequisites:EQN 1000
Corequisites:None

COM 1030 - Workplace Professionalism

Credits: 3

This coure introduces students to strategies and techniques for managing self, interacting with others, advancing careers and
making ethical decisions. Students develop action plans for professional success, create career documents to demonstrate
strengths, skilland abilities and utilize an industspecific case study to examine ethical issues.

Visit Course Outline for more information



Prerequisites:None
Corequisites:None

EQN 2331 - Training the Young English Horse lI

Credits: 3

Students independently design an advanced training program for a young, green horse contracted from the industry. Students
train that horse in the fundamentals of hunter, jumping and dressage and analyze and evaluate the horse throughaut the progra
As wdl, students establish and maintain an effective client/trainer relationship with the owner of that horse.

Visit Course Outline for more information

Prerequisites:EQN 2330
Corequisites:None

OR

EQN 2341 - Training the Young Western Horse Il

Credits: 3

Students independently design an advanced training program for a young, green horse contracted from the industry. Students
train that horse in the fundamentals of pleasure, trail, reining, working cow horse and cutting, and analyze and evalsse the
throughout the program. As well, students establish and maintain an effective client/trainer relationship with the bamner of t
horse.

Visit Course Outline for more information

Prerequisites:EQN 2340
Corequisites:None

Spring Semester: May - June (First or Second Year)

EQN 2950 - Industry Practicum

Credits: 0

Students work off site in an equine enterprise related to their area of interest for a period of six weeks. Studentstelémonstr
their employers their generic employabilékills and their major related technical skills which are then evaluated by the
employer. Students in the Production and Breeding major will have their work experience included as part of their program at
Olds College.

Visit Course Outline for more infaration

Prerequisites: Students must pass all required courses for the year in which they are currently enrolled.



Corequisites:None

Production and Breeding Major

Winter Semester: January - April (First Year)

COM 1030 - Workplace Professionalism

Credits: 3

This course introduces students to strategies and techniques for managing self, interacting with others, advancing careers an
making ethical decisions. Students develop action plans for professional success, create caregtsdoalgn®nstrate

strengths, skills and abilities and utilize an indusipgcific case study to examine ethical issues.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

EQN 1230 - Managing Equine Health

Credits: 3

Students gain an understanding of basic health issues for the horse. Students understand infectious disease proeesses, and ar
familiar with the more common diseases and how they are controlled. Students understand parasites of the horse and how they
are controlled. Students recognize injury and the application of first aid and wound care procedures. Students also learn basic
feeding principles for the horse.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

EQN 1240 - Horse Care Lab

Credits: 3

Students understand and perform several tasks necessary to maintain a horse's health. Students recognize coat colors and
markings as well as determine body weight and condition score. Health care procedures Sadsiag &ftal signs,

administering medications and bandaging are performed by students. Students also practice basic procedures for herse hoof car
Visit Course Outline for more information



Prerequisites:None
Corequisites:EQN 1230

ACT 1000 - Recordkeeping

Credits: 3

Recordkeeping is a course that provides learners with the opportunity to develop competencies in input, manipulationt and outp
of data necessary to demonstrate the successful operation of a business entéripresmirse is degned to provide an

application of spreadsheet software skills to the operations tracking of data needed to develop financial sthtisnsématisgly
recommended students have a working knowledge of spreadsheets.

Course Outline

Prerequisites:None
Corequisites: None

EQN 2040 - Artificial Breeding Techniques

Credits: 3

Students understand and perform modern techniques used for the breeding of horses. Using college owned mares and stallions
students practice the techniques of semen collecti@fy&ion and insemination, transported cooled semen, and frozen semen.
Students also participate in the demonstration of embryo transfer procedures.

Visit Course Outline for more information

Prerequisites:EQN 1030
Corequisites:None

Fall Semester: September - December (Second Year)

EQN 2500 - Enterprise Management Practicum |

Credits: 3

Students perform horse, facility and business management practices associated with an equine production or training facility.
Using knowledge and skilisbtained in other classes, students perform as-aisetited work team to ensure that the needs of

the horses, facilities and clients are met.

Visit Course Outline for more information

Prerequisites: EQN 1020, EQN 1240
Corequisites:None

MGT 2100 - Small Business Planning and Management



Credits: 3

This course introduces students to the practices and procedures found in successfully creating and managing a sniall business
Canada. Business idea generation and evaluation, creation of compeht@reage, financing, forms of business organizations,
financial and risk management, quality management and taxation are studied in the context of preparing students to start or
manage a small business. Students will prepare and present a completes [plsmes

Course Outline

Prerequisites: ACT 1000
Corequisites:None

EQN 2520 - Equine Nutrition

Credits: 3

Students learn the theory and practice of feeding horses to ensure their well being and to maximize performance. Students
recognizeand evaluate feedstuffs, and formulate rations for various classes of horses. In addition, students identify various plants
that grow in pastures, and learn methods to effectively manage horse pastures for maximum production.

Visit Course Outline for mormformation

Prerequisites:None
Corequisites:None

EQN 2401 - Breeding Management

Credits: 3

Students gain an understanding of breeding facility design and the common reproductive management practices associated with
the breeding of horses incling breeding timing, artificial control of the estrous cycle and managing infertility. Students also
research new techniques that are being developed to deal with breeding problems in horses.

Visit Course Outline for more information

Prerequisites: EQN 1000
Corequisites:None

EQN 2402 - Foaling and Foal Management

Credits: 3

Students learn about the events leading up to foaling, care of the mare before, during and after foaling, and the normal
progression of the foaling process. Students alsa Eaout abnormalities of foaling and dealing with problems that can arise
during and after foaling. Students study normal development of the foal, problems foals may have, and the weaning process.
Visit Course Outline for more information

Prerequisites: EQN 1000
Corequisites:None



Winter Semester: January - April (Second Year)

EQN 2501 - Enterprise Management Practicum |l

Credits: 3

Students perform horse, facility and business management prasimesated with an equine production or training facility.

Using knowledge and skills obtained in other classes, students perform as a self directed work team to ensure thaf the needs
the horses, facilities and clients are met.

Visit Course Outline fomore information

Prerequisites: EQN 2500
Corequisites:None

EQN 2530 - Equine Health Care and Lameness

Credits: 3

Students gain an understanding of the theory and practice of safely and effectively using medications in horses. In addition,
studerts learn about the causes, treatments and control of the major infectious, metabolic and developmental diseases in the
horse. Students also recognize the symptoms of lameness as well as understand the major causes, treatments and methods of
prevention of ommon lameness conditions in the horse.

Visit Course Outline for more information

Prerequisites:EQN 1230
Corequisites:None

EQN 2540 - Using Genetics and Conformation for Selection

Credits: 3

Students develop criteria to assist them in selettorges for breeding and for performance purposes. Students gain an
understanding of the theory of genetics and inheritance patterns in the horse particularly as it relates to color ghgeetan
diseases. Students also learn to analyze conforrahtibaracteristics of the horse, to recognize serious conformational faults and
to relate the conformation of a horse to its ability to perform a specific function.

Visit Course Outline for more information

Prerequisites:EQN 1000
Corequisites:None

EQN 2403 - Breeding Management Practicum



Credits: 3

Students operate the commercial breeding component of the Olds College Reproduction Center as a self directed work team.
Students perform the daily operation of the breeding facility includingehtoousing logistics, teasing, breeding, treatments,

record keeping, business practices and client relations.

Visit Course Outline for more information

Prerequisites: EQN 2040, EQN 2401
Corequisites:None

EQN 2404 - Foaling Management Practicum

Credits: 3

Students manage the foaling component of the Olds College Reproduction Center as a self directed work team. Students manage
the pregnant mares before, during and after foaling and perform routine care and handling procedures with the neonatal foa

Visit Course Outline for more information

Prerequisites: EQN 2402

Corequisites:None

Spring Semester: May - June

EQN 2950 - Industry Practicum

Credits: 0

Students work off site in an equine enterprise related to their area of ifderegteriod of six weeks. Students demonstrate to
their employers their generic employability skills and their major related technical skills which are then evaluated by the
employer. Students in the Production and Breeding major will have their woskiexxge included as part of their program at
Olds College.

Visit Course Outline for more information

Prerequisites: Students must pass all required courses for the year in which they are currently enrolled.

Corequisites:None

Business and Event Management Major

Fall Semester: September - December (First Year)



COM 1020 - Workplace Communication

Credits: 3

In this course students develop writing and presentation skills. Students will apply rules of grammar, spelling, pusnrttuation
mechanics in the development of letters, email and short reports. Students will demonstrate strategies and technagires for cre
informative and persuasive presentations.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

EQN 1000 - Equine Anatomy and Physiology

Credits: 3

Students develop a basic understanding of the origin of the horse and the development of the various breeds and functions.
Students learn the anatomical make up of the horse's body by syskeding musculoskeletal, respiratory, cardiovascular,
nervous, digestive, urinary and reproductive with physiological applications related to its husbandry and management.

Visit Course Outline for more information

Prerequisites:None

Corequisites:None

EQN 1010 - Managing Equine Tack and Equipment

Credits: 3

Students identify the different types of tack used for various disciplines and gain an understanding of how to corffectiy care
and to properly fit it on the horse. Students become familiar with the different types of blankets, boots, grooming tools and
restraint devices, and the correct application of this equipment to the horse.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

EQN 1030 - Interacting with Horses

Credits: 3

Students perform the skills necessary to interact with horses in a variety of ways. Students perform basic horsemairship skill
either the English or Western disdig@. Students perform basic manoeuvres in handling young untrained horses and teaching



them ground skills. Students also perform the skills necessary to handle mares and stallions during teasing and hand breeding
procedures.
Visit Course Outline for mormformation

Prerequisites:None
Corequisites:None

MGT 1000 - Principles of Management

Credits: 3

Today's managers perform the functions of planning, organizing, leading and controlling, and must do so within theadontext an
constraints of enviranental and social pressure and demands. This course examines the role of the manager and the skills and
techniques needed to effectively and efficiently manage the resources of people, money, materials and time to achieve
organizational objectives. Througiit this course, students will be required to demonstrate understanding of the key principles
and functions of management, and to apply these skills in contemporary business situations.

Course Outline

Prerequisites:None
Corequisites:None

BUS 1050 - Business Mathematics

Credits: 3

Students develop mathematics skills applicable to practical problems in business, industry and future employment. Topics
include presentation of financial information, consumer and commercial credit, simple and odrimerest, financial

instruments and discounting, annuities, mortgages, loans, sinking funds, depreciation methods, capitalized costs, cash flow
analysis, lease versus buy decision, net present value and internal rate of return. This course prepésdersiaigr courses in
accounting, marketing, business and finance.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

Completion of this optional 6th course will allow students to receive a Certificate in Business Mantge

Winter Semester: January - April (First Year)

EQN 1230 - Managing Equine Health

Credits: 3



Students gain an understanding of basic health issues for the horse. Students understand infectious disease proeesses, and ar
familiar with the more common diseases and how they are controlled. Students understand parasites of the horse and how they
are controlled. Students recognize injury and the application of first aid and wound care procedures. Students algo learn bas
feedng principles for the horse.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

EQN 1240 - Horse Care Lab

Credits: 3

Students understand and perform several tasks necessary to maintain a horse's health. Stgderg<oat colors and
markings as well as determine body weight and condition score. Health care procedures such as assessing vital signs,
administering medications and bandaging are performed by students. Students also practice basic procedurbsdbcamse
Visit Course Outline for more information

Prerequisites:None
Corequisites:EQN 1230

CMP 1100 - Computer Applications |

Credits: 3

Students will work with a variety of software, including selected Microsoft Office programs, to anebgelit business

documents and presentationgie exploration of various apps and approaches and techniques for using and managing mobile
devices will also be examined.

Course Outline

Prerequisites:None
Corequisites:None

MKG 1021 - Marketing Principles

Credits: 3

This course develops an understanding of marketing concepts, principles and practices. Topics examined include thaf influence
environment factors on the marketing process, marketing strategy development, marketing mix formualatijnsament for

pricing, promoting and distributing appropriate products and services to selected markets. While similar in course asnpetenci
to MKG 1020, the evaluation for this course meets specific transfer credit requirements for Business Atilonirsttoents.

Course Outline

Prerequisites:None
Corequisites:None



COM 1030 - Workplace Professionalism

Credits: 3

This course introduces students to strategies and techniques for managing self, interacting with others, advancing careers an
making ethical decisions. Students develop action plans for professional success, create career documents to demonstrate
strengths, skills and abilities and utilize an indusipgcific case study to examine ethical issues.

Visit Course Outline for more farmation

Prerequisites:None
Corequisites:None

Fall Semester: September - December (Second Year)

EQN 2500 - Enterprise Management Practicum |

Credits: 3

Students perform horse, facility and business management prasimesated with an equine production or training facility.
Using knowledge and skills obtained in other classes, students perform adiees&fl work team to ensure that the needs of
the horses, facilities and clients are met.

Visit Course Outline fomore information

Prerequisites:EQN 1020, EQN 1240

Corequisites:None

EQN 2520 - Equine Nutrition

Credits: 3

Students learn the theory and practice of feeding horses to ensure their well being and to maximize performance. Students
recognizeand evaluate feedstuffs, and formulate rations for various classes of horses. In addition, students identify various plants
that grow in pastures, and learn methods to effectively manage horse pastures for maximum production.

Visit Course Outline for mormformation

Prerequisites:None
Corequisites:None

ECN 1010 - Microeconomics

Credits: 3



The learner prepares for managerial decision making by investigating economic models. The principles of supply and demand,
the establishment of price, andginig in factor and resource markets are examined.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

ACT 1011 - Accounting Principles |

Credits: 3

This course provides an introduction to financial accounting focusirthe accounting cycle and the preparation of financial
statements. Topics include accounting for merchandising activities, internal control, accounting for cash, temporargtsvestme
accounts receivable, inventories, cost of goods sold, and cusatgiitiés.

Course Outline

Prerequisites:None
Corequisites:None

SPM 2500 - Event Planning

Credits: 3

This course provides an introductory overview of the theory and procedures essential to create and operat&Sardenést.
will have theopportunity to apply these principles to a variety of event environments.
Course Outline

Prerequisites:None
Corequisites:None

Winter Semester: January - April (Second Year)

EQN 2501 - Enterprise Management Practicum Il

Credits: 3

Studens perform horse, facility and business management practices associated with an equine production or training facility.
Using knowledge and skills obtained in other classes, students perform as a self directed work team to ensure thaf the needs
the horsgs, facilities and clients are met.

Visit Course Outline for more information

Prerequisites: EQN 2500
Corequisites:None



EQN 2530 - Equine Health Care and Lameness

Credits: 3

Students gain an understanding of the theory and practice of safedjfectt/ely using medications in horses. In addition,
students learn about the causes, treatments and control of the major infectious, metabolic and developmental diseases in the
horse. Students also recognize the symptoms of lameness as well as uthdeestaajor causes, treatments and methods of
prevention of common lameness conditions in the horse.

Visit Course Outline for more information

Prerequisites:EQN 1230
Corequisites:None

EQN 2540 - Using Genetics and Conformation for Selection

Credits: 3

Students develop criteria to assist them in selecting horses for breeding and for performance purposes. Students gain an
understanding of the theory of genetics and inheritance patterns in the horse particularly as it relates to colangajtsresc
diseases. Students also learn to analyze conformational characteristics of the horse, to recognize serious conforisadiwhal fau
to relate the conformation of a horse to its ability to perform a specific function.

Visit Course Outline fomore information

Prerequisites: EQN 1000
Corequisites:None

ECN 1020 - Macroeconomics

Credits: 3

An introductory course exploring how the Canadian economy functions with respect to the role of government, fiscal and
monetary policyjnternational trade considerations, and operation of Canadian banking systersfer credit available
(University of Alberta).

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

ACT 1012 - Accounting Principles Il

Credits: 3

This course is a continuation of ACT 1011 to allow for additional study of accounting at an introductory level. Topies includ



capital assets, longgrm liabilities, partnership accounting, accounting for corporations, financial analysigjteeras well as
the cash flow statement.
Course Outline

Prerequisites: ACT 1011, BUS 1050
Corequisites:None

Spring Semester: May - June (First or Second Year)

EQN 2950 - Industry Practicum

Credits: 0

Students work off site in amaine enterprise related to their area of interest for a period of six weeks. Students demonstrate to
their employers their generic employability skills and their major related technical skills which are then evaluated by the
employer. Students in the Prazlion and Breeding major will have their work experience included as part of their program at
Olds College.

Visit Course Outline for more information

Prerequisites: Students must pass all required courses for the year in which they are currentlgenrolle

Corequisites:None

Graduation Requirements

To obtain a diploma a student must achieve:

Completion of all required coursés$0 credits i as listed in the program requirements

A cumulative GPA of 2.0 or better

Fulfillment of the Graduatin Policyi Residency Requirement

Successful completion of Gamified Entrepreneurship CurricuMisit www.oldscollege.ca/about
us/Initiatives/conneeyour-passion/spiriof-entrepreneurship/index for more information on this app.

PwnNPR

Fee Payment and Refund Guidelines

For further information on fees and refunds, please wisitv.oldscollege.ca/studeservices/financial/tuitiofiees/index

Exercise Rider/Jockey Training Program

Program Summary



The Exercise Rider and Jay Training program prepares its graduates for deirgl employability at a training farm or a race
track exercising flat racing horses in a race team setting or at a trainers' direction.

January April with a documented 60 ride practicum
Location: Olds College and Northlands ParkEdmonton.

A partnership between Olds College and Horse Racing Alberta.
Accredited by Advanced Education

Program Outcomes

=

Proper techniques for managing horses in a stabled environsmuihe behaviour, basic healttutrition, grooming
and tacking, as well as describing the conformation of the horse

Race track worker and environment saféfyst aid and fire safety

An understanding of the race horse, the rules and the sport of horse racing

Personal skills in finarebudgeting, banking, fitness, and nutrition with respect to the demands of the job
Able to communicate effectively and accurately within the flat racing industry

The skills to ride, exercise and work a variety of horses of different ages and levelsing tia an arena, barn
complex and various sizes of race tracks in a safe and controlled manner

9 The ability to apply the proper techniques using a pony horse for horse control in the exercise mornings and race
evening environments

9 Apply race day procedas for the horses racing that day
9 Provide an understanding of jockey theory
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Admission Requirements

Admission Requirements are located atvw.oldscollege.ca/programs/anirsdiences/exerciseder-jockey-training
program/admissiomnequirements/index

Program Description

Program Requirements

ERJ 6001 - Management of the Race Horse

Credits: 3

This practical course focuses on the care of the horse and the management of the race stable. Topics include the care, health
behavior, conform#on, and transporting of the race horse.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None



ERJ 6002 - Introduction to Race Horse Employment

Credits: 3

This course provides an introduction to the race horse argibtiieof racing. In addition, students are introduced to the
fundamental employability and personal skills for those working in the Horse Racing Industry. Employability skills insfude fi
aid, fire safety, financial personal planning, and communicatidhd race horse industry.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

ERJ 6003 - Rider Preparation

Credits: 3

This practical training course instructs students on the proper riding equipment, safety,Hittré&s), and riding skills
required to exercise race horses.

Visit Course Outline for more information

Prerequisites:None

Corequisites:None

ERJ 6004 - Exercising the Flat Racer

Credits: 3
This practical training course teaches studentskifie eequired to exercise and care for horses in a flat racing environment.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

ERJ 6005 - Race Day Procedures and Practicum

Credits: 3

This course introduces students to race day procedures, ponying procedures and theory required to become a jockay. In additio
students work in the race industry and exercise 60 industry horses.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None



Total Credits

Total Credits: 15

Graduation Requirements

Exercise Rider/Jockey Training students must complete the prescribed course of studies and attain an overall aver&ye grade of
(2.00) to be certifiedGrades are determined both in class and during the practice period.

To obtain a certificate students must achieve the following:

A minimum of 15 credits.

A cumulative GPA of 2.00.

Completion of all required courses as listed in the program requirements.
Satisfactory completion of the practical experience and/or assignments.

PwnNPE

Fee Payment and Refund Guidelines

For further information on fees and refunds, please wsitv.oldscollege.ca/studeservices/financial/tuitiofiees/index

Fashion Marketing

Program Summary

The Fashion Marketing Program prepares its graduates to contribute to the fashion industry immediately while providing the
foundation for career advancement.

TWO SEMESTERS
Fall: September December
Winter: January April

Program Outcomes

Graduates will:

Create instore merchandise displays

Meet customers' needs in order to achieve profitable sales for retail business

Apply the principles of colour and design to store layout, visual installation, and clothing selection
Interpret basic economic, cultural, social trends to determine shifts in fashion trends

Interpret basic financial information

Interact with others to achieve employer and professional goals

Apply elements of the marketing process to meet goals of retdildsses

Solve the various problems associated with the day to day operations of a retail location

Manage store inventory

Manage time effectively
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9 Achieve learning goals and objectives directed towards career advancement

Admission Requirements

Admissibn Requirements are located atww.oldscollege.ca/programs/fashion/fashioarketing/admissiomequirements/index

Program Requirements

Fall Semester: August - November

DSN 1210 - Visual Design and Merchandising

Credits: 3

Students will beable to explain and apply the principles and elements of design to visual display and store planning. Students
will design, draft, and install select displays to promote retail sales.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

MGT 1410 - Retail Operations

Credits: 3

This course covers the various aspects of a retail opera&inidents will be able to apply selected business strategies to a retail
environment. Strategies include market segmentation, pricmgrchandise selection, finances, and site selection.
Course Outline

Prerequisites:None
Corequisites:None

FAS 1200 - The Basics of Textiles

Credits: 3

This textile course looks at the basics of fibres, yarns and textiles and their rawtsilste covers the characteristics as they
relate to performance and serviceabiliabric construction and finishes are covered in basic d&haiblents will be able to
select suitable fabrics for specific garments based on this information.

Visit Course Outline for more information



Prerequisites:None
Corequisites:None

MKG 1020 - Principles of Marketing

Credits: 3

This course develops an understanding of marketing concepts, principles and practices. Topics examined include thaf influence
environmentafactors on the marketing process, marketing strategy development, marketing mix formulation and adjustment for
pricing, promoting and distributing appropriate products and services to selected markets.

Course Outline

Prerequisites:None
Corequisites:None

COM 1030 - Workplace Professionalism

Credits: 3

This course introduces students to strategies and techniques for managing self, interacting with others, advancing careers an
making ethical decisions. Students develop action plamgrbfessional success, create career documents to demonstrate
strengths, skills and abilities and utilize an indusipgcific case study to examine ethical issues.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

Industry Practicum - December - January

Winter Semester - January - April

MGT 1620 - Selling Strategies

Credits: 3

This course defines service culture, analyzes customer behavior and customer relationship manaégersientents will
denonstrate the steps in the direct selling process and produce a secret shoppers report.
Course Outline



Prerequisites:None
Corequisites:None

FAS 1050 - Garment Analysis

Credits: 3

This course includes definitions and terminology as it applies to the garment indsisiaignts will be able to identify selected
construction techniques as well as analyze the quality and fit of a ready to wear garment.

Visit Course Outline for more farmation

Prerequisites:None

Corequisites:None

FAS 1120 - Fashion Trends and Forecasting

Credits: 3

This course identifies social, economic and political influences on fashion from 1900 to p&iselents will be able to analyze
trend forecating strategies that are common to the industry.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

FAS 2010 - Introduction to Image Consulting

Credits: 3

Students will make appropriate recommendations for select aspects of a client's image by analyzing lifestyle, clotharg, acces
and style needs and recommending strategies to the client to achieve the desireFABag@10 is a capstone course.
Couse Outline

Prerequisites:None
Corequisites:None

MKG 1510 - Fashion Promotions

Credits: 3

Students will learn the principles, strategies, and techniques of the promotional mix. They will analyze and practiéeglevelop
promotional materials anevents.
Course Outline



Prerequisites: MKG 1020
Corequisites:None

Total Credits

Total Credits: 30

Graduation Requirements

9 Completion of total required creditgchieving a minimum G.P.A. of 2.0
Fulfillment of the Residency Policy

1 Sucessful completion of Gamified Entrepreneurship Curriculiisit www.oldscollege.ca/about
us/Initiatives/conneeyour-passion/spiriof-entrepreneurship/index for more information on this app.
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Fee Payment and Refund Guidelines

For further informatia on fees and refunds, please wisitw.oldscollege.ca/studeservices/financial/tuitiofiees/index

General Studies

Program Summary

General Studies providesflexible fulktime or paritime program for students wishing to explore careerskBtudents have the
flexibility to design individualized programs by selecting courses from aatbiée areas of Olds College offerings.

One Year Certificate

Program Details

Admission Requirements

Applicants must have:

a) High school diploma or its equivalent

Program Requirements

Fall Semester: September - December



Five courses for a total of 15 credits

COM 1020 - Workplace Communication

Credits: 3

In this course students develop writing and presemtakills. Students will apply rules of grammar, spelling, punctuation and
mechanics in the development of letters, email and short reports. Students will demonstrate strategies and technagires for cre
informative and persuasive presentations.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

CMP 1100 - Computer Applications |

Credits: 3

Students will work with a variety of software, including selected Microsoft Office programs, to create and edit business
documats and presentation.he exploration of various apps and approaches and techniques for using and managing mobile
devices will also be examined.

Course Outline

Prerequisites:None
Corequisites:None

Plusthree courses approved the coordinator

Winter Semester: January - April
Five courses for a total of 15 credits.
COM 1030 - Workplace Professionalism

Credits: 3

This course introduces students to strategies and techniques for managing self, interacting with others, advancing careers an
making ethical decisions. Students develop action plans for professional success, create career documents to demonstrate
strengths, skills and abilities and utilize an indusipgcific case study to examine ethical issues.

Visit Course Outline for mormformation

Prerequisites:None
Corequisites:None

Plus four courses approved by the coordinator.



Total Credits

Required Credits: 9
Elective Credits: 21
Total Required Credits: 30

Graduation Requirements

To obtain a certificate a student must achieve the following:

A minimum of 30 credits

A cumulative G.P.A of 2.00

Nine credits of core courses, and 21 elective credits chosen in consultation with the program ooordiesignate
Fulfillment of the Graduation PolicyResidency Requirements

Successful completion of Gamified Entrepreneurship CurricuMisit www.oldscollege.ca/about
us/Initiatives/conneeyour-passion/spiriof-entrepreneurship/index for more infeation on this app
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Fee Payment and Refund Guidelines

For further information on fees and refunds, please wisitv.oldscollege.ca/studeservices/financial/tuitiofiees/index

Heavy Equipment Operator

Program Summary

The Olds College HegvEquipment Operator Certificate program prepares the graduate for entry into heavy equipment operation
focusing on entry level job site fundamentals including health, safety, and environmental training and awareness, equipment
maintenance and operatiomdaapplication of earthmoving techniques in haodoperations.

12 Weeks + Work Practicum

Program Outcomes

Graduates will:

Employ current OH&S and relevant industry standards and procedures in the workplace

Apply the skills required in industry standard safety certificates and programs

Communicate interactively in a professional manner with industry associates

Demonstrate employability skills and professional conduct

Demonstrate workplace skills in an indystelated environment

Demonstrate required fieldwork and job site fundamentals

Demonstrate the correct procedures for preventative maintenance of selected pieces of equipment
Demonstrate general principles of operation of selected pieces of equipment

Devebp skills that support successful employment in the heavy equipment operation industry
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Program Description

Conditions and Characteristics

Important attributesf an operator include mathematical ability, excellent vision, and adeiglee ophysical coordination as
well as:

Full range of body motion

Manual and finger dexterity as well as eye, hand and food coordination for handling and operating éardrsler
Sitting for extensive periods of time on vibrating and/or bouncing machinery

Occasionally lifting and carryingemsup to 50 Ibs/22.5 kg

Corrected vision and hearing within normahge

Good oral and written communication skills

Excellent physical condition
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Special Requirements

Personal Protective Equipment Requirements

Personal protective equipment is required for all field components of the program and must be CSA approved, which includes:

Steel toe safety footwear (minimum 6" ankle height)
Safety glasses

Reflective vest of reflective marked coveralls

Hard hat (yellow peferred, NOT white)

Hearing protection

1 Work gloves
Failure to wear this equipment when required will result in dismissal from class, as this is a violation of the of théo®atupa
Health and Safety Regulations of Olds College.
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Admission Requirements

Admission Requirements are located atvw.oldscollege.ca/programs/trades/heaguipmenoperator/index

Program Requirements

HEO 6001 - Workplace Safety and Safety Tickets

Credits: 3

Students will develop safety skills by completing indystandard safety certificate courses and apply health, safety and
environmental procedures and practices based on applicable legislated rules and regulations. Emphasis will be placed on
responsibilities and obligations of employers and employees ragdrdalth, safety, and environment.



Visit Course Outline for more information

Prerequisites:None
Corequisites:None

HEO 6002 - Introduction to Earthmoving

Students will receive a comprehensive overview of earthmoving equipment and its usesuf$e outlines career

opportunities, operator responsibilities, and workplace fundamentals associated with heavy equipment operation. Students are
exposed to the road building and w&ille industry through hands practical experiendeboth onsite and through field trips.
Students will further develop their skills in an industejated worksite position where they apply competencies acquired during
their education and training.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

HEO 6003 - Equipment Operation and Preventative Mechanical Maintenance

Credits: 3

Students are introduced to fundamentals of heavy equipment operation and preventative maintenance procedures and practices
including inspections, statip and shuidown procedures, and monitoring. This course will outline the operator's and company's
responsibilities for industry accepted practices.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

HEO 6004 - Fieldwork and Jobsite Fundamentals

Credits: 3

Students are provided instruction for the safe operation and conduct on and around a jobsite. Students are introduced to the
fundamentals of soil structure, grades and staking, and excavationmdattry terms and symbols utilized on site plans
associated with heavy equipment operation are also identified in this course.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

HEO 6005 - Earthmoving Operational Techniques



Credits: 3

Students will demonstrate the industry accepted practices and procedures of safe operation, preventative maintenance, basic
movements and general principles of operation of selected earthmoving equipment and its attachments.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

Total Credits

15 credits

Graduation Requirements

1. A minimum of15 credits
2. A cumulative G.P.A. of 2.00 or better
3. Completion of all required courses fibis program

Fee Payment and Refund Guidelines

For further information on fees and refunds, please wisitv.oldscollege.ca/studeservices/financial/tuitiofiees/index

Heavy Equipment Technician Apprenticeship

Program Summary

For information on this program, please refer to the Apprenticeship Program of Study.

Horticulture Technician

Program Summary

The Olds College Horticulture Technician Certificate Program prepares its graduates to apply their knowledge and skills in
protected and field culture of horticulture crops and landscape design, construction and mainfémnarestificate comprises
the first 30 credits of the Horticulture Technologist Diploma Program.

This program is pending Ministry Approval

Program Outcomes

Graduates will be able to:



Apply a working knowledge of current horticulture industry safety standards and practices
Demonstrate an awareness of horticulture industry sectors

Communicate to influence business and regulatory decisions withimttieulture sector

Manage production of horticulture crops in response to selected market demands

Perform selected calculations for efficient and profitable horticulture practices

Identify plant species and recognize specific plant requirements

Integrate ppropriate cultural practices

Evaluate selected growing media

Appraise water management needs and applications

Integrate appropriate technologies into current horticulture practices

Apply the principles of integrated pest management

Recognize the ecologicaconomic, and social implications of horticulture decisions and processes
Manage various tasks, opportunities, and problems using a comprehensive problem solving strategy

Demonstrate ethical and appropriate behaviour that contributes to the achiesbpsgabnal goals and business
objectives
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Admission Requirements

Visit www.oldscollege.ca/programs/horticulture/horticulture/horticutiehnician/index for admission requirements

Program Requirements

Fall Semester: October - December

HRT 1900 - Horticulture Field Studies |

Credits: 3

Students engage in facusypported exploration of selected aspects of the horticulture industry duringraatteterm of
industry employment.
Course Outline

Prerequisites:None
Corequisites None

HRT 1000 - Discovering Plants

Credits: 3

The student explores the plant world through the lenses of systems and classification, gaining an understanding ahoverall pl
growth and response to the surrounding environment.



Course Outline

Prerequisites:None
Corequisites:None

HRT 1400 - Managing Pests |

Credits: 3

Students investigate weeds, insects, and diseases of plants and propose management solutions within ecological systems.
Course Outline

Prerequisites:None
Corequisites:None

Winter Semester: January - April

COM 1020 - Workplace Communication

Credits: 3

In this course students develop writing and presentation skills. Students will apply rules of grammar, spelling, pusratiuation
mechanics in the developmesftletters, email and short reports. Students will demonstrate strategies and techniques for creating
informative and persuasive presentations.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

HRT 1100 - Managing Soils

Credits: 3

Learners analyse, problem solve, and manage soils and soilless media for production and landscape applications.
Course Outline

Prerequisites:None
Corequisites:None

WTR 1200 - Managing Water Systems

Credits: 3



Students explore the water management issues of horticulture operations focusing on the design and installation af appropriat
irrigation systems to reflect industry standards and specific site needs.
Course Outline

Prerequisites:None
Corequisites:None

HRT 1600 - Producing Greenhouse Crops

Credits: 3

Students explore greenhouse systems, grow plants and manage production cycles to produce marketable crops.
Course Outline

Prerequisites:None

Corequisites:None

HRT 1500 - Managing Landscapes

Credits: 3

The learner gains experience in managing landscape sites through acquisition and implementation of design principles, cultura
practices of plant material, and advancing the sustainability of landscape environments to industry standards.
Course Outline

Prerequisites:None
Corequisites:None

HRT 1700 - Producing Horticulture Crops

Credits: 3

Learners research and assess food and ornamental field crop production markets, locations, materials, and processas to achiev
sustainable @erprise.
Course Outline

Prerequisites:None
Corequisites:None

Spring Semester: May - June

HRT 1950 - Horticulture Field Studies Il



Credits: 3

Students engage in faculsyipported exploration of selected aspects of the horticulturstigdiuring a twemonth term of
industry employment.
Course Outline

Prerequisites:None
Corequisites:None

Graduation Requirements

To obtain a certificate a student must achieve:

A minimum of 30 credits

A cumulative GPAof 2.00 or better

Successful completion of all required courses as listed in the program requirements
Fulfillment of the Graduation PolicyResidency Requirements

Success completion of Gamified Entrepreneurship CurricuMisit www.oldscollege.ca/abouts/Initiatives/conect
your-passion/spiribf-entrepreneurship/index for more information on this app
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Fee Payment and Refund Guidelines

For further information on fees and refunds, please visit www.oldscollege.ca/ssedeines/financial/tuitiodees/index

Horticult ure Technologist

Program Summary

The Olds College Horticulture Technologist Diploma Program prepares its graduates to apply their knowledge and skills in both
protected and field culture of crops and landscape design, construction and maatenan

Program Outcomes

Graduates will be able to:

Apply a working knowledge of current horticulture industry safety standards and practices
Demonstrate an awareness of horticulture industry sectors

Communicate to influence business and regulatorisiés within the horticulture sector
Manage production of horticulture crops in response to selected market demands
Perform selected calculations for efficient and profitable horticulture practices

Evaluate selected growing media

Appraise water managemargeds and applications

Integrate appropriate technologies into current horticulture practices
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Apply the principles of integrated pest management
Recognize the ecological, economic, and social implications of horticulture decisions and processes
Manage various tasks, opportunities, and problems using a comprehensive problem solving strategy

Demonstrate ethical and appropriate behaviour that contributes to the achievement of personal goals and business
objectives
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Program Details

Admission Requirements

Admission Requirements are located atvw.oldscollege.ca/programs/horticulture/horticultteehnologist/admissien
requirements/index

Program Requirements

Summer/Fall Semester: July - October

HRT 2900 - Horticulture Field Studies Il

Credits: 3

Students engage in facusypported exploration of selected aspects of the horticulture industry duringnaotutb term of
industry employment.
Course Outline

Prerequisites:None
Corequisites:None

HRT 2950 - Horticulture Field Studies IV

Credits: 3

Students engage in facusypported exploration of selected aspects of the horticulture industry duringnaotwtb term of
industry employment.
Course Outline



Prerequisites:None
Corequisites:None

Fall Semester: November - December

HRT 2000 - Starting a Horticulture Business

Credits: 3
This course will provide learners with an overview of the legal and financial requirements needed to start a small business.
Course Outline

Prerequisites:None
Corequisites:None

HRT 2700 - Mapping your World

Credits: 3

This course introduces the concepts and applications of GIS technology (Geographic Information Systestsdent will
gain handsn experience using desktop GIS software inraputter lab environmeniThe GIS will be used to view, manage,
and query spatial data, and to create hard copy map outputs suitable for reports and pres@itatants.will use data from
online sources for GIS projects and online GIS applicationsttieve land information.

Course Outline

Prerequisites:None
Corequisites:None

Winter Semester: January - April

HRT 2100 - Entrepreneurial Approach to Processing

Credits: 3
Students create sustainable vahakeled products and opportunities within horticulture.
Course Outline

Prerequisites:None
Corequisites:None



HRT 2200 - Emerging Trends & Innovations in Horticulture

Credits: 3

Students explore and implement maikg, regulatory, technological, and cultural requirements for innovative production
systems.
Course Outline

Prerequisites:None
Corequisites:None

HRT 2300 - Developing a Specialty Landscape

Credits: 3
Students assess current trends in-maditional landscapes through the assessment of construction and plant material needs.
Course Outline

Prerequisites:None
Corequisites:None

HRT 2400 - Propagating Plants

Credits: 3
Learners propagate plant material using a variety of methodgemblogies including tissue culture.
Course Outline

Prerequisites:None
Corequisites:None

HRT 2600 - Managing Pests Il

Credits: 3

Students will examine and assess management practices, including biological, cultural, chemical and physicalfongibsts
of horticulture.
Course Outline

Prerequisites:None
Corequisites:None

HRT 2800 - Managing Landscape Construction



Credits: 3

Students apply procedures and techniques in project planning, estimating and construction of hopticjgtise
Course Outline

Prerequisites:None
Corequisites:None

Graduation Requirements

To obtain a diploma a student must achieve:

A minimum of 60 credits

A cumulative GPA of 2.00 or better

Successful completion of all required courseblsasd in the programequirements
Fulfillment of the Graduation Policy Residency Requirements

Successful completion of Gamified Entrepreneurship Curriculisit www.oldscollege.ca/about
us/Initiatives/conneeyour-passion/spiriof-entrepreneurshipidexfor more information on this app
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Fee Payment and Refund Guidelines

For further information on fees and refunds, please wisitv.oldscollege.ca/studesservices/financial/tuitiofiees/index

Hospitality and Tourism Management Diploma

Program Summary

This innovative program prepares its graduates to contribute to the growth and development of the Hospitality and Tourism
industry by providing educational excellence in key sectors of the indimtlyding managerial, entrepreneurial and guest
experience perspectiveG&raduates will be positioned to take advantage of local, national and global career opportunities within
this dynamic industry.

This program is pending ministry approval.
Program Outcomes

Communicate with stakeholders to achieve personal and organizational objectives.
Apply strategic leadership skills to achieve organization objectives.

Analyze business information to make strategic decisions.

Apply resource management skillsachieve organizational objectives.

Apply critical thinking skills to achieve organizational objectives.

Apply professional standards to achieve personal and organizational objectives.
Apply ethical standards to achieve personal and organizational obgctiv

Apply the marketing process to achieve organizational objectives.
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9 Utilize business technologies to perform workplace duties.
9 Apply project management principles to achieve organizational objectives.

Admission Requirements

Admission Requirementsalocated atwww.oldscollege.ca/programs/business/hospitabtyrismrmanagement/index

Program Requirements

Fall Semester: September - December

COM 1020 - Workplace Communication

Credits: 3

In this course students develop writing andspreation skills. Students will apply rules of grammar, spelling, punctuation and
mechanics in the development of letters, email and short reports. Students will demonstrate strategies and technagires for cre
informative and persuasive presentations.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

HAT 1080 - Career Development and International Business Etiquette

Credits: 3

Students will develop action plans for professional sucpeastice interview techniques, and create career documents to
demonstrate strengths and skills, including cover letters and res@tuetents will also develop a basic understanding of, and
the practices necessary to, effectively manage relationshipsaviotus on crossultural variants within industry and how they
impact international clients, guests, and business relationsBipdents will complete a personality preference assessment to
improve work productivity, teamwork and communication in lb#ir personal and professional lives.

Course Outline

Prerequisites:None
Corequisites:None

HAT 1110 - Mixology and International Spirits, Wine and Beer

Credits: 3



Students are introduced to spirits, wine and beer from various regions ofrteim@entory management, and must complete
ProServe certificationLab experience offers practical skills in bartending duties with an emphasis on mixology.
Course Outline

Prerequisites:None
Corequisites:None

HAT 1112 - Culinary Theory and Production

Credits: 3

Students are introduced to the theory of menu planning, evaluation, and d&sidents will also be exposed to basic and
advanced food preparation techniques, including food storage, food safgtyepagation, detailed plate peegation and
intricate food combinationsStudents must complete Food Safe Certification, WHMIS, and First Aid.

Course Outline

Prerequisites:None
Corequisites:None

HAT 1114 - Dining Experience and Service

Credits: 3

Students will experience drevaluate various dining facilities, with a focus on the analysis of the services and operations from a
guest perspectiveStudents will learn and demonstrate professional service skills in an actual food service setting, including
personal sales technigs. This course will include Dining Room Associate Certification.

Course Outline

Prerequisites:None
Corequisites:None

HAT 1130 - Marketing for Hospitality and Tourism

Credits: 3

Students will experience and evaluate a variety of hospitaltyt@urism facilities relating to product, price, place, promotion,
people, physical evidence and proceSscommerce, social media and mobile applications are included as part of the marketing
mix.

Course Outline

Prerequisites:None
Corequisites:None

HAT 1240 - Introduction to Accounting



Credits: 3

Students are introduced to financial accounting including the basic structure of accounting, the accounting information syste
including the preparation of financial statements, and generally adcapteunting principles.
Course Outline

Prerequisites:None
Corequisites:None

HAT 1255 - Global and Sustainable Tourism

Credits: 3

Students will gain an understanding of the psychology of travel, tourism sectors, the role of key industryapldyers
contemporary issues in etourism, sustainability, and business operations of various tourism organiz&tongnts will also
experience and evaluate various tourism facilities, with a focus on the analysis of the services and operationgstom a g
perspective.

Course Outline

Prerequisites:None
Corequisites:None

Winter Semester: January - April

HAT 2038 - Accommodation Management

Credits: 3

Students will assess suctomer needs and develop proceduraearagement strategies thagsult in accommodation service
excellence.Training is provided on current property management softwaedents will gain an understanding of all aspects of
room division management, and experience and evaluate accommdedaetiities, with a focus on the analysis of the services
and operations from a guest perspective.

Course Outline

Prerequisites:None
Corequisites:None

HAT 2235 - Security, Law and Risk Management for Hospitality and Tourism

Credits: 3

This couse provides an overview of contract law and tort law as they relate to the hospitality and tourism isdudegts will



gain an understanding in insurance, licensing, the Public Health Act, the Alberta Innkeepers Act, and current secuaitgt issues
procedures as they relate to the protection of guests and assets.
Course Outline

Prerequisites:None
Corequisites:None

HAT 2355 - Leisure, Sporting Events and Recreation Operations

Credits: 3

This course provides students with an introductory understanding of the nature and scope of leisure, its role in ihedrabpital
tourism industry, and the function and structure of leisure provid&itglents will have the opportunity to incorporak@nping

and management concepts to a leisure, sporting or recreation activity in their own comiMafiiness tourism and urban
recreation trends are also discussed in relation to their economic and social impacts.

Course Outline

Prerequisites:HAT 1255
Corequisites:None

HAT 2450 - Rural, Heritage and Culinary Tourism

Credits: 3

Authentic guest experiences in the hospitality and tourism industry will drive innovation, product development, economic
development and sustainable growth on a laegfional and national levelThis theoretical and practical course introduces vital
concepts relating to niche ventures and examines them from a variety of contexts including-has¢dagaturbased,

heritage, and culinary tourism markets and ojp@mat

Course Outline

Prerequisites:HAT 1255
Corequisites:None

HAT 2550 - Tour Guiding and Managing the Guest Experience

Credits: 3

Students will learn all aspect of the tour guide industry, includingquredeparture preparations, itineraggearch and
development, costing, guest and supplier relations, and tour monologue development and public sfreaking.
accommodations, and attractions as they pertain to independent and group touring will also be Eatenmeal. certifications
maybe available.

Course Outline

Prerequisites:HAT 1255
Corequisites:None



HAT 1220 - Hospitality and Tourism Human Resources

Credits: 3

This course provides an overview of the fundamentals of human resource management with emphasis placegoracpnte
issues within the hospitality and tourism indust8tudents will gain an understanding in both the theory and practice of human
resources planning, staff recruitment, selection, and retention, and Alberta Human Rights and Employment Stasidtas leg
Course Outline

Prerequisites:None
Corequisites:None

HAT 2035 - Selling and Convention Management

Credits: 3

This course defines the scope and segmentation of the convention and event &tadezits will study sales techniques and
strategies to meet these market needs.
Course Outline

Prerequisites:None
Corequisites:None

Spring/Summer Semester: April - September

HAT 2490 - Entrepreneurship and Product Development

Credits: 3

Students will invest in, research, creatal plan for all aspects of an actual tourism experience event including venue, menu,
staffing, costing, marketing, and sellingihe event(s) will take place during the residency term in the Event Operations and
Management course.

Course Outline

Prerequisites: None

Corequisites:None

HAT 2240 - Hospitality Cost Management

Credits: 3

This course will involve gaining an understanding and practical application of establishing effective strategies ineobted in



controls and managemerfood, beveage and labour cost controls, budgeting, setting operational standards, the purchasing
cycle, production controls, ratio analysis, variance, cash flow, cost management, aralws{profit relationships will be
evaluated from a managerial perspective.

Course Outline

Prerequisites:None
Corequisites:None

HAT 1170 - Work Experience | - Examining Hospitality and Tourism Industry

Credits: 3

In this course students are provided the opportunity to apply, enhance and incorporate academic dktenhleidge and
competencies acquired in the Hospitality and Tourism Management program at an {irelastd/business or organization, 250
hours of work experience is required and students must complete a series of assignments relating to the nadgsiagiens
of the organization.

Course Outline

Prerequisites:HAT 2490 and HAT 2240
Corequisites:None

HAT 2170 - Work Experience Il - Analysis of Hospitality and Tourism Practices

Credits: 3

In this course students are provided the opportunity to apply, enhance and incorporate academic or technical knowledge and
competencies acquired in the Hospitality and Tourism Management program at an irelattd/business or organizatic260

hours @ work experience is required and students must complete a series of assignments relating to the analysis of management
and operations of the organization.

Course Outline

Prerequisites:HAT 1170
Corequisites:None

Fall Semester: September - November

HAT 2491 - Event Operations and Management

Credits: 3

The capstone course in the program enables students to utilize their competencies in an intense, demandiifg projeegl
based series of experiences as they execute the evdéi)ped in the Entrepreneurship and Product Development cAsgse.
a team member, students will have the opportunity to gain valuable supervisory and management experience while providing



customer service excellence to guedihis course takes placering a 2week residency period following the work experience
term.
Course Outline

Prerequisites: HAT 2490
Corequisites:None

Graduation Requirements

To obtain a diploma a student must achieve the following:

A cumulative GPA of 2.00 or bette
Successful completion of 60 credits
Fulfillment of the Graduation PolicyResidency Requirements

Successful completion of Gamified Entrepreneurship CurricuMisit www.oldscollege.ca/about
us/Initiatives/conneeyour-passion/spiriof-entrepreneurspiindex for more information on this app.
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Fee Payment and Refund Guidelines

For further information on fees and refunds, please wisitv.oldscollege.ca/studesservices/financial/tuitiofiees/index

John Deere Tech Training

John Deere Tech Training

FOUR-YEAR PROGRAM

Two-Weeks Each Year

Applicants must be indentured as Agricultural Equipniexthnician oHeavy Equipment Technician Apprentices (or already be
a journeyman)and be employed by a sponsoring John Deere Dealer before enterdiiy Teeh Program. Applications are
available from your employer.

ADMISSION REQUIREMENTS

Admission Requirements are located wtvw.oldscollege.ca/programs/trades/jetieeretech.program/index

TRAINING PERIOD DESCRIPTIONS

The JD Tech program is designedenhance the training obtained in the Agricultural Equipment Techricidieavy
Equipment Technician apprentice program with topics that relate specifically to John Deere Equipment.

JD Tech at Olds College is structured as follows:

First Period Training Topics Include: Agricultural Equipment Technician or Heavy Equipment Technician training of-eight
weeks at Olds College followed by tweeeks ofJohn Deere specific training including: Electrical, Hydraulics,



Service Advisor |, Hay, Forage, TillageZaetling, and Tech Fundamentals Computerized Resources.
Each work experience period is a minimum of 1,500 hours and one year working in the trade.

Second Period Training Topics Include:Agricultural Equipment Technician or Heavy Equipment Technician trgiaf eight

weeks at Olds College followed by tweeeks of John Deere specific training including: Advance&dgines, Tractor

Performance, Treating Customers Right, (customer relations), Field Service Technician Training, AMS DLM and Components.
Requiredwork experience at a sponsoring John Deere dealer. Each work experience period is 1,500 hours.

Third Period Training Topics Include: Agricultural Equipment Technician or Heavy Equipment Technitiaining of eight

weeks at Olds College followed by twaeeks of John Deere specific training including: JD Combine, Forage Harvester and Seed
Cart, AMSII Operations and Diagnostics, Personal Finance, and Electrical Systems Diagnostics. Required work experience at a
sponsoring John Deere dealdEach work exprience period is 1,500 hours.

Fourth Period Training Topics Include: Agricultural Equipment Technician or Heavy Equipment Technician training of eight
weeks at Olds College followed by tweeeks of John Deere speciffaining including: Service Advisdt, JD Self Propelled
Sprayers, JD Power Trains, and Personal Finance. Required work experience at a sponsoring John Deé&ractieatenk
experience period is 1,500 hours.

GRADUATION

Graduates of the John Deere Tech Training program are awardet @l¢ts Collegé John Deere Certificate upon completion.
FEES AND REFUNDS

For further information on fees and refunds, please wisitv.oldscollege.ca/studesservices/financial/tuitiofiees/index
CONTACT

For further information regarding the John Degeeh program offered at Olds College contact:

Olds College Coordinator JD Tech Apprenticeship Program

Cliff Laursen

450071 50th Street

Olds, AB, T4H 1R6

Phone: (403) 507930
E-mail: claursen@oldscollege.ca

Land Agent

Program Summary

The Olds College Land Agent program's primary focus is to prepare its graduates to contribute to the successful relationship
between the energy sectors, transportation industries and landowner groups by providing practical training in surface land
acquisiton. Acting as a liaison, land agents facilitate communication between stakeholders.

TWO-YEAR DIPLOMA

Four Semesters



Fall: September December
Winter: January April

Program Details

Program Outcomes

Graduates will:

Apply land terminologyn surface land operations

Apply principles of agronomy to the management of surface land operations
Communicate ethically with a variety of surface land stakeholders

Complete documentation for the acquisition and management of surface land interests
Apply current laws and directives to the management of surface rights

Demonstrate self management skills in the land business

Analyze First Nations issues relating to surface rights

Apply environmental principles to the sustainable management of natural esourc
Explain the stages of producing energy in order to communicate with industry stakeholders
Analyze factors affecting land value

Manage land and mapping information using computer technologies
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Admissions Requirements

Admission Requirements are loedtat: www.oldscollege.ca/programs/lagvironment/laneagent/index

Program Requirements

First Year

Fall Semester: September - December

LND 1004 - Alberta Crown Lands

Credits: 3

This course addresses the multiple demands on Alberta's Crown lands and examines the role different provincial government
bodies have in the management of crown lands. Stakeholder interests are identified and discussed. Learners apply provincial
regulatiors in the surface land acquisition and development process in scenarios.



Course Outline

Prerequisites:None
Corequisites:None

LND 1003 - Energy Fundamentals

Credits: 3

This course provides students with an understanding of the evolution off éinel gas industry. They will be introduced to
Canada's crude adind natural gas resources and the role they play in modern society. Students will learn the basics of the
industry, from exploration through to refining and end use. Alternative energyescamd the challenges and opportunities
facing the industry in the 21st Century will also be examined.

Course Outline

Prerequisites:None
Corequisites:None

COM 1020 - Workplace Communication

Credits: 3

In this course students develop writing and presentation skills. Students will apply rules of grammar, spelling, pusratiuation
mechanics in the development of letters, email and short reports. Students will demonstrate strategies and technajunes for cre
informative and persuasive presentations.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

AGN 1010 - Vegetation of Western Canada

Credits: 3

This course provides an introduction to the vegetation found orereid disturbed sites in Western Canada. Students learn the
identification, adaptation and use of major forest, rangeland and crop species to effectively communicate with landewners. Th
identification, importance, growth, dispersal and management of oarpnairie weeds are also emphasized.

Course Outline

Prerequisites:None
Corequisites:None

LND 1009 - Land Documents & Compensation



Credits: 3

This course provides an overview of documentation and compensation in the oil and gas isdudtnts will learn about land
professional roles, surface and mineral rights ownership in Alberta and the western Canada survepgstemmpletion of
this course they will be able to perform compensation calculations and prepare surface leases gadyngatocuments.
Course Outline

Prerequisites:None
Corequisites:None

Winter Semester: January - April

AGB 1000 - Agricultural Value and Practices

Credits: 3

The focus of the course is to develop the learner's knowledfe afjricultural community and specifically of agricultural
practices in western Canada. The student will develop an appreciation for the time, input costs and infrastructure required t
support a variety of agricultural enterprises. In addition to identifcommon breeds of livestock and farm equipment, students
will evaluate how energy developments impact selected agricultural practices.

Course Outline

Prerequisites:None
Corequisites:None

LND 1001 - Surface Rights and Land Applications

Credits: 3

Learners examine the workings of the judicial system in Alberta as it relates to the surface land acquisition procesgdirarne
an appreciation for the amount of preparatory work required in appearing before-pidicésiboard. Learners amble to

explain and apply the requirements of the selected pieces of legislation used in the surface land business.

Course Outline

Prerequisites:LND 1009
Corequisites:None

LND 1010 - Beyond Oil and Gas

Credits: 3

This course primarily focusem electrical, pipeline, telecommunication and highway design and planning in concert with land
rights acquisition. The acquisition of land and land rights for alternative energy sources, such as coal, geothermakmwind po



and solar energy, will also @xplored. Survey drawings and sketch plans will be applied to assist the student in planning and
routing and the proper completion of compensation calculations and legal documents.
Course Outline

Prerequisites: LND 1009
Corequisites:None

SOl 1000 - Fundamentals of Soil Science

Credits: 3

This course encompasses the study of soil formation, soil properties and the characteristics and distribution of prairie solil
resources. Students will also be introduced to soil classification, soil fertititgwstainable soil management.
Course Outline

Prerequisites:None
Corequisites:None

COM 1030 - Workplace Professionalism

Credits: 3

This course introduces students to strategies and techniques for managing self, interacting with otherg) eakssrsiand
making ethical decisions. Students develop action plans for professional success, create career documents to demonstrate
strengths, skills and abilities and utilize an indusipgcific case study to examine ethical issues.

Visit Course Outne for more information

Prerequisites:None
Corequisites:None

Total Credits

Total Credits: 30

Second Year

Fall Semester: September - December

WTR 1330 - Water Fundamentals

Credits: 3



This course is an introduction to the science and issues of water resource management. Topics include the properties of water
surface and groundwater hydrology, water quality standards, water quality analysis and sampling, and the protection of water
resairces.

Course Outline

Prerequisites:None
Corequisites:None

GIS 1010 - Site Maps and Interpretation

Credits: 3

Land Agents need to gather land information for the purposes of placement and routing of facilities. Students willecegss Int
sites and applications to gather land information. In the field, learners use GPS, selected measurement methods, field notes and
sketches to navigate and to collect site information. Project data is processed to prepare maps that include layec®@fsGPS re
imagery and survey plans. Learners also interpret the symbols and contents used in maps, photos and survey plans. The course
requires significant walking outdoors in a variety of weather conditions, using equipment to coigetaata.

Visit CourseOutline for more information

Prerequisites:None
Corequisites:None

LND 2007 - Public Engagement

Credits: 3

The field work for Land Agents in the areas of Public Engagement and Aboriginal Engagement has expanded exponentially in
the past ten yeardAs regulatory expectations become more stringent and prescriptive, the demand for Land Agents to work in
roles that address these requirements has led to new work opportuniteislition to the new regulatory requirements, industry

in general is siving to be more socially responsible and build positive corporate reputations globally, nationally and Atcally.

the local level, positive community relations is a key part of success, and Land Agents play a critical role in managing
information exchage and resolving issues that aridénis course will prepare Land Agents with the depth of knowledge and

skill needed to meet this growing demand.

Course Outline

Prerequisites:LND 1009
Corequisites:None

LND 2002 - Advanced Regulations

Credits: 3

This course examines Federal and Provincial governmental requirements and issues important to land agents, land administrator
surface land owners, occupants, local authorities and managers. Learners will research issues impacting stakeholders includin
setbacks, flaring, emergency preparedness.



Course Outline

Prerequisites:LND 1001, LND 1004
Corequisites:None

LND 2460 - Reclamation Fundamentals

Credits: 3

This course is an overview of practices and principles involved in the reclamatistusbed lands. It focuses on the application
of soil handling and reegetation techniques to reclaim well sites and associated facilities as well as the reclamation and
rehabilitation of spills into an aquatic environment. It also examines the dsitabtisof vegetation on disturbed sites, site
stabilization and provides an overview of the current reclamation criteria used in Alberta.

Course Outline

Prerequisites: AGN 1010, SOI 1000
Corequisites:None

Winter Semester: January - April

LND 2008 - Aboriginal Engagement

Credits: 3

A very specialized and rapidly growing area of public engagement is that of Aboriginal consultation and community
engagementWhile the fiduciary responsibility to consult has been a burden on the crowntsinime of confederation, the
legislation and regulations requiring developers to play a direct role in this is relatively reienpublic engagement,
regulatory expectations related to Aboriginal consultation have expanded into complex and ieggd cequirementsThis is
an area of specialized expertise that Land Agents may wish to pursue anaefathreer.This course will provide Land Agents
with greater cultural awareness and the historical, political and legal background relatets ionjgacted by Aboriginal rights.
Course Outline

Prerequisites:LND 2007
Corequisites:None

LUP 2010 - Land Planning and Appraisal

Credits: 3

This course evaluates the administration and valuation of rural property. Learners investigatedpendaevef municipal
government structures and assess their importance in the development of rural land. Major planning legislation and systems
including onfarm processes are compared and contrasted. The appraisal of rural properties is examindibadatthppluties

and responsibilities of Land Agents.



Course Outline

Prerequisites:None
Corequisites:None

LND 2350 - Land Negotiations and Ethics

Credits: 3

This course introduces learners to land industry ethics and land acquisition f@gotlagarners apply ethics and
communication strategies to land negotiations and business relations. The course uses actual land industry case scenarios.
Course Outline

Prerequisites:LND 2002, LND 2007
Corequisites:None

LND 2500 - Land Negotiation Simulation

Credits: 3

In this course, learners are expected to manage their negotiation projects in a professional manner as part of a larger team.
Working with team members, learners prepare documents, manage time lines and problem solve. Negdt@iimmunication

skills are practiced in lifdike contexts. Reflecting on their successes and failures as both a negotiator and as a team member is an
expectation and opportunity for growth.

Course Outline

Prerequisites: AGB 1000,LND 2002, LND 2007
Corequisites:None

LND 2501 - Land Agent Tune Up

Credits: 3

This course provides learners with an extensive review of selected competencies in order to help them prepare to write the
Alberta government land agent license exams. The Alberta Lantt Agference manual, developed by the provincial Land

Agent Advisory Committee, will be used to reinforce essential skills and knowledge. Students will also be required te complet
an industry based practicum during the winter-teidn break and reflect daarning achieved during this experience.

Course Outline

Prerequisites: AGB 1000, LND 2002, LND 2007
Corequisites:None

Total Credits

Total Credits: 30



Total Credits First Year: 30
Total Credits Second Year: 30
Total Required Credits: 60

Graduation Requirements

To obtain a diploma a student must achieve:

Successful completion of all required courses as listed in the progoainements
Completion of a minimum of 60 credits

A cumulative GPA of 2.00

Fulfillment of the Graduation Policy Residency Requirements

Successful completion of Gamified Entrepreneurship CurricuMisit www.oldscollege.ca/about
us/Initiatives/conneeyour-passiongpirit-of-entrepreneurship/index for more information on this app
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Fee Payment and Refund Guidelines

For further information on fees and refunds, please wisitv.oldscollege.ca/studeservices/financial/tuitiofiees/index

Land Analyst

Program Summary

The Olds College Land Analyst Certificate Program prepares its graduates to contribute to the management of the Oil and Gas
Industry by providing hands on skills in Surface Land Administration.

Students complete dine coursework from Septdyar to April. Five courses are scheduled each semestssigments and

course work are completed through andlioe learning module and follow a scheduled program of assignments and due

dates. Students may choose to take courses as eithertinfiellorparttime student, but should note that courses are only offered
in the time frames mentiondxelow. Students completing the courses on a-paré basis, need to ensure that they have
completed any presquisite courses prior to registering.

Program Outcomes

Communicate in a clear and concise manner with the energy and land environments
Generate and interrelate surface land documentation

Apply land, energy and agricultural terminology to daily surface land operations
Recognize and apply the spigcsurface land requirements on Government lands in Alberta
Manage projects relating to surface land operations

Investigate and apply current regulatory requirements

Analyze results of land research to maintain records within the land department

Analyze Rrst Nations issues relating to surface rights

Apply current technological skills in the management of land documents
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9 Explain the documentation supporting the life cycle of an energy development in Alberta

Admission Requirements

Admission Requirements are located wtvw.oldscollege.ca/programs/lamshvironment/lanehnalyst/index

Program Requirements

Fall Semester: September - December

LND 6100 - Land Documentation

Credits: 3

Areas of study include an overvieWwrights and documentation associated with the ownership of land. Legal land descriptions,
land title systems and dower situations are applied to the surface acquisition context. Documents for various types of land
acquisitions are completed. Course materovers the working language of the surface land profession.

Course Outline

Prerequisites:None
Corequisites:None

LND 6101 - Surface Rights and Land Applications

Credits: 3

Learners examine the workings of the judicial system in Albertarakies to the surface land acquisition process. Learners gain
an appreciation for the amount of preparatory work required in appearing before-pudigédiboard. Learners are able to

explain and apply the requirements of the selected pieces of fiegisiaed in the surface land business.

Course Outline

Prerequisites:None
Corequisites:None

LND 6141 - Petroleum Industry Fundamentals

Credits: 3

This course provides an overview of the petroleum industry starting with the theories relagedrigihs of oil and gas through
to the refining of the end product. It focuses on the accepted theory for the origin of petroleum, interpretation dbssrvey p



used in the industry, lease construction, drilling operations, well completion, surfastrirdture, transportation of product and
the refining process.
Course Outline

Prerequisites:None
Corequisites:None

CMP 6110 - Computer Applications |

Credits: 3

Students will work with a variety of software, including selected Microsoft Offiograms, to create and edit business
documents.The exploration of various approaches and techniques for using and managing mobile devices will also be examined.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

COM 1030 - Workplace Professionalism

Credits: 3

This course introduces students to strategies and techniques for managing self, interacting with others, advancing careers an
making ethical decisions. Students develop action plans for professionaksuceate career documents to demonstrate
strengths, skills and abilities and utilize an indusipgcific case study to examine ethical issues.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

Winter Semester: January - Aprril

LND 6200 - Advanced Land Documentation

Credits: 3

This is a projeebased course that will enhance the learners' capabilities in land administration. Learners are expected to work
independently and as part of a team to manage information on indeistigd projects and are required to see them through to
completion.

Course Outline

Prerequisites:LND 6100
Corequisites:None



LND 6202 - Advanced Regulations

Credits: 3

This course examines Federal and Provincial governmental requirements and issues important to surface land agents, land
analysts, surface land owners, occupants, local authorities and managers. Learners will research issues impacting stakeholder
including: sebacks, flaring, and emergency preparedness.

Course Outline

Prerequisites:LND 6101
Corequisites:None

CMP 6210 - Applications for Land Analysts

Credits: 3

This course introduces students to advanced Microsoft Office and administration of lhcatiapp. It is made up of
intermediate and advanced word processing, basic database operations in Microsoft Access, and Land databases.
Visit Course Outline for more information

Prerequisites:CMP 6110
Corequisites:None

LND 6206 - Stakeholder Engagement

Credits: 3

This course examines the role of Land Agents and Land Analysts in the public consultation process. Regulatory requirements
pertaining to stakeholder consultation are studied. Scenarios provide students with practical applicatiooncifits contained

in the regulations. This course examines issues encountered by surface land professionals when working with aboriginal people
and addressing their rights associated with traditional laH@sorical, legal and cultural reasons impagtcurrent situations are
studied.

Course Outline

Prerequisites:LND 6100
Corequisites:None

LND 6105 - Managing Alberta's Lands

Credits: 3

Learners will apply provincial regulations in the surface land acquisition and development procebsld&akaerests will be
identified. Basic agricultural terminology will be covered in relation to industry's impact on the landscape.



Course Outline

Prerequisites:None
Corequisites:None

Graduation Requirements

To earn a certificate students must achieve the following:

A total of 30 credits

A GPA of 2.00 or better

Successful completion of all required courses as outlined in the program requirement
Fulfillment of the Graduation PolicyResidency Requirement

Succesful completion of Gamified Entrepreneurship Curriculiiisit www.oldscollege.ca/about
us/Initiatives/conneeyour-passion/spiriof-entrepreneurship/index for more information on this app.
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Fee Payment and Refund Guidelines

For further informatioron fees and refunds, please wvgitw.oldscollege.ca/studesservices/financial/tuitiofiees/index

Land and Water Resources

Program Summary

The Land and Water Resources program prepares its graduates for careers in land reclamation, realstewaedship and
rural planning emphasizing environmentally sustainable land management practices.

Two Year Diploma

Two Majors

Environmental Stewardship and Rural Planning Major

Land Reclamation and Remediation Major

Program Outcomes

Land Reclamation & Remediation

I Manage environmental projects individually and collaboratively



=A =4 =4 =4 -4 -4 -8 -f -a -a -a s oo

Use critical thinking to solve land resource problems

Manage information using documentation and organizational skills
Communicate using written, @rand multimedia methods appropriate to the workplace
Access and evaluate environmental information

Apply professional, environmental and corporate ethics to the workplace
Apply chemistry and mathematical principles to land resource management
Manage plahcommunities

Manage watersheds and water quality

Analyze soil landscapes

Manage natural and agricultural ecosystems

Apply statutes, regulations and directives to laise issues

Use tools, machinery, and instrumentation in land management

Assess environnmal pollution

Remediate contaminated environments

Reclaim disturbed environments

Environmental Stewardship and Rural Planning
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Manage environmental projects individually and collaboratively

Use critical thinking to solve land resource problems

Manage information using documentation and organizational skills
Communicate using written, oral and multimedia methods appropriate to the workplace
Access and evaluate environmental information

Apply professional, environmental and corporate ethics tavtdrkplace

Apply chemistry and mathematical principles to land resource management
Manage plant communities

Manage watersheds and water quality

Analyze soil landscapes

Manage natural and agricultural ecosystems

Apply statutes, regulations and directivesatod-use issues

Use tools, machinery and instrumentation in land management

Assess environmental pollution

Plan rural land use

Program Details

Admission Requirements

Admission Requirements are located atvw.oldscollege.ca/programs/lamshvironment/lanevaterresourceswr/index

Professional Designation



Graduates of the Land and Water Resources program are eligible for membership in the Alberta Institute of Agrology (AlA),
which allows them to earn the Registered Technical Agisiaesignation (R.T. Ag.).

The AlA is the legally mandated provincial body that governs the activities of professionals in the areas of agriculture and
environmental science. The R.T. Ag. designation is a legal requirement for certain field activitiésu d i 7od f s iagn hor i ty
for reclamation projects.

Program Requirements

Common First Year

Fall Semester: September - December

WTR 1330 - Water Fundamentals

Credits: 3

This course is an introduction to the science and issues of water resource management. Topics include the properties of water
surface and groundwater hydrology, water quality standards, water quality analysis and sampling, and the protection of water
resairces.

Course Outline

Prerequisites:None
Corequisites:None

PLS 1010 - Plant Science Principles

Credits: 3

This foundation course details plant morphology, physiology and taxonomy. Students learn how structures and processes affect
overall plant growth and response to the surrounding environment. A dichotomous key is used to identify unknown plant species
Course Outline

Prerequisites:None
Corequisites:None

SOI 1000 - Fundamentals of Soil Science

Credits: 3



This course eztbmpasses the study of soil formation, soil properties and the characteristics and distribution of prairie soil
resources. Students will also be introduced to soil classification, soil fertility and sustainable soil management.
Course Outline

Prerequisites:None
Corequisites:None

GPS 1200 - GPS, Site Mapping and Graphics

Credits: 3

In this course, Global Positioning System (GPS) is used to navigate to site locations, and to record the location iof fleatures
field. A variety of field measureant instruments, field notes and sketching are employed to collect site information. Data is
processed in mapping programs to prepare maps in selected coordinate systems and to acquire land information from survey
plans and air photos. The course requsigaificant walking outdoors in a variety of weather conditions, using equipment to
collect onsite data.

Visit Course Outline for more information

Prerequisites:None
Corequisites:None

EVS 1210 - Applied Ecology

Credits: 3

This course providesn introduction to ecological principles at the species, population, community and ecosystem levels.
Specific application of ecology to sustainability and the management of forest and grassland ecosystems are studied.
Visit Course Outline for more inforation

Prerequisites:None
Corequisites:None

Winter Semester: January - April

AGN 1540 - Introductory Pest Management

Credits: 3

Students will study the principles of pest management in agricultural cropping sy3teayswill learn the basic concepts of
integrated pest management and principles guiding the safe use of pestie@e®rs will also focus on the identification of
selected weeds, diseases and insects of field crops in Western Canada.

Course Outline



Prerequisites:AGN 1240, PLS 1010
Corequisites:None

LUP 1620 - Land Systems and Legislation

Credits: 3

Legislation and land tenure systems for private, crown and aboriginal lands are examined. Understanding the functions of
government and the ddepment of environmental legislation help prepare students for careers in land and water resource
management.

Course Outline

Prerequisites:None
Corequisites:None

CHE 1020 - Environmental Chemistry

Credits: 3

Students will study a range of topim inorganic and organic chemistry including nomenclature of functional groups,
stoichiometry, solutions, acids and bases, equilibrium reactions and transport mechanisms. The topics are linkedra agricultu
and environmental applications and provideaais for the further study of soils, plants, water and contaminants.

Visit Course Outline for more information

Prerequisites: PLS 1010, EVS 1210
Corequisites:None

COM 1020 - Workplace Communication

Credits: 3

In this course students develop timiy and presentation skills. Students will apply rules of grammar, spelling, punctuation and
mechanics in the development of letters, email and short reports. Students will demonstrate strategies and technajires for cre
informative and persuasive pesgations.

Visit Course Outline for more information

Prerequisites:None

Corequisites:None

EVS 1730 - Land Reclamation and Ethics

Credits: 3

This course presents an overview of reclamation issues, regulations and field practices as weipéisatiensof business,



professional and environmental ethics to workplace situations. Special attention is given to wellsite, pipeline, oitsapds, an
pit mining operations.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

Second Year

Environmental Stewardship and Rural Planning Major

Fall Semester: September - December

EVS 2720 - Native Plants and Wildlife Habitat

Credits: 3

An introduction to the importance, role and use of dominant native plant species on rangeland and forested areas wathin Alber
ecoregions. Students will learn to identify both nerascular and vascular species in selected plant families using dichatom
plant keys.Other topics will include:classification of boreal forest, and grassland communities, loss of biodiversity in western
Canada, and an evaluation of wildlife habitat management strategies in western Canada.

Visit Course Outline for morenformation

Prerequisites: PLS 1010, EVS 1210
Corequisites:None

WTR 2330 - Water Quality

Credits: 3

Students will investigate the physical, chemical and biological characteristics of water and their environmental and economic
impacts. Monitoring ystems and groundwater remediation methods are introduced along with field experiences in water quality
data collection from surface and groundwater sources. Laboratory skills in general microbiology and water analysisrare a majo
emphasis of the course.

Course Outline

Prerequisites:WTR 1330
Corequisites:None

AGN 2420 - Crop Production and Biometrics



Credits: 3

Students will describe the principles and practices of annual crop and perennial forage crop production in Westerfl@anada.
coursewill focus on users, identification, adaptation, and production practices of major field énostroduction to statistical
methods will also be studiedExperimental designs that are commonly used in field research will be com&tatidtical data

from a crop production experiment and from journal papers will be interpreted.

Course Outline

Prerequisites: PLS 1010

Corequisites:None

SOI 2340 - Soil Classification and Mapping

Credits: 3

A study of soil genesis, morphology, and classifmativith particular focus on the Canadian System of Soil Classification
(CSSC). Emphasis will be placed on the classification of soils by observing and measuring real soil properties that reflect
processes of soil formation and environmental factors. Stsideélh also be introduced to the concepts and procedures involved
in mapping soils and interpreting soil resource inventory information.

Course Outline

Prerequisites: SOl 1000
Corequisites:None

LUP 2610 - Rural Development Practices

Credits: 3

This course develops skills required by rural municipal Development Offiedasining and development application scenarios
provide hand®n experience in individual and group settin@anflict resolution and positive communication techniques are
examhed. Various CAD design and sketching tools are used to support the Development Application process.

Course Outline

Prerequisites: LUP 1620

Corequisites:None

Winter Semester: January - April

COM 1030 - Workplace Professionalism

Credits: 3

This course introduces students to strategies and techniques for managing self, interacting with others, advancing careers an



making ethical decisions. Students develop action plans for professional success, create career documents to demonstrate
strergths, skills and abilities and utilize an indusspecific case study to examine ethical issues.
Visit Course Outline for more information

Prerequisites:None
Corequisites:None

GIS 1300 - GIS Tools

Credits: 3

This course introduces the concephd applications of GIS technology (Geographic Information Systems). The student will gain
handson experience using desktop GIS software in a computer lab environment. The GIS will be used to view, manage, and
query spatial data, and to create hard aopp outputs suitable for reports and presentations. Students will use data from online
sources for GIS projects and online GIS applications to retrieve land information.

View Course Outline for more information

Prerequisites:None
Corequisites:None

SOl 2500 - Sustainable Soil Management

Credits: 3

This advanced course in soil science will allow the learner to develop skills in soil management, soil conservation and plant
nutrition in sustainable agricultural systems. Learners will discussréaihat lead to soil degradation and the practices that can
mitigate these problems. This course will also integrate these principles in the development of a sustainable land management
plan.

Course Outline

Prerequisites: SOI 2340
Corequisites:None

WTR 2630 - Watershed Management

Credits: 3

The 'watershed approach' is explored as a strategy for managing aquatic resources. Content areas hufhtiievstadeshed
assessments, alternatives for managing water quantity, alterrfativeanaging water quality, methods for restoring aquatic
ecosystems, and watershed planning processes. A culminating project requires students to choose a watershed for which an
environmental issue of concern is identified and addressed through an &gtpnomnagement plan.

Course Outline

Prerequisites:WTR 1330
Corequisites:None



LUP 2620 - Applied Land Use Planning

Credits: 3

This is a capstone course that focuses on problem solving and conflict resolution. Learners work directlyrtidthadipg
Municipality. Final projects focus on the resolution of an existing issue and are presented to an active Municipal Council.
Course Outline

Prerequisites: LUP 2020
Corequisites: SOl 2500, LUP 2030

Total Credits

Total First Year Crdits: 30
Total Second Year Credit30
Total Required Credits: 60

Land Reclamation and Remediation Major

Fall Semester: September - December

EVS 2720 - Native Plants and Wildlife Habitat

Credits: 3

An introduction to the importance, role and use of dominant native plant species on rangeland and forested areas wathin Alber
ecoregions. Students will learn to identify both nerascular and vascular species in selected plant families using dichatom
plant keys.Other topics will include:classification of boreal forest, and grassland communities, loss of biodiversity in western
Canada, and an evaluation of wildlife habitat management strategies in western Canada.

Visit Course Outline for morenformation

Prerequisites: PLS 1010, EVS 1210
Corequisites:None

WTR 2330 - Water Quality

Credits: 3

Students will investigate the physical, chemical and biological characteristics of water and their environmental and economic
impacts. Monitoring ystems and groundwater remediation methods are introduced along with field experiences in water quality
data collection from surface and groundwater sources. Laboratory skills in general microbiology and water analysisrare a majo
emphasis of the course.



Course Outline

Prerequisites:WTR 1330
Corequisites:None

AGN 2420 - Crop Production and Biometrics

Credits: 3

Students will describe the principles and practices of annual crop and perennial forage crop production in Westerfl@anada.
coursewill focus on users, identification, adaptation, and production practices of major field énostroduction to statistical
methods will also be studiedExperimental designs that are commonly used in field research will be com&atidtical data

from a crop production experiment and from journal papers will be interpreted.

Course Outline

Prerequisites:PLS 1010
Corequisites:None

SOl 2340 - Soil Classification and Mapping

Credits: 3

A study of soil genesis, morphology, and classifmativith particular focus on the Canadian System of Soil Classification
(CSSC). Emphasis will be placed on the classification of soils by observing and measuring real soil properties that reflect
processes of soil formation and environmental factors. Staidélhalso be introduced to the concepts and procedures involved
in mapping soils and interpreting soil resource inventory information.

Course Outline

Prerequisites: SOI 1000
Corequisites:None

EVS 2330 - Oilfield Reclamation

Credits: 3

This field-oriented course will teach reclamation practices in the context of Alberta's oil and gas industry. It includes an overview
of petroleum facilities and production practices as they relate to land disturbance, as well as a review of procedures and
equipnent used to assess and reclaim disturbed sites. Students will apply regulatory criteria for cultivated, forested and range
lands to sites in the field.

Visit Course Outline for more information

Prerequisites:EVS 1730
Corequisites:None

Winter Semester: January - April



COM 1030 - Workplace Professionalism

Credits: 3

This course introduces students to strategies and techniques for managing self, interacting with others, advancing careers an
making ethical decisions. Students develop action plans for professional success, create career documents to demonstrate
strengths, skills and abilities and utilize an indusipgcific case study to examine ethical issues.

Visit Course Outline for moreformation

Prerequisites:None
Corequisites:None

GIS 1300 - GIS Tools

Credits: 3

This course introduces the concepts and applications of GIS technology (Geographic Information Systems). The student will gai
handson experiene using desktop GIS software in a computer lab environment. The GIS will be used to view, manage, and
query spatial data, and to create hard copy map outputs suitable for reports and presentations. Students will usentiiata from o
sources for GIS projég and online GIS applications to retrieve land information.

View Course Outline for more information

Prerequisites:None
Corequisites:None

SOI 2500 - Sustainable Soil Management

Credits: 3

This advanced course in soil science will allow therleato develop skills in soil management, soil conservation and plant
nutrition in sustainable agricultural systems. Learners will discuss factors that lead to soil degradation and theéhaiactines
mitigate these problems. This course will alsograge these principles in the development of a sustainable land management
plan.

Course Outline

Prerequisites: SOI 2340
Corequisites:None

EVS 2740 - Bioremediation

Credits: 3

This course will cover the principles of bioremediation and explaiewsapplications of bioremediation by the reclamation



industry. The composting process will be studied in detail and several bioremediation strategies will be examined
including: land farming, biopiles, phytoremediation, biosparging and bioven#ingass composting experiment will be
conducted and the collected data will be statistically analyzed.

Visit Course Outline for more information

Prerequisites: CHE 1020
Corequisites:None

EVS 2730 - Managing Contaminated Sites

Credits: 3

Studentséarn the procedures related to investigation and remediation of sites impacted by industrial activity. The course includes
an overview of contaminant chemistry and waste management procedures as well as the application of directives, assessment
methods cteria and remediation techniques related to the improvement of impacted land. Petroleum industry applications will be
emphasized.

Visit Course Outline for more information

Prerequisites:EVS 2330 and CHE 1020
Corequisites:None

Total Credits

Total First Year Credits: 30
Total Second Year Credits: 30
Total Required Credits: 60

Graduation Requirements

To obtain a diploma student must achieve:

A minimum of 60 credits

A cumulative GPA of 2.00

Successful completion of all required courses as listed in the progoainements
Fulfillment of the Graduation Policy Residency Requirements.

Successful completion of Gamified Entrepreneurship CurricuMisit www.oldscolleg.ca/about
us/Initiatives/conneeyour-passion/spiriof-entrepreneurship/index for more information on this app
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Fee Payment and Refund Guidelines

For further information on fees and refunds, please wisitv.oldscollege.ca/studeservices/financi#uition-fees/index

Landscape Gardener Apprenticeship

Program Summary



For more information, please see the Apprenticeship Program of Study

Meat Processing Certificate

Program Summary

Olds College Meat Processing Program will pdevtraining to develop the knowledge and leadership skills of its students' which
are needed to succeed in various career paths within the Canadian Meat Industry.

Four Month Program

Program Outcomes

Graduates will:

Create written food safety angerational documentation to meet industry standards

Perform techniques for effective sanitation of meat processing equipment and facilities

Apply food safety principles to comply with regulatory requirements

Perform meat cutting to packing house and case ready operations requirements

Perform valueadded processed meats production to meet Canadian Meat Industry requirements
Perform retail meat operations to meet the retail meat industry requirements

Perform ab#oir operations to meet industry requirements

Apply meat science principles to meet the needs of consumers and meat industry

Interact professionally with clients and colleagues within the Canadian Meat Industry
Demonstrate basic computer skills applicabléhe Canadian Meat Industry
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Program Details

Admission Requirements

Admission Requirements are located atvw.oldscollege.ca/programs/aninsdiences/megtrocessing/index

Program Requirements

MEP 1006 - Livestock Slaughter

Credits: 3



Through guided instruction and on site applications, students will perform humane slaughter of selected livestock seeties to
industry and regulatory inspection requirements.
Course Outline

Prerequisites:None
Corequisites:MEP 1007, MEP 1008yIEP 1009

MEP 1007 - Meat Cutting

Credits: 3

Students will gain practical meat fabrication and packaging skills to produce meat cuts for the retail, food servicenand cust
markets.
Course Outline

Prerequisites:None
Corequisites:MEP 1006, MEP @08, MEP 1009

MEP 1008 - Value Added Processing

Credits: 3

Students will participate in the preparation and processing of selected value added meat products such as fresh &ed fully coo
sausages, hams and deli style meats.
Course Outline

Prerequisites:None
Corequisites:MEP 1006, MEP 1007, MEP 1009

MEP 1009 - Food Safety and Sanitation

Credits: 3

Students will apply food safety measures and conduct sanitation operations within the meat production environment to comply
with regulatons and industry standards.
Course Outline

Prerequisites:None
Corequisites:MEP 1006, MEP 1007, MEP 1008

MEP 1010 - Meat Industry Communication

Credits: 3



In this course, students will develop communication skills focused on the meat industrgourse will prepare students to

work in teams, practice effective customer relations and sales techniques, and pursue employment opportunities in the meat
industry.

Course Outline

Prerequisites:None
Corequisites:MEP 1006, MEP 1007, MEP 1008, MEB(B

Total Credits

Total Required Credits: 15

Graduation Requirements

To obtain a certificate students must achieve the following:

9 Successful completion of the 15 credits
T Acumulative GPA of 2.00 or better, based on writied skillsevaluation.
9 Fulfillment of the Graduation Policy Residency Requirement

Fee Payment and Refund Guidelines

For further information on fees and refunds, please wisitv.oldscollege.ca/studeservices/financial/tuitiofiees/index

Pre-Employment Carpentry

PreEmployment Trades

PreEmployment is for the individual that may not have experience in the field and is not a registered apprentice in the Province
of Alberta, however, is interested in the tradkeemployment courses offer the same technical training that first period
apprentices receive and includes an additional four weeks of classroom andhapgdication.

Upon successful completion of the gamployment program, students who meet theepeship requirements for the trade
(see www.tradesecrets.gov.ab.ca) are eligibleto write the first period apprenticeshigExara.is a fee of $150.00 for the PLA
exam and $195.00 for the PRAC exam, payable to Apprenticeship and Industry Trainisifee is in addition to tuition, books
and supplies.)CSA approved personal protective equipment is required to complete the practical portion of this pyagram.
may be required to purchase other tools and equipment for your chosen trade.

Program Summary

The Olds College Pre Employment Carpenter program prepares the graduate to perform entry level residential construction and
remodeling. The program also focuses on work site fundamentals including occupational health and safety tragpirigt blu

reading and applicable trade math skills as well as industry standard practices and procedures associated witfihige trade.
program is the equivalent to the technical training of first year apprentice.

12 weeks






